Erie County Medical Center Corporation
RFP # 21839
Addendum Number 1

Erie County Medical Center Corporation

Addendum Number 1 to RFP # 21839

ENVIRONMENTAL/HOUSEKEEPING MANAGEMENT SERVICES

The deadline for submission still remains:

Wednesday, November 15, 2018 at 11 a.m. EST.
The following questions were submitted to the Designated Contact:

What is the Average wage rate for hourly staff?
The Average wage rate for hourly staff is $16.33.

What is the non-productive percentage we should use for labor?
The non-productive percentage is 12%.

What is considered full time (40 hour?)
Full time is considered 40 hours per week.

Is there shift Diff? If so what is it Yes
a. 2" Shift (85 cents per hour)

b. 3™Shift (85 cents per hour)

c. Weekend (none)

d. Holiday (Time and a half)

Could we get a copy of the CBA with the union? Yes. It will be emailed to you separately.

Can a current employee roster including employee name, job/position title, base wage rate and
regularly scheduled hours (or FTE’s) be provided?

Please see attached Excel document tab Q6 and Q6-2. Q3 is a current active list with rate and YTD FTE.
Q3-2isa YTD FTE for all employees that worked in EVS rather if they are termed or not through PP21.

Can the most current Collective Bargaining Agreement (CBA) be provided? Yes. It will be emailed to you
separately.

The RFP is silent on the term of the proposed agreement. Please identify the term of this Agreement?
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10.

11.

12.

13.

14.

15.

Fﬂﬁﬁéﬂﬁﬁﬂl

3 Years with two, 1-year options to renew.

Can the Department Operating Report reflecting current 12-month Annual Budget as well as GL/AP
reports, be provided?

Please see attached Excel document tab Q9 and Q9-2. Q9 is the operating expenses for 2017 actual,
2018 projection and 2019 budget. Q9-2 a breakdown of vendor invoices by invoices date, cost center
and expense code YTD as of 10/10/18. Note: there is nothing here for medical expenses and things
items from our SPD department. However, those are immaterial.

Please provide the most current and complete Floor Plans in electronic CAD files.
We do not keep plans in CAD format. A link to all ECMC plans (PDF format) was provided to the
individuals listed below:

Sodexo
Ed Fraine
Edward.fraine@sodexo.com

Pegasus Cleaning Corp.
Scott Marshall
smarshall@pegasuscleaning.com

Crothall Healthcare
Joe Adonnino
Joseph.adonnino@crothall.com

Chia Dex Ventures LLC
Momba Chiamchia@chiadex.us

Is the Emergency Department expansion included in the Floor Plans? If not, what is the additional
square footage for this expansion?
Not yet. After approximately 2 years. See attached PDF.

Approximately what percentage of the corridor space in both buildings is carpeted?
Approximately 10% in each building

Approximately what percentage of the flooring is “no wax” flooring?
Approximately 15%

What is the total estimated square footage of EVS responsibility (provide by building if possible)?
Approximately 1.6M

Do you use any type of 3" Party or In-house Patient/Resident Satisfaction Tool?
Press-Ganey for HCAHPS metrics
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16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

How many staffed beds are in the facilities?
As of 11/5/18 we have 526 available (staffed) beds for the hospital and 390 for the nursing home.

What are the Annual Budgeted Patient Days and the Annual ADJUSTED Patient Days?
Please see attached Excel document tab Q17, 18, 20. 2019 Adjusted patient days

What are the annual discharges?
Please see attached Excel document tab Q17, 18, 20.

What are the estimated annual internal transfers from one patient/resident room to another?
4,994

How many observation patients are there annually?
Please see attached Excel document tab Q17, 18, 20.

How many hours are in your work week to constitute an FTE (40, 37.5, etc.)?
40 hours = Full-time

Under 39 hours = Regular Part Time (RPT)

Up to 19 hours = Part-time

Which Vendor Credentialing Company does ECMC use and what is the approximate cost?
Symplr at $249/year/vendor (rep)

How many Productive FTE’s are budgeted for ECMC’s EVS departments?
Please see attached Excel document tab Q23, 24.

How many Non-Productive hours are budgeted for ECMC’s EVS departments and what percentage is
that of the total budgeted hours?
Please see attached Excel document tab Q23, 24.

What is the Average Hourly Rate of ECMC’s EVS employees and Shift Differentials?
Please see answer to Q1.

What is the Fringe Rate applied to ECMC’s EVS department budget?
A facility average of 48% is used to calculate fringes. Due to the nature of our benefits it is difficult to

calculate based on cost center. Typically lower rate of pay employees have a higher fringe rate.

Do EVS employees receive free meals and beverages from the retail venues?
No. They receive an employee discount of 20%.

3|Page



The difference bedwee

4888

28. Is there dedicated EVS labor (locked in) the Emergency Department and how many hours per day? Any
other departments with dedicated EVS labor and if so, how many hours per day?

a. OR

b. ED

c. CPEP

d. Outpatient Dialysis
e. Pharmacy

29. How many Emergency Department visits are there annually?
Please see attached Excel document tab Q29, 31, 34.

30. Is housekeeping responsible for between-case cleaning in the Emergency Department?
Yes.

31. How many inpatient surgeries are there annually?
Please see attached Excel document tab Q29, 31, 34.

32. Is housekeeping responsible for between-case cleaning in surgery?
Yes.

33. Does housekeeping perform end-of-day cleaning in the Sterile Surgical area?
Yes.

34. How many outpatient surgeries are there annually?
Please see attached Excel document tab Q29, 31, 34.

35. Is housekeeping responsible for between-case cleaning in surgery?
Yes.

36. Does EVS change patient-occupied bed linens?
No.

37. Does EVS remove or replace sharps containers in patient rooms?
No. Sharps containers are replaced by Stericycle. EVS managers will replace them if they will overflow

before the next scheduled replacement.

38. Does EVS clean wheelchairs & stretchers?
Yes, within the ED and Terrace View LTC.

39. Is EVS responsible for general kitchen cleaning?
No.
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40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

The difference bedwee

4888

Does EVS clean the cafeteria?
No.

Is EVS responsible for delivering clean linen?
Yes.

Is linen delivered in bulk or pre-built exchange carts?
Bulk.

Is EVS responsible for pickup of soiled linen?
Yes.

Does EVS perform furniture and bed moving? If yes, how many hours per week?
Yes (limited to cleaning activities).

Does EVS set up for meetings and functions? If yes, how many hours per week?
Yes, approximately once per week.

Does EVS clean parking decks or surface lots? If yes, how many hours per week?
No. They are responsible for cleaning the parking lot stairwell and empty trash near each elevator.

Is EVS responsible for policing the grounds? If yes, how many hours per week?
No. Grounds are addressed by Plant Operations.

Who is responsible for cleaning walk-off mats? Is it outsourced?
Doritex cleans walk-off mats and EVS manages the process.

Are there Day Porters required for certain areas, such as Dialysis? If so, which areas? Yes

a. OR

b. ED

c. CPEP

d. Outpatient Dialysis
e. Pharmacy

RFP states that Vendor will purchase Inventory to maintain the EVS program, but does Inventory
included Disposable products (Paper, Plastics, Hand Soaps) or just Cleaning Chemicals?

Neither. The vendor will manage the purchasing process on behalf of ECMC using the hospital’s policies

and procedures.

Does ECMC utilize a Bed Tracking/Flow software and if so, which one?
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52.

53.

54.

55.

56.

57.

58.

59.

The difference betwees

Yes. Telltrack within Meditech.

How many open EVS positions does ECMC currently have?
10 (As of November 2, 2018).

Contract Award Date is listed as TBD, what is an estimated amount of time between the Award Date and
the Contract Start Date?
30 days (or sooner if possible).

In order to build the most efficient labor plan, please provide annual data for the following criteria:
= |npatient Patient Days

= Discharges

= Average daily discharge volume by each hour of the day

= Transfers

= Qutpatient volume by department

= Average daily outpatient volume by department by shift

= Behavioral Health Volume

Please see attached Excel document tab Q29, 31, 34.

Is temp labor permitted?
Not routinely, but given the type of service, on a case-by-case basis.

Please provide frequencies and scope of cleaning for the following:

= Qutpatient by department by shift (evening & nights general cleaning-exam rooms, lobby, corridors,
etc.)

= Third-shift overnight cleaning (general cleaning-exam rooms, lobby, corridors, etc.)

= Between case OR cleaning (OR tables, floors, trash receptacles)

HCAHP Guarantee - Please define the criteria: raw score or top box, discharge date, etc.
Top Box by Discharge Date.

Turnover Rate - Please define the following:

= Annual historical rates—14.29% (2017)

=  How is this to be computed? Turnover rate = Terminations/Active + LOA + Terminations

=  How are transfers into other departments factored? Not factored in

= How is termination for Time & Attendance factored? Data can be cut by involuntary and voluntary
terminations

= Starting point of measurement? First of each year

Equipment Lists

In order to determine appropriate capital needs, please provide a detailed equipment list that defines
guantity, type, model, and approximate age of each, where appropriate.
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Hospital Equipment (varying ages)
Chargeable Buffers 3
Side by Sides

Ride on Buffer

T 7 (walk behind scrubber)
T 3 (riding floor scrubber)
Plug in Buffer

Tornado Scrubber

Shop Vacuums

2550 Buffer

CT 40 Scrubber

Carpet Extractor

5100 Floor Scrubber

Small Side by Side

AT T S o0 oo

PP NRPNUOUOUNDRNNRN

3

Define the equipment dedicated to Terrace View.

TERRACE VIEW LTC Equipment (varying ages)

n. T3 AND 1 CARPET EXTRACTOR 1

60.

61.

62.

Please identify location of all EVS closets in the floor plans.
Please refer to the electronic floor plans where EVS closets are identified by name.

Windows

Please define the scope and frequency of inside and outside cleaning.
(Historically, very infrequently; the plan going forward—TBD).

Are there differences in scope between each facility?

No.

Are outside vendors currently contracted, and if so, what are is the scope, cost and term of the
contract(s)?

(Currently, no. Moving forward—TBD).

Please define all existing contracts within the EVS budget in terms of scope, cost and term. Are
maintenance contracts for equipment implied?
The following vendors are paid via Purchase Order. Services are ongoing.
a. Tennant—On-call equipment repair vendor (scrubbers, vacuum cleaners, etc.).
b. Janitronics—Floor care vendor (refurbishment of ceramic tile flooring—Sani Glaze and Ever-
Glaze)
c. Buffalo Paper and Twine (tissue and other paper products)

Is Pest Control within scope, and if so, please define. Yes.
d. Ashland Pest Control provides services, weekly and as needed
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Vendor

Amounts Paid 2017 2018 (YTD)
Tennant 13,557.82 26,391.84
Janitronics 46,563.70 86,890.35
Buffalo

Paper 714,986.43 705,320.35
Ashland Pest 41,026.86 36,816.73

63. Please define SLAs (scope and frequencies) for the following:
= Public spaces (Hospital and Terrace View)—None
= Qutdoor Spaces--None
= Garage--None
= Offices (In addition, are there any differences from one set of offices to another?)--None

64. What software is currently being employed for Bed Tracking, Admissions, etc.?
TeleTracking and Meditech.
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Thru Payroll Date  All

Pay Period Year 2018

IDEA Category All

Productivity Classifit (Multiple Items)

Service Line
Environmental Services

Corporation
01 - ECMC

Environmental Services Total

Job Code

Asst Supervisor Cleaning Services
Asst VP of Operations

Clerk

Head Janitor

Hosp Housekeeping Attend PT
Hosp Housekeeping Attend RPT
Hosp Pub Safety Asst

Hospital Aide

Hospital AideRPT

Hospital Housekeeping Attend
Household Assistant LTC
Household Assistant LTC RPT
Housekeeping Attendant LTC
Housekeeping Attendant LTC RPT
Laundry Worker |

Laundry Worker RPT

Mail Clerk

Mail Clerk RPT

Patient Support Aide
Receptionist

Senior Env Services Supervisor

Senior Environmental Services Supervisor

SPD Aide
SPD Aide RPT
Sterile Processing Technician

Ql

Maximum Pay Rate
$28.74
$48.45
$15.89
$17.81
$18.22
$17.10
$17.22
$14.60
$14.60
$18.22
$17.10
$15.04
$15.04
$14.60
$18.90
$18.30
$15.41
$14.92
$15.48
$16.75
$22.94
$21.58
$18.22
$15.93
$15.06
$48.45

Wages Paid

$52,761.76
$80,726.99
$384.51
$29,391.07
$33,668.56
$1,491,676.15
$2,414.32
$1,320.95
$1,086.44
$1,913,943.82
$1,921.48
$1,607.78
$3,930.87
$3,014.43
$984.43
$31,152.13
$21,150.40
$17,608.79
$1,208.77
$28,320.38
$222,707.85
$10,013.94
$28,753.58
$70,141.21
$115.37
$4,050,005.98

Hours
1,840.9
1,680.0
24.2
1,686.5
2,063.2
102,382.3
158.2
90.5
74.4
114,511.8
112.4
106.9
265.9
209.2
52.1
1,703.7
1,410.5
1,204.4
78.1
1,729.0
10,242.0
464.1
1,733.3
4,560.0
8.0
248,391.5

Average Rate

$28.66
$48.05
$15.89
$17.43
$16.32
$14.57
$15.26
$14.60
$14.60
$16.71
$17.10
$15.04
$14.79
$14.41
$18.90
$18.29
$14.99
$14.62
$15.48
$16.38
$21.74
$21.58
$16.59
$15.38
$14.42
$16.30



Thru Payroll Date  All

Pay Period Year 2018

IDEA Category All

Productivity Classifit (Multiple Items)

Service Line
Environmental Services

Corporation
01 - ECMC

01 - ECMC Total
03 - Terrace View Environmental Svcs - TV

Environmental Svcs - TV Total
03 - Terrace View Total
Grand Total

Job Code
Asst Supervisor Cleaning Services
Asst VP of Operations

Admin Control Clerk RPT

Head Janitor RPT

Household Assistant LTC
Household Assistant LTC RPT
Housekeeping Attendant LTC
Housekeeping Attendant LTC RPT
Laundry Worker |

Laundry Worker RPT
Maintenance Worker
Maintenance Worker PT

Ql

Maximum Pay Rate
$28.74
$48.45
$48.45
S14.61
$20.17
$18.22
$15.04
$18.22
$15.93
$18.90
$16.00
$16.47
$20.29
$20.29
$20.29
$48.45

Wages Paid

$52,761.76
$80,726.99
$4,050,005.98
$1,090.32
$77,715.35
$340,635.75
$97,995.34
$195,910.60
$217,483.21
$67,585.59
$7,704.16
$1,327.81
$4,609.88
$1,012,058.01
$1,012,058.01
$5,062,063.99

Hours
1,840.9
1,680.0
248,391.5
74.7
4,170.8
19,480.7
6,566.2
11,856.5
15,165.2
3,543.3
484.7
83.0
227.6
61,652.5
61,652.5
310,044.0

Average Rate

$28.66
$48.05
$16.30
$14.60
$18.63
$17.49
$14.92
$16.52
$14.34
$19.07
$15.89
$16.00
$20.25
$16.42
$16.42
$16.33



Thru Payroll Date
Pay Period Year
IDEA Category

Hours

Corporation
01 - ECMC

01 - ECMC Total

All
2018
All

Service Line
Environmental Services

Environmental Services Total

03 - Terrace View Environmental Svcs - TV

Job Code

Asst Supervisor Cleaning Services
Asst VP of Operations

Clerk

Head Janitor

Hosp Housekeeping Attend PT
Hosp Housekeeping Attend RPT
Hosp Pub Safety Asst

Hospital Aide

Hospital AideRPT

Hospital Housekeeping Attend
Household Assistant LTC
Household Assistant LTC RPT
Housekeeping Attendant LTC
Housekeeping Attendant LTC RPT
Laundry Worker |

Laundry Worker RPT

Mail Clerk

Mail Clerk RPT

Patient Support Aide
Receptionist

Senior Env Services Supervisor
Senior Environmental Services Supervisor
SPD Aide

SPD Aide RPT

Sterile Processing Technician

Admin Control Clerk RPT

Q2

Productivity Classification

N - Non-Productive P - Productive
301.0
760.0

200.0

7,250.2
32.0

4.0

7.0
19,021.2

13.0

127.0
226.3
94.0
8.0
128.0
1,540.0

411.2
349.5
8.0
30,480.3
30,480.3

1,539.9
920.0
24.2
1,486.5
2,063.2
95,132.1
126.2
86.5
67.4
95,490.6
112.4
106.9
252.9
209.2
52.1
1,576.7
1,184.3
1,110.4
70.1
1,601.0
8,702.0
464.1
1,322.1
4,210.6

217,911.1
217,911.1
74.7

Grand Total

1,840.9
1,680.0
24.2
1,686.5
2,063.2
102,382.3
158.2
90.5

74.4
114,511.8
112.4
106.9
265.9
209.2
52.1
1,703.7
1,410.5
1,204.4
78.1
1,729.0
10,242.0
464.1
1,733.3
4,560.0
8.0
248,391.5
248,391.5
74.7

Non-Prod %

16%
45%
0%
12%
0%
7%
20%
4%
9%
17%
0%
0%
5%
0%
0%
7%
16%
8%
10%
7%
15%
0%
24%
8%
100%
12%
12%
0%

Prod %

84%
55%
100%
88%
100%
93%
80%
96%
91%
83%
100%
100%
95%
100%
100%
93%
84%
92%
90%
93%
85%
100%
76%
92%
0%
88%
88%
100%



Thru Payroll Date  All
Pay Period Year 2018

IDEA Category All
Hours
Corporation Service Line
01 - ECMC Environmental Services

03 - Terrace View Environmental Svcs - TV

Environmental Svcs - TV Total
03 - Terrace View Total

Job Code

Asst Supervisor Cleaning Services
Head Janitor RPT

Household Assistant LTC
Household Assistant LTC RPT
Housekeeping Attendant LTC
Housekeeping Attendant LTC RPT
Laundry Worker |

Laundry Worker RPT
Maintenance Worker
Maintenance Worker PT

Q2

Productivity Classification

N - Non-Productive P - Productive

301.0

331.0

3,001.0

575.0

1,913.0

777.0

609.0

73.0

4.0

7,283.0
7,283.0

1,539.9
3,839.8
16,479.7
5,991.2
9,943.5
14,388.2
2,934.3
411.7
79.0
227.6
54,369.5
54,369.5

Grand Total

1,840.9
4,170.8
19,480.7
6,566.2
11,856.5
15,165.2
3,543.3
484.7
83.0
227.6
61,652.5
61,652.5

Non-Prod %

16%
8%
15%
9%
16%
5%
17%
15%
5%
0%
12%
12%

Prod %

84%
92%
85%
91%
84%
95%
83%
85%
95%
100%
88%
88%



Service Line
Employee Status

Corporation ID

01

(Multiple Items)
(Multiple Items)

Job Code Description
Asst Supervisor Cleaning Services
Asst VP of Operations
Head Janitor
Hosp Housekeeping Attend PT

Hosp Housekeeping Attend RPT

Q6

Hours per Year
2,080.0
2,080.0
2,080.0
1,040.0
1,040.0
1,040.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0

Actual FTE YTD Total Employees
1.1
1.0
1.0
0.6
0.4
0.7
1.2
0.4
0.9
1.1
0.9
1.0
0.9
1.0
1.0
1.0
0.1
1.0
0.1
0.9
1.0
0.0
1.0
0.9
0.6
1.0
0.9
1.2
1.3
0.7
1.0
1.0
1.0
1.3
1.0
1.0
0.9
0.2
1.0
1.0
1.2
0.0
1.0
1.2
1.0
1.1
1.0
1.0
1.2
0.9
0.7

P PR RPRRPRRRPRPRPRRPRRPRPRPRRRPRPRPRRPRRPRRPRPRPRRPRRPRPRRRPRPEPRPRRRPRREPRPRRRRPEPREPRRREPREPRRERRERRRERRERRR
VDDLUV nnonn

Current Rate

28.74
48.45
17.81
18.22
15.04
14.60
17.10
17.10
14.60
16.37
15.93
15.93
15.48
15.48
15.48
15.04
15.04
15.04
15.04
15.04
15.04
14.60
15.04
15.04
13.71
15.04
14.60
14.60
14.60
14.60
14.60
14.60
14.60
14.60
14.60
14.60
14.60
13.71
14.15
14.15
14.15
14.15
14.15
14.15
14.15
14.15
14.15
13.71
13.71
13.71
13.71



Service Line
Employee Status

(Multiple Items)
(Multiple Items)

Hospital Housekeeping Attend

Q6

1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
1,820.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0

0.7
0.7
0.4
0.6
0.0
0.7
0.7
0.6
0.6
0.6
0.5
0.4
0.4
0.3
0.3
0.3
0.3
0.2
0.2
0.1
0.1
0.1
0.1

11
11
11
11
0.9
11
1.0
11
1.6
1.0
0.8
1.2
1.0
11
1.0
1.0
0.6
1.0
11
0.8
11
1.0
1.2
1.0
11
1.0
0.8
11
1.0

P R R R RPRRRPRPRRPRRPRPRPRRPRRPRRPRPRRPRRPRPRPRRRPRPEPRPRRRPRRPEPRPRRRPEPRPRPRRRPRPEPRPRRRPRRPEPRPRRRRPEPRERRRERRREREER

RV ¥ Y Y Y ¥ 2 I ¥ ¥ Y Y Y R V2 R Vo o U ¥ s A Y Y ¥ ¥ Y RV R 72 T VS Vo S V) A 2 R V2

RV ¥ Y Y R R V2 R V2 Vot Vs A ¥ o e VR V2 I V2 Vo R Vo A V0 SV R "2 R V2 S Vo S Vo 8

13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
13.71
#N/A
17.39
17.39
17.39
18.22
17.10
18.22
17.10
16.82
17.10
18.22
17.10
17.10
17.10
17.10
16.82
17.10
18.22
17.10
16.82
16.82
16.82
18.22
16.82
16.82
16.82
16.82
16.37
16.37
16.37



Service Line
Employee Status

(Multiple Items)
(Multiple Items)

Laundry Worker RPT

Mail Clerk

Mail Clerk RPT

Receptionist

Senior Env Services Supervisor

Q6

2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0
1,820.0
2,080.0
1,820.0
2,080.0
2,080.0
2,080.0
2,080.0
2,080.0

11
1.0
0.9
1.0
0.9
0.9
11
1.0
0.0
1.0
11
1.0
1.2
0.7
1.0
11
11
1.2
0.6
0.8
0.9
1.2
11
1.0
11
11
14
1.0
0.3
11
1.0
1.0
0.3
1.0
1.0
0.3
1.2
1.0
11
1.0
14
1.0
1.0
1.0
14
1.0
0.8
0.7
1.0
11
11
1.0
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#N/A

16.37
15.93
15.93
16.37
15.93
16.37
15.93
15.93
14.84
15.48
15.93
15.93
15.48
15.48
15.48
15.48
15.04
15.48
13.71
15.04
15.04
15.04
15.04
15.04
15.04
15.04
14.60
14.15
13.71
17.66
18.22
17.39
16.82
18.22
16.82
17.39
17.39
17.39
17.94
17.39
17.66
18.22
18.22
17.39
18.22
18.30
15.41
14.92
16.75
22.45
21.56
19.76



Q6

Service Line (Multiple Items)
Employee Status (Multiple Items)

01 Senior Env Services Supervisor 2,080.0

2,080.0

SPD Aide 2,080.0

SPD Aide RPT 1,820.0

1,820.0

1,820.0

01 Total 316,680.0

03 Head Janitor RPT 1,248.0

1,248.0

Household Assistant LTC 2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

Household Assistant LTC RPT 1,248.0

1,248.0

1,248.0

Housekeeping Attendant LTC 2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

2,080.0

Housekeeping Attendant LTC RPT 1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

1,248.0

Laundry Worker | 2,080.0

2,080.0

03 Total 60,320.0

Grand Total 377,000.0

1.0
1.1
0.8
0.9
0.9
0.2
138.4
1.1
1.4
1.0
1.1
1.0
1.0
13
1.0
1.2
1.0
1.0
1.0
1.0
13
1.0
0.7
1.0
1.0
1.0
1.0
1.0
1.2
1.0
0.8
1.0
0.7
1.1
1.0
0.7
0.6
0.4
0.2
0.1
1.0
1.1
33.2
171.6
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#N/A

#N/A
#N/A

22.45
22.94
17.10
15.93
15.48
13.71

20.17
17.22
17.10
17.10
17.10
17.10
17.10
17.10
14.60
17.10
18.22
18.22
18.22
15.04
15.04
13.71
18.22
18.22
15.93
17.94
15.48
15.04
14.60
14.60
14.60
15.04
13.71
13.71
13.71
13.71
13.71
13.71
13.71
18.90
18.90
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Pay Period Year 2018
Corporation Service Line Job Code Employment Status Maximum Pay Rate  FTEs
01- ECMC Environmental Services Asst Supervisor Cleaning Services Full Time $28.74 1.10
Asst VP of Operations Full Time $48.45 1.00
Clerk Full Time $15.89 0.01
Head Janitor Full Time $17.81 1.00
Hosp Housekeeping Attend PT Part Time $18.22 0.57
Part Time $15.04 0.43
Part Time $14.60 0.23
Hosp Housekeeping Attend RPT Regular Part Time $17.10 1.18
Regular Part Time $17.10 0.43
Regular Part Time $16.82 0.19
Regular Part Time $17.10 0.24
Regular Part Time $16.82 0.63
Regular Part Time $16.82 0.34
Regular Part Time $14.60 0.93
Regular Part Time $16.37 0.21
Regular Part Time $16.37 1.08
Regular Part Time $15.48
Regular Part Time $15.48 0.46
Regular Part Time $15.48 0.26
Regular Part Time $15.93 0.93
Regular Part Time $15.93 0.97
Regular Part Time $15.48 0.93
Regular Part Time $15.48 0.11
Regular Part Time $15.48 0.95
Regular Part Time $15.48 0.54
Regular Part Time $15.48 1.02
Regular Part Time $15.48 0.17
Regular Part Time $15.04 0.18
Regular Part Time $15.04 0.34
Regular Part Time $15.04 0.97
Regular Part Time $15.04 0.11
Regular Part Time $14.60
Regular Part Time $15.04 0.31
Regular Part Time $15.04 0.96
Regular Part Time $15.04 0.12
Regular Part Time $15.04 0.91
Regular Part Time $14.60
Regular Part Time $15.04 1.03
Regular Part Time $14.60
Regular Part Time $15.04 0.80
Regular Part Time $14.60
Regular Part Time $14.60 0.51
Regular Part Time $15.04 1.22
Regular Part Time $15.04 0.75
Regular Part Time $15.04 1.02
Regular Part Time $15.04 0.91
Regular Part Time $13.71 0.64
Regular Part Time $15.04 0.99
Regular Part Time $14.60
Regular Part Time $14.60 0.50
Regular Part Time $14.60 0.90
Regular Part Time $13.27
Regular Part Time $13.27
Regular Part Time $13.27
Regular Part Time $14.60 1.21
Regular Part Time $14.60 0.36
Regular Part Time $15.04 0.66
Regular Part Time $14.60 1.33
Regular Part Time $14.60 0.69
Regular Part Time $14.60 0.95
Regular Part Time $14.60 0.87
Regular Part Time $14.60 1.01
Regular Part Time $14.60 0.60
Regular Part Time $14.60 1.30
Regular Part Time $14.60 1.02
Regular Part Time $14.60 1.01
Regular Part Time $14.60 0.92
Regular Part Time $13.27
Regular Part Time $13.71 0.18
Regular Part Time $14.15 0.98
Regular Part Time $14.15 1.04
Regular Part Time $14.15 1.15
Regular Part Time $13.71 0.09
Regular Part Time $14.15
Regular Part Time $13.71 0.18
Regular Part Time $14.15 0.89
Regular Part Time $14.15 0.84
Regular Part Time $13.71 0.12
Regular Part Time $14.15 1.15
Regular Part Time $13.71 0.28
Regular Part Time $14.15 0.97
Regular Part Time $14.15 1.09
Regular Part Time $14.15 0.98

Regular Part Time $13.71 0.99
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Pay Period Year 2018
Corporation Service Line Job Code Employment Status Maximum Pay Rate  FTEs

01- ECMC Environmental Services Asst Supervisor Cleaning Services Full Time $28.74 1.10
Asst VP of Operations Full Time $48.45 1.00
Regular Part Time $13.71 1.17
Regular Part Time $13.71 0.22
Regular Part Time $13.71 0.86
Regular Part Time $13.71 0.84
Regular Part Time $13.71 0.43
Regular Part Time $13.71 0.33
Regular Part Time $13.71 0.69
Regular Part Time $13.71 0.68
Regular Part Time $13.71 0.69
Regular Part Time $13.71 0.09
Regular Part Time $13.71 0.64
Regular Part Time $13.71 0.02
Regular Part Time $13.71 0.66
Regular Part Time $13.71 0.67
Regular Part Time $13.71 0.65
Regular Part Time $13.71 0.57
Regular Part Time $13.71 0.58
Regular Part Time $13.71 0.47
Regular Part Time $13.71 0.43
Regular Part Time $13.71 0.43
Regular Part Time $13.71 0.30
Regular Part Time $13.71 0.21
Regular Part Time $13.71 0.33
Regular Part Time $13.71 0.32
Regular Part Time $13.71 0.28
Regular Part Time $13.71 0.22
Regular Part Time $13.71 0.19
Regular Part Time $13.71 0.09
Regular Part Time $13.71 0.09
Regular Part Time $13.71 0.09
Regular Part Time $13.71 0.09
Hosp Pub Safety Asst Full Time $17.22 0.05
Full Time $17.22 0.05
Hospital Aide Full Time $14.60 0.05
Hospital AideRPT Regular Part Time $14.60 0.04
Hospital Housekeeping Attend Full Time $17.39 1.08
Full Time $17.39 1.14
Full Time $17.39 1.14
Full Time $17.87 0.02
Full Time $18.22 1.15
Full Time $18.22 0.64
Full Time $17.10 0.89
Full Time $18.22 1.00
Full Time $17.10 0.97
Full Time $17.10 0.86
Full Time $17.10 1.56
Full Time $17.10 0.69
Full Time $18.22 0.98
Full Time $17.10 0.80
Full Time $17.10 1.15
Full Time $17.10 1.00
Full Time $17.10 1.11
Full Time $16.82 0.98
Full Time $17.10 0.78
Full Time $18.22 0.55
Full Time $17.10 1.00
Full Time $16.82 0.43
Full Time $16.82 0.43
Full Time $16.82 1.15
Full Time $18.22 0.38
Full Time $16.82 1.17
Full Time $16.82 1.00
Full Time $16.82 1.13
Full Time $16.82 1.05
Full Time $16.37 0.75
Full Time $16.37 1.07
Full Time $16.37 1.01
Full Time $16.37 1.07
Full Time $15.93 1.00
Full Time $15.93 0.92
Full Time $16.37 1.00
Full Time $15.93 0.87
Full Time $16.37 0.91
Full Time $15.93 1.09
Full Time $15.93 0.34
Full Time $15.48 0.27

Full Time $14.84

Full Time $15.93
Full Time $15.93 1.17
Full Time $15.93 0.78
Full Time $15.93 0.87

Full Time $15.93 1.02
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Pay Period Year 2018
Corporation Service Line Job Code Employment Status Maximum Pay Rate  FTEs
01- ECMC Environmental Services Asst Supervisor Cleaning Services Full Time $28.74 1.10
Asst VP of Operations Full Time $48.45 1.00
Full Time $15.48 1.17
Full Time $15.48 0.57
Full Time $15.48 0.43
Full Time $15.04 0.13
Full Time $15.48 1.10
Full Time $15.48 0.75
Full Time $15.48 1.15
Full Time $13.71 0.64
Full Time $15.04 0.81
Full Time $15.04 0.14
Full Time $15.04 0.32
Full Time $14.60 0.45
Full Time $15.04 0.95
Full Time $15.04 1.14
Full Time $15.04 111
Full Time $14.60 0.49
Full Time $14.60 0.23
Full Time $14.15 0.14
Full Time $13.71 0.28
Full Time $17.66 1.09
Full Time $18.22 0.99
Full Time $17.94 0.39
Full Time $17.39 0.96
Full Time $16.82 0.32
Full Time $18.22 1.00
Full Time $16.82 1.02
Full Time $17.39 0.34
Full Time $17.39 1.15
Full Time $17.39 1.00
Full Time $17.94 1.12
Full Time $17.39 0.99
Full Time $17.66 1.37
Full Time $18.22 1.00
Full Time $18.22 0.56
Full Time $17.39 1.03
Full Time $18.22 1.35
Full Time $17.87 0.05
Household Assistant LTC Full Time $17.10 0.07
Household Assistant LTC RPT Regular Part Time $15.04 0.06
Regular Part Time $15.04 0.01
Housekeeping Attendant LTC Full Time $15.04 0.07
Full Time $14.60 0.09
Housekeeping Attendant LTC RPT Regular Part Time $14.60 0.07
Regular Part Time $14.60 0.01
Regular Part Time $14.60 0.02
Regular Part Time $13.71 0.00
Regular Part Time $13.71 0.01
Regular Part Time $13.71 0.01
Laundry Worker | Full Time $18.90 0.03
Laundry Worker RPT Regular Part Time $18.30 1.01
Mail Clerk Full Time $15.41 0.84
Mail Clerk RPT Regular Part Time $14.92 0.72
Patient Support Aide Full Time $15.48 0.05
Receptionist Full Time $16.75 1.03
Senior Env Services Supervisor Full Time $22.45 1.11
Full Time $21.56 0.73
Full Time $21.56 1.08
Full Time $19.76 1.01
Full Time $22.45 1.04
Full Time $22.94 1.13
Senior Environmental Services Supervisor Part Time $21.58 0.28
SPD Aide Full Time $18.22 0.05
Full Time $17.10 0.80
Regular Part Time $14.60 0.16
Full Time $18.22 0.02
SPD Aide RPT Regular Part Time $15.93 0.66
Regular Part Time $15.93 0.94
Regular Part Time $15.48 0.90
Regular Part Time $13.71 0.21
Sterile Processing Technician Full Time $15.06 0.00
Environmental Services Total $48.45 147.85
01 - ECMC Total $48.45 147.85
03 - Terrace View Environmental Svcs - TV Admin Control Clerk RPT Regular Part Time $14.61 0.04
Head Janitor RPT Regular Part Time $20.17 1.11
Regular Part Time $17.22 1.37
Household Assistant LTC Full Time $17.10 1.00
Full Time $17.10 1.09
Full Time $17.10 1.04
Full Time $17.10 1.01
Full Time $17.10 1.23
Full Time $17.10 1.00
Full Time $18.22 0.77



Pay Period Year

Corporation
01 - ECMC

03 - Terrace View

03 - Terrace View Total

Grand Total

Q6-2

2018
Service Line Job Code Employment Status Maximum Pay Rate  FTEs
Environmental Services Asst Supervisor Cleaning Services Full Time $28.74 1.10
Asst VP of Operations Full Time $48.45 1.00
Environmental Svcs - TV Household Assistant LTC Full Time $15.48 0.20
Full Time $14.60 0.20
Full Time $17.10 1.02
Full Time $18.22 1.00
Full Time $18.22 1.03
Full Time $18.22 1.00
Household Assistant LTC RPT Regular Part Time $15.04 0.61
Regular Part Time $15.04 1.28
Regular Part Time $15.04 1.03
Regular Part Time $15.04 0.73
Regular Part Time $14.60 0.16
Regular Part Time $13.71 0.09
Housekeeping Attendant LTC Full Time $18.22 1.00
Full Time $18.22 1.04
Full Time $15.93 1.00
Full Time $17.94 1.00
Full Time $15.48 1.00
Full Time $15.04 1.10
Full Time $15.04 0.53
Full Time $15.04 0.38
Housekeeping Attendant LTC RPT Regular Part Time $15.93 0.82
Regular Part Time $14.60 0.89
Regular Part Time $14.60 0.82
Regular Part Time $15.04 1.01
Regular Part Time $15.04 0.75
Regular Part Time $14.60 0.09
Regular Part Time $14.15 1.13
Regular Part Time $13.71 0.52
Regular Part Time $13.71 0.48
Regular Part Time $13.71 0.57
Regular Part Time $13.71 0.66
Regular Part Time $13.71 0.61
Regular Part Time $13.71 0.41
Regular Part Time $13.71 0.19
Regular Part Time $13.71 0.09
Laundry Worker | Full Time $18.90 1.04
Full Time $18.90 1.06
Laundry Worker RPT Regular Part Time $16.00 0.29
Maintenance Worker Full Time $16.47 0.05
Maintenance Worker PT Part Time $20.29 0.14
Environmental Svcs - TV Total $20.29 36.70
$20.29 36.70
$48.45  184.55



98,064 100,706 102,028 300,798
504,299 559,428 489,954 1,553,680
115 44 0 159
188,055 149,607 165,257 502,919

0 94 0 94
5,760,699 6,091,992 6,605,605 18,458,296
87,201 88,563 95,790 271,553
-19,494 97,983 0 78,489
6,618,938 7,088,417 7,458,634 21,165,989
3,198,407 3,637,602 3,850,537 10,686,545
3,198,407 3,637,602 3,850,537 10,686,545
2,234,512 2,278,689 2,387,000 6,900,202
1,113 753 0 1,866
570,636 584,979 584,979 1,740,595
1,465 0 0 1,465
12,254 34,969 34,969 82,192
2,819,981 2,899,391 3,006,949 8,726,320
39 0 0 39

4 19 20 43

22,069 30,295 30,900 83,264
7,711 5,724 8,478 21,913

29 0 0 29

36,145 40,077 40,739 116,961
65,997 76,115 80,137 222,249

0 0 0 1

91 0 0 91

91 0 0 92

0 0 0 0

10,263 14,615 14,788 39,665
95,239 108,419 109,702 313,359
1,260 510 1,478 3,248
682,737 766,494 775,570 2,224,801
3,677 25,473 25,775 54,925
3,302 4,682 4,738 12,722
6,852 22,599 22,866 52,318
20,197 5,094 5,154 30,445
823,527 947,886 960,071 2,731,484
7,050 -9,019 4,740 2,772
7,050 -9,019 4,740 2,772
191,000 303,149 203,149 697,297

0 271 270 541

1,134 0 0 1,134
4,470 0 0 4,470

0 0 0 0

110,965 115,026 115,026 341,017
307,568 418,445 318,445 1,044,459
13,841,559 15,058,838 15,679,513 44,579,910
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65,553 42,968 10,508 54,263 41,856 56,244 29,928 68,235 37,326 0 0 0 406,882
65,553 42,968 10,508 54,263 41,856 56,244 29,928 68,235 37,326 0 0 0 406,882
65,553 42,968 10,508 54,263 41,856 56,244 29,928 68,235 37,326 0 0 0 406,882
65,553 42,968 10,508 54,263 41,856| 56,244 29,928 68,235 37,326 0 0 0 406,882
0 0 431 0 0 0 0 0 0 0 0 0 431

0 0 431 0 0 0 0 0 0 0 0 0 431

0 0 431 0 0 0 0 0 0 0 0 0 431

714 781| 1,543| 1,790 1,759| 1,564| 1,065 1,244| 1,272 0 0 0 11,733
714 781| 1,543| 1,790 1,759| 1,564| 1,065 1,244 1,272 0 0 0 11,733
714 781| 1,543| 1,790 1,759| 1,564| 1,065 1,244| 1,272 0 0 0 11,733

0 0 0 0 0 0 0 0 46 0 0 0 46

0 0 0 0 0 0 0 0 46 0 0 0 46

0 0 0 0 0 0 0 0 46 0 0 0 46

714 781| 1,974 1,790, 1,759| 1,564| 1,065 1,244 1,318 0 0 0 12,210
66,268 43,749 12,482| 56,053 43,615/ 57,808 30,993| 69,480 38,644 0 0 0 419,092
0 0 0 0 128 85 0 0 0 0 0 0 213

0 0 0 0 128 85 0 0 0 0 0 0 213

0 0 o 2,727 0 0 0 0 0 0 0 0 2,727

0 0 o 2,727 0 0 0 0 0 0 0 0 2,727

0 0 o 2,727 128 85 0 0 0 0 0 0 2,940

0 0 0 0 0 0 356 0 0 0 0 0 356

0 0 0 0 0 0 356 0 0 0 0 0 356

0 0 0 0 85 0 0 0 0 0 0 0 85

0 0 0 0 85 0 0 0 0 0 0 0 85

0 0 0 0 95 0 113 0 0 0 0 0 208

0 0 0 0 95 0 113 0 0 0 0 0 208

0 0 0 0 180 0 469 0 0 0 0 0 649
3,098 0| 6,087 0| 3,203| 2,727 0 0 0 0 0 0 15,115
3,098 0| 6,087 0| 3,203 2,727 0 0 0 0 0 0 15,115
3,098 0| 6,087 0| 3,203| 2,727 0 0 0 0 0 0 15,115
93 179 184 0 185 0 189 0 89 0 0 0 919

93 179 184 0 185 0 189 0 89 0 0 0 919

93 179 184 0 185 0 189 0 89 0 0 0 919
3,190 179/ 6,271 2,727| 3,696/ 2,812 658 0 89 0 0 0 19,622
0 0 609 0 0 0 0 0 0 0 0 0 609

0 0 609 0 0 0 0 0 0 0 0 0 609

710 710 175 710 0 0 0 0 533 0 0 0 2,837
710 710 175 710 0 0 0 0 533 0 0 0 2,837
710 710 784 710 0 0 0 0 533 0 0 0 3,445

0 0 0 0 0 649 0 0 0 0 0 0 649

0 0 0 0 0 649 0 0 0 0 0 0 649

624 748 608 541 782 543 603 481 842 180 0 0 5,952
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624 748 608 541 782 543 603 481 842 180 0 0 5,952
624 748 608 541 782| 1,192 603 481 842 180 0 0 6,601
11,527| 9,046| 7,268 13,197| 13,006/ 11,195 9,726| 14,039| 10,641 2,525 0 0 102,170
11,527| 9,046| 7,268 13,197| 13,006/ 11,195 9,726| 14,039| 10,641| 2,525 0 0 102,170
11,527| 9,046| 7,268 13,197| 13,006/ 11,195 9,726| 14,039| 10,641 2,525 0 0 102,170
0 0 0 902 0 0 0 0| 1,369 0 0 0 2,271

0 0 0 902 0 0 0 0| 1,369 0 0 0 2,271

0 0 0 902 0 0 0 0| 1,369 0 0 0 2,271

0 0 0 0 0 0 0 561 0 0 0 0 561

0 0 0 0 0 0 0 561 0 0 0 0 561

0 0 0 21 0 0 0 0 0 0 0 0 21

0 0 0 21 0 0 0 0 0 0 0 0 21

570 0 708/ 8,038 150 201| 1,335 124 27 0 0 0 11,152
570 0 708/ 8,038 150 201| 1,335 124 27 0 0 0 11,152

0 0 0 0 0 837 0 0| 1,970 0 0 0 2,806

0 0 0 0 0 837 0 0| 1,970 0 0 0 2,806

0 0 0 0 0 0 0 0 165 0 0 0 165

0 0 0 0 0 0 0 0 165 0 0 0 165

570 0 708/ 8,059 150/ 1,037, 1,335 684 2,162 0 0 0 14,705

0 0 0 0 0 0 0 221 0 0 0 0 221

0 0 0 0 0 0 0 221 0 0 0 0 221

0 0 0 0 212 394 0 0 0 0 0 0 605

0 0 0 0 212 394 0 0 0 0 0 0 605

0 0 0 214 278 240 0 0 0 0 0 0 732

0 0 0 214 278 240 0 0 0 0 0 0 732

0 0 0 214 490 634 0 221 0 0 0 0 1,559
13,431| 10,504| 9,367 23,624| 14,427| 14,058 11,664 15,426 15,546/ 2,705 0 0 130,752
16,621| 10,682 15,638 26,351 18,123| 16,870 12,322| 15,426 15,635 2,705 0 0 150,374
114,955| 102,622| 114,707| 144,355| 153,224| 145,007| 147,763| 154,174| 146,756 57,833| 33,359 33,359 1,348,115
114,955| 102,622| 114,707| 144,355| 153,224| 145,007| 147,763| 154,174| 146,756 57,833| 33,359 33,359 1,348,115
114,955| 102,622| 114,707| 144,355| 153,224| 145,007| 147,763| 154,174| 146,756 57,833| 33,359 33,359 1,348,115
0 0 0 0 0 0 0 0| 12,500 0 0 0 12,500

0 0 0 0 0 0 0 0| 12,500 0 0 0 12,500

0 0 0 0 0 0 0 0| 12,500 0 0 0 12,500
114,955| 102,622| 114,707| 144,355| 153,224| 145,007| 147,763| 154,174| 159,256 57,833| 33,359 33,359| 1,360,615
114,955| 102,622| 114,707 | 144,355| 153,224| 145,007| 147,763| 154,174| 159,256 57,833| 33,359 33,359| 1,360,615
25,000/ 25,000{ 25,000/ 25,000/ 25,000/ 25,000 25,000 25,000 0 0 0 0 200,000
25,000/ 25,000{ 25,000| 25,000/ 25,000/ 25,000 25,000 25,000 0 0 0 0 200,000
4,000 0 0| 4,000 0| 4,000 0 332 0 0 0 0 12,332
4,000 0 0| 4,000 0| 4,000 0 332 0 0 0 0 12,332
29,000/ 25,000{ 25,000/ 29,000/ 25,000/ 29,000, 25,000 25,332 0 0 0 0 212,332
11,165 8,623 7,706/ 11,171 9,605 7,963| 9,063 7,623| 8,549 0 0 0 81,468
11,165 8,623 7,706/ 11,171 9,605 7,963| 9,063 7,623| 8,549 0 0 0 81,468
11,165 8,623 7,706/ 11,171 9,605 7,963| 9,063 7,623| 8,549 0 0 0 81,468
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40,165| 33,623 32,706| 40,171| 34,605| 36,963 34,063| 32,955 8,549 0 0 0 293,800
0 0 0 0 0 0 0 0 566 566 566 0 1,697

0 0 0 0 0 0 0 0 566 566 566 0 1,697

0 0 0 0 0 0 0 0 566 566 566 0 1,697

0 0 0 0 0 0 0 0 566 566 566 0 1,697
40,165| 33,623 32,706| 40,171| 34,605| 36,963 34,063| 32,955 9,114 566 566 0 295,496
0 0 0 0 0 0 0 145 0 0 0 0 145

0 0 0 0 0 0 0 145 0 0 0 0 145

0 0 0 0 0 0 0 145 0 0 0 0 145

0 0 0 0 0 0 0 145 0 0 0 0 145

0 0 0 0 0 0| 1,346 302 163 0 0 0 1,811

0 0 0 0 0 0| 1,346 302 163 0 0 0 1,811

0 0| 5,034 0| 5,929 0| 6,110 0 0 0 0 0 17,072

0 0| 5,034 0| 5,929 0| 6,110 0 0 0 0 0 17,072
2,981 2,044/ 1,940 303 479 227 0| 1,122 455 0 0 0 9,552
2,981 2,044/ 1,940 303 479 227 0| 1,122 455 0 0 0 9,552
1,047 1,032 0| 2,393 0| 2,463 0| 1,098 1,358/ 1,090 0 0 10,480
1,047 1,032 0| 2,393 0| 2,463 0| 1,098 1,358/ 1,090 0 0 10,480
0 0 0| 23,570 0| 4,619 9,870 0 0 0 0 0 38,059

0 0 0| 23,570 0| 4,619 9,870 0 0 0 0 0 38,059
11,876 0| 14,368 0 0| 10,462 4,989 0| 9,979 0 0 0 51,674
11,876 0| 14,368 0 0| 10,462 4,989 0| 9,979 0 0 0 51,674
0 0 0| 2,250 750 0 0 0| 2,250 750 0 0 6,000

0 0 0| 2,250 750 0 0 0| 2,250 750 0 0 6,000
15,904| 3,076 21,342 28,515 7,158 17,771 22,316| 2,522| 14,205| 1,840 0 0 134,649
0 0 0 0 70 0 0 0 0 0 0 0 70

0 0 0 0 70 0 0 0 0 0 0 0 70

0 0 0 0 70 0 0 0 0 0 0 0 70
45,546| 45,807 45,595| 45,606 52,066 48,279 47,653| 45,113| 46,491 0 0 0 422,157
45,546| 45,807 45,595| 45,606 52,066 48,279 47,653| 45,113| 46,491 0 0 0 422,157
45,546| 45,807 45,595| 45,606| 52,066 48,279 47,653| 45,113| 46,491 0 0 0 422,157
0 0 0 0 0 0 0 0 183 183 183 183 733

0 0 0 0 0 0 0 0 183 183 183 183 733

0 0 0 0 0 0 0 0 183 183 183 183 733

0 0| 4,538| 5,306 0| 4,693 1,964 0 0 0 0 0 16,500

0 0| 4,538 5,306 0| 4,693 1,964 0 0 0 0 0 16,500

0 0| 1,028 659 0 0 0 0 0 0 0 0 1,686

0 0| 1,028 659 0 0 0 0 0 0 0 0 1,686

0 0 0 0 0 0 0| 3,413 0 0 0 0 3,413

0 0 0 0 0 0 0| 3,413 0 0 0 0 3,413

0 0| 5,565/ 5,964 0| 4,693 1,964/ 3,413 0 0 0 0 21,599
61,450, 48,883| 72,503| 80,086 59,294| 70,743| 71,933| 51,048 60,879 2,023 183 183 579,208
599 898 898 1,098 898 194 774| 1,065 1,452 48 0 0 7,924
599 898 898 1,098 898 194 774| 1,065 1,452 48 0 0 7,924




599 898 898 1,098 898 194 774| 1,065 1,452 48 0 0 7,924

0 0 0 0 0 0 183 0 0 0 0 0 183

0 0 0 0 0 0 183 0 0 0 0 0 183
5,861| 8,230, 8,552| 7,577| 11,182 6,205| 13,857| 9,003| 6,525/ 1,813 0 0 78,803
5,861| 8,230, 8,552| 7,577| 11,182 6,205 13,857 9,003| 6,525/ 1,813 0 0 78,803
0 90 0 0 0 0 0 0 0 0 0 0 90

0 90 0 0 0 0 0 0 0 0 0 0 90
5,861 8,321 8,552| 7,577| 11,182 6,205| 14,040/ 9,003| 6,525/ 1,813 0 0 79,077
0 0 167 0 0 186 0 0 0 0 0 0 353

0 0 167 0 0 186 0 0 0 0 0 0 353

0 0 167 0 0 186 0 0 0 0 0 0 353

0 0| 1,622 959 0 0 0 0 0 0 0 0 2,582

0 0| 1,622 959 0 0 0 0 0 0 0 0 2,582

0 0 659 -326 0 0 390 333 275 0 0 0 1,330

0 0 659 -326 0 0 390 333 275 0 0 0 1,330

0 0 0 0 363 0 0 0 0 0 0 0 363

0 0 0 0 363 0 0 0 0 0 0 0 363

0| 11,861 -1,728 0 0 0 0 0 0 0 0 0 10,132

0| 11,861 -1,728 0 0 0 0 0 0 0 0 0 10,132

220 26 73 73 73 27 188 140 375 0 0 0 1,195
220 26 73 73 73 27 188 140 375 0 0 0 1,195

0 0 0 0 340 0 0 0 0 0 0 0 340

0 0 0 0 340 0 0 0 0 0 0 0 340

0 531 0 0 531 0 531 0 531 0 0 0 2,124

0 531 0 0 531 0 531 0 531 0 0 0 2,124

0 0 0 0 0 0| 2,198 -2,198 0 0 0 0 0

0 0 0 0 0 0| 2,198 -2,198 0 0 0 0 0

0 0| 18,576 -4,529 0 0 0 0 0 0 0 0 14,046

0 0| 18,576 -4,529 0 0 0 0 0 0 0 0 14,046

0 0 0 0 0 0| 3,440 0 0 0 0 0 3,440

0 0 0 0 0 0| 3,440 0 0 0 0 0 3,440

0| 4,689 -4,689 0 0 0 0 0 0 0 0 0 0

0| 4,689 -4,689 0 0 0 0 0 0 0 0 0 0
37,778| 30,367 74,451 30,773| 64,873 40,800\ 64,359 42,673 51,326| 11,990 0 0 449,390
37,778 30,367 74,451 30,773| 64,873 40,800 64,359| 42,673 51,326 11,990 0 0 449,390
1,604 -866 -738 0 0| 8,008 0 -41 0 0 0 0 7,967
1,604 -866 -738 0 0| 8,008 0 -41 0 0 0 0 7,967
750 750 0 -750 0 750 750/ 1,500 -2,250 0 0 0 1,500
750 750 0 -750 0 750 750/ 1,500 -2,250 0 0 0 1,500

0 0 0 0 0 0 0 343 0 0 0 0 343

0 0 0 0 0 0 0 343 0 0 0 0 343
40,352| 47,357 88,225| 26,201| 66,180| 49,585 71,855| 42,750/ 50,258 11,990 0 0 494,752
0 0 0 0 0 0| 3,440 0 0 0 0 0 3,440

0 0 0 0 0 0| 3,440 0 0 0 0 0 3,440




Q9-2

0| 1,604 738| 2,999| 6,165 0 0 484 0 0 0 0 11,990

0| 1,604 738| 2,999| 6,165 0 0 484 0 0 0 0 11,990

0| 1,604 738| 2,999| 6,165 0| 3,440 484 0 0 0 0 15,430

0 546 0 0 546/ 1,819 0 0 0 0 0 0 2,911

0 546 0 0 546/ 1,819 0 0 0 0 0 0 2,911

0 546 0 0 546/ 1,819 0 0 0 0 0 0 2,911

0 0 950 0 0 0 0 0 0 0 0 0 950

0 0 950 0 0 0 0 0 0 0 0 0 950

0 0 950 0 0 0 0 0 0 0 0 0 950
46,812| 58,726/ 99,530| 37,874 84,971| 57,988 90,110| 53,301| 58,235| 13,851 0 0 601,397
600 539 615 0 677 0 702 0 356 0 0 0 3,488
600 539 615 0 677 0 702 0 356 0 0 0 3,488
600 539 615 0 677 0 702 0 356 0 0 0 3,488
600 539 615 0 677 0 702 0 356 0 0 0 3,488
108,861| 108,147| 172,648| 117,960| 144,941| 128,731| 162,744| 104,494| 119,470 15,875 183 183 1,184,238
346,870 298,824| 348,181| 384,891| 394,508 385,379| 387,885| 376,529| 342,120| 76,979| 34,108 33,542 3,409,815




Discharges

Acute

Rehabilitation

Behavioral Health

Chemical Dependency-Detox
Chemical Dependency-Rehab
Total

Patient Days

Acute

Rehabilitation

Behavioral Health

Chemical Dependency-Detox
Chemical Dependency-Rehab
Total

Average Daily Census

Acute

Rehabilitation

Behavioral Health

Chemical Dependency-Detox
Chemical Dependency-Rehab
Total

Average Length of Stay

Acute

Rehabilitation

Behavioral Health

Chemical Dependency-Detox
Chemical Dependency-Rehab
Total

Observation Days

Q17, Q18, Q20

Change 2019 -

2017 Actual 2018 Budget 2018 Projected 2019 Budget 2018 Projected
13,639 13,750 14,313 14,313 -
458 444 496 496 -
3,291 3,512 3,478 3,478 -
1,552 2,279 1,909 2,749 840
316 305 314 314 -
19,256 20,290 20,510 21,350 840
81,990 78,635 85,411 85,411 -
9,245 10,212 9,465 9,465 -
45,673 45,981 44,085 44,085 -
5,835 9,124 7,365 10,721 3,356
5,838 5,901 6,132 6,132 -
148,581 149,853 152,458 155,814 3,356
224.6 215.4 234.0 234.0 -
25.3 28.0 25.9 25.9 -
125.1 126.0 120.8 120.8 -
16.0 25.0 20.2 29.4 9.0
16.0 16.2 16.8 16.8 -
407.1 410.6 417.7 426.9 9.2
6.0 5.7 6.0 6.0 -
20.2 23.0 19.1 19.1 -
13.9 13.1 12.7 12.7 -
3.8 4.0 3.9 3.9 -
18.5 19.3 19.5 19.5 -
7.7 7.4 7.4 7.4 -
4,549 4,295 5,552 6,116 564

%

0.0%
0.0%
0.0%

36.9%
0.0%
4.1%

0.0%
0.0%
0.0%

36.8%
0.0%
2.2%

0.0%
0.0%
0.0%

36.0%
0.0%
2.2%

0.0%
0.0%
0.0%
0.0%
0.0%
0.0%

13.1%

adjusted +80 for recalibrating of projected

adjusted +468 for the increase of ADC for new beds opened



Q23, Q24

65,050 0 0 73,549
10,450 1,208 0 0 11,658
2,789 643 0 0 3,432
283,119 37,430 0 0 320,549
361,408 47,780 0 0 409,188




Q29, Q31, Q34
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Floor Wall Celllng Cabinetry Upper
Number Name Finish Accent |Base Finish| Finish Accent Finish Accent Horizontal Cabinetry Vertical Cabinet Finish Notes (FN)
G126 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G127  TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G128  TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G129 | ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G130 | TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G131 TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G132 | ALCOVE RF-2 RES-2 MWU GWB/PNT-5 SS-2 HPL-2/SS-2 FN-6
G133 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G133A ALCOVE RF-2 RES-2 MWU GWB/PNT-5 SS-2 HPL-2/SS-2 FN-6
G134 MEDS RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G135 NOUR RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G136 SOILED SFC-2 SFC-2 HPC-1 WWP-1/RV-1 APC-2 SST FN-2
G137 DATA SDT-1 RES-1 PNT-1 APC-1
G138 CORRIDOR RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G139 | WOMENS STAFF LOCKERS SFC-2 SFC-2 PT-4 HPC-1 APC-1 FN-5
G140 PASSAGE RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G141 WOMENS STAFF TOILETS SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-5
G141A 'WOMENS SHOWER SFC-2 SFC-2 PT-4 GWB/HPC-2
G142 MEN'S STAFF TOILETS SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-5
G142A 'MENS SHOWER SFC-2 SFC-2 PT-4 GWB/HPC-2
G143 MENS STAFF LOCKERS SFC-2 SFC-2 PT-4 HPC-1 APC-1 FN-5
G144 CORRIDOR RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G145 REG. SUPV. LVT-1 RES-1 PNT-1 PNT-8 APC-1
G146 STAFF TRAINING ROOM LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G147  |\VESTIBULE FM-1 RES-1 HPC-1 FRLP-1 GWB/PNT-7
G148 PATIENT ADVOCATE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G149 OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G150 OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G151 OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G152 OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G153 SHARED OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G154 OFFICE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G155 MEDICAL DIRECTOR LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G156 STAFF LOUNGE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G157 CONFERENCE LVT-1 RES-1 PNT-1 APC-1
G158 RESIDENT LOUNGE/ LIBRARY LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G159 ON CALL LVT-1 RES-1 PNT-1 APC-1
G160 | TOIL/SHOW SFC-2 SFC-2 PT-4 GWB/HPC-2
G161 TOIL/SHOW SFC-2 SFC-2 PT-4 GWB/HPC-2
G162 ON CALL LVT-1 RES-1 PNT-1 APC-1
G163 PASSAGE RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G164 LACTATION ROOM LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G165 ELEC Sealed Conc RES-1 PNT-1 Exposed
G166 STAFF TOIL SFC-2 SFC-2 HPC-1 PT-4 GWB/HPC-2 FN-4
G167 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G168  TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G169  TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G170 ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G171 TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G172  TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G173 | ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G174 CORRIDOR RF-2 RES-1 RV-2 GWB/PNT-7
G174A |EQUIP. ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G175 |ANTE RF-2 RF-2,6 RV-1 HPC-1 GWB/HPC-2 HPL-1
G176 ISO TOIL SFC-2 SFC-2 PT-4 GWB/HPC-2
G177 ISOLATION ROOM RF-6 RF-2 RF-2,6 FRLP-1 |HPC-1 GWB/HPC-2 HPL-1
G178 | ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G179 ISOLATION ROOM RF-6 RF-2 RF-2,6 FRLP-1 |HPC-1 GWB/HPC-2 HPL-1
G180 ISO TOIL SFC-2 SFC-2 PT-4 GWB/HPC-2
G181 ANTE RF-2 RF-2,6 RV-1 HPC-1 GWB/HPC-2 HPL-1
G182 |VESTIBULE FM-1 RES-1 FRLP-1 |PNT-1 GWB/PNT-7
G183 DISASTER RESPONSE STORAGE SFC-2 SFC-2 HPC-1 RV-2 APC-2
G183A |GLYCOL CLOSET Sealed Conc RES-1 PNT-1 Exposed
G184 DECONTAM. SHOWER SFC-2 SFC-1 WWP-1 GWB/HPC-2
G185 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G186 MEDS RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G187 CORRIDOR RF-1 RF-2,6 RF-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G188 | TREATMENT (BARIATRIC) RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G189 BAR. EQUIP. RF-2 RES-1 PNT-1 RV-1 APC-4
G190 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G190A 'MEDS MIXING SFC-2 SFC-2 HPC-1 APC-2
G191 EQUIP STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G191A | GLYCOL CLOSET Sealed Conc RES-1 PNT-1 Exposed
G192 PEDS STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G193 RESPIRATORY THER. STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G193A |SHOWER SFC-2 SFC-2 PT-4 GWB/HPC-2
G194  TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G195 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G196 ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G197 NURSE STATION RF-2 RES-2 PNT-6 APC-1 GWB/PNT-6 SS-2 SS-2/HPL-2/AP-3,6 FN-6
G197A ALCOVE RF-2 RES-2 MWU GWB/PNT-6 SS-2 HPL-2/SS-2 FN-6
G197B ALCOVE RF-2 RES-2 MWU GWB/PNT-6 SS-2 HPL-2/SS-2 FN-6
G197C BLOOD BANK RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G197E ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G198 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G199 TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G200 ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G201 CORRIDOR RF-1 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G201A POC TESTING RF-1 RES-1 RV-2 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G202 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G203 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G204 ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G205 CORRIDOR RF-1 RF-2,6 RF-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G206 CORRIDOR RF-1 RF-2,6 RF-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G207 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G208 | TREATMENT RF-6 RF-2 RF-2,6 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G209 ALCOVE RF-2 RF-2 RV-5 GWB/PNT-7 HPL-1
G210 CLEAN SUPPLY SFC-2 RES-1 PNT-1 RV-1 APC-4
G211 CONSULT/ QUIET LVT-1 RES-1 PNT-1 PNT-8 APC-1
G212 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G213 | TELE MEDICINE LVT-1 1\ |RES-1 PNT-1 PNT-8 APC-1
G214 CORRIDOR RF-2 RF-5,6 RES-1 FRLP-1 |FRLP-5,6 APC-1 PNT-5,6
G215 SOILED SFC-2 SFC-2 HPC-1 WWP-1/RV-1 APC-2 SST FN-2
G216 NOUR RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G217 CORRIDOR RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1
G218  X-RAY RF-3 RF-4 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G219 | TECH WORK AREA RF-2 RES-1 PNT-1 APC-1 HPL-1 HPL-1
G220 X-RAY RF-3 RF-4 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G221 CORRIDOR RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1
G222 IMAGING STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G223 CORRIDOR RF-2 RF-1,3,4 |RES-1 FRLP-1,4 PNT-1 APC-1 GWB/PNT-4,7 FN-6
G224 CLERICAL / REG. STOR. RF-2 RES-1 PNT-1 RV-1 APC-4
G225 READING LVT-1 RES-1 PNT-1 PNT-8 APC-1
G226 READING LVT-1 RES-1 PNT-1 PNT-8 APC-1
G227 COMMAND CENTER LVT-1 RES-1 PNT-1 PNT-8 APC-1
G228 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1
G229 ALCOVE RF-5 RES-1 RV-2 GWB/PNT-7
G230 CT EQUIP RF-3 RES-1 PNT-1 APC-1
G231 CT SCANNER RF-3 RF-5 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G232 CT CONTROL RF-2 RES-1 PNT-1 APC-1 HPL-1 HPL-1
G233 CT SCANNER RF-3 RF-5 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G234 CT EQUIP RF-3 RES-1 PNT-1 APC-1
G235 | ALCOVE RF-5 RES-1 RV-2 GWB/PNT-7
G236 CORRIDOR RF-1,7 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1

All rights reserved. No part of this document may
be reproduced or utilized in any form, without prior
written authorization by The Cannon Corporation.

© Cannon Design 2018
4/20/2018 3:46:18 PM

Floor Wall Celllng Cabinetry Upper
Number Name Finish Accent |Base Finish| Finish Accent Finish Accent Horizontal Cabinetry Vertical Cabinet Finish Notes (FN)
E1 ELEVATOR RF-2 PREFAB | PREFAB PREFAB
E2 ELEVATOR RF-2 PREFAB | PREFAB PREFAB
E3 ELEVATOR RF-2 PREFAB | PREFAB PREFAB
E4 ELEVATOR RF-2 PREFAB | PREFAB PREFAB
G001 VALET FM-1 TERB-1 HPC-1 ST GWB/HPC-2 SS-1 HPL-2 HPL-2
G002 |VESTIBULE FM-1 TERB-1 HPC-1 ST GWB/HPC-2
G003  WAITING ROOM TER-1,2 TER-3.4 |TERB-1 PT-1,2 |ST/GWC-1,2,3 APC-3 GWB/PNT-7 DS-1 | SS-1 IDG-3/HPL-2
GO03A PATIENT EDUCATION TER-1,2 TERR-3.4 | TERB-1 PT-1,2 PNT-1/ST/GWC-3 |APC-3 GWB/PNT-7
G004 RECEPTION TER-1 TERB-1 PT-3 IDG-1 APC-1 DS-1,AP-7 SS-1 QS-1/SS-1
G005 | SECURITY RF-2 RES-1 PNT-1 APC-1 HPL-1 HPL-1
G006 BEREAVEMENT LVT-1 RES-1 PNT-1 PNT-8 APC-1
G007 CORRIDOR RF-1 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G008 |CORRIDOR RF-1 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
GO08A |CORRIDOR RF-1 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G008B |STORAGE - TBD
G009 | CPEP INTAKE RF-4 RF-4 FRLP-1 |HPC-1 APC-1 GWB/HPC-2 HPL-2
G010 CPEP INTAKE RF-4 RF-4 FRLP-1 |HPC-1 APC-1 GWB/HPC-2 HPL-2
G011 CORRIDOR RF-1 RF-2,3 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G012 PASSAGE RF-1 RF-2,3 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G013 POC TESTING RF-1 RES-1 RV-2 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G014 CORRIDOR RF-1 RF-2,3 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G015 |AMB. TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G016  |AMB. TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 1 HPL-2
G017 |AMB. RECEPTION RF-2 RES-1 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2,AP-8 HPL-2
G018 | SOILED HOLDING SFC-2 SFC-2 HPC-1 WWP-1/RV-1 APC-2 SST FN-2
G019 |CORRIDOR RF-1 RF-2,3 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
GO019A |CORRIDOR RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G019B PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G019C 'HW ALCOVE RF-2 RES-1 RV-2 GWB/PNT-7
G020 TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G021 TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G022 | TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G023 | TRIAGE RF-3 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G024 CORRIDOR RF-1 RES-1 FRLP-1 | RV-2 APC-1 APC-1 GWB/PNT-7
G025 NURSE STATION RF-2 RES-2 PNT-3 APC-1 GWB/PNT-3 SS-2 FN-6
G026 CLEAN SUPPLY SFC-2 RES-1 PNT-1 RV-1 APC-4
G027 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G028 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G029 |SUB WAITING RF-3 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2
G030 CONSULT LVT-1 RES-1 PNT-1 PNT-8 APC-1
G031 ELEC Sealed Conc RES-1 PNT-1 Exposed
G032 REG. DISCHARGE LVT-1 RF-3 RES-1 PNT-1 GWC-4 APC-1 GWB/PNT-7 SS-1/HPL-1 HPL-2 HPL-2
G033 MENS ROOM TER-3 TER-3 PT-4 GT-1,2 GWB/HPC-2 SS-4 HPL-2
G034 FAMILY TOILET TER-3 TER-3 PT-4 GT-1,2 GWB/HPC-2 SS-4 HPL-2
G035 |WHCH STOR. TER-2 TERB-1 PT-3 APC-1 GWB/PNT-7
GO035A |GLYCOL CLOSET TER-2 RES-1 PNT-1 EXPOSED
G036 PASSAGE TER-3 TER-4 TERB-1 PT-3 APC-1
G037 |WOMENS ROOM TER-3 TER-3 PT-4 GT-1,2 GWB/HPC-2 SS-4 HPL-2
G038 |CORRIDOR TER-3 TERB-1 PT-2 APC-1 GWB/PNT-7
G039 | VENDING TER-3 TERB-1 PT-3 APC-1 GWB/PNT-7
G040 QUIET ROOM LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G041 CARE MGMT LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G042 CARE MGMT LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G043 CARE MGMT LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G044 CORRIDOR RF-2 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G044A ALCOVE RF-2 RES-1 RV-2 GWB/PNT-7
G045 REG. DISCHARGE (FINANCIAL COUNSELOR) LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7
G046 MEDS RF-2 /1 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G047 |AIS OFFICE RF-4 / RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-1
G048 AIS INTERVIEW RF-4 RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-1
G049 ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G050 FAST TRACK TREATMENT CUBICLE RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G051 FAST TRACK TREATMENT CUBICLE RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
GO051A ALCOVE RF-2 RES-1 RV-2 GWB/PNT-7
G052 | ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G053 CORRIDOR RF-1 RF-2,4 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
GO053A | CART ALCOVE RF-2 RES-2 MWU GWB/PNT-4 SS-2 HPL-2/SS-2 FN-6
G054 FAST TRACK TREATMENT CUBICLE RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G055 FAST TRACK TREATMENT CUBICLE RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G056 | ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G057 FAST TRACK TREATMENT/ PROCEDURE RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G058 | STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G059 | TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G060 | TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G061 ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G062 TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G063 CORRIDOR RF-1 RF-2,4 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G064 NURSE STATION RF-2 RES-2 PNT-4 APC-1 GWB/PNT-4 SS-2 SS-2//HPL-2/AP-1 FN-6
G065 |CORRIDOR RF-1 RF-2,4 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G067 CLEAN SUPPLY SFC-2 RES-1 PNT-1 RV-1 APC-4
G068 | SOILED SFC-2 SFC-2 HPC-1 WWP-1/RV-1 APC-2 SST FN-2
G069 TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G070 | TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G071 ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G072 NOUR RF-2 RES-1 PNT-1 APC-1 SS-2 HPL-2 HPL-2
G073 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G074  TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G075 | TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G076 ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G077  TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G078 | TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G079 ALCOVE RF-2 RES-1 RV-3 GWB/PNT-7 HPL-1
G080 CORRIDOR RF-1 RF-2,4 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
GO080A ALCOVE RF-2 RES-2 MWU GWB/PNT-4 SS-2 HPL-2/SS-2 FN-6
G081 TREATMENT RF-4 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G082 POC TESTING RF-1 RES-1 RV-2 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G083 SANE SUPPORT/CONSULT LVT-1 RES-1 PNT-1 PNT-8 APC-1
G084 SANE ROOM LVT-1 RES-1 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G085 TOILET/ SHOWER SFC-2 SFC-2 PT-4 GWB/HPC-2
G086 SANE DOCUMENTATION LVT-1 RES-1 PNT-1 PNT-8 APC-1
G087 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G088 DATA SDT-1 RES-1 PNT-1 APC-1
G089 EQUIP STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G090 HSKP'G SFC-2 SFC-2 HPC-1 WWP-1 APC-2 FN-3
G091 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G092 TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G093 | TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G094 ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G095 | TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G096  TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G097 | ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G098 EQUIP STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G099 | STAFF TOIL SFC-2 SFC-2 HPC-1 PT-4 GWB/HPC-2 FN-4
G101 STAFF BREAK ROOM LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G102 ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G103 CLEAN SUPPLY SFC-2 RES-1 PNT-1 RV-1 APC-4
G104 POC TESTING RF-1 RES-1 RV-2 PNT-1 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2
G105 HSKP'G SFC-2 SFC-2 HPC-1 WWP-1 APC-2 FN-3
G106 PATIENT BELONGINGS RF-2 RES-1 PNT-1 RV-1 APC-4
G107 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G108 ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G109 LARGE TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G110 LARGE TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G111 ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G112 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G113 NURSE STATION RF-2 RES-2 PNT-5 APC-1 GWB/PNT-5 SS-2 SS-2/HPL-2/AP-2,5 FN-6
G114 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G114A ALCOVE RF-2 RES-2 MWU GWB/PNT-5 SS-2 HPL-2/SS-2 FN-6/1
G115  SAFE ROOM RF-5 RF-2 RF-5,2 RV-1 GWB/HPC-2 FN-7 /1
G116 SAFE ROOM RF-5 RF-2 RF-5,2 RV-1 GWB/HPC-2 FN-7
G118 PAT TOIL SFC-2 SFC-2 PT-4 HPC-1 GWB/HPC-2 FN-1
G119  TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G120 N TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G121 ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
G122 CORRIDOR RF-1 RF-2,5 RES-1 FRLP-1 |PNT-1 APC-1 GWB/PNT-7
G123 TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G124  TREATMENT RF-5 RF-2 RES-1 FRLP-1 |PNT-1 APC-1 SS-2 HPL-2 HPL-2
G125 | ALCOVE RF-2 RES-1 RV-4 GWB/PNT-7 HPL-1
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INT-ROOM FINISH SCHEDULE GROUND LEVEL CONT. INT- ROOM FINISH SCHEDULE LEVEL 01
Floor Wall Ceiling Cabinetry Cabinetry Upper Floor Wall Ceiling Cabinetry Cabinetry Upper
Number Name Finish Accent Base Finish Finish \ Accent Finish \ Accent Horizontal Vertical Cabinet Finish Notes (FN) Number Name Finish Accent Base Finish Finish Accent Finish \ Accent Horizontal Vertical Cabinet Finish Notes (FN)
G237 TRAUMA SFC-1 SFC-3 SFC-1 SSP-1 GWB/HPC-2 SS-2 HPL-2 HPL-2 1000 CORRIDOR Patch to Match Patch to Match |Patch to Match Patch to Match
G238 MEDS/ STOR SFC-2 SFC-2 RV-1 HPC-1 APC-2 1001 ELEVATOR LOBBY RF-2 RES-1 FRLP-1 PNT-1 APC-4 GWB/PNT-7
G239 TRAUMA SFC-1 SFC-3 SFC-1 SSP-1 GWB/HPC-2 SS-2 HPL-2 HPL-2 1002 STORAGE RF-2 RES-1 PNT-1 APC-4 GWB/PNT-7
G240 TRAUMA SFC-1 SFC-3 SFC-1 SSP-1 GWB/HPC-2 SS-2 HPL-2 HPL-2 1002A ELEVATOR CONTROL ROOM Sealed Conc RES-1 PNT-1 EXPOSED/PNT-7 ECMC
G241 MEDS/ STOR SFC-2 SFC-2 RV-1 HPC-1 APC-2 1003 ELECTRICAL DISTRIBUTION ROOM Sealed Conc RES-1 PNT-1 EXPOSED/PNT-7 ~ |
G242 TRAUMA SFC-1 SFC-3 SFC-1 SSP-1 GWB/HPC-2 SS-2 HPL-2 HPL-2 1004 CORRIDOR RF-2 RES-1 PNT-1 EXPOSED/PNT-7
G243 EQUIP STORAGE SFC-2 RES-1 RV-1 HPC-1 APC-2 1005 UPS ROOM SDT-1 /1 RES-1 PNT-1 EXPOSED/PNT-7 EMERGENCY DEPARTMENT
G244 CARE INITIATION STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4 1006 EMERGENCY ELECTRICAL DISTRIBUTION ROOM Sealed Conc RES-1 PNT-1 EXPOSED/PNT-7 MODERNIZATION AND
G245 CORRIDOR SFC-3 SFC-3 FRLP-1,2 HPC-1 APC-1 GWB/PNT-7 1007 GENERATOR ROOM SFC-4 SFC-4 PNT-1 EXPOSED/PNT-7 EXPANSION
G245A NOUR SFC-2 SFC-2 RV-1 HPC-1 APC-2 1008 CORRIDOR RF-2 RES-1 PNT-1 EXPOSED/PNT-7
G246 POC TESTING SFC-3 SFC-3 HPC-1 RV-1 GWB/HPC-2 SS-2 HPL-2 HPL-2 1009 MECHANICAL PENTHOUSE SFC-4 SFC-4 PNT-1 EXPOSED/PNT-7
G247 SOILED SFC-2 SFC-2 HPC-1 WWP-1/RV-1 APC-2 SST FN-2 1010 ELEVATOR LOBBY Patch to Match Patch to Match |PNT-1 APC-4 GWB/PNT-7
G248 SCRUB SFC-3 SFC-3 RV-2 GWB/HPC-2
G249 CORRIDOR SFC-3 SFC-3 FRLP-1 HPC-1 APC-1
G250 SCRUB SFC-3 SFC-3 RV-2 GWB/HPC-2
G251 CORRIDOR SFC-3 SFC-3 FRLP-1 FRLP-1/FRLP-2, HPC-1 |APC-1 GWB/HPC-2
G252 NURSE STATION SFC-2 SFC-2/RES-2  HPC-1 APC-1 GWB/PNT-2 SS-2 SS-2/HPL-2 FN-6
G253 STAFF TOIL SFC-2 SFC-2 HPC-1 PT-4 GWB/HPC-2 FN-4 CAN \IONDESIGN
G254 EMS LOUNGE LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2 HPL-2 2170 Whitehaven Road
G255 CORRIDOR RF-1 RF-2,7 RES-1 FRLP-1 FRLP-7 APC-1 GWB/PNT-7 Grand 'i'f;fé_ﬁgggggg 14072
G255A HW ALCOVE RV-7 RES-1 RV-2 GWB/PNT-7 INT-ROOM FINISH SCHEDULE LEVEL 03 F:716.773.5909
G256 HSKP'G / MECH SFC-2 SFC-2 HPC-1 WWP-1 APC-2 FN-3 -
G258 EMS EQUIPMENT RF-2 RES-1 PNT-1 RV-1 APC-4 Floor N Wl ~ Celling Cabinetry Cabinetry Upper N
G258A GLYCOL CLOSET Sealed Conc RES-1 PNT-1 Exposed Number Name Accent Base Finish Finish \ Accent Finish \ Accent Horizontal Vertical Cabinet Finish Notes (FN)
G259 CONSULT/ QUIET LVT-1 RES-1 PNT-1 PNT-8 APC-1
G260 AMBULANCE VESTIBULE  |FM-1 RES-1 HPC-1 GWB/PNT-7 3001 HELIPAD LINK RF-2 RV-2 HPC-1 GWBHPC2 |
G261 STRETCHER ALCOVE FM-1 RES-1 HPC-1 GWB/PNT-7 EoR
G262 CORRIDOR RF-1 RES-1 HPC-1 GWB/HPC-2 Civil, Landscape
G263 STRETCHER HOLDING RF-2 RES-1 FRLP-1 APC-1 GWB/PNT-7 2 omastor N T4y
G264 STAFF TOIL SFC-2 SFC-2 HPC-1 PT-4 GWB/HPC-2 FN-4 585.271.0040
G265 ELEC Sealed Conc RES-1 PNT-1 Exposed SHEN MILSOM & WILKE LLC
G266 DATA SDT-1 RES-1 PNT-1 APC-1 Medical Eatipmeant Planning
G267 TOILET SFC-2 SFC-2 HPC-1 PT-4 GWB/HPC-2 FN-4 Negﬁ;;ggﬁ\g 3 8016
G268 STAFF REST AREA LVT-1 RES-1 PNT-1 APC-1
G268A GLYCOL CLOSET Sealed Conc RES-1 PNT-1 Exposed
G269 CORRIDOR RF-7 RF-2 RES-1 FRLP-1 PNT-1 APC-1 GWB/PNT-7
G270 ELEVATOR LOBBY RF-7 RF-2 RES-1 FRLP-1 PNT-1 APC-1 GWB/PNT-7
G271 STRETCHER STORAGE RF-2 RES-1 PNT-1 RV-1 APC-4
G271A ELEVATOR MACHINE ROOM |Sealed Conc RES-1 PNT-1 EXPOSED
G272 EBOLA HSKPG. STOR SFC-2 SFC-2 HPC-1 RV-1 APC-2
G273 ELEVATOR LOBBY RF-7 RF-2 RES-1 FRLP-1 PNT-1 APC-1 GWB/PNT-7
G275 CONFERENCE ROOM LVT-1 RES-1 PNT-1 PNT-8 APC-1 GWB/PNT-7 SS-2 HPL-2
G275A CLOSET LVT-1 RES-1 PNT-1 GWB/PNT-7 HPL-2 HPL-2
G276 CORRIDOR RF-1 1 RF-4 RES-1 FRLP-1 PNT-1 APC-1 GWB/PNT-6
G277 CORRIDOR TER-4 TER-3 TERB-1 PT-1,2 PT-3,PNT-1,ST APC-1 GWB/PNT-7
G278 CONTROL ROOM Sealed Conc RES-1 PNT-1 Exposed
G279 HSKP'G SFC-2 SFC-2 HPC-1 WWP-1 APC-2 FN-3
G280 TRAUMA ON CALL LVT-1 RES-1 PNT-1 APC-1
G281 TOIL/SHOW SFC-2 SFC-2 PT-4 GWB/HPC-2
G282 CORRIDOR RF-1 RES-1 PNT-1 APC-1 GWB/PNT-7
G283 VESTIBULE FM-1 RES-1 FRLP-1 PNT-1 GWB/PNT-7
G284 STAFF REST AREA LVT-1 RES-1 PNT-1 APC-1
G285 CORRIDOR RF-1 RF-7 RES-1 FRLP-1 PNT-1 APC-1 GWB/PNT-7
TE1 TRAUMA ELEVATOR RF-2 PREFAB PREFAB PREFAB
TE2 TRAUMA ELEVATOR RF-2 PREFAB PREFAB PREFAB
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STATEMENT OF PURPOSE

THIS AGREEMENT entered into by the County of Erie, New York, Erie County
Medical Center Corporation, Erie Community College and the Buffalo & Erie County
Public Library hereinafter collectively referred to as the Employer, and Local 1095 and
Council 66, American Federation of State, County and Municipal Employees, AFL-CIO,
hereinafter referred to as Union, has as its purpose the promotion of harmonious relations
between the Employer and the Union; the establishment of an equitable and peaceful
procedure for the resolution of differences; and the establishment of rates of pay, hours of
work and other conditions of employment. NOW, THEREFORE, it is mutually
AGREED, as follows:

ARTICLE 1
RECOGNITION

1.1 The Employer recognizes the Union as the sole and exclusive bargaining agent for
the purpose of establishing salaries, wages, hours and other conditions of employment for
the term of this Agreement of all individuals who are members of the bargaining unit as
defined in this Agreement.

1.2 The Employer agrees to meet quarterly with the President and two (2) members of
the unit and at special meetings when deemed necessary, to review any new job titles,
any changed titles and/or job specifications for the purpose of allocating these new or
revised jobs which may have been created in the preceding three (3) months to the
appropriate bargaining unit. In the event the parties fail to reach a mutual agreement upon
the allocations of such titles, then the disputed titles and/or specifications will be
submitted to the appropriate official of the Public Employment Relations Board (PERB)
for his advice and guidance within fifteen (15) days of the meeting, whose decisions will
be final and binding on the parties.

1.3 The Employer shall notify the Union by registered mail to the Union’s local office
prior to the implementation of a change in the description of an existing bargaining unit
position. The Union may request, in writing by registered mail to the Division of Labor
Relations, a meeting with the County concerning such job description of an existing
within seven (7) working days of the receipt of such notification. Such meeting shall be
held as soon as practicable after such request is received by the County. The Employer
shall not implement such job description until such meeting, if requested, has been held.
A copy of the finalized job description shall be sent to the Union. It is agreed and
understood that the implementation, composition and content of finalized job descriptions
or any change thereto are within the sole and exclusive discretion of the Employer.



ARTICLE 2
DEFINITIONS

The following terms as used in this Agreement shall have the following meanings only:

(a) “Employer” means County of Erie, Erie County Medical Center Corporation, Erie
Community College and the Buffalo & Erie County Public Library collectively.

(b) “County” means County of Erie.

(c) “Union” or “AFSCME” Means Local 1095 and Council 66, American Federation
of State, County and Municipal Employees, AFL-CIO.

(d) “Employee or Employees” means only those individuals who hold a full-time
permanent position, who hold regular part-time positions (20 working hours or more
per week)or who hold part-time positions (less than 20 hours per week) covered by the
bargaining unit herein.

(e) “Bargaining Unit” means the certified bargaining unit commonly known as the “Blue
Collar Unit” which is composed of only those employees as defined above and
individuals who hold certain regular part-time positions (less than 20 hours per week)
and temporary employees (as defined in this Agreement) all of whose titles appear in
Appendix A attached hereto.

() “Position” means one of the positions included under one class title in the Plan of
lass Titles and Salary Ranges.

(g) “Class” means a group of similar positions included under the same title in the Plan
of Class Titles and Salary Ranges.

(h) “Salary Range” means the range of compensation from base to Step 7,as appearing
in the Plan of Class Titles and Salary Ranges

(i) “Job Group” Means a group of classes of positions allocated to the same salary range
in the Plan of Class Titles and Salary Ranges.

(G) “Increment” means the annual increment as provided in the table of increments
for Job Groups in the Plan of Class Titles and Salary Ranges.

(k) “Increment Step” means the point in the increment scale reached through successive
periods of actual service, as designated in Steps 1,2,3,4,5,6 and 7 in the Plan of Class
Titles and Salary Ranges.

(1) “Open Competitive List” means an eligible list resulting from an open competitive
civil service examination.



(m) “Promotional List” means an eligible list resulting from a promotional civil
service examination.

(n) “Appointing Authority” means the person or body ultimately responsible for
employee selection and appointment within the department (usually the department
head), subject to Civil Service Law and any rules promulgated thereunder.

(o) “Actual Service” means total time spent actually working in a position including
any time off and/or leaves with pay.

(p) “Service” means “Actual Service” as defined above.

(@) “Continuous Service” means an uninterrupted period of actual service which includes
any authorized leave of absence without pay computed from the date an employee
assumes a position with the Employer. However, a period of actual service in a regular
part-time position (20 hours or more per week) or a non-regular part-time position (less
than 20 hours per week) shall be credited as 50% of such period for purpose of
computing continuous service. If an employee is rehired within one (1) year or is recalled
within two years of layoff, the interruption in continuous service shall be removed. The
period of interruption, however, shall not be included in computing the total period of
continuous service. Except as so provided, an interruption shall result in permanent loss
of all continuous service.

(r) “Seniority”- except as defined and determined by Civil Service Law for purposes

of the provisions therein, seniority means the length of an employee’s continuous service
as defined above with the Employer, regardless of bargaining unit. Once per year the
Employer shall post on all bulletin boards a seniority list showing the continuous service
of each employee. A copy of the seniority list shall be furnished to the Local Union when
it is posted. The seniority list will show the names, job titles and the date of hire of all
employees in the unit entitled to seniority.

(s) ‘“Permanent Vacancy” means an unencumbered budgeted position covered by the
bargaining unit which may or may not be filled within the sole discretion of the
Employer.

(t) “Department” means a unit of County Government specifically designated as a
department under the Erie County Charter and Erie County Administrative Code as
amended from time to time, and additionally, departments and units as organized at and
by Erie County Medical Center Corporation and Erie Community College.

(u) “Department Head” means the person designated pursuant to Charter, Local Law,
Administrative Rule or resolution of the County Legislature as the head of a Department
or his/her designee(s) in his respective department, institutions, divisions, bureaus, and/or
other administrative units for the purpose of handling grievances, and additionally
departments and units as organized at and by Erie County Medical Center Corporation.



(v) “Work Day” means the normal number of regular, consecutive hours an employee is
scheduled for work within the confines of the provisions of this Agreement.

(w) “Erie County Medical Center Corporation”- pursuant to Public Authorities Law,
Article 10-c §3629, Erie County employees, employed at Erie County Medical Center
became employees of Erie County Medical Center Corporation. As expressly referenced
in the PAL, employees of ECMCC are, likewise, deemed to be employees of Erie County
and ECMCC shall be bound by collective bargaining agreements and success or
agreements between Erie County and respective representing unions, as determined by
prior unit placement.

(x) “Competitive Class Departmental Seniority”- the date in which an employee in a
competitive class position passes their probationary period and becomes permanent in
their title in their current department.

ARTICLE 3
MANAGEMENT RIGHTS

3.1 Except as expressly limited by other provisions of this Agreement, all of the
authority, rights and responsibilities possessed by the Employer are retained by it,
including, but not limited to, the right to determine the mission, purposes, objectives and
policies of the Employer; to determine facilities, methods, means and number of
personnel for the conduct of the Employer’s programs,; to administer the merit system,
including the examination, selection, recruitment, hiring, appraisal, training, retention,
promotion, assignment or transfer of employees pursuant to law; to direct, deploy and
utilize the work force; to establish specifications for each class of positions, and to
classify or re-classify, and to allocate or reallocate new or existing positions in
accordance with law; and to discipline or discharge employees in accordance with law
and the provisions of this Agreement.

ARTICLE 4
UNION SECURITY

4.1 Checkoff of Union Dues and other Deductions: The Employer shall deduct from the
wages of employees of the bargaining unit and remit each month to Local 1095,
American Federation of State, County and Municipal Employees, AFL-CIO, New York
Council 66, membership dues for those employees authorizing such deductions.

4.2 The Employer agrees to deduct Union membership dues in accordance with the
amount certified by the Union to the Employer and to maintain such dues deductions in
accordance with the terms and conditions of the form of Authorization for Payroll
Deduction of Union Dues provided by the Union from the pay of all employees who have
executed such authorization for payroll deduction of Union dues, and any additional
deductions for any health insurance and/or dental plan program made available through
the Union.



4.3  Payroll deduction of Union dues under the properly executed Authorization for
Payroll Deduction of Union Dues forms shall be effective at the time the form is signed
by the employee and shall be deducted by the next full pay period and each pay period
thereafter from the pay of the employee.

4.4 The aggregate total of all such deductions shall be remitted each month to the
designated financial officer of the Union together with a list from whom dues have been
deducted on or before the fifteenth (15) day of the following month when such
deductions were made.

4.5 Any changes in the amount of Union Dues to be deducted must be certified by the
Union in writing and be forwarded to the Employer.

4.6 Agency Shop: The Employer agrees that any present or future member of the
bargaining unit who is not a Union member and who does not make application for
membership shall deduct from their paychecks a service fee in an amount equal to the
regular amount of dues of this Union for the duration of the Agreement. The deduction
shall be transmitted at the same time and to the same offices as set forth in 4.4 above.
The Union agrees to hold the Employer safe and harmless because of said deduction.

4.7 If, through inadvertence or error, the Employer fails or neglects to make a deduction
which is properly due and owing from a bargaining unit member paycheck, such
deduction shall be made from the next paycheck of the bargaining unit member and
submitted to the collective bargaining representative. The Employer shall not be liable to
the collective bargaining representative, bargaining unit member or any party by reason
of the requirements of this article, unit member or any party by reason of the
requirements of this article of the Agreement for the remittance or payment of any sum
other than that constituting actual deductions made from employee wages earned.

4.8 The Employer agrees there will be no promotion or financing by any labor
organization including this bargaining unit. The Employer agrees to submit to the Union
every month a list of new employees hired, their division, their home addresses and the
status of their employment.

4.9 Pledge Against Coercion. The Employer agrees not to interfere with the rights of
employees to become members of the Union, and there shall be no discrimination,
interference, restraint or coercion by the Employer or any Employer representative
against any employee because of Union membership or because of any employee activity
in an official capacity on behalf of the Union.

4.10 Access to Employees. Union stewards, officers, international and council
representatives shall, on an exclusive basis, have access to employees during working
hours to explain Union membership services and programs under mutually developed
arrangements with Department or Agency Heads. Any such arrangements shall insure
that such access shall not interfere with work duties or work performance and shall be
limited to no more than fifteen (15) minutes per employee per month.



4.11 Dues Deduction for Political Action. The Employer agrees to deduct from wages of
any bargaining unit employee of the Union who submits to the payroll department a
voluntary, signed political and legislative payroll deduction authorization card, payroll
deductions for the American Federation of State, County and Municipal Employees
Political and Legislative Fund. Such voluntary payroll deduction authorization card must
be executed by the employee and may be revoked at any time by giving written notice to
both the Employer and the Union. Payroll deductions will commence no later than the
next pay period after the cards are received by the payroll department. The voluntary,
signed payroll deduction authorization card for the Political and Legislative Fund shall
specify a whole dollar amount to be deducted from the employee’s pay period, twenty-six
(26) times in each calendar year. Monies voluntarily deducted pursuant to the provisions
of this Section shall be remitted to the Union once a month, thirty (30) days after the last
deduction is made each month, together with a list showing the name of each employee
from whose pay such deductions have been authorized and the amount to be deducted
during the period covered by the remittance. Adjustments to reflect actual deductions will
be made twice a year. The Union agrees to hold the Employer harmless and to defend
said Employer, including all costs of such defense, against any claims whatsoever arising
out of the deductions made pursuant to this section.

ARTICLE 5
NO STRIKE CLAUSE

5.1 The Union recognizes the status of the members of its bargaining unit as “public
employees” and the provisions of law applicable thereto which prohibit strikes, the
willful absence from one’s position, a stoppage of work or the abstinence, in whole or in
part, from the full, faithful proper performance of the duties of employment, for the
purpose of inducing, influencing or coercing a change in conditions or compensation, or
the rights, privileges and obligations of employment.

5.2 The Union further recognizes that any public employee who engages in said acts is
subject to the penalties provided under New York State Law.

5.3 The Union shall not engage in a strike, nor cause, instigate, encourage or condone
one. In the event a strike or work stoppage occurs, the Union shall exert its best efforts to
prevent and terminate the same.

5.4 No lockout of employees shall be instituted by the Employer during the term of this
Agreement.



ARTICLE 6
BULLETIN BOARDS

6.1 The Employer shall provide exclusive locked bulletin boards in an accessible place
in each area occupied by a substantial number of employees for the purpose of posting
bulletins, notices and material issued by the Union, which shall be signed by the
designated official of the Union or its appropriate chapter. Keys for such boards shall be
given to the person designated in writing by the Union.

6.2 Campaign material for election to Union Offices shall be permitted under this
section.

ARTICLE 7
UNION ACTIVITIES ON EMPLOYER’S TIME AND PREMISES

7.1 The Employer agrees that during working hours, after obtaining permission from
supervisors, which permission should not be unreasonably withheld and for reasonable
periods of time on Employer’s premises and without loss of pay a Union representative or
alternate in each department or institution, whose names shall be submitted to the
department or institution head or his authorized representative in writing by the Union
shall be allowed to engage in the following activities when necessary:

(1) Post Union notices

(2) Distribute Union literature

(3) Transmit communication authorized by the local Union or its officers to the
Employer or his representatives

(4) Consult with the Employer, his representatives, local Union officers, or other
Union representatives concerning the enforcement of any provisions of this
Agreement

7.2 The Employer will give release time with pay to ten (10) members of the Local
Union contract negotiating team to participate in contract negotiations. Release time will
be paid for hours spent while the parties are engaged in collective bargaining sections
with the employer.

ARTICLE 8
TIME OFF FOR UNION BUSINESS

8.1 The Employer agrees to grant time off without charge to accumulated leave credits,
with pay, for Union delegates to functions of International Union, Council or other bodies
with which the Union is affiliated, but not exceed an aggregate of working days per
contract year as follows: effective January 1, 2018, an aggregate of sixty (60) working
days



8.2 An employee elected to office of the President or Grievance Chairman of the local
Union shall be allowed reasonable periods of time off without loss of time or pay for the
period of his/her term of office to engage in Union business. The Local President and
Grievance Chairman shall record their union business on a form provided and submitted
to their employer by the end of each pay period. It is understood that only time actually
engaged in Union business directly related to the bargaining and enforcement of the
collective bargaining agreement with the employer will be paid.

8.3 The duly elected secretary treasurer of the local Union shall be granted up to eight
(8) hours paid release time during each pay period.

ARTICLE 9
HOURS OF WORK

9.1 The normal working hours for full-time employees shall be eight (8) hours per day,
forty (40) hours per week. The establishment of working hours shall be within the
discretion of the head of the department, provided that work week hours shall not exceed
forty (40) hours for any employee.

(@) In the event the Employer deems necessary any change in the work week or
shift assignment, the Employer shall first make offer to the employee in the work
unit/division of the shift change in the order with the greatest department seniority
until it reaches a volunteer. However, if no employee elects to accept the shift
change offer, then the employee in the work unit/division of the shift change with
the least departmental seniority will be reassigned to that shift. The affected
employee(s) will be notified in writing with a copy forwarded to the Office of the
Local Union seven (7) calendar days in advance of the proposed change except in
emergency situations. ECMCC shall use title within unit.

(b) The Employer shall give employees preferential selection by seniority in
available work week schedules where and when it in its sole and exclusive
discretion it deems practicable.

9.2 Employees engaged in continuous operations are defined as being any employee or
group of employees engaged in an operation for which there is regularly scheduled
employment for twenty-four (24) hours per day for seven (7) days per week.

9.3  All employees work schedules shall provide for a fifteen (15) minute rest period
during each one half shift. Employees may be permitted to leave the work site during rest
periods and such permission shall not unreasonably withheld.

9.4 Except in an emergency, employees required to work at least four (4) hours beyond
their regular quitting time into the next shift shall receive a fifteen (15) minute rest period
before they start to work on the next shift. In addition, they shall be granted the regular
rest period that occurs during the overtime shift of more than four (4) hours.



9.5 Employees of Erie County and ECC shall be granted a ten (10) minute personal
clean-up period prior to the end of each shift worked. This benefit shall not apply to
employees of the Erie County Medical Center Corporation.

9.6 The work week shall consist of five (5) consecutive eight (8) hour days, Monday
through Friday, inclusive, except in continuous operations. If an ECMCC employee at
Terrace View Long Term Care is absent for all or part of the employee’s scheduled
weekend, ECMCC may schedule the employee to make up such weekend shifts at either
the employee’s next unscheduled weekend shift or in the case of overstaffing for that
weekend the weekend thereafter, by providing two (2) weeks’ notice to the employee.

9.7 Work schedules showing an employee’s shifts, workdays and hours shall be posted
on department bulletin boards at the employee’s regular work locations at all times.

9.8 Any employee who is regularly scheduled to report for work and who presents
himself for work as scheduled shall be assigned work.

9.9 If work is not available, and the employee is excused from duty, he shall be paid at
his regular rate for four (4) hours work.

9.10 Any employee who is called in and reports for emergency duty, in addition to or
outside his regularly scheduled shift shall be paid a minimum of three (3) hours.

(a) Except as provided in sub-section (C), infra, the lunch period provided for
employees in the bargaining unit will remain the same except for employees hired
after ratification of the 2006-2015 (RATIFIED ON 10/23/2009) collective
bargaining agreement who shall receive a one-half hour paid lunch period.
Following ratification of the CBA, employees who, in their prior anniversary
year, were eligible for a one (1) hour lunch period, but were required to remain on
duty during such lunch period or received a one-half hour lunch period for a
cumulative period of not less than nine (9) months, shall be paid the sum of $350
($175 for Regular Part-time employees) within thirty (30) calendar days following
the employee’s anniversary date.

(b) Employees, not including ECMCC employees, hired after ratification of the
2006-2015 (RATIFIED ON (10/23/2009) Agreement shall receive a one-half hour
paid lunch period, or where appropriate, the cash sum provided in sub-section (a)
hereof.

(c) Effective January 1, 1996. ECMCC, all new hires at ECMCC after
12/31/1995 shall have one-half hour paid lunch, with no additional compensation.
In keeping with the established practice, this term applies only to those employees
who change their status to full time, provisional appointees who actually receive
their permanent appointment after said date and other temporary employees who
might become permanent after January 1, 1996. Also, these terms do not apply to
an employee who might come into a blue collar position from another bargaining
unit.



ARTICLE 10
PAID LEAVE OF ABSENCES

10.1 Holidays. The following holidays shall be observed by all employees in this
bargaining unit as paid holidays:

(1) New Year’s Day

(2) Martin Luther King, Jr. Day
(3) Presidents’ Day

(4) Good Friday

(5) Memorial Day

(6) Independence Day

(7) Labor Day

(8) Veteran’s Day

(9) Thanksgiving Day

(10) Christmas Day

(a) If any of the aforementioned holidays fall on a Saturday, the Employer will observe
the holiday on the prior Friday. If a holiday falls on a Sunday, the following Monday will
be observed as the holiday.

(b) An employee who is required to work on a day celebrated as a holiday shall in
addition to holiday pay, be paid at their straight time hourly rate plus one-half their
hourly rate for the first eight (8) hours worked on such holiday. Effective January, 1,
1989, employee shall be paid at two (2) times their hourly rate for all hours worked on
such holiday in excess of eight (8) hours.

(c) Every effort will be made to distribute the taking of holidays on an equitable basis.

(d) If a holiday falls during an employee’s scheduled vacation, the vacation period will
be extended one (1) day. If a holiday falls on an employee’s scheduled day off, one (1)
day’s additional pay shall be given for said holiday.

(e) An employee who is on paid sick leave the day before or after a holiday will be paid
for the holiday. Employees who are absent due to sickness on both the scheduled
workday before and the scheduled workday after the holiday, will not receive holiday
pay, but if they so request, will be granted a paid sick day if such accumulated sick leave
is available.

(f) For the purpose of computing overtime, all holiday hours (worked or unworked) for
which an employee is compensated shall be regarded as hours worked.

(8 An Employee shall be eligible for holiday pay provided he/she would have been
scheduled to work on such day if it had not been observed as a holiday unless the
employee is on a day off, vacation or sick and further provided he worked his last
scheduled work day prior to the holiday unless he/she is excused by the Employer.



(h) Notwithstanding, the conditions set forth in section 10.1(a) of Article 10, employees
who are scheduled for and actually work a continuous schedule of 24 hours per day for 7
days per week, shall celebrate all holidays only on the calendar date on which the holiday
traditionally falls.

10.2 Vacations

(a) Every effort will be made to grant employees vacation at their requested time, subject
to their department’s responsibility to maintain work coverage and efficient operations
for service to the public.

(b) Vacation credits will accrue and be available for use on a pay period basis for regular
full time employees provided they are on a compensable pay status for five (5) or more
working days each pay period. Vacation credits will be granted by pay period in
accordance with the following schedule:

Service Hours/Pay Period Days/Year

Commencement of employment 3.08 hours 10 days
through completion of two (2)
years of service

Second (2"Y) year anniversary date 4.62 hours 15 days
through completion of nine (9)
years of service

Ninth (9") year anniversary date 6.16 hours 20 days
through completion of sixteen
(16) years of service

Sixteenth(16'") year anniversary date 7.70 hours 25 days
through completion of twenty-
five (25) years of service

Twenty-fifth (25") year anniversary 9.23 hours 30 days
date through successive years
of service.

(c) Department heads will establish vacation periods, schedules and vacation units based
on their work requirements. The scheduling of vacations shall be based on the seniority
of the employee, subject to paragraph (a) above. Employees may, with the prior approval
of the department head, utilize vacation allowances as may be convenient to departmental
operations but not less than in units of one (1) hour. The scheduling of vacation time in a
Competitive Class Position will be based on Competitive Class Department seniority as
defined in Article 2 section (X).



(d) With approval of the department head or immediate supervisor, an employee may
take vacation days as they are accumulated in accordance with this Section.

(1) Vacation credits may be accumulated up to twenty (20) vacation days in the
employee’s vacation bank on the employee’s employment anniversary date.

(2) If, however, the employee is unable to use his/her vacation time due to the
Employer or departmental policy restrictions regarding the use of vacation time,
the employee will be granted an additional thirty (30) calendar days to use such
vacation time which exceeds the accumulation limit of twenty (20) vacation days.

(e) Vacation pay shall be the regular straight time rate of pay in effect for the employee
at the time he takes vacation.

(f) If a holiday occurs during an employee’s vacation, the holiday will be credited and
vacation credits not charged. An employee on paid leave, jury duty, paid military duty,
paid vacation time or full pay status will be considered as time worked in determining
vacation credits.

(g If an employee is promoted or transferred to another County, ECC, ECMCC
department, vacation credits will be transferred.

(h) Employees who resign, are discharged for cause, or are laid-off shall be compensated
for unused, accumulated vacation credits. Deceased employees shall have their estate
compensated for unused, accumulated vacation credits at the time of the employee’s
death.

(i) The period of leave without pay between resignation and reinstatement shall not be
counted in determining an employee’s vacation credit allotment.

(G) Commencing January 1,2018 Employees shall be permitted to sell back forty (40)
hours or sixty (60) hours of accrued and_unused vacation leave at the employee’s rate of
pay. Employees must have been on the Employer’s payroll for the entirety of the year of
sale and must have a minimum of eighty (80) hours accrued and unused vacation leave at
the time of sale. Employees must notify their supervisor by September 1st of each year
they wish to sell vacation hours. Payment shall be made by Payroll Period number 24 of
the same year.

10.3 Sick Leave

(a) Sick Leave Allowance: All permanent employees in the bargaining unit shall earn
sick leave credits immediately upon entering the service of the employer at the rate of
four (4) hours per pay period. An employee may accumulate sick leave up to a maximum
of 1800 hours/225 days for purposes of calculating sick leave credits and charges, one
work day equals eight (8) hours.
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(b) Reasons for Granting Sick Leave. Sick leave with pay shall be granted by the
Employer to an employee, when incapacitated or unable to perform the duties of his/her
position by reason of:

(1) Sickness or injury

(2) Serious illness in the employee’s immediate family, requiring care and attendance
of employee. Immediate family shall include parent, spouse, brother, sister, children
or grandparents; or other blood relative who is an actual member of the employee’s
household. Certificate or affidavit, issued by the attending physician certified to the
necessity for the attendance of the employee shall be filed with the Department Head
or his designee and sick leave for this purpose shall be granted only with his approval.

(3) Quarantine regulations
(4) Medical or Dental Visits
(5) Maternity
(c) Sick Leave Credits and Charges

(1) A credit for sick leave under this provision shall be allowed at the rate of four
(4) hours for each pay period during which the employee shall have been on full
pay status for at least fifty percent (50%) of the working days of that pay period.
This is equal to thirteen (13) days per year, and has been converted to a pay
period basis to facilitate accounting and payroll procedures while at the same time
enabling employees to be advised of their sick leave balances on a continuing
regular basis.

(2) Charges against sick leave credits due to employee usage shall be comparable
to past procedures; i.e., where a full day was charged in the past; this will now be
an eight (8) hour charge against the employee’s sick leave balance, where a half
day was charged in the past, four (4) hours will be charged against the employee’s
sick leave balance. It is agreed and understood, except where otherwise
specifically provided in this article, charges against sick leave may not be made in
units of less than one (1) hour. Request for use of sick leave shall be submitted on
the prescribed Employer form. If after reporting to work an employee goes home
sick, he/she will be allowed to use sick leave in one (1) hour increments.

(d) Extended Sick Leave

(1) An employee who has completed the years of continuous service indicated
below may receive such additional sick leave with pay as may be
recommended by the employee’s department head, and approved by the
Commissioner of Personnel, but no such additional sick leave shall be
approved by the Personnel Commissioner in excess of:

Fifteen (15) continuous years of service
Five (5) months in addition to the sick leave accumulated by such
employee.
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(2) No credits for sick leave, personal leave or vacation shall be earned during
periods of extended sick leave with pay, granted in accordance with this section.

(3) Employees shall be eligible for the additional periods of sick leave granted in
accordance with this provision until the levels of extended sick leave to which
they are entitled have been exhausted.

(4) No extended sick leave with pay will be granted until all other accumulated
leave time has been used.

(5) No extended sick leave shall be granted to any employee unless and until said
employee provides the County with a written prognosis from his/her Doctor
stating that the employee will be able to return to work after the period of the
leave. Furthermore, the County has the right to check further into any such leave
request.

(e) Reporting Time

(1) In institutions and in positions requiring replacement in case of absence shall
be at least two (2) hours before the start of the employee’s assigned hours of work.

(2) In all other situations, the time for reporting absence shall be at least twenty
(20) minutes before the start of the employee’s assigned hours of work.

(3) The employee shall report such absence to his supervisor designated by his
department head for such purposes.

(4) In case of failure to report within the required time limits, the absence may be
deductible from sick leave and shall not be considered as time off without pay in
the discretion of the employee’s department head or designee.

(5) Daily call-in is required each and every day except as outlined in “The
Clarification of Policy and Procedure for the Reporting of Absence Under the
Sick Leave Provisions” issued by the Department of Personnel as amended by the
Commissioner from time to time.

(6) A certificate or affidavit, showing incapacity and inability of the employee to
perform his/her duties issued by the attending physician, shall be filed with the
Department Head or designee in case of absence of more than four (4) consecutive
work days. The Department Head or designee may check further on any illness
regardless of certificate or affidavit.

(7) If an employee fails to submit proof of illness to the Commissioner when

required to do so, the absence shall not be deductible from sick leave and shall be
considered as time off without pay.
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(8) If an employee is on sick leave and the appropriate form is not received by
the Department of Personnel through no fault of the employee, such employee
shall be paid as if such form had been received.

(f) Abuse of Sick Leave Benefits

Abuse of sick leave privileges shall be grounds for disciplinary action. In addition, where
an employee’s absences are such that the Employer has reasonable grounds to believe
that an abuse of sick leave may exist, such employee will be notified of such
suspected abuse and thereafter may be required, for up to a year following the day of
each notice, to submit a satisfactory doctor’s Certificate or affidavit indicating the
specific nature of the disability and its duration to the Department Head or designee
before such absence may be charged against the employee’s accumulated sick leave
balance. The Union will work cooperatively with the Employer to reduce and prevent
abuses of sick leave.

(g) Reinstatement of Sick Leave

When an employee is reinstated into the same position or re-employed in the Employer
Bargaining Unit within one (1) year following resignation or two (2) years of layoff, sick
leave credits accumulated at time of resignation or layoff shall be restored.

(h) Medical or Dental Visits

(1) If an employee is required to make visitations during working hours, as shall
be determined by the employee’s Department head or designee upon sufficient
proof by the employee, time off for medical or dental visits may be granted by the
employee’s department head or designee. Such absence may be deducted from
accumulated sick leave in units of not less than one (1) hour.

(2) An employee will also be able to utilize sick leave units of not less than one
(1) hour if it is necessary for said employee to accompany a member of his/her
immediate family to a medical or dental visit. All procedures set forth in
subdivision one above will apply to these instances also.

(3) Utilization of sick leave pursuant to this section shall not exceed a total of
fourteen (14) medical or dental visits in a calendar year.

(i) Criminal Assault

In the event that an employee is necessarily absent from duty as a result of an
assault reported immediately after its occurrence upon his person during the course and in
the discharge of his/her job responsibilities and duties for the Employer resulting in an
injury for which the New York State Worker’s Compensation Board has allowed benefits
as an occupational injury, such employee shall receive up to the first month of such
absence with full pay and benefits, without use of any sick leave credits. Thereafter,
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he/she shall have all accrued sick leave credits necessarily used, during such absence
restored upon his/her return to duty.

(G) Worker’s Compensation

(1) Restoration of sick leave used in lieu of Worker’s Compensation Benefits.
After an employee injured on his/her job has been awarded benefits by the New
York State Compensation Board and if the injured employee had used “sick leave
previously accumulated”, a partial restoration of such unused sick leave shall be
computed as follows:

(2) Amount of W.C. Weekly Indemnity repaid to the Department — Actual Gross
Salary for same period of time x the number of days’ sick leave used = number of
days to be restored via notification from Comptroller.

(3) In certain cases where specific injuries or special awards as made on other
than the normal two-thirds of weekly wages (subject to maximum benefit
prescribed by law) the same formula shall be applied after the formal award of
such benefits he/she been presented to the Employer. The Worker’s
Compensation Law requires an employee to be off at least ten (10) working days
after the date of injury to be eligible for full benefits thereunder.

(4) Any employee absents from work due to a compensable injury certified by
the New York State Worker’s Compensation Board shall be granted extended sick
leave under Section 10.3 if the employee meets the continuous service
requirements. Upon exhausting all leave credits under Section 10.3, the Employer
will extend health insurance benefits for a maximum of twelve (12) months,
provided the employee continues to be certified as disabled by the NYS Workers’
Compensation Board.

(5) Employees will accumulate seniority and benefits, except personal leave days
while off on certified workers’ compensation. Employees may use any or all
accumulated sick days at the employee’s option.

(6) In situations where an individual in this bargaining unit is on paid sick leave
and is later determined to be eligible for unemployment insurance, this collective
bargaining agreement shall not be construed as providing with simultaneous
continuation of paid sick leave benefits.

(k) Upon retirement, the employee shall continue the same health insurance option in

effect on the date of retirement and shall have the health insurance benefits provided in
Article 14.
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(1) Effective January 1, 1993, employees who retire with ten (10) years or more of
Employer service shall be eligible for the following:

(1) Sick leave payout. Employees who retire with ten (10) years or more of
County/ECMCC/ECC service shall be eligible for a sick leave payout for sick
leave hours accumulated. If 1800 or greater hours accumulated, Five Thousand
Dollars ($5,000). If 1200-1799 hours accumulated, three thousand dollars
($3,000). If 800-1199 hours accumulated, two thousand dollars ($2,000). Payment
may be via separate check.

(2) Sick Leave Incentive. Employees will become eligible for the initial sick
leave bonus of Three hundred dollars ($300) the first pay after the maximum of
eighteen hundred (1800) hours is reached.

(3) Additionally, employees shall be eligible for a two hundred dollars ($200)
annual payment(s) for calendar years where they maintain the maximum sick
leave accumulation and use forty (40) or fewer hours of sick leave.

(m) Employees who have submitted their notice of intent to resign or retire shall be
ineligible to use sick leave unless or until such request is accompanied by a written
doctor excusal from work. Employees who fail to provide such written excuse shall be
docked for all time absent during such period.

10.4 Personal Leave

(a) Full time permanent employees including provisional personnel will become eligible
for and receive four (4) days personal leave after one (1) year of continuous service and
also become eligible for and receive the same allowance for each succeeding years of
employment providing, they are on a compensable salary and wage basis for at least six
(6) months of continuous service in the preceding anniversary year and otherwise meet
all eligibility requirements.

(b) Personal leave is not cumulative from year to year. Unused personal leave credit shall
be added to an employee’s accumulated sick leave bank at the end of the employee’s
anniversary year. This addition does not extend the permissible accumulation of sick
leave beyond the maximum permitted by this Agreement.

(¢) In order for the department head and/or the immediate supervisor to arrange for
adequate work coverage, applications for personal leave must be filled by an employee
on a prescribed form with the head of the department or immediate supervisor at least
five (5) working days in advance when the requested time is for four (4) and three (3)
working days in advance when the request is for three (3) days or less. Personal leave
days requested for immediately before or immediately after a holiday may be denied due
to staffing or operational needs. There shall be no restrictions on when this leave is to be
taken unless stated in this Article. In cases of emergency, the five (5) or three (3) days of
advance notice may be waived by the department head. All requests must receive
approval of the employee’s immediate supervisor or department head and shall not be
granted in less than one (1) hour increments.

17



(d) In cases of reinstatement or transfers, unused personal leave credits shall be restored
or transferred.

10.5 Bereavement Leave

An employee who has a death in the immediate family (parent, spouse, brother,
sister, children, grandparent, grandchildren, parent-in-law, son-in-law, brother-in-law,
sister-in-law, daughter-in-law, stepchildren or other relative who is an actual member of
the employee’s household) upon submission of sufficient proof to the employer, shall be
given time off without loss of pay up to a maximum of five (5) consecutive calendar days
from and including the date of death. However, if the death occurs after the employee
reports to work, that day will not be counted as one of the five (5) consecutive calendar
days and upon giving appropriate notice, such employee will be allowed to leave for the
remainder of the shift without loss of pay. An employee who has a death of a stepparent
or a foster child shall be allowed one (1) day off with pay to attend the funeral.

10.6 Jury Duty Leave

On proof of the necessity of Jury Service or attending court for other than personal
matters, leave of absence with pay shall be granted to all employees.

10.7 Military Leave

Any employee who is required to render ordered military or naval duty, or to attend a
training program or perform other duties under United States or New York State
supervision, shall be granted military leave of absence with no loss of time or pay not to
exceed thirty (30) days pursuant to the Military Law.

10.8 Emergency Closings

In the event the County Executive declares the closing of certain County facilities and /or
operations and/or services due to any flood, fire, power failure, and uncontrollable
weather conditions or to his/her cause beyond the County’s control, the resulting time off
from work shall be treated as follows:

(a) If such declaration is before 8:00 a.m., the County shall endeavor to use radio and
T.V. stations in the Buffalo area to announce such declaration.

(b) Any employee who is prevented from coming to work because of an emergency
closing of the facility or building in which he/she works, will not be required to charge
such absence to any accumulated leave balance.

(c) If such declaration is made after the employee’s first three and one-half (3.5)

hours of actual work, the employee shall suffer no loss in pay nor be required to
charge any time off from work as a result of such closing.
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(d) In the event the above conditions prevent any employee from reporting to work on
time, such tardiness may be excused by the head of the department and employees may
be dismissed prior to their regular quitting time. In the event of the inability of employees
to report for duty because of storms or other uncontrollable conditions, the department
head shall grant employees time off with pay, such pay to be charged at the employee’s
option from any accumulated leave time.

(e) Should the County Executive and the department head approve any of the actions in
this sections in one (1) or more than one facility, operation, service or department, such
approval or approvals will be based on the individual conditions and will be independent
of any other facility, operation, service or department in the County.

10.9 Civil Service Examinations

Employees shall be allowed time off with pay to take open competitive and promotional
examinations by the Civil Service Commission, for positions within the Employer’s
service.

ARTICLE 11
LEAVE OF ABSENCE WITHOUT PAY

11.1 Application for Leave Without Pay

(a) Application for leave of absence without pay for any of the reasons cited in this
provision, shall be filed by the employee, on the prescribed form, with the head of his
department. Such application shall state the reasons for the requested leave and the
duration thereof. If approved by the Head of the department, the application shall be
submitted to the Commissioner of Personnel, and leave of absence shall be granted only
when finally approved by the Commissioner of Personnel. It is understood that such
employee will be permitted to return to the same class title with in the same department.

(b) A leave of absence without pay may be approved by a department head
providing such leave does not exceed fourteen (14) days.

11.2 Maternity Leave

(@) Employees who are unable to perform the duties of their positions because of
pregnancy may use sick leave for the period of disability certified by their personal
physician. In the event that sick leave is exhausted prior to the employee’s ability to
return to duty, a Request for Leave of Absence on the regular PO-18 form should be
submitted to cover the additional period of disability indicated by period of leave
requested and shall be substantiated by a statement completed by the employee’s personal
physician.
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(b) Substantiation of Request for Sick Leave or Leave Without Pay for Pregnancy. A
certificate is required from the employee’s personal physician specifying:

e the date that the employee is no longer able to carry out all normal assigned duties.

o the expected date of confinement, and

e the date the employee may return to duty shall accompany the request whether it be for
sick leave (form PO-19) or for leave without pay (form PO-18). In those instances where
the duration of certified absence will utilize the employee’s sick leave balance, and
in addition, a period of leave without both the PO-19 and PO-18 should be completed at
the same time, and the above certificate used to substantiate both requests.

(c) At the request of the employee, and after receiving the recommendation of the
department head, the Commissioner of Personnel or designee may grant extensions of
any leave of absence without pay in accordance with this section.

11.3 Leave Without Pay Because of Extended Illness

When an employee has exhausted all of his sick leave credits, and is still incapacitated
and unable to perform the duties of his/her position, or if the attending physician has
recommended a period of rest and convalescence, the Department Head shall grant leave
of absence without pay for a period not to exceed one (1) year subject to the approval of
the Commissioner of Personnel and subject to extension pursuant to County Civil Service
Rules, such decision shall not be arbitrary or capricious.

11.4 Leave for War Work

A permanent employee may, in the discretion of the Department Head, and with the
approval of the Commissioner or Personnel be granted a leave of absence without pay for
a period of time not to exceed one (1) year, to enter the service of the Federal
Government or its associated powers in time of war or to engage in war industries for the
United States or its associated powers. Such leave of absence, in the discretion of the
Department Head, and with the approval of the Commissioner of Personnel may be
renewed for additional periods, not exceeding one (1) year in each instance without
requiring such person to return to his/her position in the Civil Service between successive
leaves; provided, however, that no such renewal of a leave of absence without pay shall
extend beyond six (6) months after the termination of the war.

11.5 Education Leave for Veterans

Any veteran who is qualified to receive education or training or vocational rehabilitation
under the provisions of any Federal or New York State Law, shall be granted leave of
absence without pay subject to the approval of the Commissioner of Personnel for the
period of such education, or training or vocational rehabilitation, provided that the
attendance of veteran is required at times that will preclude employment in his position.
Such leave of absence shall not exceed beyond a period of four (4) years, nor beyond the
period for which the veteran shall be eligible to continue the education or training or
vocational rehabilitation. It shall terminate at any time that the veteran ceases actual
attendance at the classes or courses required by the education, training or rehabilitation
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program. A veteran who has been on such leave of absence shall be reinstated to his
position, provided he/she makes application for such reinstatement within a sixty (60)
day period and within one (1) year after termination of such leave of absence in the
discretion of the Department Head.

11.6 Leave of Absence for Educational Purposes

On the approval of the Department Head and the Commissioner of Personnel, permanent
employees may be granted leave of absence without pay for a period of one (1) year for
the purpose of acquiring additional education and training that will increase the
usefulness and efficiency of the employee in his position or will increase his/her
qualifications for promotion within his department.

11.7 Leave of Absence to Serve Another Position in the County Service

Leave of absence without pay may be granted by a Department Head to a permanent
employee to serve temporarily or provisionally in another position in the classified class.

11.8 Leave of Absence to Accept Employment Outside the Employer’s Service

Leave of absence shall not be granted to an employee to accept employment outside the
Employer’s service, except an employee elected or selected by the Union to perform
Union work which takes the employee away from his employment with the Employer.
Such employee, upon the written request by him and the Union, submitted twenty (20)
days prior to the commencement of the leave, may be granted a leave not to exceed three
(3) months, without pay, by his/her Department Head, work permitting and upon the
approval of the Director of Labor Relations. Such leave may be renewed upon a written
request from the employee and the Union may be subject to the above approvals. The
number of employees on such leave will not exceed three (3) employees at any one time.

11.9 Leaves for Other Reasons

Leave of absence without pay, for reasons other than those cited in this provision, shall
be granted by the Department Head only in unusual circumstance, which in the judgment
of the Department Head justifies the granting of such leave, shall be submitted to the
Commissioner of Personnel, and the granting of such leave shall be subject to the
approval of the Commissioner of Personnel.

11.10 Political Leave

Any employee who is elected or appointed to an elective office or who is appointed to a
non-elective public office not to exceed four (4) years, shall be granted leave or leaves of
absence without pay by the Department Head subject to the approval of the
Commissioner of Personnel provided written application is made for such leave
specifically outlining the extent of leave requested and the public office elected or
appointed to. Leaves of absence to non-elective public office may be only granted for
periods of one (1) year, but may be renewed. Employees will not accumulate seniority if
elected or appointed to a non-employer position.
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11.11 Adoption Leave

In case of legal adoption under article seven (7) of the Domestic Relations Law, leave
shall be granted where the adoptive child is required to reside with the adoptive parents
for at least six (6) months prior to an order for adoption being made. In such cases, leave
shall be granted for six (6) months commencing from the date the adoptive child begins
actual residence with the adoptive parents. Such leave must be applied for, in writing,
including legal notices, no later than ten (10) working days prior to the commencement of
leave.

ARTICLE 12
EMPLOYMENT OPPORTUNITIES

Any permanent employee shall be granted a leave of absence without pay to enable such
employee to serve temporarily, provisionally for trial periods, or for periods necessary to
qualify for permanent appointment of a competitive class, or another position of a higher
class that requires such conditions to be met, or where an employee is offered a job on a
permanent transfer, so long as said employment is with any agency of the Employer.

ARTICLE 13
RETIREMENT PLAN

Effective January 1971, Erie County adopted the retirement plan commonly known as
“The Career Retirement Plan”, which provides the following:
(a) Crediting unused sick leave to accumulated service on retirement up to a
maximum of 165 days;

(b) Subject to availability, the right to purchase up to three (3) years credit for
military service during World War II.

(¢) The right to transfer credits within the system for a period of one (1) year;

(d) The right to repay contributions while in the service where the previous right has
elapsed.

() New guaranteed death benefits of three (3) times the maximum salary or
$20,000.00 whichever is the lesser;

® “New Improved Career Retirement Plan”, Section 75-I of the New York State
Retirement and Social Security law.
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ARTICLE 14
HEALTH INSURANCE

14.1 ACTIVE HEALTH INSURANCE

Employees shall have a choice among four (4) insurance products; Core Plan, Enhanced
Plan, Value Plan or the Bronze Plan. Employees hired prior to 1/1/2018 shall have the
Core Plan as their base plan. Employees shall make financial contributions for health
insurance as follows:

(a) ACTIVE HEALTH INSURANCE -HIRED PRIOR TO 10/23/2009

For Employees on Erie County payroll PRIOR to (10/23/2009) who remain enrolled as a
primary insured on a single or family coverage health insurance plan shall be Required to
pay 15% of annual Core premium increases commencing January 1, 2011. If the
employee opts for the Value Plan they shall be required to pay 15% of the annual Value
Plan increases commencing January 1, 2011.

(b) ACTIVE HEALTH INSURANCE -HIRED BETWEEN 10/23/2009 AND 1/1/2018
Employees hired BETWEEN 10/23/2009 and 12/31/2017 shall be required to pay 15% of
annual Core premium costs. If the employee opts to select the Value Plan they shall be
required to pay 15% of the annual Value Plan costs.

(c) ACTIVE HEALTH INSURANCE -HIRED ON OR AFTER 1/1/2018

Employees hired on or AFTER 1/1/2018 will pay 15% of the Value Plan premium and
the full monthly cost of the difference between the Enhanced or Core plan, if selected,
and the Value plan. Additionally, these employees shall pay a contribution equal to 15%
of the Value plan.

(d) Employees hired prior to 1/1/2018 who select the Enhanced Plan or any successor
there- to shall continue to pay the difference between the full monthly cost of the Core
Plan and the full cost of the Enhanced Plan. Additionally, these employees shall pay a
contribution equal in amount to those employees who select the Core plan, as specified in
Section (a) these employees shall not be required to pay the full cost of the Enhanced
Plan.

(e) For employees hired prior to 1/1/2018 and who select the Value Plan or any
successor thereto shall be entitled to participate in a 105-H account. Employees who
choose the Value Plan and participate in the 105-H account shall have deposited thereto,
by the Employer, an amount equal to fifty percent (50%) of the difference between the
full monthly premium costs of the Core Plan and the Value Plan in an L.LR. S. Section
105-H account. Monies are deposited on a bi-weekly basis and shall roll over year to year
until expended, or until the employee’s death, at which time any unexpended funds shall
revert to the County. In the event of employee termination, any remaining funds after
claims filed through the date of termination have been processed revert to the employer.

() The Bronze plan will be offered to all employees at no employee Contribution.
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(g) Employees shall bear the expense of their respective contribution obligation, through
bi-weekly payroll deductions, of any amount in excess of the Employer’s respective
contribution.

(h) Employees may be required to submit written proof of family status.

14.2 Retiree Health Insurance:

Retirees shall have the choice between two (2) Pre-65/Pre-Medicare Plan
Options; the Core Plan (POS 203) and Option D (PPO 812) and four (4) Post-
65/Post Medicare Plan Options; Option A (Senior Blue 402), Option B (Senior Blue
401), Option C (Forever Blue PPO aka PPO 201) and Option D (PPO 812).
Retirees shall make financial contributions for health insurance as follows:

(a) Hire date prior to January 1, 2004 and having remained continuously employed at
Retirement: Retiree shall not be required to contribute to Core plan (POS 203). If Option
D plan (PPO 812) is selected, retiree pays premium amount in excess of the full
Core Plan (POS 203) premium.

(b) Hire date January 1, 2004 through October 22, 2009, and retired with less than 30
years of continuous County Service at Retirement:

Pre-65, Pre-Medicare Retirees - Retiree contribution 50% of Core plan (POS 203), if
Option D (PPO 812) is selected, retiree pays premium amount in excess of 50% of Core
POS plan.

Post-65, Post Medicare Retirees - Retirees are required to purchase Medicare Part
B. Retirees may select from three (3) Medicare Advantage plans at 50% premium
contribution. If Option D (Core PPO 812 Plan — Out of Area Plan) is selected, retiree
pays difference in premium between 50% of the highest cost Medicare Advantage Plan
and the Option D premium.

(c) Hire date January 1, 2004 through October 22, 2009, and retires with 30 or more
years of continuous County Service at Retirement:

Pre-65, Pre-Medicare Retirees - Retiree contribution of 25% of Core plan (POS 203), If
Option D is selected, retiree pays premium amount in excess of 25% of Core plan (POS
203).

Post-65, Post Medicare Retirees - Retirees are required to purchase Medicare Part B.
Retirees may select from three (3) Medicare Advantage plans at 25% premium
contribution. If Option D (Core PPO 812 Plan — Out of Area Plan) is selected, retiree
pays difference in premium between 25% of the highest cost Medicare Advantage Plan
and the Option D premium.

(d) Hire date on or after October 23, 2009

Pre and Post - 65 plans are made available to retirees and their eligible family members at
100% of the total premium costs.
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14.3 Health Insurance Waiver

County Employees eligible for medical and dental insurance may waive coverage and
receive a cash payment in lieu-of the benefits. The amount payable to employees who
waive health insurance coverage shall be $150.00 per month for single coverage and
$300.00 per month for family coverage. However, where such employee is or is eligible
to be covered by another County employee, no waiver payments shall be due.

14.4 Leave Credits at Retirement

Employees who notify the Employer of their retirement and who do so retire, upon such
retirement shall be paid for any personal leave days which have not been used as of the
effective day of retirement.

14.5 Dental

The Employer shall provide the Dental Plan with 100% orthodontia and 100% prosthetics
coverage for each employee covered under this contract in accordance with the type of coverage
(single or family) desired by the employee. The employer shall pay the full cost of single
coverage and 90% of the cost of family coverage up to the annual allotment.

ARTICLE 15
WAGES

15.1 New Appointments

(a) New Hires. An employee appointed to a position in a class title shall be paid at the
Probationary rate of the class as appears in the classification, salary and wage schedule
set forth in the appropriate appendix/table of this Agreement.

(1) Employees hired prior to January 1, 2010: Upon completion of a
probationary period of up to 26 weeks of work, employees shall be moved to the
first step of the applicable class as appearing in the classification, salary and wage
schedule set forth in the appropriate appendix/table of this agreement.

(2) Employees hired on and after Januaryl, 2010: Upon completion of their
probationary period of up to 26 weeks, employees shall be eligible to move to the
next step on the earlier of January 1 or July 1, following completion of six (6)
months of actual service.

(b) Except as provided in Section 15.1(a) (ii), supra, for the purposes of computing an
employee’s eligibility to move to the step two (2) wage increment, employees shall be
credited with time worked at both the probationary rate and at the step one (1) rate. It is
agreed and understood that payment throughout the incremental system will comply with
Section 15.7, hereof.
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15.2 Promotions

(a) An employee, promoted to a position in a higher job group, shall receive a salary at
the increment step in the range for the higher position which is nearest, but not less than:
$150.00 YEARLY for promotions to Job Groups two (2) through five (5).

$200.00 YEARLY for promotions to Job Groups six (6) and higher, above the salary paid
to the employee at the time of the promotion.

(b) For hourly employees not associated with a particular job group, the following will
apply. Promotions to the below listed positions will utilize the $150 rule when computing
the increment step at which the employee will be appointed.

Watch Attendant — Highway
Park Maintenance Worker I
Laborer — Forestry

Laborer — Highway

(c) For the below listed titles, promotions will be made at the increment step which is
closest to but not less than $200.

Park Maintenance Worker 11

Motor Equipment Operator

Park Maintenance Worker 111

Shovel Operator

Blacksmith

Crew Chief (Highway, Forestry)
Auto Mechanic (Highway, Parks)
General Crew Chief (Highway, Parks)

(d) An employee who is promoted after reaching step five (5) or any of the longevity
steps of any salary group shall be promoted to the new salary grade in the same step or
longevity such employee was in at the time of promotion.

15.3 Demotions

A permanent full-time employee who accepts appointment to a position that is in a job
group of the position in which he is serving shall upon appointment to the lower position
receive a salary or wage rate at the increment step in the salary or wage rate in the lower
job corresponding the increment step reached in his/her former position.

15.4 Reinstatement
(a) A permanent full-time employee covered by the Agreement who has been laid off
and subsequently reinstated to the same job in accordance with the provisions of this

Agreement shall be reinstated at the same salary or wage step he/she was at the time
of layoft.
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(b) A permanent full-time employee who has resigned and is subsequently reinstated
pursuant to the appropriate provisions of this Agreement (to the same job) shall be
reinstated at the same salary or wage rate at the increment level he/she would have
reached had he/she continued to serve continuously in that position.

15.5 Reallocation

Upon the reallocation of a class of positions to a higher job group, the employee or
employees serving in the reallocated positions shall receive a salary or wage at the
increment step in which the higher job group that corresponds with the increment step in
which they were serving in the lower group.

15.6 Reclassifications

When an employee’s class title is reclassified to a higher title and job group, it shall be
considered as a new position and a promotion. The salary will then be determined in
accordance with the salary rule on promotions

15.7 Increments and Increment Periods

(a) The regular increment dates for employees covered by this agreement shall be either
January 1 or July 1, providing they have the required period of actual service.

(1) Employees hired prior to January 1, 2010: Employees appointed or promoted
to a position shall be eligible for their first increment after six (6) months of
actual service on January 1 or July 1, as the case may be. Employees will be
eligible for successive increments on a yearly basis from that January 1 or
July 1. In cases of reinstatement, eligibility for an increment must total a year
of actual service.

(2) Employees hired on and after January 1, 2010: Upon completion of their
respective probationary period, employees shall be eligible to move to their
first step wage Increment on the earlier of January 1 or July 1, following
completion of six (6) months of actual service. Employees shall be eligible to
move to the next successive wage Increment step on the earlier of January 1 or
July 1 the following years. In cases of reinstatement, eligibility for an
increment must total a year of actual service.

(b) All employees shall be eligible for and automatically granted increment steps two (2)
and three (3). Employees shall be eligible for and granted increment steps four (4), five
(5) six (6) and seven (7) based on merit.

(¢) In computing increment eligibility, when appointments are made on January Ist or

Julylst, and the day falls on a holiday or nonscheduled work day, the increment period
will include these days.
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(d) Because of payroll procedures that enable the Employer to have a regular payday
throughout the year, the increment eligibility period and pay periods may not at all time
coincide. In such cases the increment credit is the first day of the respective pay period
during which January 1st or July 1st falls.

() Leaves without pay over three (3) months shall constitute an interruption of
continuous service for computing yearly increments. Employees receiving flat salaries
and those employees in seasonal or non-regular employment are excluded from these
salary rules.

15.8 Temporary Assignments

(@) An hourly employee temporarily assigned to a higher level position for four (4)
continuous hours or more, in the work day shall be paid the wage rate established for
such higher position for hours actually worked beginning with the Sth hour.

(b) An employee other than hourly, temporarily assigned to a higher level encumbered
position not in excess of thirty (30) continuous days as prescribed by the Civil Service
law, shall not be eligible for a salary increase. However, effective on the 31st day of such
temporary assignment, the employee shall be paid at the new rate until his/her return to
his/her prior assignment. A person temporarily promoted to a position held permanently
by an employee on authorized leave shall be paid the salary for the higher position.

(c) Temporary job openings in regular encumbered positions are defined as job
vacancies that may periodically develop in any job classification because of illness,
vacation or leave of absence for any other reason. Job openings that recur on a regular
basis shall not be considered temporary job openings.

(d) Temporary job openings in higher classifications shall be filled by Employer
assignment or reassignment, and the assignment shall be made on the basis of seniority
and qualifications before a new employee or temporary is hired. For hourly employees
only, temporary assignments to higher job classifications shall be made in each location
to replace the employee who is temporarily assigned to the higher job classifications. It is
understood that this does not apply to temporary assignments which may have to be made
during the shift.

(e) An employee in the non-competitive or labor class temporarily assigned to a higher
level encumbered position not in excess of fifteen (15) continuous work days shall not be
eligible for a salary increase. However, effective on the 16th day of such temporary
assignment, the employee shall be paid at the new rate until his/her return to his/her prior
assignment.
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() When a supervisor, within one-half hour prior to the start of a shift, is aware of the
necessity to assign an employee to duties in a lower job classification for the entire shift,
such assignment shall be made in the following manner:

(1) Supervisor shall decide from which job group the employee will be selected to
work in the lower job classification.

(2) Whenever practical, the least senior employee from the higher job group will be
selected to work in the lower job classification for that shift.

(3) Grievances concerning this section (15.8) (f) shall be processed through second
step only.

15.9 Leaves of Absence

(a) Military Leave, pursuant to Section 243 of the Military Law shall be deemed actual
service.

(b) Other leaves without pay over three (3) months shall constitute an interruption of
continuous service for computing yearly increments.

15.10 Exclusions

Employees receiving flat salaries and those employees in seasonal or non-regular
Employment are excluded from these salary rules.

15.11 Pay Period

(a) The salaries and wages of employees shall be paid bi-weekly. In the event this day is
a holiday, the preceding day shall be the pay day. Every effort shall be made to pay the
second and third shift,a day previous to the first shift employees.

(b) The Employer will make every effort to include on each employee’s paycheck the
remaining accrued balance of vacation, personal leave time, compensatory time and sick
leave time.

15.12  Shift Differential Pay

Effective January 1, 2000

Employees who work the second and third shift shall be paid a shift differential of 0.85
cents per hour.

15.13 Wage Schedule (SEE ATTACHMENT B)
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15.14 Longevity Pay

(a) An employee shall be eligible for the first longevity increment after reaching the
maximum step (Step 7) and a minimum of five (5) years actual service at the maximum
increment step of the job group.

(b) All employees receiving the first one-half longevity increment for a period of four (4)
continuous years in the same step will receive a second one-half longevity increment.

(c) Again, on the completion of another four (4) continuous years of service, in the same
step, the employee will receive a third one half longevity increment.

(d) Again, on the completion of another four (4) continuous years of service, in the same
step, the employee will receive a fourth one half longevity increment.

(e) In computing longevity increment eligibility, when appointments are made on
January 1st or July 1st, and the day falls on a holiday or non-scheduled work day, the
increment period will include these day.

(e) Because of payroll procedures that enable the Employer to have a regular payday
throughout the year, the increment eligibility period and pay periods may not at all times
coincide. In such cases, the increment date is the first day of the respective pay period
during which January 1 or July 1 falls.

(f) Longevity — Effective January 1, 2000: An additional longevity step will be
created (Step E). Eligibility for this step after three (3) years in previous step. All
other steps remain at four (4) years.

(g) Longevity - Effective January 1, 2001: The years between all longevity steps
A through E will be reduced to three (3) years.

ARTICLE 16
OVERTIME WORK

16.1

(@) Overtime work shall be distributed equally to employees working within the
same job classification within a department or unit subdivision. The distribution of
overtime shall be equalized over a three (3) month period beginning on the first day of
the calendar month following the effective date of this Agreement.

(b) Parties hereto agree to negotiate a procedure whereby overtime canvassing at
ECMCC shall be on the basis of cost code, not department. For ECMCC employees only,
overtime work shall be distributed by exhausting an overtime wheel containing names of
employees working within the same job classification within a department or unit
subdivision arranged by seniority. Once an overtime shift is accepted by an employee, an
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obligation to work the entire shift is required, unless released early. An employee must
provide notice to their supervisor of the cancellation of an accepted overtime shift at least
two (2) hours prior to the start of the overtime shift. If an employee does not provide such
two (2) hours’ notice, the employee shall not be canvassed for overtime sixty (60) days
thereafter.

16.2  On such occasion, the opportunity to work overtime shall be offered to the
employee within the job classification who has the least number of overtime hours to
his/her credit at that time. If this employee does not accept the assignment, the employee
with the next fewest number of overtime hours to his/her credit will be offered the
assignment. The procedure shall be followed until the required employees have been
selected for the overtime work or until such list is exhausted, whichever is sooner. This
procedure does not apply to ECMCC employees.

(@) MANDATORY OVERTIME 1t is agreed and understood, however, that in the event
of an emergency or upon exhaustion of such overtime list overtime shall become
mandatory and shall be assigned beginning at the start of such overtime list (employee
with the least number of overtime hours in the job classification within the department or
unit subdivision to his credit) until the overtime manpower needs are met. Under such
mandatory conditions, overtime may not be refused. Any such refusal shall be grounds
for disciplinary action.

16.3 A record of the overtime hours worked by each employee shall be posted on the
department bulletin board no later than one week after the end of each payday.

16.4 All employees shall be paid at their straight time hourly rate plus one-half their
hourly rate for all hours worked in excess of eight (8) hours in any work day or in excess
of forty (40) hours per week. Excluded from computation of forty (40) hours per week to
be included for purposes of the overtime premium of one-half is all sick leave and
personal leave. If weather conditions cause overtime work, such overtime shall be paid at
time and one-half regardless of sick or personal days used during the week. It is agreed
and understood that there shall be no pyramiding of overtime.

16.5 Any employee required to work four (4) hours of overtime following his/her
regular full shift shall receive a fifteen (15) minute preceding break. A similar fifteen (15)
minute break shall be provided preceding each subsequent four (4) hour period of
overtime to be worked. Such break(s) shall be deemed as time worked for overtime
purposes.

16.6 An employee will not be sent home during his/her regular scheduled shift for the
purpose of being recalled to work on another shift which begins at the end of the

employee’s regular work shift.

16.7 All cash payments for overtime shall be made not later than the next regular payroll
check.

31



16.8 There shall be no discrimination against any employee who declines to work
overtime, except where such overtime is mandatory.

16.9 COMPENSATORY TIME

(1) Employees may annually request in writing to be provided compensatory time in lieu
of cash payment for overtime worked. This written request shall be filed with the
employee’s department head annually by January 1% of that year. Compensatory time
earned, may be taken in no less than one (1) hour increments and upon the prior approval
of the employee’s department head or designee. Each employee that opts to take
compensatory time in accordance with this section, shall accumulate compensatory time
at the rate of time and one-half (1.5) for each hour or part thereof worked. The maximum
number of accumulated overtime compensatory hours that may be banked by an
employee at any one time is eighty (80) hours. Once the employee’s compensatory bank
reaches eight (80) hours, he/she shall be paid in cash for each hour(s) or part thereof
worked above the maximum amount of allowable accrued compensatory time.

(2) As an employee uses the compensatory time in his/her compensatory bank under this
section, his/her bank will fall below the maximum eighty (80) hours. When this occurs,
he/she shall accumulate compensatory time for each instance the employee works
overtime until the maximum of 80 hours is reached. Each time the maximum is reached,
he/she shall be paid in cash as set forth above. Any unused compensatory time shall be
rolled over into the following year.

(3) Employees may request in writing and provide to their department head or designee to
revert back to cash payment for overtime hours worked once a year regardless of
compensatory hours in their bank. These Employees will no longer receive compensatory
time for that year. Once the request is made the County shall make overtime payments at
the rate of time and one-half (1.5) for each hour or part thereof worked no later than the
next pay period. The Employee will not be eligible again for compensatory time until the
following year when the appropriate request is filed with the employee’s department
head.

16.10 Effective January 1, 1991, employees who work overtime more than four (4) hours
into the next shift shall receive the appropriate shift bonus for all hours worked on that shift. It
is agreed that, in any department or division where the shift bonus is paid for all such
overtime work, that practice shall continue.
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ARTICLE 17
JOB POSTINGS

17.1  All Permanent vacancies, after the exercise by the Employer of its right to reassign
employees throughout the Employer’s facilities which will not be made in an arbitrary and
capricious manner, shall be posted at least ten (10) days prior to filling of such position in all
functional units of the Employer. In the event the Employer elects to exercise its right to
reassign an employee in the same job title for a period in excess of twenty (20) consecutive
work days, and should such reassignment cause a change from one work location to another,
the employee so reassigned will be the least senior employee in the job title, capable of
performing the work, from the work site selected by management. Upon deciding to reassign
an employee under this section (17.1), the supervisor will post notice of the transfer at the
location involved, for the minimum of five (5) days prior to the transfer. If the least senior
employee must be transferred during five (5) days, and should a more senior qualified
employee indicate his desire to be reassigned, the more senior employee shall be reassigned
and the less senior employee shall return to his original location. If a more senior employee,
in the same job title, capable of performing the work volunteers, he/she shall be so
transferred. It is agreed and understood that this section does not apply to a physical change
of work location less than five (5) miles.

17.2 POSTED VACANCIES shall be filled in the following order of precedence:

(a) The exercise of any Shift Preference rights provided for in this Agreement Under Article
21.

(b) The exercise of any change in job and work location rights as provided for in Article 20
Transfers of this Agreement provided that the employee has greater seniority than any
employee with RECALL rights, as provided for in Article 19, and PROMOTIONAL rights as
provided for in Article 18. Employees must meet the requirements and qualifications of
Article 18.2 of this Agreement to be eligible for filling vacancies according to this paragraph.

(c) In the event the aforementioned procedures do not result in the filling of the position, and
all things being equal as compared to any non-bargaining unit candidates, qualified employees
from the bargaining unit who have submitted application shall be considered for said
promotion first. The Employer shall notify the Local Union Office of all applicable vacancies,
and it shall be the obligation of the Union to post and advertise such vacancies to the members
of the Bargaining Unit outside of eligible divisions as describes in subsection (b) herein. In
order to qualify for consideration, Bargaining Unit Members shall be subject to the ten (10)
calendar day application period that governs internal applications from the division.

17.3 It is agreed and understood that the procedures set forth in this Agreement for filling a
permanent vacancy must be exhausted prior to the Employer filling such positions with

individuals outside of the bargaining unit.

17.4 The President of the Local shall receive copies of all job postings.
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ARTICLE 18
PROMOTIONS

18.1 Whenever an opportunity for promotion (advancement of an employee to a higher
paying position) occurs as a result of a permanent vacancy in a bargaining unit position
or the creation of a new position in the bargaining unit after exhaustion of management’s
right of reassignment, shift preference and rights under Article 20 of this Agreement, the
Employer shall use the following procedure:

(@) Competitive Class Positions — The Employer shall promote to competitive class
positions pursuant to New York Civil Service Law, as amended from time to time. All
exam announcements shall be posted pursuant to law with copies given to the President
of the Local Union as soon as practicable prior to the posting of such notices.

(b) All other positions — A notice of the permanent vacancy shall be posted on
appropriate bulletin boards throughout the recognized division of a department in which
such vacancy exists for at least ten (10) calendar days prior to filling such vacancy.
During this period, employees within such division may apply for promotion to the
position. The application shall be in writing and shall be submitted to the employee
department head or his designee.

The notice shall include the following:

e Job Title

e Rate of Pay (Job Grade)

® Description of Duties

® Work Location and Current Work Schedule

e Minimum qualifications listed in the general job description for the vacant job
title as established by the Erie County Personnel Office.

e Specific skills, knowledge and abilities required for that particular vacant
position which are not inconsistent with the general job description.

18.2 Appointments to the vacancies so posted shall be on basis of seniority among those
submitting bids who have skills, abilities and qualifications to perform the work. The
determination of an employee’s skills, abilities and qualifications to perform the work
shall be the sole right and responsibility of the Employer, which shall not be exercised in
an arbitrary or capricious manner, as measured against the following considerations:

e Has the physical qualifications to do the work;

® Meets or exceeds the skills, knowledge and abilities required

which are listed in the notice of vacancy for the specific position and the
minimum qualifications listed in the general job description for the vacant job title
as established by the Erie County Personnel Office;

e General qualifications including such factors as work performance record,
conduct and attendance.

18.3 The President of the Union shall receive copies of all job postings.
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18.4 A notice of those who apply and who is selected will be posted on the department
bulletin board.

18.5 If no qualified employee bids for the position subject to any recall rights provided
for in this Agreement, the Employer may fill such position within its sole discretion from
any other source.

ARTICLE 19
LAYOFF AND RECALL

19.1 The Employer shall forward a list of those employees being laid off to the Local
Union Secretary on the same date that the notices are issued to the employees.

19.2 Notice of Layoff — The Employer will give fourteen (14) calendar days’ notice of
layoff. This applies to employees who are initially laid off because their position has
been abolished and not to any employees who are retrenched as a result of any applicable
bumping procedure, whether under this Agreement of New York Civil Service Law.

19.3 When a permanent employee in the competitive class is to be laid off, Section 80
and other pertinent sections of the Civil Service Law will be invoked and will govern the
layoff procedure of such employee.

19.4 When any other employee in the non-competitive class, unclassified service or
labor class is to be laid off, due to a reduction in the work force, he/she shall be permitted
to replace an employee with less seniority. Such employee may, if he/she so desires,
bump any employee in the same class title providing the bumping employee has greater
seniority than the employee he/she bumps.

19.5 Layoff Procedure

(@) For Competitive Class, the layoff of permanent employees in the competitive class
title will be governed by Section 19.3 above.

(b) For Non-Competitive Class, unclassified service and labor class positions:

(1) Before any permanent incumbent in any job classification is laid off in any
department or institution, all part-timers, then temporary, then probationary
employees in that department or institution in the same classification shall be first
laid off in that order.

(2) Where there is a layoff in a specific classification (and no part-time temporary,
provisional or probationary employees are involved), the employee with the
lowest seniority in that classification shall displace an incumbent when the lowest
seniority in the same classification first in that department or institution or second
in that classification in the County of Erie.
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(3) Where the employee is the least senior employee in a particular classification
and consequently cannot bump anyone in that classification anywhere in the
department or County, such employee, will be permitted to bump the least senior
employee in his job family in the following order:

1. Within Job Family within the Department.

2. Within the Department for any Blue Collar title in which qualifications, etc. are
met.

3. Within Job Family County wide.

(c¢) If such employee is unable to so bump, he/she shall be allowed to bump,
provided he meets or exceeds the job specifications for the position and is
qualified to perform the duties of said position and seniority permitting, the least
senior employee holding a labor class bargaining unit position in Job Group 3. If
such employee is unable to bump a less senior employee in Job Group 3, the
above process shall be repeated for Job Group 2 and then Job Group 1.

(d) If this fails to produce a bumping opportunity for the laid off employee,
he/she shall be permitted to bump a less senior regular part-time(RPT) employee
in Group lproviding he/she meets or exceeds job specifications for the position
and is specifically qualified to perform the duties of said position.

(e)

(1) In the event an employee bumps another employee, the latter (bumpee) shall
have the right to bump down within his/her job family within his/her department
or institution providing he/she meets or exceeds job specifications for the position
and is specifically qualified to perform the duties of said position, and seniority
permitting.

(2) If unable to bump he/she shall be allowed to bump, provided he/she meets or
exceeds specifications for the position in question and is specifically qualified to
perform the duties of said position, and seniority permitting, the least senior
employee holding a labor class bargaining unit position in Job Group 3. If such
employee is unable to bump a less senior employee in Job Group 3, the above
process shall be repeated for Job Groups 2 and 1 respectively.

(3) If this process fails to produce a bumping opportunity for such Employee,
he/she shall be permitted provided he/she meets or exceeds job specifications for
the position and is specifically qualified to perform the duties of said position, and
seniority permitting, to bump a less senior regular part-time (RPT) employee in
Job Group 1.

(4) The employee bumped as provided for in this paragraph will be laid off.
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(5) The Employer will be liable for any error on a separation or layoff from the
date of the error. If however, the employee discovers the error and fails to file a
grievance, the Employer will be liable only from the date a grievance is filed.

(6) Except as expressly allowed in Section 19.5(b)(3) and Section 19.5 (b)(4) of
this article, there will be no lateral bumping into other job classifications in the
same job group. Furthermore, no employee may bump an employee in a higher
job group.

(7) Employees in competitive classifications can bump employees in non-
competitive classifications. In no event, however, can employee’s in non-
competitive classifications bump employees in competitive classifications.

19.6 Recall

Whenever a vacancy occurs in a class title within a department or institution, employees
from that department or institution who are on layoff in that class title shall be recalled in
accordance with Article 17, Section 2. If a vacancy occurs in a class title where no
employee in that class title from the department has recall rights, then the laid off
employee with the most seniority who formerly held a position at the same or higher job
group than that of the vacancy, will be recalled if he/she has the ability to do the work
and if not, the next senior employee will be recalled and so on. Probationary employees
who have been laid off have no recall rights. Recall rights for employees on layoft will
expire two (2) years from the date of last layoff and competitive class employees in
accordance with Classified Rules of the Civil Service.

ARTICLE 20
CHANGE IN JOB AND WORK LOCATION (Transfers)

(a) Following completion of one (1) year continuous service in the same position at the
same work location, employees may make application, in writing submitted to his/her
respective department head or designee, requesting an inter- or intra- department transfer
to an equal or lower paying job at another work location. Applications may be submitted
only in January or July of a respective calendar year.

1) Effective date of January transfers shall commence March 1st of the year
of application.

(2)  Effective date of July transfers shall commence September 1st of the year
of application.

(3) Both January and July transfer list shall expire the last day in February of
the following year.

(b) The employer shall compile a transfer list of all eligible applicants and once
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application is made, employees shall remain on such transfer list through the completion
of the respective calendar year, unless the requested transfer is completed or reapplication
is made.

(c) The transfer request application shall include all departmental forms, as required, and
shall specify an employee’s job and work Location preference, as well as the employee’s
name and current work location. Additionally, employees shall provide two (2) of the
following (both of which the employer shall be required to contacting for the purpose of
job canvassing): home telephone number, work telephone number, mobile telephone
number and Erie County email address. Employees shall be solely responsible for
updating their contact information, as necessary.

(d) Employees shall have three (3) business days, commencing with the date of initial
contact to accept transfer offers. Failure to accept within such time shall render an
employee ineligible for the respective canvass.

(e) In the event that a permanent vacancy occurs and the employer determines to fill such
vacancy, all eligible, current and qualified transfer applicants shall be canvassed in order
of greatest seniority until the position is filled.

(® Applicants must meet or exceed posted job specifications for the respective vacancy
and must be specifically qualified to perform the duties of said vacant position_and shall
be subject to the procedures under Article 18.2 of this agreement. This includes
applicants in the same job title as the vacancy who are not being paid the same salary
grade as the vacancy.

(g) Transfers pursuant to this Section are subject to the rights and obligations made
part of this Agreement at Article 17, Sections 17.2 (a) and 17.2(b).

(h) Nothing in this Section shall diminish the employer’s right of reassignment.

(i) Employees who receive transfers pursuant to this Section shall be ineligible to apply
for subsequent transfer for a period of one (1) year from date of transfer.

ARTICLE 21
SHIFT PREFERENCE

21.1 After one (1) year of continuous service in the same position on a particular shift,
an employee may make an application in writing, on a yearly basis to be submitted during
the month of January (on specified forms if provided) to the employee’s department head
or his designee requesting a change to another shift within the same recognized division
of his department involving the same work duties and responsibilities. If, for some
reason, an employee fails or is unable to submit the aforementioned application during
the month of January, applications will also be accepted during the month of July.

Subject to management’s right of reassignment, if a permanent vacancy occurs during the
succeeding year (February 1 through January 31) or succeeding half year (August 1

38



through January 31) in such employee’s job classification within the same recognized
division of his department and involving the same work duties and responsibilities of the
requested shift, such employee shall be transferred to that shift if the Employer
determines to fill the position and maintain it on that shift. If two (2) or more employees
have so requested the same shift, the one (1) with the greatest Completive Class
Departmental Seniority, if applicable, or the bargaining unit seniority of an employee in a
non-competitive or labor class position shall be given preference. Once an employee’s
shift has been changed pursuant to this procedure herein, he/she may not utilize this
process again for one (1) year from the date of his/her shift change.

21.2 Itis agreed and understood that the Local Union President and the Chairman of the
Grievance Committee of the Union, if employees, shall be granted shift preference
pursuant to Section 21.1 If a permanent vacancy occurs in their respective divisions and
job classification involving the same work duties and responsibilities regardless of their
seniority and/or length of service in a particular shift, when it is mutually determined by
the County Labor Relations Director and the Local Union President that such a change of
shift is necessary to better perform their union duties.0

ARTICLE 22
GRIEVANCES AND ARBITRATION

22.1 General

(a) It is the intent of this article to promote and provide a mutually satisfactory procedure
for the settlement of grievances of employees arising out of the meaning, application or
interpretation of this Agreement and any Employer rule or regulation as amended from
time to time other than the Rules for the Classified Civil Service of the County of Erie.

(b) AFSCME representatives shall be permitted to participate in all activity and progress
of any grievance in each stage through the final decision. All other labor organizations
will be excluded from the grievance procedure involving the unit covered by this
Agreement.

(¢) No provision in this Agreement shall be interpreted to require AFSCME to represent
an employee in any stage of the grievance procedure if AFSCME considers the
grievance to be without merit or in contradiction of any law or regulation.

22.2 Definitions

(@) “Grievance” shall mean any claimed violation, interpretation or inequitable
application of this Agreement and any Employer rule or regulation as amended from time
to time other than the Rules for the Classified Civil Service of the County of Erie. This
term shall not include any matter which is otherwise reviewable pursuant to law, or
any law, or any rule or regulation having the force and effect of law.

(b) “Day” refers to calendar day and not work day.
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() “Work Day” shall mean all days other than Saturdays, Sundays and legal holidays.
Saturdays, Sundays and legal holidays shall be excluded in computing the number of
legal days in which action must be taken in any stage of the grievance procedure.

22.3 Rights of the Parties

(a) The parties shall exchange any written statements or records used at the second step
meeting provided for in this Article at the time of such meeting. Each party shall have
access to written statements or records which are presented as evidence by other party at
an arbitration hearing at least five (5) working days in advance of such hearing.

(b) The President of Local 1095 shall receive a copy of any written grievance and any
decision rendered in the grievance procedure.

(c) The Employer, Union and/or grievant shall have the right to submit briefs to support
or refute allegations of any party.

(d) The Union may have an observer at the arbitration hearing, even though not a part
thereof, and shall be granted reasonable notice of the date, time and place of the hearing.

(e) The time limits set forth in this article are of the essence. They may, however, be
extended by mutual agreement of the parties. The failure of the grievant to proceed
within the time limit set forth shall terminate the grievance at that step. The failure of the
Employer to answer within the time limit set forth will entitle the grievant to proceed to
the next step of the grievance procedure, upon the notice to the Employer.

(f) The grievant covered by the terms of this Agreement shall have the rights, if he/she so
desires, to be represented by an AFSCME unit representative at any step of the grievance
procedure subject to the provisions contained in 22.1(3) above.

22.4 Grievance Procedure

(a) Step 1.The employee (or the Union if there is a class action) aggrieved shall present
his grievance in writing through his Union Steward or other authorized Union
representative on a form to be provided, setting forth the date, time and place of the
alleged grievance, facts of the grievance, the particular section of the Collective
Bargaining Agreement or personnel rules involved, and the relief sought to the
employee’s department head or designee within fifteen (15) working days from the
occurrence of the grievance or when the employee knew or should have known of the
fact situation giving rise to the grievance. At the written request of the employee through
his Union Steward or other authorized Union representative, the department head or
his/her designee, if such request is made simultaneously with the filing of the grievance,
shall hold an informal hearing within seven (7) working days after receiving such written
request with the employee and his/her Union Representative, if the grievant so desires. If
such a hearing is requested and if the grievant is refused such a hearing, the grievant may,
in writing, request and will be granted the first step meeting by the division of Labor
Relations, within ten (10) calendar days of the receipt of the request. The department
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head or designee or the Director of Labor Relations will render the required first step
answer in writing within ten (10) working days of the receipt of the grievance or date of
the hearing, whichever is later.

(b) Step 1A. Effective January 1, 1996 (ECMC only). If the employee or the Union
is not satisfied with the disposition of the grievance at the proceeding step the authorized
Union representative will meet with the representative of Human Resources in an effort
to settle the matter. The same time limits are set forth in Step 1 of this procedure apply to
this step.

(c) Step 2 If the employee or the Union is not satisfied with the disposition of the
grievance at the preceding step, it is agreed:

(1) That the employee or the Union through the Union may appeal the grievance
within ten (10) working days of the department head’s decision in Step 1 to be considered
by the County Labor Relations Committee and the Union Committee;

(2) That there shall be a regularly scheduled monthly meeting between the Union
Committee and the County Labor Relations Committee on the second Wednesday of each
month;

(3) That such grievance or grievances will be submitted to the Director of Labor
Relations of the County by the President or his designee of the Local Union at least
ten (10) days before the scheduled meeting reflecting such grievances which the Union
desires to be considered at the meeting;

(4) That if the written agenda for the second step meeting is not submitted in a timely
fashion, the parties shall attempt to schedule the second step meeting on an alternative
date during the same month ten (10) days after submission of such agreement.

(5) That the Union Committee (as above mentioned) will consist of no more than two (2)
representatives of the Union to be designated by the Union from the bargaining unit, that
the County Labor Relations Committee will consist of no more than two (2)
representatives to be designated by the County;

(6) That the County Labor Relations Committee will render its decision in writing within
five (5) work days after the meeting is held.

22.5 Arbitration
(a) If the Union Committee in Step 2 of the grievance procedure is not satisfied with the
disposition of the grievance rendered by the County Labor Relations Committee, such

decision may be appealed to arbitration within ten (10) days of disposition.

(b) The arbitrator may be selected from a panel of permanent arbitrators mutually agreed
to by the parties.

(1) The permanent panel will consist of a minimum of ten (10) arbitrators.

(2) Assignment from the permanent panel will be made on a rotating basis and
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such rotation may not be altered unless agreed to by both parties.

(3) Either party shall have the unilateral right to terminate the entire panel of
arbitrators or to delete the name of a single arbitrator from the permanent
panel by giving thirty (30) calendar days’ written notice to the other party.

(4) If the deletion of a particular arbitrator would reduce the permanent panel
below the minimum number of ten (10) every effort will be made to replace
the departing arbitrator within ten (10) calendar days.

(5) New arbitrators will only be added to the existing panel upon the written
consent of both parties.

(c) In the event the parties fail to mutually agree upon an arbitrator, either party will have
the right to request a list of names of five (5) arbitrators from the New York State Public
Employment Relations Board. Upon the receipt of such list, each party will strike two (2)
names from the list and the remaining name will be the arbitrator to be designated to hear
the grievance.

(d) The arbitrator’s decision shall be rendered within thirty (30) days of the hearing or
within thirty (30) days of the receipt of the written position of both parties. As timely
arbitration decisions are in the best interest of both parties, it is agreed that if a decision is
not rendered within the above stated time limits, both parties will mutually contact the
arbitrator to expedite the award.

() The cost of any arbitration hearing will be borne equally by the parties of this
Agreement.

(®) The decision of the arbitrator shall be final and binding on both parties.

(g) The arbitrator shall have no power of any nature whatsoever to amend, modify or
delete any provisions of this agreement.

(h) In all cases, arbitration hearings shall be commenced within six (6) months of the
date the grievance was moved to arbitration. If a hearing is not commenced within such
six (6) months, the grievance shall be deemed settled in accordance with the County’s
second step answer. It is specifically understood, however, that this six (6) month period
may be extended by mutual agreement in writing. Mediation/Arbitration: Parties will
meet to develop a mediation/arbitration procedure that would become effective by July 1
2000.
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ARTICLE 23
DISCIPLINE AND DISCHARGE

23.1 The Employer shall follow a policy of progressive discipline; however, this
progressiveness shall not preclude the Employer from advancing discipline and
disciplinary penalties. If the Employer has any reason to reprimand an employee, it shall
be done in a manner that will not unduly embarrass the employee before other employees
or the public. The following procedures shall be used for disciplinary and discharge
matters for misconduct or unsatisfactory work performance for all employees.

23.2 Warnings. For disciplinary actions up to but not including suspension or discharge
(e.g. oral or written warnings) the employee, with the Union, may file a grievance under
Article 22 (Grievance Procedure) of this Agreement.

23.3 Suspension and/or Discharge
(a) Employer Responsibilities

(1) If the Employer determines that an employee should be suspended
or terminated, such employee may be suspended or terminated depending
on the circumstances of each case.

(2) At the time of the notification of disciplinary action, the employee may
request an appropriate union representative.

(3) The notice of discipline will include a written statement of the reasons
for the discipline.

(4) The Employer will mail a copy of the notification of discipline to the
local Union office within three (3) working days’ after notification of
termination, suspension or written reprimand is given to an employee.

(b) Union Responsibilities

(1) Grievant may file a grievance, signed by the employee, postmarked
within ten (10) working days exclusive of the date disciplinary action was
taken, with the Director of Labor Relations for the County. Such grievance
shall be in writing, signed by the employee, and shall set forth the basic
reasons for contesting the discipline. Such grievance shall be treated as
Step 2 grievance and shall be reviewed at the next second step grievance
meeting between the parties.

(2) Should an employee be suspended or discharged under the terms ofthis
article, the employee or the Union may, at the time the notice of
suspension or discharge is served, demand in writing a second step hearing
within seven (7) work days with the Division of Labor Relations. The
commencement of the suspension period or the effective date of the
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discharge may be delayed if the employee or the Union so request and the
Employer agrees, until the meeting is held.

(3) The grievant may bring a maximum of two (2) Union representatives
from the bargaining unit to represent him/her at such hearing.

(4) If the decision at the meeting with Labor Relations is unacceptable, the
employee through the Union, may utilize the arbitration procedure as
provided in this Agreement.

(5) Failure to file a grievance within the time frame herein above
specified or timely appeal to arbitration shall constitute acceptance of the
disciplinary penalty and settle the matter without prejudice in its entirety.
It is agreed and understood that such failure shall not constitute a
precedent prohibiting the challenge of future similar disciplinary action
taken against other employees under similar circumstances.

(6) Upon written application by the employee, Union or Employer
postmarked five (5) working days prior to the scheduled date for the
arbitration hearing of a discharge or discipline case, the arbitrator shall
have the authority and shall order that the arbitration hearing shall be held
in private.

(7) An employee found to be unjustly suspended or discharged, or that his
penalty was too severe, shall be reinstated and compensated for all, part or
no compensation for lost time, as may be determined by the arbitrator.

(8) Records of disciplinary action will remain in the employee’s
personnel record, but oral and written warnings will not be considered in
future disciplinary actions for the same offense after a period of three (3)
years. If an employee elects not grieve an oral or written warning, such
oral or written warning shall be removed from the employee’s personnel
file after a period of eighteen (18) months.

(9) An employee should not be disciplined for acts or failure to act after
One (1) year of when the employer knew or reasonably should have
known of the occurrence giving rise to the disciplinary action, unless such
acts or failure to act constitutes a crime under Federal or New York State
law.

44



ARTICLE 24
PROBATIONARY PERIOD

(a) Every permanent appointment to a permanent position from an open competitive list
and any appointment and promotional appointment to a position in the non -competitive
or labor class, shall be for a probationary period term of not less than eight (8) nor more
than twenty-six (26) weeks.

(b) Every permanent promotion from a promotion list to those class titles designated by
Commissioner are subject to satisfactory completion of a probationary period of not less
than eight (8) nor more than twenty-six (26) weeks.

(c) The probationer’s supervisor shall carefully observe his/her conduct and performance
and shall report thereon in writing to the pro-per appointing authority. The supervisor
shall also, from time to time during the probationary term, advise the probationer as to
his/her status and progress. If the conduct, capacity and fitness of the probationer are
satisfactory, he/she shall be retained in the position, but if the conduct, capacity and
fitness of the probationer are not satisfactory, the appointing authority shall give the
probationer at least one (1) week’s written notice that his/her service in the position will
terminate at the end of the probationary term. Upon his/her request, the probationer shall
be granted an interview with the appointing officer or designee.

ARTICLE 25
GENERAL PROVISIONS

25.1 Pledge Against Discrimination and Coercion:

(a) The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, sex, marital status, race, color, creed,
national origin, or political affiliation. The Union shall share equally with the employer
the responsibility for applying this provision of the Agreement.

(b) All references to employees in this Agreement designate both sexes, and wherever
the male gender is used it shall be construed to include male and female employees.

(¢) The employer agrees not to interfere with the rights of employees to become
members of the Union, and there shall be no discrimination, interference, restraint or
coercion by the employer or an employer representative against any employee because of
union membership or because of any employee activity in an official capacity on behalf
of the Union.

(d The Union recognizes its responsibility as bargaining agent and agrees to represent

all employees in the bargaining unit without discrimination, interference, restraint or
coercion.
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25.2 Political Activity:

Any employee who is elected or appointed to an elective public office not to exceed four
(4) years, shall be granted leave or leaves of absence without pay provided written
explanation is made for such leave requested specifically outlining the leave requested
and the public office elected or appointed. Leaves of absence to non-elective public office
may be only granted for periods of one (1) year, but may be renewed. Employees will
not accumulate seniority if elected or appointed to a non-county position.

25.3 Personnel Files:

(a) The employee will have the right to examine the contents of his personnel file and
may be accompanied by an advisor of his own choice.

(b) No materials will be placed in the employee’s personnel file until the employee
has been given the opportunity to read the contents and attach any comments he/she may
desire. Each document shall be initialed by the employee before being placed in his/her
file as evidence of his having read such document. This initialing shall not be deemed to
constitute the approval by the employee of the contents of such document. If the
employee refuses to initial any document after having been given an opportunity to read
the same, a statement to that effect that shall be affixed to the document.

(¢) The employee will be permitted to have included in his file any material which
he/she feels is pertinent to his performance and personal qualifications including all
internal reports generated in the department.

25.4 Transportation Allowance and Formula Effective January 1, 1996

(a) Transportation Formula: Will be revised with the IRS mileage allowance or a
four (4) dollar minimum per day.

(b) Toll charges will be reimbursed if supported by appropriate receipts.

25.5 Travel Policies

Providing the employee correctly follows the policies and procedures for travel expense
and the submission of claims for payment, every reasonable effort will be made to
include the request as part of the department’s next regular submission for this purpose.
25.6 Travel Procedures

The policies and procedures covering expense for employees conducting official

Employer business are reflected in the Rules and Regulations issued by and on file in the
Budget Office of the County of Erie as amended by the Budget Office from time to time.
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25.7 Disabled Employees

The Employer will make every effort to place an employee who becomes partially
disabled on work which they are able to perform subject to medical approval, it being
understood that the posting procedure of the jobs is waived under this provision.

25.8 Supervisory Employees

Supervisory employees shall not engage in work properly belonging or assigned to
employees in the bargaining unit, except in cases where emergencies exist and no
qualified person is available.

25.9 Subcontracting

In the event the employer subcontracts any work covered by this Agreement, the
Employer will make every effort to find jobs for those employees displaced by such
subcontracting, if qualified. It is understood the posting provisions will be waived under
this section.

25.10 Labor-Management Committee

The Employer agrees that there will be a monthly meeting between the administrations of
each department to which employees of the bargaining unit are assigned. Such meetings
will consist of no more than three (3) employees from the bargaining unit and three (3)
from the Employer for the purpose of discussing matters of mutual interest and for the
purpose of improving the labor relations climate between the Employer and Local 1095.
Arrangements for such meetings shall be made in advance. The above mentioned three
(3) employee representatives of the bargaining unit shall suffer no loss of time or pay in
the event such meetings fall within the regular scheduled work hours. An agenda of the
items to be discussed will be submitted seven (7) calendar days before such meeting. No
agreement reached between the parties at such labor management meetings shall abrogate
or negate any provision of this collective bargaining agreement. It is understood that at
labor-management committee meetings, questions concerning safety of equipment and
working conditions may be placed on agenda for appropriate discussion at such meetings.
It is further understood that employees will not be compelled to work on unsafe
equipment or in unsafe working areas.

25.11 Work Rules

(a) The Employer agrees to send written notification by the County Division of
Labor Relations to the Local Union office at least ten (10) calendar days prior to the
establishment of new work rules or the modification of existing work rules.

(b) When any existing rules are changed or new rules are established, they shall be

posted on all the appropriate bulletin boards at an affected employee’s work location for
a period of at least seven (7) calendar days before becoming effective.
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(c) Employees shall comply with all existing work rules, as amended from time to time,
or any new rules that are not in conflict with the terms of this Agreement providing that
the rules are uniformly applied and uniformly enforced. It is specifically agreed and
understood that this in no way permits an employee to refuse or fail to comply with any
rules unless compliance would directly result in a dangerous and unsafe condition
injurious to the employee’s personal health.

25.12 Protection and Security for Employees

The Employer shall provide adequate security and protection of all work installations for
all employees during their respective work shifts.

25.13 Regular Part-Time Employees

Regular part-time employees who work twenty (20) or more hours per week, shall be
entitled to receive all benefits provided to all full-time employees, covered by this
Agreement, but on a pro-rated basis, it being understood that such regular part-time
employees will be entitled to hospitalization and medical expenses.

25.14 Printing of Contract

The Employer will pay for only the contracts it requests, payment shall be at the per copy
cost.

25.15 Temporary Employees

(a) Temporary employees are defined as those employees who hold a temporary
appointment without holding a permanent appointment in another bargaining unit
position or who are employed in the same or similar bargaining unit position under the
Comprehensive Employment Training Act (CETA). It is agreed that such employees
shall be recognized for the duration of this Agreement as members of the bargaining unit,
subject to all the obligations are a member thereof. Notwithstanding any provision of this
Agreement to the contrary, such employees shall be compensated during the term of this
Agreement at the applicable Step 1 of the annual salary or hourly scale in the appropriate
Job Group designated for their respective positions appearing in the Wage Appendices
attached hereto. It is further agreed and understood that such employees are not entitled
to any of the rights, benefits, premiums or wage supplements and the like provided under
this agreement, except coverage under the following only and only to the extent provided:

(1) Discipline and Discharge provision upon completion of a probationary
period of 120 days of actual work.

(2) Health Insurance Provision. Employer to pay one-half of premium cost
of single coverage only, with employee responsible for remainder,
whether single or family coverage.

(3) Sick Leave Provision. 50% of the full-time permanent employee.
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(4) The Employer will continue the previous contribution for any
bargaining unit employee who is laid off and bumps into a temporary
position.

(5) After twenty-five (25) consecutive working days of employment,
temporary employees may bid for posted permanent vacancies.
However, they will not be considered until all permanent unit
members have been considered according to Article 17 Any such
temporary employees who bid and are awarded a permanent
appointment will serve a complete probationary period in the same
manner as a new employee according to Article 24.

(b) Notwithstanding any provision of this Agreement to the contrary, it is specifically
agreed and understood that should this section (25.15 Temporary Employees) in whole or
in any part be held unlawful and/or unenforceable by any Court or State or Federal
Agency of competent jurisdiction, then this entire section (25.15Temporary Employees)
shall be deemed null and void in all respects. Upon such occurrence during the term of
this Agreement, the issues concerning the inclusion of temporary employees including
CETA employees into the bargaining unit and if included their rights, if any, under this
Agreement shall be reopened for negotiations upon the written demand of either party to
the other.

(c) All temporary employees as defined in this Section (25.15) shall receive all rights,
benefits, premiums or wage supplements and the like provided for in this Agreement to
permanent full-time employees after six (6) months continuous service.

25.17 Job Assignments

The Employer shall give employees preferential selection by seniority in available job
assignments where and when in its sole and exclusive discretion it deems it practicable.
It is understood by both parties that grievances on this subject are not arbitrable.

25.18  Public Health Aides and Nurse’s Aides who were employed in 1982 and who
were changed from 12 month employees to 10 month employees in the School Base
Program and who are now and continue to be employed in the ten (10) month School
Base Program, shall receive the following:

(a) Health insurance coverage shall be provided for by the Employer as if there
were twelve (12) month employees. Specifically, any health insurance coverage
shall be provided for July and August of each year following the effective date of
this Agreement at no cost to the employee (according to Article 14) even if they
are laid off during July and August.

(b) Seniority for transfer purposes only shall be credited to any such Public Health
Aide and Nurse’s Aide as if they had been employed on a continuous basis for
twelve (12) months. This section (25.18) applies only to those Public Health
Aides and Nurses Aides who were employed in 1982 and were reduced to a ten
(10) month work schedule and are so employed on the effective date of the
Agreement.
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25.19 Safety and Health

Should there be notice to the parties during the life of this agreement that safety and
health protective legislation (existing at the time of execution of this agreement) are
revoked, in whole or in part, then the public employer agrees to meet and discuss the
possibility of extending some or all of the standards contained therein in order to ensure a
safe and healthy work environment.

2520 Part-Time Employees

Part-time employees who work less than twenty (20) hours per week shall be entitled to
coverage of the following articles only and receive the following benefits provided by
this agreement.

(@) Job Postings - part time employees may bid to RPT vacancies and will be
considered based on their part-time seniority.

(b) Part-time employees shall be eligible for bidding to permanent full-time
positions only if no temporary or RPT have bid for the position.

(c) Part-time employees shall be eligible for increments under Article XV except
that the required period of actual service shall be two (2) years.

(d) All newly hired part-time employees hired after March 14, 1995 will be
required to work a one (1) year probation period before being covered by
Article 23 Discipline and Discharge.

ARTICLE 26
SAVINGS CLAUSE

Should any Article, Section or portion thereof of this Agreement be held unlawful and
unenforceable by a court of competent jurisdiction, such decision of the court shall only
apply to the specific Article, Section or portion thereof directly specified in the decision;
upon the issuance of such a decision the parties agree immediately to negotiate a
substitute for the invalidated Article, Section or portion thereof.
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ARTICLE 27
STATUTORY PROVISION

IT IS UNDERSTOOD BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XXVIII (28)
EFFECTIVE DATE AND TERMINATION

Unless otherwise specified, the provisions of this Agreement shall become effective as of
January 1, 2017 and shall continue in full force and effect through December 31, 2021.

IN WITNESS_WHEREOF, the parties hereto have hereunto set their hand and seals this
AF dayof JVne ,2018.

AMERICAN FEDERATION THE COUNTY OF ERIE
OF STATE, COUNTY AND

MUNICIPAL EMPLOYEES,

LOCAL 1095, COUNCIL 66,

AFL-CIO

4y %’” by —2, -
/2 a4 ,fi _Z
_Aichard K’C 7i

Mark Poloncarz ECM
/" Presidedt, Ldcal 1095 County Executive ChiefExecutive Officer
Thomas Quatroche

Edward McDonald Gary Wilson Erie Com ity College
Area Representative Labor Relations Tracey Cleveland
Council 66 Erie County

Negotiating Committee

Karl Anderson Buffdld Erfe/County
Everett Caci Publi¢’Library
Renee Dallas Jeannine Doyle

Steve Jeffery
Mike Johnson

Joseph Kulp //’:" / (
Sean Lauck /// /

ESTIOPSN (( |,/ 4
Paul Mason Approved as to %V Approve '@ form
Norman Moorhouse County Attorney ECMCC’s Gerteral Council
Kevin Randle Erie County, New York

David Ricotta
David Sicignano
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ATTACHMENT A

AFSCME BLUE COLLAR BARGAINING UNIT JOB FAMILIES AND THE
NEW YORK STATE CIVIL SERVICE JOB CLASSIFICATIONS

C = Competitive Class

NC = Non-Competitive Class

PJC = Pending Jurisdictional Classification from State Civil Service
L = Laborer Class

L Laborer L2
Cook NC5
Butcher NC 6

1L Laborer L3
Maintenance Worker NCS5
Assistant Stationary Engineer (O]
Stationary Engineer C8
ECCEF Stationary Engineer C8
Building Maintenance Mechanic NC 7
Building Maintenance Mechanic (HVAC) NC7
Building Maintenance Mechanic (Carpenter) NC7
Building Maintenance Mechanic (Electrician) NC7
Building Maintenance Mechanic (Millwright/Machinist) NC 7
Building Maintenance Mechanic (Painter) NC7
Building Maintenance Mechanic (Pipefitter) NC7
Building Maintenance Mechanic (Plumber) NC7
Building Maintenance Mechanic (Refrigeration) NC7
Building Maintenance Mechanic (Sheet Metal) NC7

Titles at ECMCC

Building Maintenance Mechanic NC 8
Building Maintenance Mechanic (HVAC) NC 8
Building Maintenance Mechanic (Carpenter) NC 8
Building Maintenance Mechanic (Electrician) NC 8
Building Maintenance Mechanic Millwright/Machinist NC8
Building Maintenance Mechanic (Painter) NC 8
Building Maintenance Mechanic (Pipefitter) NC38
Building Maintenance Mechanic (Plumber) NC8
Building Maintenance Mechanic (Refrigeration) NC 8
Building Maintenance Mechanic (Sheet Metal) NC 8
Custom Cabinet Maker NC 38
Assistant Supervising Maintenance Mechanic NC9
Assistant Supervising Maintenance Mechanic Buildings NC9
Assistant Supervising Maintenance Mechanic Electric NC9
Assistant Supervising Maintenance Mechanic HVAC NC9
Assistant Supervising Maintenance Mechanic Plumbing NC 9
Stationary Engineer C8

Assistant Stationary Engineer C7

Assistant Supervising Maintenance Mechanic Transportation NC 8
Assistant Supervising Maintenance Mechanic Carpenter NC 8
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111

v

VI

vl

Assistant Supervising Maintenance Mechanic

Assistant Supervising Maintenance Mechanic Buildings
Assistant Supervising Maintenance Mechanic Electric
Assistant Supervising Maintenance Mechanic HVAC
Assistant Supervising Maintenance Mechanic Plumbing
Assistant Supervising Maintenance Mechanic Transportation
Stationary Engineer

Assistant Stationary Engineer

Telephone Technician

Assistant Maintenance Supervisor

Head Janitor

Janitor

Park Maintenance Worker I
Park Maintenance Worker I1
Park Maintenance Worker 11T
Automotive Mechanic — Parks
General Crew Chief Parks
Greens keeper (Golf Course)
Park Ranger

Labor Highway

Blacksmith Highway

Motor Equipment Operator
Shovel Operator

Crew Chief Highway
Automotive Mechanic - Highway
General Crew Chief Highway

Cleaner
Head Cleaner
Laborer, RPT
Laborer
Caretaker
Janitor
Housekeeper
Head Laborer
Head Janitor

Laborer

Senior Watch Attendant

Auto Mechanic Helper RPT

Auto Mechanic

Supervising Auto Mechanic —Sheriffs

Laborer

Junior Maintenance Worker- Sewerage
Maintenance Worker

Maintenance Worker Sewerage
Maintenance Worker RPT

Wastewater Treatment Plant Operator |
Sewer Maintenance Worker
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NC8
NC8
NC 8
NC8
NC8
NC8
C38
C5
C8
NC 10
Co
C3

L3

L5

L7

NC9

NC 11

NC 10 -B&G Scale
NC 7

L3

NC7
NC5S
NC7
C9

NC9
C11

L1
L2
L3
L3
L3
C3
NC4
NC4
Co6

L3
NC 4
NC 5
NC7
NC 8

L3

PJC 4
NC 5
NC 5
NC5S
Co6

NC7



VI

IX

XI

XII

XII

X1V

XV

Wastewater Treatment Plant Operator 11
Sewerage Facilities Mechanic

Assistant Supervising Maintenance Mechanic
Assistant Sewer District Supervisor

Sewer Inspector

Senior Wastewater Treatment Plant Operator
Senior Sewerage Facilities Mechanic

Senior Page, RPT

Book Processor

Book Repairer

Book Letterer

Book Repair Supervisor

Copy Machine Attendant

Offset Machine Operator

Print shop Pre-Press Technician
Senior Offset Machine Operator
Associate Offset Machine Operator
Printer

Laborer

Pest Control Worker
Exterminator

Senior Public Health Aide

Community Mental Health Worker 11
Community Mental Health Worker 111

Laborer
Gardener
Head Gardener

Cleaner

Laborer

Hospital Housekeeping Attendant
Hospital Housekeeping Attendant RPT
Institutional Housekeeping Attendant
Institutional Housekeeping Attendant RPT
Laundry Worker

Laundry Worker RPT

Laundry Worker I

Senior Laundry Worker

Head Laundry Worker [

Head Laundry Worker 11

Principal Laundry Worker

Seamstress

Watch Attendant
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L4
NC 5
C5

NC 4
(O]

L3
NC5
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XVI

Xvil

Watch Attendant RPT

Building Guard

Building Guard RPT

Building Guard Shift Supervisor
Chief Watch Attendant

Security Officer

Security Officer (Spanish Speaking)
Child Care Recreation Specialist
Youth Detention Worker

Youth Detention Worker RPT
Detention Facility Security Guard
Child Care Worker

Hospital Public Safety Officer
Hospital Public Safety Officer RPT
Hospital Public Safety Assistant
Senior Hospital Public Safety Assistant
Campus Public Safety Officer

Laborer

Messenger, RPT
Messenger

Delivery Service Chauffeur
Truck Driver, RPT

Truck Driver

Senior Messenger

Nurse’s Aide

SPD Aide

SPD Aide RPT

Certified Nursing Assistant

Certified Nursing Assistant RPT
Hospital Aide

Hospital Aide RPT

Dispatcher, SPD

Dispatcher, SPD RPT

Senior SPD Aide

Recreation Assistant

Recreation Assistant RPT

Patient Transport Monitor

Assistant SPD Supervisor
Burn Technician

Critical Care Technician

Lead Sterile Processing Technician
Patient Transport Coordinator
Household Assistant Long Term Care
Household Coordinator Long Term Care

Housekeeping Attendant Long Term Care

Patient Support Aide
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XVIII Health Assistant L1

Community Service Aide, RPT L1
Homemaker NC3
Home Health Aide L3
Senior Homemaker NC 4
Work Relief Supervisor NC 4
XIX  CHAP Aide L3
Public Health Aide L1
Senior Public Health Aide L3
XX Pharmacy Aide (&)
Senior Pharmacy Aide C6
Lead Pharmacy Aide Cc7
Medication Reconciliation Assistant PIC3
XXI  Laboratory Helper L2
Dental Assistant NC3
Senior Laboratory Helper NC 4
ECMCC Dental Assistant NCS5
ECMCC Dental Assistant RPT NCS5
ECMCC Certified Dental Assistant C6
Dark Room Technician C9
Biomedical Repair Technician Cc10
XXII  Hospital Appliance Repair Worker NC7
Control Technician Electric Co9
ECMCC Control Technician Electric Cl11
XXIII Laborer L3
Stores Clerk C3
XXIV  Sign Shop Fabricator NC7
Sign Shop Chief NCO9
XXV  Dispatcher Cc4
Transportation Assistant Co6

PLUS 12 PAY SCALE REPORT SHEETS

See pages 57-64 for Pay Scale Report Sheets
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WEINGARTEN Rights Statement

; | am a member of AFSCME Local 1095. I am requesting

y my right as granted under the U.S. Supreme Court

1 “WEINGARTEN? decision to have a Union Representative
I present during this meeting because I reasonably believe

! that it may result in disciplinary action against me or impact
: my personal working conditions. If my request for

| representation is denied, I may refrain from answering

1 accusatory questions until such time as I am properly

I represented.
I

: AFSCME LOCAL 1095 (716-608-1095)




AFSCME LOCAL 1095

35 TYROL CHEEKTOWAGA NY 14227
716-608-1095

Richard Canazzi - President

Paul Mason - Vice President

Norman Moorhouse - Grievance Chairman
Sean Lauck Secretary - Treasurer

Karl Anderson - Sgt.at Arms

Daniel Dugan- Recording Securi




COLLECTIVE BARGAINING
AGREEMENT

BY AND BETWEEN

THE COUNTY OF ERIE, THE ERIE COUNTY
MEDICAL CENTER CORP.,THE ERIE COMMUNITY
COLLEGE & THE BUFFALO AND ERIE COUNTY
PUBLIC LIBRARY SYSTEM
and

THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.,
LOCAL 1000, AFSCME, AFL-CIO

On behalf of the

CSEA ERIE COUNTY UNIT 6700 OF THE CSEA
ERIE COUNTY LOCAL 815

CSEis

January 1, 2017 through December 31, 2022

Including the Sub-Bargaining Agreement by and
between the Civil Service Employees Association and the
Erie County Medical Center Corporation Covering
January 1, 2018 through December 31, 2022

Denise Szymura, President
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LEGISLATIVE REVIEW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.

STATEMENT OF PURPOSE

It shall be the policy of the County of Erie and the purpose of this agreement to
promote harmonious and cooperative relationships between the County of Erie
and its employees, and to protect the public by assuring, at all times, the orderly
and uninterrupted operations and functions of government. This agreement is
made between the County of Erie, hereinafter referred to as the “Employer”
and Civil Service Employees Association, Inc., Local 1000, AFSCME, AFL-
CIO, Erie Unit of Local 815, hereinafter referred to as the “CSEA”.

WHEREAS, it is the intent and purpose of the parties hereto set forth herein
the basic agreement governing wages, hours of work and other conditions of
employment to be observed by the parties hereto.

Now, therefore, it is mutually agreed as follows:
ARTICLE I RECOGNITION

Section 1.1: The employer agrees that the Civil Service Employees
Association, Inc., Local 1000 AFSCME, AFL-CIO, Erie Unit of Local 815
as the certified union, and shall be the sole and exclusive organizational
representative for all individuals described in Section 4 of Article II for the
purpose of collective bargaining and processing grievances.

Section 1.2: The CSEA agrees that it will not interfere with, coerce, or
intimidate any employee into joining the CSEA. The CSEA recognizes that
no employee is required to join a union, but that every employee has a right to
choose one of his/her own free will as to whether or not he/she will or will not
join a union. The CSEA further agrees that there will be no interference with
the free right of any employee of the County to enter and leave its facilities
and properties unmolested.

Section 1.3: The County agrees that there shall be no discrimination,
interference, restraint or coercion by the County on behalf of or against any
of its employees because of membership in the CSEA or for engaging in legal
union activity.



Section 1.4: The County recognizes CSEA as the exclusive negotiating
agent for employees within the designated unit as certified by the Public
Employment Relations Board in its Case Number C-2074 and its Case
Number CP-1504 in any and all proceedings under the Public Employee’s
Fair Employment Act.

Section 1.5: The period of unchallenged representative status for CSEA shall
be the maximum permitted by the Taylor Law.

ARTICLE II DEFINITIONS

The following terms as used in this Agreement shall have the following
meanings only:

1.
2.

10.

“County” or “Employer” means County of Erie.

“Union” or “C.S.E.A.” means Civil Service Employees Association,
Inc., Local 1000, AFSCME, AFL-CIO, Erie Unit of Local 815.

“Employee” or “Employees” mean only those individuals who hold a
full-time permanent, temporary and/or Provisional, Regular Part-Time
(20 working hours or more per week), Part-time or Per-diem (less
than nineteen (19) working hours per week) positions covered by the
bargaining unit herein.

“Bargaining Unit” means the certified bargaining unit which is composed
of only those employees as defined above in Specification 3 of this
Article, all of whose titles appear in Appendix A attached hereto.

“Position” means one of the positions included under one class title in
the Plan of Class titles and Salary Ranges.

“Class” means a group of similar positions included under the same title
in the Plan of Class titles and Salary Ranges.

“Salary Range” means the range of compensation, from base to step 5,
as appearing in the Plan of Class Titles and Salary Ranges.

“Job Group” means a group of classes of positions allocated to the same
salary range in the Plan of Class Titles and Salary Ranges.

“Increment” means the annual increment as provided in the table of
increments for Job Groups in the Plan of Class Titles and Salary Ranges.

“Increment Step” means the point in the increment scale reached through
successive periods of actual service, as designated in Steps 1,2,3,4 and
5 in the Plan of Class Titles and Salary Ranges.




11.

12

13

14

15.
16.

17.

18.

19.

“Open Competitive List” means an eligible list resulting from an open
competitive civil service examination.

“Promotion List” means an eligible list resulting from a promotional
civil service examination.

“Appointing Authority” means the person or body ultimately responsible
for employee selection and appointment within the department (usually
the department head) subject to Civil Service Law and any rules
promulgated thereunder.

“Actual Service” means total time spent actually working in a position
including any paid time off and / or leave with pay.

“Service” means “Actual Service” as defined above.

“Continuous Service” means an uninterrupted period of actual service
which includes any authorized leave of absence without pay computed
from the date an employee assumes a position with the County. However,
a period of actual service in a regular part-time position (20 hours or
more per week) shall be credited as 50% of such period for purpose of
computing continuous service. An employee’s continuous service is
interrupted by voluntary resignation, discharge, retirement, assuming a
non-regular part-time position (less than 20 hours per week) or layoff. If
an employee is rehired within one year or is recalled within two years of
layoff or during his/her period of eligibility on a preferred list pursuant to
Civil Service Law or reassumes a permanent full-time permanent position
after holding a non-regular part-time position without a break in actual
service, the interruption in continuous service shall be removed. The
period of interruption, however, shall not be included in computing the
total period of continuous service. Except as so provided, an interruption
shall result in a permanent loss of all continuous service credit.

“Seniority” — Except as defined and determined by Civil Service Law
for purposes of the provisions therein, seniority means the length of an
employee’s continuous service, as defined above with the County of
Erie, regardless of bargaining unit.

“Permanent Vacancy” means an unencumbered, budgeted position
covered by the bargaining unit which may or may not be filled within
the sole discretion of the Employer.

“Department” shall mean that unit of County Government specifically
designated as a department under the Erie County Administrative Code
as amended from time- to time.




20. “Department Head” shall mean the person so designated pursuant to
Charter, Local Law, Administrative Rule or resolution of the County
Legislature as the head of a department or his/her designee(s) in his
respective department, institutions, divisions, bureaus, and/or other
administrative units for the purpose of handling grievances.

21. “Continuous Operation Position” — For purpose of Section 14.2
(Traditional Holidays), a continuous operation position shall be defined
as a position which is utilized or scheduled on a 24 hour per day basis
for seven (7) days per week.

ARTICLE III MANAGEMENT RIGHTS

Section 3.1: Except as expressly limited by other provisions of this
Agreement, all of the authority, rights and responsibilities processed by the
County are retained by it, including, but not limited to, the right to determine
the mission, purpose, objectives and policies of the County; to determine
facilities methods, means and number of personnel for the conduct of the
County programs; to administer the merit system, including the examination,
selection, recruitment, hiring, appraisal, training, retention, promotion,
assignment or transfer of employees pursuant to law; to direct, deploy and
utilize the work force; to establish specifications for each class of positions,
and to classify or reclassify, and to allocate or re-allocate new or existing
positions in accordance with law and the provisions of this Agreement.

ARTICLE IV NO STRIKE CLAUSE

Section 4.1: The CSEA further recognizes the status of the County employees
as “public employees”, and the provisions of law applicable thereto which
prohibit strikes, the willful absence from one’s position, a stoppage of work or
the abstinence, in whole or in part, from the full, faithful proper performance
of the duties of employment, for the purpose of inducing, influencing, or
coercing a change in conditions or compensation, or the rights, privileges and
obligations of employment.

Section 4.2: The CSEA further recognizes that any public employee who
engages in said acts is subject to the penalties provided under State Law.

Section 4.3: The CSEA shall not engage in a strike, nor cause, instigate,
encourage or condone one. In the event a strike or work stoppage occurs, the
CSEA shall exert its best efforts to prevent and terminate the same.

ARTICLE V DUES, CHECKOFF, AGENCY SHOP
& UNION INSURANCE PROGRAM

Section 5.1: A bargaining unit member desiring to become a member of the
Union may execute a written authorization upon an appropriate form. Upon
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receipt of the authorization from a bargaining unit member, the County shall,
pursuant to the authorization, deduct from the wages of a bargaining unit
member regular membership dues each month.

Section 5.2: The County, following each pay period from which those
deductions are made, will transmit the amount so deducted to the Union or
its designated agent within thirty (30) days. All transmittals shall be sent out
by a listing of the members from whom the deductions have been made and
the amount deducted from each to:

Civil Service Employees Association, Inc. 143 Washington Avenue,
Albany, New York 12210 or to an address of its designated agent, which
the aforementioned Association provides the County.

Section 5.3: The Union shall certify to the employer in writing the current
rate of membership dues and shall give the employer thirty (30) days’ notice
prior to the effective date of any changes.

Section 5.4: A deduction authorized by a bargaining unit member shall
continue as long as so authorized unless and until a bargaining unit member
notifies the Personnel Commissioner of the County of Erie of his/her desire
to discontinue or to change such authorization in writing and by registered
mail and the County shall forward a copy of the bargaining unit member’s
notification to the Union.

Section 5.5: Agency Shop. In addition, during the term of this Agreement,
deductions shall be made from the wages of a bargaining unit member who is
not a member of CSEA, in the amount equivalent to the dues levied by CSEA.
Such amount shall be deducted on a bi-weekly basis and shall be transmitted
at the same time and to the same office as set forth in Section 5.2 above. The
Union agrees to hold the County safe and harmless because of said deductions.

Section 5.6: If, through inadvertence or error, the County fails or neglects
to make a deduction which is properly due and owing from a bargaining
unit member’s paycheck, such deduction shall be made from the next
paycheck of the bargaining unit member and submitted to the collective
bargaining representative. The county shall not be liable to the collective
bargaining representative, bargaining unit member or any party by reason
of the requirements of this article of the Agreement for the remittance or
payment of any sum other than that constituting actual deductions made from
employee’s wages earned.

Section 5.7: The CSEA shall have the right to designate an insurance
representative to visit an individual bargaining unit member covered by this
Agreement, on the job, for the purpose of explaining the insurance protection
of a CSEA sponsored insurance program.
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Only one such visit per bargaining unit member per contract year shall
be permitted and only after receiving prior approval from the bargaining
unit member’s department head or his/her designee, and in no event
shall such visit exceed one-half hour in duration.

The designation of insurance representative shall be in writing sent to
the appropriate County official, on the effective date of this Agreement,
and shall subsequently be renewed from year to year during the term of
this Agreement setting forth the specific names and addresses of such
insurance representatives. In no event shall there be more than two
representatives designated in any one year. Failure on the part of the
Union and/or its insurancerepresentatives to comply with the provisions
of this section shall release the County from any obligation provided in
this section for the remaining term of this Agreement.

Such insurance representatives shall be permitted to attend new-
employee orientation sessions.

Section 5.8: Any employee who is a member of CSEA and who is promoted,
transferred, reassigned, temporarily laid off or removed from the payroll for
other reasons and then returns to employment or whose status is otherwise
changed, shall continue on County payroll deduction records as a dues paying
member unless the employee authorizes a change in writing in accordance
with Section 5.4 or Article V of this contract.

Section 5.9: Insurance Carriers. The County agrees that no insurance carriers
- shall be permitted to offer insurance programs to CSEA members on County
property unless such authorization and permission existed prior to January
1, 1981 and no change in existing programs shall be permitted, nor shall
any company be allowed to introduce new programs unless the CSEA and
the County mutually agree to such change in any existing program or the
introduction of a new program. It is agreed and understood that this provision
pertains only to the type of insurance programs which are presently or which
may be offered to its members by CSEA, which shall include but not be
limited to the Master Plan.

ARTICLE VI BULLETIN BOARD

Section 6.1: The union shall provide and Erie County shall install one
lockable bulletin board in each of the following locations only:

Rath Building: Floors: 1,3,4,6
290 Main Street: Floors: 3, 5,6
Hens and Kelly Building: Floors: 1,3, 6
768 E. Ferry Street (Detention)

43 Court Street: Second Floor




92 Franklin Street First Floor
Central Police Services
Probation Department

Central Library
ECMCC: Ground Floor & Second Floor
ECC South Campus: Second Floor

Section 6.2: These bulletin boards shall be for the purpose of posting bulletins,
notices and material issued by CSEA, which shall be signed by the designated
official of CSEA or its appropriate local. There shall be no bulletin board
space reserved exclusively for the use of any other employee organizations
except employee organizations which have been certified or recognized as the
representative for collective negotiations of other County employees at such
locations. No such materials shall be posted which is profane or obscene, or
defamatory of the County or its representatives or which constitutes election
campaign material for or against any person, organizations or faction thereof.
Locks and keys for these bulletin boards shall be provided by and shall be the
sole and exclusive responsibility of the CSEA.

ARTICLE VII ACCESS TO EMPLOYEES

Section 7.1: Every month during the duration of this Agreement, the County
will furnish the Union a list of new employees in the bargaining unit in
addition to any change of address of current employees in the unit. Such list
of new employees shall contain the name, address, position and salary level.
It is understood that it is the obligation of an employee to notify the County
immediately of any change of address, phone number, name, marital status.
Failure to do so may result in disciplinary action taken against the employee.
This information will be held in strict confidence and will not be used to
harass any employee.

Section 7.2: Six months prior to the termination date of this Agreement,
the County shall furnish the Union a list of employees in the bargaining
agreement, setting forth their names, positions and salary level.

Section 7.3: Six months after the signing of this Agreement, the County agrees
to provide job descriptions of all positions covered by this Agreement to the
President of Erie Unit of C.S.E.A. Local No. 815 and annually thereafter
during the term of this Agreement. For any new job titles within the bargaining
unit created during the term of this agreement, the Union President shall be
provided a copy of such job description within thirty calendar days after an
employee is appointed to such new position.




ARTICLE VIII MEETING PLACE

Section 8.1: CSEA is accorded the privileges of use of meeting space in
County-owned or leased buildings with the following restraints: The meeting
shall be limited to the CSEA Executive Committee and not to exceed 25
persons and to be held not more than once a month; the meetings shall be
held an hour before or one hour after the normal working day or during the
lunch period and shall be prearranged with the Department Head.

ARTICLE IX TIME OFF FOR UNION BUSINESS

Section 9.1: The County agrees that during working hours on its premises for
reasonable periods of time without loss of pay or benefits, CSEA officers and
properly designated CSEA representatives shall be allowed to investigate and
process grievances; also have access to employees during working hours to
explain CSEA membership, services and programs under mutually developed
arrangements with department or agency heads, and shall be limited to no
more than fifteen minutes per employee per month.

Section 9.2: The County agrees to grant time off with pay to employees who
are designated by the Union President to attend CSEA meetings to a total of
one hundred days per year.

Section 9.3: It is hereby deemed to be in the best interest of the County
and CSEA that the Union President and the Chairman of the Grievance
Committee of the Union, if they are County employees, shall be allowed
reasonable periods of time, without loss of pay or benefits, to engage in union
business.

Section 9.4: The County agrees to grant time off with pay to employees who
are designated by the Union President who are serving in a CSEA Statewide
Committee to attend such committee meetings, not to exceed an aggregate of
fifteen (15) working days per contract year.

Section 9.5: Employee representatives shall be designated to the County in
writing by the CSEA.

Section 9.6: Section Presidents shall be allowed time off for Union business
as follows:

Section Time Off/Hours Per Week
Social Services 20

Erie County Medical 20

Health 15

Downtown 15

Terrace View 6

Education 8




County Clerk/Legal 15

Unit Secretary 15
Unit Treasurer 8
Political Action Chair 8

It is agreed and understood that Section Presidents when using leave as
provided under this provision, shall sign-out before leaving their work station
and shall sign-in upon returning to their work station from union business if
one (1) hour or more remains in their work day. The time off denoted above
is intended to indicate the maximum hours allowable per week, and it is
agreed and understood that only union business will be conducted during the
sign-out period. It is furthermore agreed and understood that the President of
the Erie Unit, Local #815, Civil Services Employees Association, Inc., may
change the number of hours set forth above as the needs of each Section(s)
changes, to a maximum of twenty (20) hours per week per section and a
maximum of one hundred and thirty seven (137) hours per week. If a change
in the number of hours allotted a Section(s) or the Unit Secretary should
occur, the President of the aforementioned unit shall notify the Director of
Labor Relations two (2) weeks before the change is to be implemented.

ARTICLE X LABOR-MANAGEMENT COMMITTEE MEETINGS

Section 10.1: Labor-Management Committee meetings will be held on a
monthly basis within all County Departments which have employees covered
under this Agreement. The Committee shall consist of the Department Head
(or his designee), the Union Section President and any other department or
union representatives as previously agreed to by both the Department Head
and the Union Section President, not to exceed two (2) in number on each
side. In addition, the County Director of Labor Relations and/or the Labor
Relations Specialist may be requested by either party to attend.

Such employee representatives (three in number) shall give sufficient advance
notice to their immediate supervisor that they are leaving their work area to
attend the department’s Labor Management Committee meeting. It is agreed
and understood that the employee representatives of the bargaining unit shall
suffer no loss of time and pay in the event such meeting falls within their
regular scheduled work hours.

An agenda of items, if any, to be discussed at the meeting will be exchanged
at least seven calendar days before such meeting.

ARTICLE XI JOINT SAFETY COMMITTEE

Section 11.1: Recognizing that a safe operation is of substantial benefit
to both the County and employees, the County and Union mutually agree
that there shall be a Joint Safety Committee, consisting of two (2) County
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representatives, and two (2) Union representatives, appointed by the
Union President who are County employees. Such Committee shall meet
on a quarterly basis during the term of this Agreement for the purpose of
discussing problems arising in this area and shall mutually make advisory
recommendations when it is mutually deemed necessary.

It is agreed and understood that the Union representatives shall suffer no
loss of time and pay in the event such meeting falls within their regularly
scheduled work hours.

Section 11.2: Departmental Safety Committees shall consist of both
management employees and union employees in equal numbers. In each
department where employees who are represented by the Erie Unit Local
815, CSEA work, there shall be at least one member of CSEA, Erie Unit
of Local 815, appointed to the Departmental Safety Committee. All such
appointments shall be made by each Section President.

Section 11.3: Any safety or health problem which involves an immediate
hazard to the safety and health of employees shall immediately be reported to
the Chairman of the Departmental Safety Committee, the Department Head
and the appropriate bargaining unit representative(s) on the committee, who
shallimmediatelyinvestigate the condition to determine if such a hazard exists.

The department head shall take any action he/she deems necessary to ensure
the safety and health of the employees in the area, and shall immediately
notify the CSEA steward for his/her department of the potential hazard and
any corrective action to be taken.

Section 11.4: The County shall provide such safety equipment as necessary
to perform all County jobs correctly and safely. All employees shall utilize
all safety equipment provided and failure to do so shall be grounds for
disciplinary action.

ARTICLE XII EQUAL OPPORTUNITIES

Section 12.1: The employer and the CSEA realize a responsibility to promote
and provide equal opportunities for employment. It shall be the positive and
continuing policy of the employer and the CSEA to assure an equal opportunity
in employment regardless of race, color, religion, sex or national origin.

ARTICLE XIII HOURS OF WORK

Section 13.1: A normal work day shall not exceed eight (8) consecutive
hours in any twenty-four (24) hour period and usually consists of an 8 hour
shift between the hours of 7:00 a.m. — 5:00 p.m. The normal work week shall
not exceed forty (40) hours.
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Section 13.2: All full-time employees covered by this agreement shall
receive a one (1) hour lunch period except in positions of a nature requiring
emergency or continuous service. If an employee actually receives less than
an hour for lunch on a regular basis for nine (9) or more cumulative months
of the employee’s prior anniversary year, he/she shall have the option of
being paid the sum of $275.00 within thirty (30) calendar days following the
anniversary date or he/she shall be credited with three (3) compensatory days
on the employee’s anniversary date. If any such employee wishes to change
their option they must notify their department head or his/her designee, in
writing, no later than September 1st to be effective in the next calendar year.
This one (1) hour lunch provision does not apply to bargaining unit employees
employed by the Erie County Medical Center Corporation (ECMCC).
ECMCC employees should consult Appendix A of this Agreement for their
paid lunch provision.

Section 13.3: The three (3) compensatory days are not cumulative from year
to year and any unused compensatory days shall be added to an employee’s
accumulated sick leave bank at the end of the employee’s anniversary year.
This addition does not extend the permissible accumulation of sick leave
beyond the maximum permitted under this agreement.

Section 13.4: All employees’ work schedules shall provide for a fifteen (15)
minute rest period during each 1/2 day shift.

Section 13.5: In the event the employer deems necessary any change in the
work week or shift assignment, the employee and the Section President will
be notified seven (7) calendar days in advance of the proposed change except
in emergency situations.

Section 13.6: Shift Differential Pay

(a) Aonedollar and twenty cents ($1.20) per hour shift differential will
be granted to all employees on the second shift (i.e. Afternoon shift)
and a one dollar and fifty cents ($1.50) per hour shift differential
will be granted to all employees on the third shift (i.e. Midnight
shift) for every hour actually worked on such shifts.

(b) For twenty-four (24) hour operations, normally the second shift
begins at 3:00 p.m. and terminates at 11:00 p.m., while the third
shift begins at 11:00 p.m. and ends at 7:00 a.m. When an employee
works for (4) hours or more into the second shift, he/she will be
paid for all hours worked in the second shift. Employees that work
non-traditional schedules differing from the second and third shifts
specified above (e.g. 10 hour or 12 hour shifts) shall receive shift
differential for all hours that fall into either the second, third or both
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shift definitions. For example, if an employee is scheduled from
2:00 p.m. to 12:00 a.m., the shift differential would be $1 .20 for
3:00 p.m. to 11:00 p.m. and $1.50 for 11:00 p.m. to 12:00 a.m.

(c) Shift differential will be paid to employees for actual hours in
accordance with the above provisions.

(d) Allcash payments foremployees who are entitled to shift differential
and who work overtime shall be made not later than the next regular
payroll check.

(e) A traditional day usually consists of an 8 hour shift between the
hours of 7:00 a.m. — 5:00 p.m.; employees who are scheduled
(involuntarily) to work a full hour or more beyond their normal
shift shall be paid the appropriate shift differential as provided in
subdivision (a) of this section for all full hours worked.

Section 13.7: Flexible Time Scheduling

Each Department Head shall have the authority to provide for flex time
scheduling within his/her Department. It is understood, however, that no such
scheduling shall occur without the concurrence of the employees affected.
It is further understood that the Department head is not obligated to agree
to flex time scheduling on an employee by employee basis and may insist
that any such scheduling changes include coverage during the hours he/she
deems necessary. Finally, both parties may request to return to a regular as
opposed to a flex time shift upon seven (7) days’ notice prior to the start of a
pay period and it shall be granted.

Flex shifts shall include four (4) core or required hours. These hours shall
be from 10:30 a.m. to 2:30 p.m. There will be a one (1) hour lunch period
permitted to be taken between 11:00 a.m. and 3:00 p.m. usually taken half
way through the shift. The other four hours which are necessary to complete
an eight (8) hour work day shall begin at 7:30, 8:00, 8:30, 9:00, 9:30, 10:00
and 10:30 a.m.

Employees willreceive two (2) fifteen (15) minutebreaksusually taken as follows:
one in the first half of the shift and the other in the second half. Employees shall
work at least one (1) full hour into each half before taking a break.

Flex time shift shall be offered on a Seniority basis.

Flex time scheduling shall not apply to twenty-four (24) hour a day facilities
except in those areas which operate less than 24 hours a day.

Bargaining unit members employed by ECMCC must consult Appendix E of
this Agreement on the subject of Flexible Time Scheduling.
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Section 13.8: The employer shall provide part-time employees with their
scheduled with at least seven (7) days advance notice. Once the schedule for
a part-time employee is posted, it cannot be changed without the consent of
the effected part-time employee.

Section 13.9: If a part-time employee is scheduled to work four (4) hours
or more on a workday, a fifteen (15) minute break shall be provided. If a part-
time employee is scheduled to work six (6) hours ore more on a workday, a
thirty (30) minute unpaid lunch shall be required.

ARTICLE XIV HOLIDAYS

Section 14.1: The following holidays shall be observed by all employees in
this bargaining unit as paid holidays:

1. New Year’s Day 7. Labor Day

2. Martin Luther King, Jr. Day 8. Election Day
3. President’s Day 9. Veterans Day
4. Good Friday 10. Thanksgiving
5. Memorial Day 11. Christmas

6. Independence Day

Effective January 1, 2014, Columbus Day has been eliminated as a paid
holiday. In return, each employee (excluding Employees of the Erie
Community College (ECC) and the Buffalo and Erie County Library system)
hired on or prior to August 7, 2014 shall receive one (1) additional personal
leave day each year.

Effective January [, 2014, for employees of the Erie Community College
(ECC), both Election Day and Columbus Day have been eliminated as paid
holidays. In return, each ECC employee hired on or prior to August 7,2014
shall receive one (1) additional personal leave day each year. Additionally,
all ECC employees (regardless of date of hire) shall receive the Day after
Thanksgiving as a recognized paid holiday each year.

Effective January 1, 2014, for employees of the Buffalo and Erie County
Library System, both Election Day and Columbus Day are eliminated as paid
holidays. In return, all such employees hired on or prior to August 7, 2014
shall receive an additional two (2) personal leave days each year.

Employees of the Erie County Medical Center Corporation (ECMCC) should
consult Appendix A of this Agreement on the subject of paid holidays.

Section 14.2: If any of the aforementioned holidays falls on a Saturday the
County will observe the holiday on the prior Friday. If a holiday falls on a
Sunday, the following Monday will be observed as the holiday.
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Section 14.3:

a.) An employee who is required to work on a day celebrated as a
holiday as provided in this Agreement, will be paid his/her regular
straight time pay plus one & one-half times (1.5x) his/her straight
time hourly rate for every hour actually worked on such holiday,
except when an employee elects compensatory time off as provided
under Section 16.10 of Article 16 of this contract. Licensed Practical
Nurses shall be granted the option of cash payment for holiday
work, or they may select compensatory time off as provided herein.

Any employee who works in excess of eight (8) hours on a holiday
or a day celebrated as a holiday shall receive double time (2x)
their regular hourly rate for all hours worked over eight hours on
such holiday.

Section 14.4: Notwithstanding the conditions set forth in Section 14.2 of
Article 14, employees who work in a County operated facility which has
a continuous schedule of 24 hours per day for 7 days per week and work
in continuous operation positions as defined in Article 2 (Definitions), shall
celebrate all holidays on the actual calendar date on which the holiday
traditionally falls.

Any employee who has a day off on the day on which a traditional holiday is
celebrated, shall receive another day off for such holiday.

Section 14.5: Part-time employees shall not be entitled to the Holiday
benefits covered under this Article 14 of the Agreement.

ARTICLE XV VACATIONS

Section 15.1: Every effort will be made to grant employees their vacation
at the requested time subject to their department’s responsibility to maintain
work coverage and efficient operations for service to the public.

Section 15.2: Vacation credits will accrue and be available for use on a bi-
weekly pay period basis for full-time employees after the first pay period of
employment providing they are on a compensable pay status for 40 or more
hours (5 or more working days) each pay period. Vacation credits will be
granted by pay period in accordance with the following schedule:

Rate Per
Service Pay Period Rate Per Year
From date of employment
thru completion of
two years of service 3.08 hours 10 days
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From the second year anniversary
date thru completion of
nine years of service 4.62 hours 15 days

From ninth year anniversary
date thru completion of
Sixteen years of service 6.16 hours 20 days

From sixteenth year anniversary
date thru completion
of the 25th anniversary 7.70 hours 25 days

From the 25th anniversary
date thru successive years
of service 9.23 hours 30 days

Section 15.3: County Department Heads will establish vacation periods,
schedules and vacation units based on their work requirements. The
scheduling of vacations shall be based on seniority of the employee subject to
15.1 above. Employees may, with the prior approval of the Department Head,
utilize vacation allowances as may be convenient to departmental operations,
but not less than in units of one (1) hour.

Section 15.4: Vacation credits may be accumulated up to a maximum of
twenty-five (25) vacation days. An employee shall take his/her vacation
during the anniversary period after which it is earned, except that he/she
may place up to a maximum of 25 earned days in a vacation bank. With the
approval of his/her Department Head or immediate supervisor, an employee
may take vacation days as they are accumulated in accordance with Section
15.2 of this Article.

Section 15.5: Vacation pay shall be the regular straight time rate of pay in
effect for the employee’s regular position at the time he/she takes his/her
vacation.

Section 15.6: Employees shall be eligible to sell back up to sixty (60) hours
of vacation each year, in as little as one (1) hour blocks. Such employees
must have at least eighty (80) hours of vacation leave in their bank and notify
their supervisor by September Ist of each year that they wish to sell vacation
hours. Payment for such sell back shall be made in payroll period 24.

Section 15.7: If a holiday occurs during an employee’s vacation, the holiday
will not be charged against vacation credits. An employee on paid sick leave,
jury duty, paid military duty, paid vacation time or full pay status will be
considered as time worked in determining vacation credits.



Section 15.8: If an employee is promoted or transferred to another County
department, vacation credits will be transferred.

Section 15.9: An employee who resigns, retires, or is laid off prior to taking
his vacation, shall be compensated for the accumulated vacation credits.
The employee’s estate will receive compensation for an employee’s unused
vacation in case of the death of an employee.

Section 15.10: A leave of absence without pay or a resignation followed by a
reinstatement or rehire in any position in the County services within one year
shall constitute an interruption of service for the purposes of this provision;
provided, however, that the period of leave without pay between resignation
and reinstatement, shall not be counted in determining vacation credits per
year or rate per month.

Section 15.11: Part-time employees shall not receive paid vacation benefits
under the terms of Article XV of this agreement. However, once per year,
upon request, part-time employees shall be allowed one (1) workweek
without any hours being scheduled and subject to departmental need and
approval, thirty-eight (38) hours may be scheduled in the corresponding
workweek in the same pay period in order to accommodate a work-free
week without loss of pay.

ARTICLE XVI OVERTIME

Section 16.1: This article is intended only as a basis for calculating overtime
payments, and nothing in this article shall be construed as a guarantee of
overtime hours per day or per week.

Section 16.2: Overtime work shall be distributed equally toemployees working
within the same job classification within a department or unit subdivision.
The distribution of overtime shall be equalized over each calendar quarter.
Bargaining unit employees employed by ECMCC must consult Appendix A
of this Agreement on the subject of overtime distribution, cancelation and
emergency mandation.

Section 16.3: For the purposes of equal distribution of overtime, any
employee who refuses overtime shall be credited with that overtime, as if the
overtime had been worked.

Section 16.4: On such occasion, the opportunity to work overtime shall
be offered to the employee within the job classification who has the least
number of overtime credits at that time. If the employee does not accept the
assignment, the employee with the next fewest number of overtime hours
to his/her credit will be offered the assignment. This procedure shall be
followed until the required employees have been selected for the overtime
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work or until the list is exhausted. It is agreed and understood, employees
may refuse overtime except in recognizable, emergency situations.

Section 16.5: A record of overtime hours which have been worked and which
have been credited by refusal, shall be posted on the departmental bulletin
board monthly, with a copy to be given to each section president.

Section 16.6: All employees who actually work over eight (8) hours in any
workday, or forty (40) hours per week shall be paid time and one-half times
such employee’s straight time hourly rate, for all hours worked in excess of
eight (8) hours in any workday or forty (40) hours per week. Excluded from
computation of forty (40) hours per week to be worked for purposes of the
overtime premium of time and one-half are all sick leave and personal leave
days. All other paid leave time, including paid lunch hours and compensatory
time shall be counted as time worked.

Section 16.7: An employee required to work four (4) hours following his/
her regular full day shift shall be granted if requested, up to one-half hour
off with pay for the purpose of eating. A similar one-half hour may be
granted, if requested, preceding each subsequent four (4) hour period of
time to be worked. Such one-half hour shall be deemed as time worked for
overtime purposes.

Section 16.8: An employee will not be sent home during his/her regular shift
for the purpose of being recalled to work another shift which begins at the
end of the employee’s regular work shift.

Section 16.9: All cash payments for overtime shall be made no later than the
next regular payroll check.

Section 16.10: Each employee covered under this contract may request in
writing compensatory time off in lieu of cash payment for overtime worked
in accordance with the limitations provided in this section. Each employee
who requests compensatory time in writing shall be granted the right to
accumulate such time up to a maximum of eighty (80) hours. The written
request must be filed with the department head by the third Monday in
January of the year the employee elects to take compensatory time in lieu of
cash payment for overtime, or upon the employee’s initial hire. The election
to take compensatory time shall remain in effect until the employee revokes
it. Revocation may only occur during the month of December in each year.
Any employee who revokes his/her request for compensatory time, shall
be paid for overtime hours worked as provided in this Article XVI. New
employees shall be paid cash for overtime until the third Monday of January
of the year following their date of hire, at which time they shall be eligible to
select compensatory time as described above.
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Each employee who desires compensatory time off shall accumulate the
aforementioned time at the rate of time and one-half (1 -1/2) for each hour or
part thereof worked. The maximum number of overtime compensatory hours
that may be accumulated by an employee at any one time is eighty (80) hours.
This amount shall exclude all compensatory time earned for lunch hours, as
provided in Section 13.3 of Article XIII of this contract.

The rate of one and one-half (1-1/2) hours of compensatory time for each
hour of overtime work shall apply only to time worked in excess of forty
(40) hours per week or EIGHT (8) HOURS PER DAY as set forth in Section
16.6 of this Article XVI and to holidays as provided in Section 14.3 of Article
XIV of this contract. Overtime hours shall be distributed equally among all
employees according to the appropriate sections of this Article XVI and
the selection of employees to work overtime shall not be affected by nor
controlled by the employee’s choice of the method of payment for such time.

Section 16.11: Employee’s shifts shall not be changed to avoid working
casual overtime. However, if operational requirements cause a shift in the
work load resulting in constant overtime for a period of more than forty-
five (45) consecutive working days, work schedules may be changed per
Article XIII, Section 13.6 to adjust to the new work load and/or operational
requirements to eliminate such constant overtime.

Section 16.12: Exceptions to the payment of time and one-half for overtime
are as follows:

1. Employees who are required to have a Medical Degree.

Section 16.13: Regardless of job duties performed during overtime work,
Board of Election employees shall receive one and one-half times their
regular rate of pay for all overtime work.

Section 16.14: Overtime Distribution at the Auto Bureau Offices:

(a.) Overtime will be offered to full-time CSEA Erie Unit of Local 815
employees first. The administration of the County Clerk’s office
will make every effort to provide a minimum staffing ratio of at
least two-thirds to three quarters full-time employees to one-third
to one-quarter part-time employees for all evening hours.

(b.) If not enough full-time CSEA Erie Unit of Local 815 employees
volunteer to work evening hours, then part-time employees will be
utilized to properly staff the offices.

(c.) If insufficient overtime monies exist, then employees will earn
1-1/2 hours compensatory time for each overtime hour worked.

18



(d.) Compensatory time earned for evening overtime will be taken
within sixty (60) days.

(e.) This section applies to the Erie County Auto Bureau offices only.
ARTICLE XVII SICK LEAVE
Section 17.1: Sick Leave Allowance

All full-time permanent employees in the bargaining unit shall earn sick leave
credits immediately upon entering the service of the employer at the rate of
4.62 hours per pay period. For purposes of calculating sick leave credits and
charges, one work day equals eight hours. Any employee who does not use
more than one day sick leave per year shall receive a non-cumulative sick
leave bonus of five-hundred dollars ($500.00) on their anniversary date. An
employee may accumulate sick leave up to a maximum of 225 days or 1800
hours. For employees hired after August 7, 2014, the maximum amount of
sick leave that an employee may accumulate shall be 300 days or 2400 hours.

ECMCC employees hired after March 6, 2013 may accumulate 300 days or
2400 hours.

Temporary employees and provisional employees without permanent status
will not earn sick leave credits until after the completion of six (6) months of
continuous service.

Section 17.2: Reasons for Granting Sick Leave

Sick Leave with pay shall be granted by the County to an employee, when
incapacitated or unable to perform the duties of his/her position by reason of:

1. Sickness or injury.

2. Serious illness in the employee’s immediate family, requiring care and
attendance of employee. Immediate family shall include, parent, spouse,
brother, sister, child or grandparents; or other relative who is an actual
member of the employee’s household. For absence of two consecutive
days or more, a certificate or affidavit issued by the attending physician
certifying to the necessity for the attendance of the employee shall be
filed with the Commissioner of Personnel or his/her designee and sick
leave for this purpose shall be granted only with his/her approval.

3. Quarantine regulations.

4. Medical or dental visits.

5. Maternity

Section 17.3: Sick Leave Credits and Charges
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(a)

(b)

A credit for sick leave under this provision shall be allowed at the rate
of 4.62 hours per pay period for each pay period during which the
employee shall have been on a full pay status for at least fifty percent
(50%) of the working days of that pay period. It should be noted that
this is comparable to the previous eamning rate of one and one-quarter
(1-1/4) working days per month/fifteen (15) days per year, and has
been convertedto a pay period basis to facilitate accounting and payroll
procedures while at the same time enabling employees to be advised of
their current sick leave balances on a continuing regular basis.

Charges against sick leave credits due to employee usage shall be
comparable to past procedures, ie, where a full day was charged
in the past, this will now be an eight (8) hour charge against the
employee’s sick leave balance. Where half a day was charged in
the past, four (4) hours will be charged against the employee’s sick
leave balance. It is agreed and understood that sick leave may be
utilized in one (1) hour increments. Requests for use of sick leave
shall be submitted on the prescribed County form.

Section 17.4: Extended Sick Leave

(a)

(b)

()

(d)

(e)

An employee who has completed the years of continuous service
indicated below may receive such additional sick leave with pay
as may be recommended by the employee’s Department Head and
approved by the Commissioner of Personnel, but no such additional
sick leave shall be approved by the Personnel Commissioner in
excess of: Fifteen (15) continuous years of service — five (5) months
in addition to the sick leave accumulated by such employee.

No credit for sick leave, personal leave or vacation shall be earned
during the period of extended sick leave with pay, granted in
accordance with this section.

Employees shall be eligible for the additional period of sick
leave granted in accordance with this provision until the levels of
extended sick leave to which they are entitled have been exhausted.

No extended sick leave with pay will be granted until all other
accumulated leave time has been used.

There will be no extended sick leave unless there is a prognosis that
sets forth that it is expected that the employee will return to full
time employment.

Section 17.5: Reporting Time

(a)

In case of absences, the time for reporting absences shall be at least
one hour before the start of the employee’s assigned shift for those
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(b)

(c)

(d)

(e)

®

(2)

(h)

employees whose absence does not require replacement. For those
employees who are in a position that require replacement in cases
of absence, the required reporting time shall be two (2) hours. In
case of failure to report within the stated time limits, unless for
reasons satisfactory to the employee’s department head or his/her
designee, the absence shall not be deductible from sick leave and
shall be considered as time off without pay.

For those employees assigned to 24/7 operations, the time for
reporting absence shall be at least two (2) hours before the start of
the employee’s assigned shift.

Bargaining unit employees employed by the Erie County Medical
Center Corporation (ECMCC) should consult Appendix A of this
Agreement for their absence reporting provision.

Daily call-in is required each and every day except as outlined in
Erie County Personnel Policy and Procedures, Chpt. 7, Sec. 2 Sick
Leave issued by the Department of Personnel as amended by the
Commissioner from time to time.

A certificate of affidavit, showing incapacity and inability of
the employee to perform his/her duties issued by the attending
physician, shall be filed with the Commissioner of Personnel or his/
her designee in case of absence of more than five (5) consecutive
work days. The Commissioner or his/her designee may check
further on any illness regardless of certificate or affidavit.

If an employee fails to submit proof of illness to the Commissioner
when required to do so, the absence shall not be deductible from
sick leave and shall be considered as time off without pay.

If the proof submitted, in the judgment of the Commissioner of
Personnel or his/her designee does not justify the employee’s
absence, such absence shall not be deducted from sick leave and
shall be considered time off without pay.

When an employee is on sick leave and the appropriate reporting
form is not received by the Department of Personnel through no
fault of the employee, such employee shall be paid the full amount
as if said form had been received.

The County shall notify an employee, whether working or on sick
leave, when their accumulated sick leave is less than 40 hours/5 days.

Once an employee has provided the County with notice of intended
resignation or retirement any sick time used shall result in the
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reduction of an equivalent amount of vacation time unless the
employee submits a Doctor’s Certificate.

(i) No sick time will be allowed without an accompanying Doctor’s
Certificate on an employee’s last work day prior to and/or the first
work day in which the holiday is celebrated, or any combination
thereof. Only whole sick days are included in this policy and it
shall not apply to partial days or hours, extended leaves, or multiple
sick days of less than five (5) days. It is understood, however, that
management’s right to investigate sick leave of any duration is not
affected by this section.

Section 17.6: Abuse of Sick Leave Benefits

Abuse of sick leave privileges shall be grounds for disciplinary action. In
addition, where an employee’s absence is such that the County has reasonable
grounds to believe that an abuse of sick leave may exist, such employee will
be notified in writing of such suspected abuse and thereafter may be required,
regardless of the duration of the absence, to submit a satisfactory doctor’s
certificate or affidavit indicating the specific nature of this disability and its
duration to the Commissioner of Personnel or his/her designee before such
absence may be charged against the employee’saccumulated sick leave balance.
Such notice of suspected abuse shall be a grieveable matter. The Union will
work cooperatively with the County to reduce and prevent abuses of sick leave.

Section 17.7: Sick Leave Records and Reports

Each department shall maintain an accurate record of the attendance and
sick leave status of each employee. A record of the sick leave status of all
employees shall be maintained in the Personnel Office. Every payroll before
being certified shall bear suitable notations thereon of leaves granted.

Section 17.8: Reinstatement of Sick Leave

When an employee is reinstated into the same position or reemployed in the
County bargaining unit within one (1) year following resignation or within
two (2) years following layoff, sick leave credits accumulated at time of
resignation or layoff shall be restored.

Section 17.9: Medical or Dental Visits

If an employee is required to make visitations during his/her working hours,
as shall be determined by the employee’s department head or his/her designee
upon sufficient proof by the employee, time off for medical or dental visits
may be granted by the employee’s department head or his/her designee. Such
absences may be deducted from accumulated sick leave in units of not less
than one (1) hour.
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Section 17.10: Sick Leave Bonus

(a) There will be a six hundred dollar ($600) bonus for any employee
who reaches the maximum of eighteen hundred (1800) hours of
accumulated sick leave. Payment of the initial bonus will be in the
first paycheck after eighteen hundred (1800) hours is reached.

(b) Thereafter, an additional bonus of four hundred dollars ($400) will
be earned on the twelve (12) month anniversary date of the initial six
hundred dollar ($600) bonus, provided that the employee maintains
the maximum amount of sick leave on that anniversary date and
has used five (5) or less sick days during the preceding twelve (12)
month period. The additional four hundred dollar ($400) bonus will
be paid in the first paycheck after the anniversary date has been
reached and the bonus has been earned.

(c) As used herein, the term “anniversary date” shall mean the date
the employee became eligible for the initial sick leave bonus of six
hundred dollars ($600).

Section 17.11: Criminal Assault

In the event that an employee is necessarily absent from duty as a result of a
criminal assault upon his/her person during the course and in the discharge
of his/her job responsibilities and duties for the County resulting in an injury
for which the New York State Worker’s Compensation Board has allowed
benefits as an occupational injury, such employee shall receive up to the first
month of such absence with full pay and benefits, without the use of any
sick leave credits. Thereafter, he/she shall have all accrued sick leave credits
necessarily used during such absence restored upon his/her return to duty.

For purposes of this article and section, criminal assault shall be defined as a
physical action taken against an employee by another person with deliberate
intent to do bodily harm to the employee. If an injury occurs under the above
conditions and any County employee, files legal charges, the physical action
taken against the employee shall be considered criminal assault as defined
herein regardless of the outcome of the adjudication of the charges filed.

Section 17.12: In cases where a part-time employee is sick and cannot report
to work, such leave shall be unpaid. However, subject to departmental need
and approval, such employee may flex within a pay period in order to work a
day for which they were previously not scheduled.

ARTICLE XVIII PERSONAL LEAVE

Section 18.1: Full-time employees including temporary and provisional
personnel, will become eligible for and receive four (4) days personal
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leave after one (1) year of continuous service and also become eligible for
and receive the same allowances for each succeeding year of employment
providing they are on a compensable salary and wage basis for at least six (6)
months of continuous service in the preceding anniversary year and otherwise
meet all eligibility requirements.

Effective January 1, 2014, Columbus Day has been eliminated as a paid
holiday. In return, each employee (excluding Employees of the Erie
Community College (ECC) and the Buffalo and Erie County Library system)
hired on or prior to August 7, 2014 shall receive one (1) additional personal
leave day each year.

Effective January 1, 2014, for employees of the Erie Community College
(ECC), both Election Day and Columbus Day have been eliminated as paid
holidays. In return, each ECC employee hired on or prior to August 7, 2014
shall receive one (1) additional personal leave day each year. Additionally,
all ECC employees (regardless of date of hire) shall receive the Day after
Thanksgiving as a recognized paid holiday each year.

Effective January 1, 2014, for employees of the Buffalo and Erie County
Library System, both Election Day and Columbus Day are eliminated as paid
holidays. In return, all such employees hired on or prior to August 7, 2014
shall receive an additional two (2) personal leave days each year.

Employees of ECMCC should refer to paid holidays in Appendix A.

Section 18.2: Personal Leave is not cumulative from year to year. Unused
personal leave credit shall be added to an employee’s accumulated sick leave
bank at the end of the employee’s anniversary year. This addition does not
extend the permissible accumulation of sick leave beyond the maximum
permitted under this Agreement.

Section 18.3: In order for the department head and/or the immediate
supervisor to arrange for adequate work coverage, application for personal
leave must be filed by an employee on a prescribed form with the head of the
department or immediate supervisor at least five (5) working days in advance
when the requested time is four (4) days or more and four (4) working days’
notice in advance when the requested time is for three (3) days or less. There
shall be no restrictions on when this leave is to be taken unless stated in
this article. In cases of emergency, the five (5) or four (4) days of advance
notice may be waived by the Department Head. All requests must receive
the approval of the employee’s immediate supervisor or Department Head
and shall not be granted in less than thirty (30) minute units. There shall be
no restrictions as to when this leave is to be taken except as reflected in this
section. Every attempt will be made to grant the day(s) requested.
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Section 18.4: In cases of reinstatement or transfer, as provided under this
Agreement, unused personal leave credits shall be restored or transferred.

Section 18.5: Part-time employees shall receive six (6) hours of paid leave
time on Christmas Day of each year.

ARTICLE XIX LEAVE BECAUSE OF DEATH IN THE FAMILY

Section 19.1: Bereavement Leave. An employee who has a death in the
immediate family (parent, spouse, brother, sister, step-sibling, child, step-child,
grandparent, grandchild, parent-in-law, brother-in-law, sister-in-law, son-in-
law, daughter-in-law, foster child, step-parent, great grandparents, or other
relative who is an actual member of the employee’s household) shall be given
time off without loss of pay up to a maximum of four (4) consecutive working
days commencing with the date of death, or the date of memorial services,
at the option of the affected employee. However, if the death occurs after the
employee reports to work, that day will not be counted as one of the four (4)
consecutive working days and upon giving appropriate notice, such employee
will be allowed to leave for the remainder of the shift without loss of pay.

Section 19.2: Part-time Employee Bereavement Leave. Upon the death of
a covered family member (as defined by Section 19.1), part-time employees
shall receive one (1) day of paid bereavement leave following the death,
provided that such day is a regularly scheduled work day. Pay shall be the
number of hours that the employee was scheduled for.

Upon request, part-time employees may receive further time off for
bereavement, however it shall be unpaid leave.

ARTICLE XX LEAVE FOR JURY DUTY

Section 20.1: On proof of the necessity of jury service or attending court for
other than personal matters, leave of absence with pay shall be granted to all
employees.

Section 20.2: Employees will not be required to report to work prior to or
subsequent to the performance of their jury duty.

Section 20.3: When an employee is assigned to the second shift on the day
he/she performs jury duty, he/she is to be excused with pay for second shift
assignment on that day.

Section 20.4: When an employee is scheduled to work the third shift on the
day he/she is to report for jury duty, such employee is to be excused with pay
for such third shift assignment.

Section 20.5: It is agreed and understood that the County’s legal ability to
pay employees on Jury Duty may be affected by state and federal legislation

25



and that at all times jury duty pay will be paid in accordance with applicable
state and federal law.

Section 20.6: Part-time employees shall be covered under all of the benefits
contained in Article XX, so long as the jury duty in question is required
during dates and times when such part-time employee would be normally
scheduled to work.

ARTICLE XXI TIME OFF FOR CIVIL SERVICE EXAMINATIONS

Section 21.1: Permanent employees will be allowed time off with pay to take
promotional and open competitive County civil service examinations.

Section 21.2: Provisional employees with permanent status in a lower level
position shall be permitted time off with pay to take County examinations in
connection with the position in which they are serving.

Section 21.3: When an employee is granted time off pursuant to Section
21.1 and 21.2 above, such employee shall return to work when there are
two hours or more left in his/her work day. Employee shall be allowed
reasonable travel time.

Section 21.4: Employees shall have all fees associated with County provided
promotional civil service examinations waived.

Section 21.5: Part-time employees shall not be covered under the terms of
Article XXI.

ARTICLE XXII LEAVE OF ABSENCE WITHOUT PAY
Section 22.1: Application for Leave Without Pay

Application for leave of absence without pay, for any of the reasons cited
in this provision, shall be filed by the employee, on the prescribed form,
with the head of his/her department. Such application shall state the reasons
for the requested leave and duration thereof. If approved by the head of
the department, the application shall be submitted to the Commissioner of
Personnel and leave of absences shall be granted only when finally approved
by the Commissioner of Personnel. It is understood that such employee will
be permitted to return to the same class title within the same department.

Section 22.2: Maternity Leave

(a) Leave. The Commissioner of Personnel or his/her designee shall
grant pregnant employees, a leave of absence without pay, upon
competent medical proof that such employee is unable to perform
her regular duties for the period of such disability, not to exceed
one (1) year in duration. For these purposes, the Commissioner of
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(b)

(c)

(d)

Personnel or his/her designee may require suitable medical evidence
from the employee’s physician at such employee’s expense and / or
may require that the employee be examined by a physician chosen
by the County at the County’s expense.

Sick Leave and Vacation Leave. Employees granted maternity leave
pursuant to this section shall be permitted to reduce the amount of
leave without pay by the use of any and all accumulated sick leave
and vacation leave credits as may be available to them.

Extension. At the request of the employee, and after receiving the
recommendation of her department head, the Commissioner of
Personnel or his/her designee may grant extension of such leave of
absence in accordance with this section.

When an employee has exhausted all his/her paid leave time and
FMLA entitlement, and is on a leave under Section 22.2(a), the
employee’s health insurance coverage shall be continued for six
(6) weeks in the case of a natural birth or eight (8) weeks in the
case of a Caesarean section or the end of the leave under Section
22.2(a), whichever is lesser. This provision shall not apply to the
continuation of a health insurance waiver payment.

Section 22.3: Substantiation of Request for Sick Leave or Leave without Pay.

A certificate is required from the employee’s personal physician specifying:

1.

The date that the employee is no longer able to carry out all normal
assigned duties.

the expected date of confinement, and

The date the employee may return to duty shall accompany the request
whether it be for sick leave (Form PO-19) or for leave without pay (PO-18).

In those instances, where the duration of certified absence will utilize the
employee’s sick leave balance, and in addition, a period of leave without
pay both the PO-19 and PO-18 should be completed at the same time,
and the above certificate used to substantiate both requests.

Section 22.4: [_.eave Because of Extended Illness

When an employee has exhausted all his/her sick leave credits, and is still
incapacitated and unable to perform the duties of his/her position, or if the
attending physician has recommended a period of rest and convalescence, the
department head shall grant leave of absence without pay for a period not to
exceed one (1) year, subject to extension pursuant to County Civil Service
Rules, such decision shall not be arbitrary or capricious.
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Section 22.5: Leave For War Work

A permanent employee may, at the discretion of the department head, be
granted a leave of absence without pay for a period of time, not to exceed
one (1) year, to enter the service of the Federal Government or its associated
powers in time of war or to engage in war industries for the United States
or its associated powers. Such leave of absence, in the discretion of the
department head, and with the approval of the Commissioner of Personnel,
may be renewed for additional periods, not exceeding one (1) year in each
instance without requiring such person to return to his/her position in the
Civil Service between successive leaves; provided; however, that no such
renewal of a leave of absence without pay shall extend beyond six (6) months
after the termination of the war.

Section 22.6: Education Leave For Veterans

Any veteran who is qualified to receive education or training or vocational
rehabilitation under the provisions of any Federal or New York State Law,
shall be granted leave of absence without pay for the period of such education,
or training or vocational rehabilitation, provided that the attendance of the
veteran is required at times that will preclude employment in his/her County
position. Such leave of absence shall not extend his/her County position.
Such leave of absence shall not extend beyond a period of four (4) years,
nor beyond the period for which the veteran shall be eligible to continue
the education or training or vocational rehabilitation. It shall terminate at
any time that the veteran ceases actual attendance at the classes or courses
required by the education training or rehabilitation program. A veteran who
has been on such leave of absence shall be reinstated to his/her position,
provided he/she makes application for such reinstatement within sixty (60)
days after the termination of such leave of absence. He/she may be reinstated
at any time after such sixty (60) day period and within one (1) year after
termination of such leave of absence in the discretion of the department head.

Part-time employees shall be entitled to the Maternity Leave benefits under
Section 22.2, the Leave for War Work benefits under Section 22.5, and the
Military Leave benefits under Section 22.11, however Part-time employees
shall not be covered under the remaining terms of Article XXII.

Section 22.7: Leave for Educational Purposes

On the approval of the department head, permanent employees may be
granted leave of absence without pay for a period of one (1) year for the
purpose of acquiring additional education and training that will increase the
usefulness and efficiency of the employee in his/her position.
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Section 22.8: Leave of Absence to Serve Another Position in the County
Service.

Leave of absence without pay may be granted by a department head to a
permanent employee in the competitive class to enable such employee to
serve permanently in another position in the classified class.

A leave of absence shall be granted to an employee to serve in a temporary,
provisional or probationary position in the classified class; however, any
such leave of absence shall be automatically terminated upon permanent
appointment.

Section 22.9: Leave of Absence to Accept Employment Outside the County
Service.

Leave of absence shall not be granted to an employee to accept employment
outside the County Service.

Section 22.10: Leave for Other Reasons

Leave of absence without pay, for reasons other than those cited in
this provision, shall be granted by the department head only in unusual
circumstances, which in the judgment of the department head justifies the
granting of such leave. Requests for such leave and the recommendation of
the department head shall be submitted to the Commissioner of Personnel,
and the granting of such leave shall be subject to the approval of the
Commissioner of Personnel.

Section 22.11: Military Leave of Absence

1. Any County employee, who is required to render ordered military or
naval duty, shall be granted military leave of absence pursuant to the
Military Law.

2. Military Leave, pursuant to Section 243 of the Military Law, shall be
deemed actual service.

Section 22.12: Political Leave

Any employee who is elected or appointed to an elective public office or
who is appointed to a non-elective public office not to exceed four (4) years,
shall be granted leave or leaves of absence without pay provided written
application is made for such leave specifically outlining the extent of leave
requested and the public office elected or appointed to. Leaves of absence
to non-elective public office may be granted for a period of one (1) year,
but may be renewed. Employees will not accumulate seniority if elected or
appointed to a non-County position.
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Section 22.13: Denial of Leave of Absence

In the event a request for leave of absence under this provision is denied by
a department head, CSEA may petition the Commissioner of Personnel for
approval.

Section 22.14: Legal Adoption Leave

In case of legal adoption under Article 7 of the Domestic Relations law, leave
shall be granted where the adoptive child is required to reside with the adoptive
parents for at least six (6) months prior to an order for adoption being made.
In such cases, leave shall be granted for six (6) months commencing from the
date the adoptive child begins actual residence with the adoptive parents. The
employee shall apply for such leave in writing and shall, whenever possible,
provide the employer with legal notices no later than two weeks prior to the
commencement of the leave. The two (2) week notification requirement shall
be waived in cases of emergency, if it proves to be impossible to give the two
(2) weeks’ notice.

Section 22.15: Child Rearing Leave

1) A continuous leave of absence without pay by reason of the birth of a
child within the first year of said child’s birth shall be granted to an
employee for a period of six (6) months. Paid leave will be substituted
for the unpaid leave at the employee’s or Erie County’s option, where
permitted by federal statute, other provisions of this collective bargaining
agreement and Erie County policy. Such leave request must be presented
in writing to the department head with at least thirty (30) calendar days’
notice with no reasonable excuse for the delay, the County may delay the
taking of the requested leave until at least thirty (30) calendar days after
the date the employee submits his/her request.

2) Anemployee on child rearing leave will notify the department head of
his/her intention to return to work at least thirty (30) calendar days prior
to expiration of the leave of absence.

3) Anemployee returning to work after a child rearing leave shall return to
the same position in the same department the employee left, if available,
and shall be returned to the same step the employee occupied when the
leave commenced.

ARTICLE XXIII EMERGENCY CLOSING

Section 23.1: In the event the County Executive or his/her designee declares
the closing of certain County facilities and/or operations and/or services due
to any flood, fire, uncontrolled weather conditions or other causes beyond the
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County’s control the affected employees will not be charged any accruals or
lose any pay for the time closed.

In cases where an emergency closing causes a part-time employee to miss a
regularly scheduled work shift, subject to a departmental needs and approval,
such employees may be scheduled for another day during that pay period that
he/she was previously not scheduled for.

ARTICLE XXIV RETIREMENT PLAN

Section 24.1: The County shall provide the retirement plan known as
“The New Career Retirement Plan” - 75-1 with riders 60B and 41-J, to all
employees in the bargaining unit.

ARTICLE XXV HEALTH INSURANCE
Section 25.1: Available Plans

(a) Effective upon execution of this agreement, current employees and
employees who retire under this collective bargaining agreement,
(“future retirees”) shall have a single provider for health insurance.
Employees shall have a choice among three insurance products: the
Enhanced Plan, the Core Plan, or the Value Plan. For ECC employees
only, the employer agrees to make available a high deductible plan
for those employees choosing that option. Contribution rates for the
high deductible plan, if selected by the employee, shall be the same
as set forth within. Future retirees shall have the Core Plan, except
as indicated in Section 25.5 (1) (2). The health care provisions of
the contract are retroactive for eligible employees who retired on or
after January 1,2003.

(b) The County agrees to continue to provide medical benefits equal
to or better than those in existence on the date the 2004-2006 CBA

was executed by the parties.

(c) Bargaining Unit Employees employed by the Erie County Medical
Center Corporation (ECMCC) should consult Appendix A of
this Agreement on the subject of health insurance coverage and
premium contributions.

Section 25.2: Dental Coverage:

The Employer shall provide the GHI Preferred Dental Plan with 100%
orthodonture and 100% prosthetics coverage for each employee covered
under this contract in accordance with the type of coverage (single or family)
desired by the employee. The employer shall pay the full cost of single

31



coverage and 90% of the cost of family coverage. Any premium cost in this
section shall be paid by the employee on a bi-weekly payroll deduction.

The parties shall establish a jointlabor/managementcommittee for the purposes
of discussing and pursuing modifications and potential enhancements to the
current Dental Coverage provided to bargaining unit employees.

Section 25.3: Payment for Health Insurance:

(a) Commencing January 30, 2018, the employer shall provide all
employees hired on or prior to August 7, 2014 with the Value
(POS 204) health insurance plan. Such employees hired on or
prior to August 7, 2014 shall be required to contribute toward the
Value (POS 204) health insurance plan premium through payroll
deduction on a pre-tax basis at the following rates:

January 30, 2018 through December 31, 2018
Family Plan 65.38 per pay period (26 pay periods per year

Single 23.07 per pay period (26 pay periods per year
January 1, 2019 through December 31, 2019

Famil 80.76 per pay period (26 pay periods per year

Single 30.77 per pay period (26 pay periods per year
January 1, 2020 through December 31, 2020

Famil 96.15 per pay period (26 pay periods per year

Single 38.46 per pay period (26 pay periods per year
January 1, 2021 through December 31, 2021

Famil 111.54 per pay period (26 pay periods per year

Single 46.15 per pay period (26 pay periods per year
January 1, 2022 through December 31, 2022

Famil 126.92 per pay period (26 pay periods per year

Single 53.85 per pay period (26 pay periods per year

The above flat health insurance premium contributions shall never
exceed more than fifteen percent (15%) of the total premium costs.

The employer shall provide all employees hired after August
7, 2014 with the Value (POS 204) health insurance plan. Such
employees hired after August 7,2014 shall be required to contribute
fifteen percent (15%) of the Value (POS 204) health insurance plan
premium through payroll deductions on a pre-tax basis, up to a
maximum annual amount of six thousand dollars ($6,000) for a
family plan and two-thousand five-hundred dollars ($2,500) for a
single plan.
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(b)

(©)

(d)

(e)

¢y

Employees who choose the Enhanced Plan (POS 202) or the Core
plan (POS 203) shall pay the difference in cost between their
selection and the employer’s contractually required contribution to
the cost of the Value Plan. (POS 204)

Employees, regardless of their respective date of hire, shall have
the option to choose the Bronze (POS 8200) High Deductible plan.
The employer shall contribute one-hundred percent (100%) of the
premium cost of the Bronze (POS 8200) High Deductible health
insurance plan on behalf of those employees who choose this
option.

The employees will bear the expense, through bi-weekly payroll
deductions, of any amount in excess of the employer contribution.

Open Enrollment: Employees may select from among the insurance
plans annually, during the open enrollment period. The open
enrollment period will take place after the annual rates are received
from the insurance provider.

The amount payable to employees who waive health insurance
coverage as follows: Family - $100 per month Single - $67 per
month Effective January 1, 2015 the amount payable to employees
who waive health insurance coverage is as follows: Family $300
per month Single $150 per month for those employees who are not
otherwise covered by another County health plan.

For those employees who waive health insurance coverage as a
result of being covered by another County health plan, the waiver
payment shall remain at the 2004 through 2006 agreement rate.
However, effective December 31, 2015, such employees who are
covered by another County health insurance plan shall no longer be
entitled to a health insurance waiver payment.

Bargaining Unit Employees employed by the Erie County Medical
Center Corporation (ECMCC) should consult Appendix A of this
Agreement on the subject of the waiver of health insurance and
associated payments.

Section 25.4: Employee Disabled from Work

In the event an employee is disabled from work by accident or illness, the
employer agrees to continue his/her insurance coverage for the length of
his/her accumulated sick leave, plus one hundred and twenty (120) days
thereafter.
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Section 25.5: Retired Employees

a) For employees who retire after 12/31/02:

1.

Pre-65 Retirees: The employer shall pay one hundred percent
(100%) of the monthly premium single rate for the Core Plan
for eligible employees who retire from the County until age
65. The employer shall pay one hundred percent (100%) of the
monthly premium family rate for the Core Plan for families
of eligible employees who retire from County service until
age 65, upon written proof of family status. In addition, a
pre-65 retiree may choose the pre-65 Option D Plan. Pre-65
employees who choose Option D shall pay the difference in the
cost between the Core Plan and the Pre-65 Option D Premium,

Post-65 Retirees: Employees who retire under this agreement,
and their eligible spouses shall be required to select the
designated Medicare Wraparound product that includes
prescription drug coverage and basic out of-network benefits,
at age 65. Any employee who retires under this agreement,
and his/her eligible spouse who is under 65, will be provided
with a single Core Plan for the nonage 65 member. A post-65
retiree, and his/her eligible spouse age 65, may choose from
Option A, B or C as referenced on the matrix. Both members
must select the same option and the employer will pay one
hundred percent (100%) of the monthly premium for the single
or double rate for Options A, B or C. In addition, a post-65
retiree who chooses Option D shall pay the difference in cost
between the highest premium of Option A, B or C, and the
Option D premium. Health care coverage will be provided
for the lifetime of the retiree. The County shall provide one
hundred percent (100%) of the Core Plan monthly premium
for single, double or family coverage. Family coverage will
be provided upon written documentation. All other employer
contributions shall be eliminated.

b) Employees Who Retire Prior to 1/1/03:

1.

Retired employees shall continue to receive any health
contributions currently enjoyed. Upon retirement, employees
shall have the option of selecting the three dollar ($3.00)
copay prescription plan. Should a retired employee expire,
the employee’s spouse may continue the health insurance
coverage, upon payment each month, at the group rate to the
Personnel Department.
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Employees who retire with a minimum of twenty (20) years
of service (10 years with the County) will receive $20.00
per month above the 50%, toward their health insurance.
Employees who retire with a minimum of twenty-five (25)
years of service (15 years with the County) will receive $30.00
per month above the 50%, toward their health insurance.
Employees who retire with a minimum of thirty (30) years
of service (20 years with the County) will receive $40.00 per
month above the 50%, toward their health insurance.

c¢) Employees Hired on or prior to 8/7/14 and Retire on or Prior to
12/31/14

1.

Pre-65 Retirees Fifteen (15) or more years of service: The
employer shall pay one hundred percent (100%) of the monthly
premium single rate for the Core Plan for eligible employees
who retire from the County with fifteen (15) or more years
of service until age 65. The employer shall pay one hundred
percent (100%) of the monthly premium family rate for the
Core Plan for families of eligible employees who retire from
County service until age 65, upon written proof of family
status. In addition, a pre-65 retiree may choose the pre-65
Option D Plan. Pre-65 employees who choose Option D shall
pay the difference in the cost between the Core Plan and the
Pre-65 Option D Premium.

Pre-65 Retirees Ten (10) or more years of service: The
employer shall pay seventy five percent (75%) of the monthly
premium single rate for the Core Plan for eligible employees
who retire from the County with between ten (10) and fifteen
(15) years of County service until age 65. The employer shall
pay seventy five percent (75%) of the monthly premium family
rate for the Core Plan for families of eligible employees who
retire from County service until age 65, upon written proof of
family status. In addition, a pre-65 retiree may choose the pre-
65 Option D Plan. Pre-65 employees who choose Option D
shall pay the difference in the cost between seventy five percent
(75%) the Core Plan and the Pre-65 Option D Premium,

Post-65 Retirees Fifteen (15) or more years of service:
Employees who retire under this agreement with fifteen (15) or
more years of County service, and their eligible spouses shall
be required to select the designated Medicare Wraparound
product that includes prescription drug coverage and basic
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out-of-network benefits, at age 65. Any employee who retires
under this agreement, and his/her eligible spouse who is under
65, will be provided with a single Core Plan for the nonage
65 member. A post-65 retiree, and his/her eligible spouse age
65, may choose from Option A, B or C as referenced on the
matrix. Both members must select the same option and the
employer will pay one hundred percent (100%) of the monthly
premium for the single or double rate for Options A, B or C
for those retirees with fifteen (15) or more years of County
service. In addition, a post-65 retiree who chooses Option D
shall pay the difference in cost between the highest premium
of Option A, B or C, and the Option D premium. Health care
coverage will be provided for the lifetime of the retiree. The
County shall provide one hundred percent (100%) of the Core
Plan monthly premium for single, double or family coverage.
Family coverage will be provided upon written documentation.
All other employer contributions shall be eliminated.

4. Post-65 Retirees Ten (10) years but less than fifteen(15) years
of service: Employees who retire under this agreement with
more than ten (10) but less than fifteen (15) years of County
service, and their eligible spouses shall be required to select
the designated Medicare Wraparound product that includes
prescription drug coverage and basic out-of-network benefits,
at age 65. Any employee who retires under this agreement, and
his/her eligible spouse who is under 65, will be provided with a
single Core Plan for the nonage 65 member. A post-65 retiree,
and his/her eligible spouse age 65, may choose from Option A,
B or C as referenced on the matrix. Both members must select
the same option and the employer will pay seventy five percent
(75%) of the monthly premium for the single or double rate for
Options A, B or C. In addition, a post-65 retiree who chooses
Option D shall pay the difference in cost between the highest
premium of Option A, B or C, and the Option D premium. Health
care coverage will be provided for the lifetime of the retiree. The
County shall provide seventy five percent (75%) of the Core
Plan monthly premium for single, double or family coverage.
Family coverage will be provided upon written documentation.
All other employer contributions shall be eliminated.

d) Employees Hired on or prior to 8/7/14 and Retire After 12/31/14

1. Pre-65 Retirees Fifteen (15) or more years of service: The
employer shall pay one hundred percent (100%) of the
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monthly premium single rate for the Value Plan for eligible
employees who retire from the County with fifteen (15) or
more years of service until age 65. The employer shall pay
one hundred percent (100%) of the monthly premium family
rate for the Value Plan for families of eligible employees who
retire from County service until age 65, upon written proof of
family status. In addition, a pre-65 retiree may choose the pre-
65 Option D Plan. Pre-65 employees who choose Option D
shall pay the difference in the cost between the Value Plan and
the Pre-65 Option D Premium,

Pre-65 Retirees Ten (10) but less than fifteen (15) years of
service: The employer shall pay seventy five percent (75%) of
the monthly premium single rate for the Value Plan for eligible
employees who retire from the County with between ten (10) and
fifteen (15) years of County service until age 65. The employer
shall pay seventy five percent (75%) of the monthly premium
family rate for the Value Plan for families of eligible employees
who retire from County service until age 65, upon written proof
of family status. In addition, a pre-65 retiree may choose the
pre-65 Option D Plan. Pre-65 employees who choose Option
D shall pay the difference in the cost between the seventy five
percent (75%) Value Plan and the Pre-65 Option D Premium.
This provision and option shall sunset on December 31, 2016.

Post-65 Retirees Fifteen (15) or more years of service:
Employees who retire under this agreement with fifteen (15) or
more years of County service, and their eligible spouses shall
be required to select the designated Medicare Wraparound
product that includes prescription drug coverage and basic
out-of-network benefits, at age 65. Any employee who retires
under this agreement, and his/her eligible spouse who is under
65, will be provided with a single Value Plan for the nonage
65 member. A post-65 retiree, and his/her eligible spouse age
65, may choose from Option A, B or C as referenced on the
matrix. Both members must select the same option and the
employer will pay one hundred percent (100%) of the monthly
premium for the single or double rate for Options A, B or C
for those retirees with fifteen (15) or more years of County
service. In addition, a post-65 retiree who chooses Option D
shall pay the difference in cost between the highest premium
of Option A, B or C, and the Option D premium. Health care
coverage will be provided for the lifetime of the retiree. The
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County shall provide one hundred percent (100%) of the Value
Plan monthly premium for single, double or family coverage.
Family coverage will be provided upon written documentation.
All other employer contributions shall be eliminated.

Post-65 Retirees Ten (10) but less than fifteen (15) years of
service: Employees who retire under this agreement with more
thanten (10) but less than fifteen (15) years of County service,and
their eligible spouses shall be required to select the designated
Medicare Wraparound product that includes prescription drug
coverage and basic out-of-network benefits, at age 65. Any
employee who retires under this agreement, and his/her eligible
spouse who is under 65, will be provided with a single Value
Plan for the nonage 65 member. A post-65 retiree, and his/her
eligible spouse age 65, may choose from Option A, B or C as
referenced on the matrix. Both members must select the same
option and the employer will pay seventy five percent (75%) of
the monthly premium for the single or double rate for Options
A, B or C. In addition, a post-65 retiree who chooses Option D
shall pay the difference in cost between the highest premium
of Option A, B or C, and the Option D premium. Health care
coverage will be provided for the lifetime of the retiree. The
County shall provide seventy five percent (75%) of the Value
Plan monthly premium for single, double or family coverage.
Family coverage will be provided upon written documentation.
All other employer contributions shall be eliminated. (This
provision shall sunset on December 31, 2016)

Employees hired after 8/7/14:

l.

Employees hired after August 7, 2014 shall be eligible to
participate in the Erie County Health Insurance plan in order
to enjoy the group rate upon retirement, however, there shall
be no Employer provided contribution toward the premium of
such Health Insurance Plan.

Employees hired on or prior to 8/7/14 who retire on or after January
1,2020.

le

Employees who retire with at least fifteen (15) years of service
on or after January 1, 2020 shall be responsible to contribute
toward their retiree health insurance benefit at a rate of five
percent (5%) of the applicable premium. The Employer shall
continue to contribute 95% of the applicable premium for such
retired employees.
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Section 25.6: Additional Retiree Benefits

Employees who retire from County service with ten (10) years of County
service shall be eligible for the following:

(1) Employees who have a minimum of eight hundred (800) hours of
accumulated sick leave as of the date of retirement shall receive three
thousand dollars ($3000) cash.

(2) Employees who have a minimum of twelve hundred (1200) hours of
accumulated sick leave as of the date of retirement shall receive five
thousand dollars ($5000) cash.

(3) Employees who have a minimum of eighteen hundred (1800) hours of
accumulated sick leave as of the date of retirement shall receive seven
thousand dollars ($7000) cash.

Employees hired after August 7, 2014, or after March 6, 2013 if
employed by ECMCC who retire from County service with at least
fifteen (15) years of County service, shall receive fifty percent (50%) of
the monetary value of the sick leave they have accrued to their credit at
the hourly rate of pay in effect at the time of the their retirement, which
shall be placed into a Health Reimbursement Account (HRA).

Section 25.7: Retiree Health Insurance

Upon retirement, the employee shall continue the same health insurance
option in effect on the date of retirement without cost to the retiree, only to
the extent and under the schedule listed below.

Section 25.8: Compensable Injury Illness

Notwithstanding the other provisions of this Article, the employer agrees to
continue the health insurance coverage of an employee for the amount of his/
her accumulated sick leave which he/she may wish to use, plus one hundred and
twenty (120) days thereafter if an employee is unable to report to work by reason
of any accident, injury, illness or disease which is found to be compensable by
the Worker’s Compensation Board. If the employee does not wish to use all or
any of his/her sick leave or if he/she does not have any sick leave available for
use, the one hundred and twenty (120) day period shall commence immediately
upon the employee reporting his/her inability to report to work.

Section 25.9: Survivor’s Health Insurance Coverage

Should a permanent County employee, for whom the County is providing
family health insurance coverage, die, the employee’s health insurance shall
be continued for the employee’s survivors during the month the death occurs
and for two (2) calendar months thereafter.
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“For those employees who retire with less than one hundred sick days
accumulated who are, therefore, ineligible for the benefits listed in Section
25.6 above . ..” ALSO — the example utilized should reflect 60 days equating
to two months of fully paid health insurance. The number of accumulated
sick days in the retirees’ bank on the date of retirement shall be divided by
30 and the resulting whole number (excluding fractions) shall indicate the
number of months for which the County shall continue the retirees insurance
at no cost to the employee. Example - 95 sick days at retirement divided
by 30 = 3.17 which would make the employee eligible to receive fully paid
health insurance for a three month period after the retirement date.

INFORMATION ON HOW YOU CAN RECEIVE CASH PAYMENTS
IN-LIEU OF HEALTH INSURANCE

Section 25.10: Health Insurance Waiver Coverage

County employees eligible for paid medical and dental insurance may
waive coverage and receive a cash payment in-lieu-of the benefits. Many
past restrictions and limitations have been removed to make this a NO-RISK
waiver program for participating employees.

Changes in County Health Insurance Waiver Program

1. No Risk Feature - County employees no longer have to wait for the annual
open enrollment period to re-enter in the County paid coverage. With
written notification, employees can be re-admitted in the following month.

2. Increased Payments - Employees waiving Family Coverage will
receive $100 per month ($46.15 per pay period) Single Coverage $67
per month, ($30.92 per pay period).

Effective January 1, 2015 the amount payable to employees who waive
health insurance coverage is as follows:

Family $300 per month Single $150 per month for those employees who
are not otherwise covered by another County Health Insurance Plan.

For those employees who waive health insurance coverage as a result
of being covered by another County health insurance plan, the waiver
payment shall remain at the 2004 through 2006 agreement rate. However,
effective December 31, 2015, such employees who are covered by
another County health insurance plan shall no longer be entitled to a
health insurance waiver payment.

Bargaining Unit Employees employed by the Erie County Medical Center
Corporation (ECMCC) should consult Appendix A of this Agreement on
the subject of the waiver of health insurance and associated payments.
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Continued Dental Insurance - Employees may continue dental
insurance by paying the monthly premium. This will be deducted from
an employee’s bi-weekly pay. Questions and Answers About Waiver
Program Q. WHO IS ELIGIBLE?

A. Any County employee who is eligible for County paid health and
dental insurance is eligible to waive these benefits.

Q. WHAT IS THE WAIVER PROCEDURE?

A.

To waive such benefits, an employee must complete WAIVER OF
BENEFITS form EGBI (Rev. 3/88), a HEALTH INSURANCE
BENEFITS Form B-1 (Rev. 12/87) and submit them to their Department
Health Insurance Representative. (Forms are available from the
Departmental Representative.)

The Departmental Health Insurance Representative must complete the
historical data section of the Waiver form, the “office use only” block of
the EB-1 form, and forward the completed documents to the Personnel
Department.

Q. CAN A WAIVER OF BENEFITS BE WITHDRAWN?

A. A WAIVER OF BENEFITS CAN BE WITHDRAWN AT ANY
TIME DURING A CALENDAR YEAR WITH APPROPRIATE
WRITTEN NOTICE. COMPLETION OF A NEW APPLICATION
FOR GROUP HEALTH INSURANCE IS REQUIRED.

Q.WHEN DOES CASH PAYMENT IN-LIEU-OF HEALTH/DENTAL
BENEFITS START?

A. Any person whose waiver of benefits is received by central personnel
on or before the 15th day of any month will start eligibility for cash
payment the first day of the following month. If received after the 15th
day of any month, eligibility for cash payment will start the first day of
the second month after the waiver is received. Once approved, a waiver
remains in effect indefinitely until it is withdrawn in writing, or until the
employee leaves County service.

Q. AFTER A WAIVER IS APPROVED, WHAT IS THE AMOUNT OF
PAYMENT?

A. An employee who waives family coverage will receive $100.00 per
month. An employee who waives single coverage will receive $67.00
per month. Payments will be made bi-weekly.
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Effective January 1, 2015 the amount payable to employees who waive
health insurance coverage is as follows: Family $300 per month Single
$150 per month for those employees who are not otherwise covered by
another County health insurance plan.

For those employees who waive health insurance coverage as a result
of being covered by another County health insurance plan, the waiver
payment shall remain at the 2004 through 2006 agreement rate. However,
effective December 31, 2015, such employees who are covered by
another County health insurance plan shall no longer be entitled to a
health insurance waiver payment.

Q. CAN YOU WAIVE HEALTH INSURANCE COVERAGE BUT
RETAIN DENTAL COVERAGE?

A. YES, AN ELIGIBLE EMPLOYEE MAY NOW ELECT TO
SUBSCRIBE FOR OR TO CONTINUE DENTAL INSURANCE BY
HAVING THE TOTAL DENTAL PREMIUM DEDUCTED FROM
HIS OR HER PAYCHECK, AND STILL COLLECT THE MONTHLY
CASH ALLOWANCE UNDER THE WAIVER.

QHOW ARE SUCH PAYMENTS TREATED FOR TAX/
RETIREMENT PURPOSES?

A. These payments are treated as ordinary income and subject to
withholdings for FICA, federal and state income tax. Such payments
are not considered part of your salary or wages by the New York
State Retirement System. Therefore, no contributions are made to the
Retirement System on these payments either by the employer or by the
individual employee.

The County and the Union shall agree upon a waiver form which shall
include a clear acceptance of the responsibility of such a withdrawal by
the employee and shall also include a release of liability for both the
County and the Union from any claims arising from such withdrawal.

HEALTH INSURANCE WAIVER
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU
OR YOUR FAMILY MEMBERS WILL BE CONTINUED UNDER
THE EFFECTIVE TERMS OF THIS WAIVER

I hereby for myself, my heirs, executors and administrators, waive my right
to County-provided health insurance coverage pursuant to the Collective
Bargaining Agreement between the County of Erie and the Erie Unit, Local
815, CSEA, Local 1000, AFSCME, AFL-CIO.
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I understand the RISK inherent to electing the Health Insurance Waiver
Option and assume any and all responsibility for said RISK to myself, my
heirs, executors and administrators.

I release any and all rights and claims I may have against the County of
Erie and/or the Erie Unit, Local 815, CSEA, Local 1000, AFSCME, AFL-
CIO and their respective representatives as a result of my waiver of health
insurance coverage to which I was previously entitled.

I understand that once this withdrawal of health insurance coverage is in
effect, I may re-enter a County provided insurance plan the next month, with
15 days’ notice. If there are less than 15 days before the end of the month,
the insurance will commence the first day of the second month after the
application is received.

I have read the above waiver and upon my reading, fully understand its
contents.

Employee DATE
Erie Unit of Local 815 President DATE
Erie County Commissioner of Personnel DATE

In addition, any employee who withdraws from one of the County health
insurance plans in accordance with this section 25.9 shall be allowed to return
to one of those plans during any subsequent month, with the appropriate
notice.

Section 25.11: Ten month employees covered by this agreement, in the
school based programs, shall receive fully paid health insurance for the two
(2) months during which they are laid off.

Section 25.12: The Union agrees to participate in all future efforts by the
County to reduce the cost of health insurance.

Section 25.13: Part-time employees shall not be entitled to the benefits
contained in Article XXV of this Agreement.

ARTICLE XXVI PAY PERIOD

Section 26.1: The salaries and wages of employees shall be paid bi-weekly.
In the event this day is a holiday, the preceding day shall be the pay day.
Every effort shall be made to pay the second and third shifts a day previous
to first shift employees. The ten (10) day pay period will be continued.

43



ARTICLE XXVII SALARY AND INCREMENT RULES

Section 27.1: Promotions

(a) Any employee, promoted to a position in a higher job group, from
another bargaining unit (cross bargaining unit) shall receive a salary
at the increment step in the range for the higher position which is
nearest, but not less than:

$100.00 for promotions to Job Groups II, III, IV, V

$150.00 for promotions to Job Groups VI, VII, VIII, IX
$200.00 for promotions to Job Groups X, XI, XII, XIIT

$250.00 for promotions to Job Group XIV and higher above the
salary paid to the employees at the time of promotion.

(b) All promotions within the bargaining unit will be step to step. Any
time served towards earning a longevity step prior to promotion will
be counted towards eligibility and time served in the higher title.

Section 27.2: Demotions

A permanent employee who accepts appointment to a position that is in a job
group lower than the job group of the position in which he/she is serving shall,
upon appointment to the lower positions, receive a salary at the increment
step in the salary range in the lower job corresponding to the increment step
reached in his/her former position. If the employee formerly held the lower
position, all increments received in the higher and lower position, shall be
used in computing increment placement in the lower step.

Section 27.3: Reinstatement

I.

A permanent competitive class employee who has been laid off and
subsequently reinstated from a preferred list pursuant to Civil Service
Rules shall be reinstated at the same salary step as received at the time
of layoff.

A permanent employee who has resigned and is subsequently reinstated
pursuant to Civil Service Rules may be reinstated at the same salary step
received at the time of resignation if reinstated to same position held at
the time of resignation.

An employee who is promoted temporarily or provisionally to a higher
position and who is returned to his/her position in a lower grade, shall
upon return to the lower position, receive a salary at the increment level
he/she would have reached had he/she continued to serve continuously
in that position.
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Section 27.4: Reallocation

Upon the reallocation of a class of positions to a higher job group, the
employee or employees serving in the reallocated positions shall receive a
salary at the increment step in the higher job group that corresponds with the
increment step in which they were serving in the lower group.

Section 27.5: Reclassification

When an employee class title is reclassified to a higher title and job group, it
shall be considered as a new position and promotion. The salary will then be
determined in accordance with the salary rule on Promotions.

Section 27.6: Temporary Assignments

An employee temporarily assigned to a higher level encumbered position
during a continuance of a temporary emergency not in excess of fifteen (15)
consecutive days of actual work by such employee in the higher level position
shall not be eligible for a salary increase. This includes assignments for vacation
substitutes and for training purposes. Effective on the 16th consecutive day of
actual work by such employee in the higher level position the employee will be
paid at the new rate until his/her return to his /her prior assignment. However,
if the assignment is to an encumbered position from which the incumbent is on
authorized leave without pay; such employee will be eligible for the new rate
immediately upon actually assuming the assigned position.

Section 27.7: Leave of Absence — Military

1. Military Leave of Absence — Any County employee, who is required to
render ordered military or naval duty, shall be granted military leave of
absence pursuant to the Military Law.

2. Military Leave, pursuant to Section 243 of the Military Law, shall be
deemed actual service for the purpose of eligibility for annual increments.
Employees will also accumulate seniority while on authorized military
leave; however, employees will not earn fringe benefits during this
period of authorized military leave.

Section 27.8: Increments

1. Increments are recommended by the appointing authority on the basis
of merit and recognition for measuring up to the department’s work
performance and attendance standards. A County wide and uniform merit
and recognition system as established by the employer shall be used. If an
employee is not to be provided with an increment on schedule, a written
notification shall be provided to the employee in advance of that time
frame, and a statement advising the employee of the reasons for such.
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Increments, if granted, shall be effective either January 1 or July 1. For
bargaining unit employees employed by the Erie Community College
(ECC) the dates of increments shall be September 1 and March 1 to
coincide with ECC’s fiscal year. Employees appointed or promoted to a
position shall be eligible for their first increment upon approval by the
appointing authority after six (6) months of actual service on January 1
or July 1 as the case may be. Employees will be eligible for subsequent
increments upon approval by the appointing authority on a yearly basis
provided they have a minimum of nine (9) months of actual service
since receiving their last increment.

If an employee who holds a permanent position is serving in another
position on a temporary or provisional basis, he/she shall be eligible
for increments in that other position provided he/she has met the actual
service requirements in that position. However, if such employee
resigns, is laid off, terminated or otherwise leaves that other position
and is at some future time appointed to that other position, the actual
service requirements shall be based upon the date of reappointment with
no credit for any prior time spent in such position.

In computing increment eligibility, when appointments are made on
January 1 or July 1, and the day falls on a holiday or nonscheduled work
day, the increment period will include these days. For bargaining unit
employees employed by the Erie Community College (ECC) the dates
of increments shall be September 1 and March 1 to coincide with ECC’s
fiscal year.

Because of payroll procedures that enable the County to have a regular
pay day throughout the year, the increment eligibility period and pay
periods may not, at all times, coincide. In such case the increment credit
date is the first day of respective pay period during which January 1
or July 1 falls. For bargaining unit employees employed by the Erie
Community College (ECC) the dates of increments shall be September
1 and March 1 to coincide with ECC’s fiscal year.

Part-time employees shall be eligible for increments under this Section,
except that the required period of actual service shall be two (2) years
rather than one (1) year. For the purpose of determining the start of
actual part-time service, the date of the decision and order in PERB Case
number CP-1054, which was October 13, 2016 shall be applicable date
when such time begins to accrue.

The County will not be arbitrary or capricious in denying increments.
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Section 27.9: Longevity Pay

1

An employee shall be eligible for the first longevity increment after
completing a total of nine (9) years of continuous service with the
County and a minimum of five (5) years actual service at the maximum
increment step of the job group.

All employees receiving the first longevity increment and who served an
additional period of three years actual service in the same job group will
receive a second longevity increment.

Again, on the completion of another three years of actual service, in the
same job group, the employee will receive a third longevity increment.

Again on the completion of another three years of actual service, in the
same job group the employee will receive a fourth longevity increment.

Again on the completion of another three years of actual service, in the
same job group, the employee will receive a fifth longevity increment.

In computing longevity increment eligibility, when appointments are
made on January 1, or July 1, and the day falls on a holiday or non-
scheduled work day, the increment period will include these days. For
bargaining unit employees employed by the Erie Community College
(ECC) the dates of increments shall be September 1 and March 1 to
coincide with ECC’s fiscal year.

Because of the payroll procedures that enable the County to have a
regular pay day throughout the year, the increment eligibility period
and payroll periods may not, at all times, coincide. In such cases, the
increment date is the first day of the respective pay period during which
January 1, or July I falls. For bargaining unit employees employed by
the Erie Community College (ECC) the dates of increments shall be
September 1 and March 1 to coincide with ECC’s fiscal year.

Section 27.10: New Appointments

L.

An employee appointed to a position in class title shall be paid the
minimum rate established for the class appearing in the Plan of Class
Titles and Salary Ranges; except:

Where recruitment difficulties are sufficiently substantiated, an appointed
officer may request an appointment beyond the first step established for
the position. However, such request must receive prior authorization
by the County Executive and the Commissioner of Personnel before
appointments can be made.
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(a)

(b)

(c)

An employee appointed to a position in a class title shall be paid at
the probationary step of the class as appearing in the classification,
salary and wage schedule set forth in the appropriate appendix/
table of this Agreement.

Upon completion of a probationary period of twenty-six (26)
weeks of work, the employee shall be moved to the first step of
the applicable class as appearing in the classification, salary and
wage schedule set forth in the appropriate appendix/table of this
Agreement.

For the purpose of computing an employee’s eligibility to move
to step 2, employees shall be credited with time worked at both
the probationary rate and at the step one rate. It is agreed and
understood that payment of the probationary rate will not affect
an employee’s movement throughout the incremental system under
Article XXVII.

ARTICLE XXVIII JOB POSTING

Section 28.1: All permanent vacancies shall be posted pursuant to the
provisions of this Agreement. However, a permanent vacancy created by the
movement of an employee into a posted position need not be posted under
any of the posting procedures set forth in this Agreement.

Section 28.2: Posted vacancies shall be filled in the following order of
procedure:

(a)

(b)

(c)

(d)
(e)

The exercise by the County of its right to reassign employees
throughout the County. If the County exercises its right to reassign
employees throughout the County, such reassignment shall be made
from among any qualified employee who requests in writing to
fill the position within seven (7) calendar days following the date
of posting. If the County elects to reassign employees and does
not reassign from the request filed in the seven day period, such
reassignment may be subject to the grievance procedure.

The exercise of any shift preference rights provided in this
agreement.

The exercise of any Intradepartmental Transfer (within the same
department) provided for in this Agreement.

Recall rights of an employee.

The exercise of any Interdepartmental Transfer (between
departments) provided for in this Agreement.
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(f) Promotion procedures provided for in this Agreement.

Section 28.3: It is agreed and understood that the procedures set forth in this
Agreement for filling a permanent vacancy must be exhausted prior to the
County filling such positions at its discretion with individuals outside of the
bargaining unit.

Section 28.4: The President of the unit shall receive copies of all job postings
at the earliest possible time prior to posting.

Section 28.5: Promotions

Whenever an opportunity for promotion (advancement of an employee to
a higher paying position) occurs as a result of a permanent vacancy in a
bargaining unit position or the creation of a new position in the bargaining
unit, the County shall use the following procedure:

(a) Competitive Class Positions — The County shall promote to
competitive class positions pursuant to New York Civil Service
Law as amended from time to time. All exam announcements shall
be posted pursuant to law with copies given to the President of the
unit as soon as practicable prior to the posting of such notices.

(b) All other positions — A notice of the permanent vacancy shall be
posted on appropriate bulletin boards throughout the County
Department in which such vacancy exists for at least ten calendar
days prior to filling such vacancy. During this period, employees
within such department may apply for promotion to the position.
The application shall be in writing and shall be submitted to the
employee’s department head or his/her designee. The vacancy,
if and when filled, shall be filled from among those qualified
employees who have so applied. Qualifications include such
factors as work performance record, conduct, attendance, ability
and fitness to perform the required work. Where qualifications are
substantially equal among such applicants, length of service with
the County shall be controlling. If no qualified employee applies for
the position, the County may fill such position at its discretion from
any other source.

Section 28.6: Probationary Period

The rules governing probationary terms are set forth in Rule XIII of the rules
for the Classified Civil Service of the County of Erie as amended from time
to time.

The probationary term for every permanent appointment to a permanent
position from an open competitive or promotional civil service list and every
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original appointment and promotional appointment to a position in the non-
competitive or labor class, shall be for a probationary term of not less than
eight (8) nor more than twenty-six (26) weeks.

Part-time employees will be required to work one (1) year of service
before being covered by Article XXXIV — Discipline and Discharge of this
Agreement.

The probationer shall be advised by his/her supervisor as to his/her status and
progress. If found to be unsatisfactory, the appointing authority shall give
the probationer at least one week’s written notice that his/her service in the
position will terminate at the end of the probationary term.

The decision to retain or terminate the probationer will be made solely by the
appointing authority and shall not be subject to appeal through the grievance
procedures in this contract.

ARTICLE XXIX SHIFT PREFERENCE

Section 29.1: After one (1) year of continuous service in the same position on
a particular shift, an employee may make an application in writing, through
the shift preference bidding procedures set forth below, requesting a change
to another shift within the same work unit. Subject to management’s right of
reassignment, (in accordance with section 28.2(a)) if a permanent vacancy
occurs in such employee’s job classification within the same work unit, such
employee, if selected pursuant to the shift preference bidding procedure below
shall be changed to that shift if the County determines to fill the position and
maintain it on that shift. If two (2) or more employees have so requested the
same shift, the one with the greatest seniority shall be given preference. Once
an employee’s shift has been changed pursuant to the procedure herein he/
she may not utilize this process again for at least one (1) year from the date
of his/her shift change.

Section 29.2: The shift preference bidding procedure, subject to the
limitations set forth in Paragraph 29.1 above shall be as follows: A notice of
a permanent vacancy in a work unit which operates on a continuous 24 hour
per day basis shall be posted on appropriate bulletin boards in that work unit
only, for a period of five (5) calendar days prior to filling the position. During
this period, eligible employees within the work unit may apply in writing, for
the vacancy. Such posting shall indicate position, work unit, shift and current
work schedule.

Section 29.3: It is agreed and understood that the Union Section Presidents
and Chairman of the Grievance Committee of the Union, if County
employees, shall be granted shift preference pursuant to Section 29.1 and
29.2, if a permanent vacancy occurs in their respective work units and job
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classification, regardless of their seniority and/or length of service in a
particular shift, when it is mutually determined by the County Labor Relations
Director and Unit President that such a change of shift is necessary to better
perform their union duties.

Section 29.4: The terms of Article XXIX shall not be applicable to part-time
employees.

ARTICLE XXX INTRADEPARTMENTAL TRANSFER

Section 30.1: After one (1) year of continuous service, an employee may
make an application in writing, through the intradepartmental bidding
procedure set forth below, requesting a change to another position on the
same shift within the same department. Subject to management’s right of
reassignment (in accordance with Section 28.2(a)) and shift preference, if
a permanent vacancy occurs in such employee’s job classification within
the same department and shift, such employee, if selected pursuant to the
intradepartmental bidding procedure below, shall be changed to that position
if the County determines to fill the position and maintain it on that shift and
location. If two (2) or more employees have so requested the same position,
the one with the greatest seniority shall be given preference. Once an
employee’s position has been changed pursuant to the procedure herein, he/
she may not utilize this process again for at least two (2) years from the date
of his/her position change.

Section 30.2: The intradepartmental bidding procedure, subject to the
limitations set forth in Paragraph 30.1 above shall be as follows: A notice
of permanent vacancy in the department within which such vacancy exists
shall be posted on appropriate bulletin boards in that department only, for
a period of five (5) calendar days prior to filling the position. During this
period, eligible employees within the department may apply, in writing, for
the vacancy. Such posting shall indicate position, work unit, shift and current
work schedule.

Section 30.3: The terms of Article XXX shall not be applicable to part-time
employees.

ARTICLE XXXI INTERDEPARTMENTAL TRANSFER

Section 31.1: Request by an employee for transfer to another department
into a job with the same class title should be submitted in accordance with
applicable Civil Service provision. Where there is a conflict resulting from
an approved request for transfers, involving two (2) or more employees with
the same class title, the employees will be interviewed by the department
supervisor where the vacancy exists. The selection process shall follow the
Civil Service procedure, matching the total requirement of the position with

51



the total characteristics of the candidates. When identical ratings result,
seniority in the job classification shall be the deciding factor.

Section 31.2: The terms of Article XXXI shall not be applicable to part-time
employees.

ARTICLE XXXII LAYOFF AND RECALL

Section 32.1: The retrenchment and recall of all competitive class employees
in the bargaining unit shall be pursuant to Sections 80 and 81 of the New
York Civil Service Law as amended from time to time.

Section 32.2: For all other employees not subject to Section 80 and 81,
seniority shall govern with respect to layoffs, reduction in force and/or job
abolishment and recall in accordance with the following procedure:

(a) Before any permanent incumbent in the classification is laid
off in any department or institution, temporary, provisional or
probationary employees in the classification in that department or
institution shall be first laid off in that order.

(b) Where there is a layoff in a specific classification and no temporary,
provisional or probationary employees are involved, the employee
with the lowest seniority in the same classification in the County
regardless of department or institution shall be first laid off.

(¢) If the employee who has been displaced as a result of paragraph
“(b)” above previously held a lower level position on a permanent
basis, he/she may displace (bump) the least senior employee
in his/her department or institution only, who holds such lower
level position if such classification exists in his/her department or
institution.

(d) The employee who was displaced (bumped) under paragraph “(c)”
above will be laid off regardless of any position the employee may
have previously held. Such laid off employee will be placed on a
recall list by position in order of layoff.

(e) Layoff in lieu of bump. In the event of a layoff an employee who
does not wish to bump into a job held by a junior employee or fails
to exercise his/her bump within four (4) working days from the date
of Notice of Layoff, will be placed on a recall list.

(f) Recall. Whenever a vacancy occurs in a class title within the
County, employees who are on layoff in that class title shall be
recalled in accordance with their class title seniority in the reverse
order in which they were laid off. If a vacancy occurs in a class title
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where no employee in that class title in the County has recall rights,
then the laid off employee with the most seniority will be recalled
if he/she has the ability to do the work and if not, the next senior
employee will be recalled.

Recall rights for employees on layoff will expire two (2) years from
date of last layoff.

Section 32.3: It is agreed and understood that should a competitive class employee
not wish to exercise any bump permitted under Civil Service Law or fail to so
exercise within four (4) working days from the date of the Notice of Layoff, such
employee will be placed on a preferred list pursuant to Civil Service Law.

Section 32.4: Notice of Layoff

The County will attempt to give fourteen (14) calendar days’ notice of layoff.
This applies to employees who are initially laid off because their position has
been abolished and not to any employees who are retrenched as a result of
any applicable bumping procedure, whether under this Agreement or New
York Civil Service law. If the County is unable to give the above notice,
employees shall be either granted five (5) working days’ notice or five (5)
days’ pay or an equivalent combination of both.

Section 32.5: Notice of Recall.

Notice of Recall offering reemployment shall be mailed by certified mail,
return receipt requested, to the last known address of the employee and shall
require his/her written acceptance to the Commissioner of Personnel within
a seven (7) calendar day period from the date of such notice. If the employee
refuses such offer of reemployment or if such remains unanswered at the end
of the seven (7) day period, such offer of reemployment and the employee’s
recall rights and privileges shall be terminated.

Section 32.6:

(a) The County will be liable for any error on a separation or layoff
only from the date of the filing of a written grievance bringing said
errors to the County’s attention.

(b) Concerning any errors in the recall of an employee, the County
shall be liable only from the date of filing a written grievance
bringing said error to its attention to the date the County notifies the
employee to return to work.

(c) A laid off employee who is recalled within two (2) years in any
position will have any accumulated sick leave, personal leave and/
or compensatory time credits restored.
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ARTICLE XXXIII GRIEVANCES AND ARBITRATION

Section 33.1: General

1.

Itis the intent of this article to promote and provide a mutually satisfactory
procedure for the settlement of grievances of employees arising out of
the meaning, application or operation of this Agreement and any County
rule or regulation as amended from time to time other than the Rules for
the Classified Civil Service of the County of Erie.

The CSEA representative shall be permitted to participate in the activity
and progress of any grievance in each stage through the final decision, all
other labor organizations will be excluded from the grievance procedure
involving the unit covered by this Agreement.

No provision in this Agreement shall be interpreted to require the CSEA
to represent an employee in any stage of the grievance procedure if the
CSEA considers the grievance to be without merit or in contradiction of
any law or regulation.

Section 33.2: Definitions

1.

“Grievance” shall mean any claimed violation, interpretation or
inequitable application of this Agreement and any County rule or
regulation as amended from time to time other than the Rules for the
Classified Civil Service of the County of Erie. This term shall not include
any matter involving any employee’s rate of compensation (except merit
increment increases), retirement benefits, or any other matter which is
otherwise reviewable pursuant to law.

“Day” refers to calendar day and not workday.

“Work day” shall mean all days other than Saturdays, Sundays and
legal holidays. Saturdays, Sundays and legal holidays shall be excluded
in computing the number of legal days in which action must be taken in
any stage of the grievance procedure.

Section 33.3: Rights of the Parties

1.

The parties shall exchange any written statements or records used at
the second step meeting provided for in this Article at the time of such
meeting. Each party shall have access to written statements or records
which are presented as evidence by the other party at an arbitration
hearing at least five (5) working days in advance of such hearing.

The President of the Erie Unit shall receive a copy of any written
grievance and any decision rendered in the grievance procedure.
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3. The County, Union and/or grievant shall have the right to submit briefs
to support or refute allegations of any party.

4. The Union may have an observer at the arbitration hearing, even though
not a part thereof, and shall be granted reasonable notice of the date,
time and place of the hearing.

5. The time limits set forth in this article are of the essence. They may,
however, be extended by mutual agreement of the parties. The failure
of the grievant to proceed within the time limit set forth shall terminate
the grievance at that step. The failure of the County to answer within the
time limits set forth will entitle the grievant to proceed to the next step
of the grievance procedure.

6. The grievant covered by the terms of this Agreement shall have the right,
if he/she so desires, to be represented by a CSEA unit representative at
any step of the grievance procedure subject to the provisions contained
in 33.1 (3) above.

Section 33.4: Grievance Procedure

Step 1. The employee aggrieved shall present his/her grievance in writing, on
a form to be provided, setting forth the date, time and place of the alleged
grievance, facts of the grievance, the particular section of the Collective
Bargaining Agreement or personnel rules involved, and the relief sought to the
employee’s department head or designee within fifteen (15) working days from
the occurrence of the grievance or when the employee knew or should have
known of the fact situation giving rise to the grievance. At the written request
of the employee the department head or designee, if such request is made
simultaneously with the filing of the grievance, shall hold an informal hearing
within ten (10) days after receiving such written request. The department head
or his/her designee shall render a decision in writing within ten (10) working
days of the receipt of the grievance or date of hearing, whichever is later.

Step 2. If the employee is not satisfied with the disposition of the grievance at
the preceding step, it is agreed (a) that the employee may appeal the grievance
within ten (10) working days of the department head’s decision in Step 1 to
be considered by the County Labor Relations Committee and the Union

Committee. (b) That there shall be a regularly scheduled monthly meeting
between the Union Committee and the County Labor Relations Committee
on the first Wednesday of each month. (c) That such grievance or grievances
will be submitted to the

Director of Labor Relations of the County by the Labor Relations Specialist
of the Union at least ten (10) days before the scheduled meeting reflecting
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such grievances which the union desires to be considered at the meeting. (d)
That the Union Committee (as above mentioned) will consist of no more
than two (2) representatives of the union to be designated by the union, that
the County Labor Relations Committee will consist of no more than two (2)
representatives to be designated by the County.

Section 33.5: Arbitration Procedure

1. If the Union Committee in Step 2 of the grievance procedure is not
satisfied with the disposition of the grievance rendered by the County
Labor Relations Committee at such second step meeting, such decision
may be appealed to arbitration within sixty (60) days of disposition.

2. The arbitrator may be selected by mutual agreement between the parties.

3. In the event the parties fail to mutually agree upon an arbitrator, either
party will have the right to request a list of the names of five (5) arbitrators
from the New York State Public Employment Relations Board. Upon the
receipt of such list, each party will strike two (2) names from the list and
the remaining name will be the arbitrator to be designated to hear the
grievance.

4. The arbitrator’s decision shall be rendered within thirty (30) days of the
hearing or within thirty (30) days of the receipt of the written position
of both parties. As timely arbitration decisions are in the best interest
of both parties, it is agreed that if a decision is not rendered within the
above stated time limits, both parties will mutually contact the arbitrator
to expedite the award.

5. The cost of any arbitration hearing will be borne equally by the parties
to this Agreement.

6. The decision of the arbitrator shall be final and binding on both parties.
ARTICLE XXXIV DISCIPLINE AND DISCHARGE

The County shall follow a policy of progressive discipline; however, this
progressiveness shall not preclude the County from advancing discipline
and disciplinary penalties. If the County has any reason to reprimand an
employee, it shall be done in a manner that will not unduly embarrass the
employee before other employees or the public.

The following procedures shall be utilized for disciplinary and discharge
matters for misconduct, or unsatisfactory work performance for all employees.

Section 34.1: An employee covered under the terms of this Agreement shall
not be disciplined or discharged except for incompetency or misconduct while
performing his/her duties. Any employee who is so disciplined or discharged
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shall have the right to seek review of the discipline or discharge including
the penalty involved by initiating an appeal in accordance with the procedure
contained in this article. The employee shall be entitled to representation by
CSEA at each step of the procedure contained in this article. The employee
shall be presumed innocent until proven guilty and the burden of proof on all
matters shall rest on the employer.

Section 34.2: In any instance in which a representative of the Employer seeks to
discipline or discharge an employee, a written notice of discipline or discharge
shall be served upon the employee. The notice shall contain the reasons for
the discipline or discharge including a description of the alleged acts and/or
conduct and the dates, times and places such acts occurred. Said notice shall
also include the penalty being imposed. A copy of the notice shall be served
concurrently upon the Unit President or his/her designee. An employee who
is discharged or suspended without pay shall be allowed to waive all steps of
this procedure prior to arbitration and proceed directly to final and binding
arbitration. An employee shall not be disciplined or discharged for acts which
occurred more than one (1) year prior to the notice of discipline or discharge
unless said acts of misconduct or incompetency would constitute a crime
pursuant to the Laws of the State of New York. Furthermore, the employer
shall not take into account any disciplinary action against the employee
which occurred more than three (3) years prior to the date of the discipline.
An employee who is disciplined shall have the right to seek review of the
disciplinary matter by initiating an appeal in accordance with the procedures
set forth in Section 34.3 of this article, except in those instances where an
employee has been discharged or suspended. If the employer does impose
either of the latter penalties, the employee shall be allowed to begin his/her
appeal of the suspension or discharge at the second step of this section (34.3).
If the employee is not satisfied with the determination of the representative
of the employer at the first step of the procedure set forth herein the Union
may proceed to final and binding arbitration at step two of such procedure.
The employee shall have ten (10) working days exclusive of the date the
discipline, suspension or discharge action was effective to file a written appeal
at the appropriate step of the disciplinary procedures.

Section 34.3: Procedure

Step 1. If a written appeal is filed, the Director of Labor Relations shall
schedule a hearing within fifteen (15) working days of the date of receipt of
the written appeal. The Director shall inform the affected employee and his/
her Union representative in writing of the time and place the hearing is to
be held. The employee and/or his/her Union representative shall be allowed
to present any and all written information and oral argument concerning the
proposed discipline matter. The Director of Labor Relations shall provide a
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written decision to the employee and his/her Union representative within ten
(10) working days following the close of said hearing.

Step 2. If the Union is not satisfied with the decision of the Director of Labor
Relations, the Labor Relations Specialist of the Union may request arbitration
within sixty (60) working days from the date of receipt of the Step I decision
by notifying the Director of Labor Relations that the Union is proceeding to
final and binding arbitration. When the Union invokes its right to arbitration,
the arbitrator whose name appears on the list of arbitrators jointly selected
by the Union and the Employer to hear discipline cases below the name of
the arbitrator who heard the last case shall be called. If the arbitrator called
to hear a case indicated he/she cannot hear the case or issue a decision within
the time period specified herein, the parties shall call the next arbitrator on
the list until an arbitrator is called who can hear the case and issue a timely
decision. An arbitrator who agrees to allow his/her name to be placed on the
list shall hear the discipline or discharge cases within ten (10) working days
from the date he/she is called and shall render an award and decision within
ten (10) working days from the date post-hearing briefs are submitted to him/
her. The decision of the arbitrator shall be final and binding on all parties to
the proceeding. All fees and expenses of the arbitrator shall be shared equally
by the employer and the Union.

Section 34.4: Selection of panel of arbitrators.

For the purpose of this article, ten (10) arbitrators shall be selected jointly
by the Union and the employer to hear discipline cases. The Union and the
employer shall review the list of arbitrators annually in January and shall jointly
agree upon which arbitrators shall remain on the list and any new arbitrators
to be placed on the list alphabetically who shall be called to hear discipline
or discharge cases beginning with the name of the first arbitrator on the list
and therefore moving down the list until it is exhausted. When this occurs, the
parties shall return to the name of the first arbitrator on the list and the process
shall be repeated. Either party shall have the right to unilaterally remove the
names of any arbitrator from this list upon thirty (30) days written notice to the
other party. However, such removal shall be limited to January of each year and
shall take place during the annual review as provided in this section.

Section 34.5: Duties of the arbitrator in a discipline or discharge matter.

The duty of the arbitrator shall be to determine the guilt or innocence of any
employee and the appropriateness of the proposed penalty. If the arbitrator
finds the proposed penalty is inappropriate, he/she may devise a new remedy
but shall not under any circumstances, increase the penalty sought by the
employer. Disciplinary arbitrators shall neither add to, subtract from nor
modify the provisions of this agreement.
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Section 34.6: Basic Principles

Offer of compromise and settlement at any meeting or conference prior to
arbitration shall not be introduced at the arbitration hearing or accepted as
evidence by the arbitrator.

Section 34.7: Service of Notice of Discipline

Service of the notice of discipline shall be made by personal service, if possible,
and if such service cannot be effectuated by personal service, it shall be made
by registered or certified mail, return receipt requested. A copy of the notice of
discipline will be served simultaneously with the local / unit president. Service
of the notice of discipline will be registered or certified mail or by personal
service. The time limits for presenting a grievance as defined in this article will
commence at the time of receipt of the notice of discipline.

ARTICLE XXXV PERSONNEL FILES

Section 35.1: The employee shall have the right to examine the contents
of his/her personnel file and may be accompanied by an advisor of his/her
choice. Each department head shall designate only one (1) official personnel
file for each of his/her employees in which all material pertaining to discipline
shall be filed.

Section 35.2: No materials will be placed in an employee’s personnel file
until the employee has been given the opportunity to read the contents and
attach any comments he/she may desire. Each document shall be initialed
by the employee before being placed in his/her file as evidence of his/her
having read such document. This initialing shall not be deemed to constitute
approval by the employee of the contents of such document. If the employee
refuses to initial any document after having been given an opportunity to read
the same, a statement to that effect should be affixed to the document. Upon
written request, an employee should receive, at his/her own expense, a copy
of any material in such employee’s personnel file.

Section35.3: The employee will be permitted to have included in his/her
file any material which he/she feels is pertinent to his/her performance
and personal qualifications including all internal reports generated in the
department.

Section 35.4: Effective upon ratification, any material in the nature of a
warning or reprimand which is not subject to Article 75 and 76 of the New
York Civil Service Law or Article XXXIV of this agreement placed in the
employee’s personnel file will not proceed past Step 2 of the grievance
procedure, and shall be deemed inarbitable, if the employer decides to
retain the oral or written warning in the employee’s personnel file for a
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period of eighteen (18) months after issuance of the oral or written warning.
Additionally, counseling memoranda shall be removed from the employee’s
personnel file after eighteen (18) months.

Section 35.5: Derogatory material, except for employee performance
evaluation and the record regarding the loss of pay due to a suspension or
discharge shall be removed after a three (3) year period from the of the
offense, unless removed earlier under the provisions of Section 35 4.

ARTICLE XXXVI WAGES

The wages in effect during the terms of this Agreement for all bargaining unit
employees except as provided below are set forth in Appendices C through O
inclusive, which are attached hereto and made part thereof.

Section 36.1: Effective January 1, 2017 through January 1, 2013 each
employee covered under this contract shall receive an increase in pay of
twenty-four cents ($0.24) per hour as added to the salary schedule in effect
in 2016. Increments shall continue to be paid according to Section 27.8 and
279 of this Agreement. Additionally, Effective December 31, 2017, each
employee covered under this contract shall receive an increase in pay of one
dollar and one cent ($1.01) per hour as added to the salary schedule in effect
as of January 1, 2017. Increments shall continue to be paid according to
Section 27.8 and 27.9 of this Agreement.

Section 36.2: Effective January 1, 2018, each employee covered under this
contract shall receive an increase in pay of two (2%) percent as added to the
salary schedule in effect 2017. Increments shall continue to be paid according
to Section 27.8 and 27.9 of this Agreement.

Section 36.3: Effective January 1, 2019, each employee covered under this
contract shall receive an increase in pay of two and one-quarter (2.25%)
percent as added to the salary schedule in effect in 2018. Increments shall
continue to be paid according to Section 27.8 and 27.9 of this Agreement.

Section 36.4: Effective January 1, 2020, each employee covered under this
contract shall receive an increase in pay of two and one-half (2.5%) percent
as added to the salary schedule in effect in 2019. Increments shall continue
to be paid according to Section 27.8 and 27.9 of this Agreement.

Section 36.5: Effective January 1, 2021, each employee covered under this
contract shall receive an increase in pay of two and one-half (2.5%) percent
as added to the salary schedule in effect in 2020. Increments shall continue
to be paid according to Section 27.8 and 27.9 of this Agreement.

Section 36.6: Effective January 1, 2022, each employee covered under this
contact shall receive an increase in pay of two and one-half (2.5%) percent as
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added to the salary schedule in effect in 2021. Increments shall continue to
be paid according to Section 27.8 and 27.9 of this Agreement.

ARTICLE XXXVII REGULAR PART-TIME EMPLOYEES

Section 37.1: Regular part-time employees who work twenty (20) or more
hours per week shall be entitled to receive all benefits provided to all full-
time employees covered by this agreement, but on a pro-rated basis. It is
understood that such regular part-time employees will be entitled to full
coverage of hospitalization and medical expenses.

Regular part-time employees employed by the Erie County Medical Center
Corporation (ECMCC) or the Erie Community College (ECC) shall receive
three-quarters (75%) of the leave accruals that a full-time employee receives.
All other Regular Part time employees shall receive their leave accruals
according to the following formula:

(a) Where RPT employees perform not less than forty (40) but not
more than sixty (60) hours or work in any pay period, they shall
receive fifty percent (50%) of the leave accruals that a full-time
employee receives.

(b) Where RPT employees perform sixty (60) or more hours or work
in any pay period, they shall receive leave accruals commensurate
with that of a full-time employee. If a holiday falls in such a pay
period, that holiday pay shall also be commensurate with that of a
full-time employee.

(¢c) Where RPT employees perform sixty (60) or more hours work on
a pay period basis, cumulatively for fifty percent (50%) or more
of a given calendar year, they shall receive personal leave accruals
commensurate with full-time employees for that year.

ARTICLE XXXVIII TRAVEL POLICIES AND PROCEDURES
Section 38.1: Transportation Reimbursement

The mileage reimbursement rate will be that which is established by the IRS.
The minimum allowance for mileage shall be three (3) dollars a day. Toll
charges will be reimbursed if supported by appropriate receipts.

Section 38.2: Travel Policies

The policies and procedures covering the expense for employees conducting
official County business are reflected in the Rules and Regulations issued
by and on file in the Budget Office of the County of Erie as amended by the
Budget Office from time to time.
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ARTICLE XXXIX GENERAL PROVISIONS
Section 39.1: Call-In Pay

Whenever an employee is requested to report for work outside his/her regular
schedule shift or for emergency duty, he/she will receive a minimum of three
(3) hours pay.

Section 39.2: Standby Pay

(a) Any Employee at the Erie County Medical Center shall receive
stand-by pay as defined in Memorandum of Agreement prepared
November 15, 1993 for employees of the Erie County Medical
Center (with exception of those covered by the 1990 OR [Operating
Room] Agreement).

(b) All other employees required to carry an electronic communication
device shall be eligible for standby pay provided they meet the
requirements set forth in Section ¢ below. The reimbursements
shall be sixty dollars ($60.00) per week.

(¢) Such standby pay shall not be transferable and shall be paid only to
the employee officially scheduled and approved by the Department
Head. Should an employee not be available for call-in or respond to
the call-in for any reason, standby pay shall be forfeited and shall
not be paid for that week. For purposes of this Article, a complete
week shall contain seven (7) consecutive calendar days. Payment of
call-in pay shall not affect standby pay. Supervisors shall schedule
employees for seven (7) consecutive calendar days.

(d) If the employer assigns additional employees or requires employees
in other departments to be on standby and carry any electronic
communication device as set forth in subdivisions (a) and (c),
then, the employer shall pay such employees for standby service in
accordance with this section 39.2.

Section 39.3: Grant Program

Any employee who notifies the department head that he/she is considering
transferring to a grant program or who may be assigned within the confines of
a grant program shall be notified of his/her rights under the Civil Service Law.

Section 39.4: Liability Insurance Coverage Committee

The County Department of Law and the Department of Insurance will meet
with a committee of three CSEA members to discuss and attempt to work out
liability insurance coverage as it applies to employees who are required to
transport clients in their personal automobiles.
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Section 39.5: ECC Tuition

Employees who work at ECC may be permitted to take courses at no cost
on a space available basis upon application to and authorization from the
Academic Dean.

Section 39.6: LPN Weekends Off

Weekends for the purpose of this clause at the Erie County Medical Center
Network are defined as beginning at 11 p.m. Friday and ending at 11 p.m.
Sunday. LPN’s working on a night variable shift shall have the weekend
defined as beginning Friday of a regularly scheduled shift through the
completion of the end of their regularly scheduled weekend assignment.
The Erie County Medical Center Network will grant LPN’s twenty-six (26)
weekends off in a calendar year. He/she shall receive a bonus equal to three
dollars ($3.00) per hour for all such excess weekend hours. The Erie County
Medical Center Network shall have the right to schedule an LPN to work up
to a maximum of three weekends in a row. Calendar year begins upon date
of implementation.

Section 39.7: Parks Housing

The maximum rent for Park Superintendents during the term of this agreement
will be $270 per month. These employees will pay for the utilities associated
with their County owned housing.

Section 39.8: County Vehicles

It is understood that County owned vehicles are assigned for the efficient
operation of County government. Twenty-four (24) hour a day assignment of
such vehicles may be changed by management upon forty-eight (48) hours’
notice to the employees and any such assignment shall not be considered a
past practice.

Section 39.9: Contract Printing

The County will not share in the cost of printing the contract and will purchase
any contracts it needs on a cost per copy basis.

Section 39.10: Worker’s Compensation
1. Restoration of Sick Leave used in lieu of Workers’ Compensation.

After an employee injured on the job has been awarded benefits by
the New York State Workers’ Compensation Board and if the injured
employee had used “sick leave previously accumulated” a partial
restoration of such used sick leave shall be computed as follows:
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Amount of W.C. Weekly indemnity repaid to the Department divided by
Actual Gross Salary for same period of time x the number of sick leave
used = number of days to be restored via notification from Comptroller.

In certain cases where specific injuries or special awards as made on
other than the normal 2/3rds of weekly wages (subject to maximum
benefit prescribed by law) the same formula shall be applied after the
formal award of such benefits has been presented to the County.

The Workers Compensation Law requires an employee to be off at
least ten (10) working days after the date of injury to be eligible for full
benefits thereunder.

2. Any employee absent from work due to a compensable injury certified
by the New York State Workers’ Compensation Board shall be granted
extended sick leave under Section 17.4 if the employee meets the
continuous service requirements. Upon exhausting all leave credits
under Section 17 4, the County will extend health insurance benefits for
a maximum of twelve (12) months, provided the employee continues to
be certified as disabled by the NYS Workers’ Compensation Board.

3. Employees will accumulate seniority and benefits, except personal leave
days while off on certified worker’s compensation. Employees may use
any or all accumulated sick days at the employee’s option.

Section 39.11: Part-Time/Full-Time Employee Limitations and Ratios

Part-Time positions will be used only to supplement the existing Regular
Part-Time and Full-Time positions. In no case will part-time positions be
used to eliminate Regular Part-Time and Full-Time positions. The employer
will be limited to creation of no more Part-Time positions than represent ten
percent (10%) of the CSEA Erie County bargaining unit. Positions on the
payroll as of the date of ratification are not to be included in this percentage.
Notice of the creation of part-time positions will be sent to the CSEA Unit
President.

ARTICLE XL ENTIRE MEMORANDUM OF AGREEMENT

Section 40.1: This Agreement constitutes the entire Agreement between the
parties and no verbal statement shall supersede any of its provisions. Any
amendment supplemental hereto shall not be binding upon either party unless
executed in writing by the parties hereto. The parties further acknowledge
that, during the negotiations which resulted in this Agreement, each had
the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by the law from the areas of
collective bargaining and that the understandings and agreement arrived
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at by the parties after the exercise of that right and the opportunity are set
forth in the Agreement. Therefore, the County and the Union for the life
of this Agreement, each voluntarily and unqualifiedly waive the right, and
each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subject may not have been within the
knowledge and contemplating of either or both of the parties at the time
that they negotiated or signed this Agreement. Waiver of any breach of this
Agreement by either party shall not constitute a waiver or any future breach
of this Agreement.

ARTICLE XLI SAVINGS CLAUSE

Section 41.1: If the enactment of legislation, or a determination by a court of
final jurisdiction (whether in a proceeding between the parties or in one based
on a similar state of facts) invalidates any portion of this Agreement, it shall
not affect the validity of the rest of this Agreement, which shall remain in full
force according to its terms in the same manner and with the same effect as if
such valid portion has not originally been included herein.
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ARTICLE XLII EFFECTIVE DATE AND DURATION

Section 42.1: Unless otherwise specified, the provisions of this Agreement shall become cffective as of January I,
2017 and shall continue in full force and effect until midnight, December 31, 2022,

A0t T
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APPENDIX A - ECMCC SUB BARGAINING AGREEEMENT

The CSEA 815 and ECMCC agreement represents an agreement only
affecting those employees who are employed and become employed with
ECMCC in CSEA positions. The terms that have been altered within are the
only ones altered and items remaining in the larger contract remain the same.
Attached is the CSEA and ECMCC agreement and wage scales for contract
years 2018 - 2022.

reation of a Sub-Bargaining Unit

The County of Erie, CSEA and ECMCC agree to create a sub-bargaining unit,
which represents the Erie County Medical Center Corporation employees
only. The provisions below apply only to the staff at ECMCC as they modify
the current collective bargaining agreement. Provisions not modified will
remain as they are within the larger agreement.

Paid Holidays

Modify Section 14.1 effective 1/1/14 eliminate Columbus Day and Election
Day as paid holidays. For only those employees hired prior to March 6,2013
who receive the two paid holidays above, they will receive in exchange one
floating holiday. The floating holiday is to be used as soon as possible but not
later than December 31 of each year of the contract, after which it will default
to the employee’s sick leave bank. An opportunity for a 90-day extension
to use the time may be granted for staff who were unable to utilize the time.

Lunch Periods

Modify Section 13.3 to reduce the one hour lunch period to % hour paid
lunch, effective March 2,2013. Employees will receive no compensation for
the reduction in terms of monetary sum or compensatory days.

Ex ick I

Eliminate ten (10) year extended sick leave. Amend Section 17.4 by deleting,
“Ten (10) continuous years of service — three (3) months”.

R «osos e Section 17.5
Modify (a) to increase time for reporting absences from ' hour to 1 hour
prior to the start of the assigned shift for those employees whose absence
does not require replacement. For those employees who are in a position that

require replacement in cases of absence, the required reporting time shall be
two (2) hours.

Modify the language in (i) to read: No sick time is allowed without an
accompanying Doctor’s certificate if an employee calls in sick on the day
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prior to and/or day after the day on which the holiday is celebrated. Only
whole sick days are included in this policy and it shall not apply to partial
days or hours, extended leaves, or multiple sick days of less than five (5)
days. It is understood however, that management’s right to investigate sick
leave of any duration is not affected by this section.

Pavment for Health Insurance: Section 25.3

Payment for Health Insurance, as follows:

1.

Effective upon ratification, employees hired prior to March 6,2013 shall
pay 15% of the POS 204 Plan premium. The employer shall reduce
their percentage contribution (15% of the POS 204 Plan premium) by an
amount equal to fifty (50%) of the difference in the monthly premium
cost, single or family, based on the employee’s enrollment status,
between the POS 203 Plan and the POS 204 Plan. Employee’s annual
contribution toward the premium cost for the POS 204 Plan shall be
capped as follows:

Single Plan - $1450
Family Plan - $4,000

a) Inaddition, employees who choose the Enhanced Plan shall pay the
difference in the cost between the POS 204 Plan and the Enhanced
Plan. The employee will bear the expense through bi-weekly payroll
deductions, of any amount in excess of the employer contribution.

b) Employees who select the POS 203 Plan or any successor thereto
shall continue to pay the difference between the full monthly
cost of the POS 204 Plan and the full cost of the POS 203 Plan.
Additionally, these employees shall pay a contribution equal in
amount to those employees who select the POS 204 plan.

¢) For employees who choose the POS 8200 Plan, there shall be no
contributions for premium cost required from the employee.

Employees hired after March 6, 2013 shall have the Value Plan as their
base plan and shall contribute 15% of the Value Plan premium. Section
25.3 (c) shall not apply to employees hired after ratification.

a) In addition, new employees who choose either the Core Plan or
the Enhanced Plan shall pay the difference in the cost between the
Value Plan and Core Plan or Enhanced Plan. The employee will
bear the expense, through bi-weekly payroll deductions, of any
amount in excess of the employer contribution.
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b) Employees who file and actually retire within 30 days of contract
ratification will receive retiree health insurance benefits as provided
under the previous contract provisions.

Open Enrollment: Employees may select from among the insurance
plans, annually, during the open enrollment period. The open enrollment
period will take place after the annual rates are received from the
insurance provider.

The parties agree that in the event that the Erie County Fiscal Control
Board suspends or nullifies pay increases, or step/increment increases
contained in the collective bargaining agreement, and can legally do the
same onto ECMCC, the premium amounts employees contribute toward
their health insurance shall immediately freeze at the amount in effect at
the time of such action and remain frozen until such time that they pay
increases, or step/increment increases have been restored.

The negotiated provisions of the collective bargaining agreement
regarding dental coverage will remain in effect.

Waiver, replace Section 25.9:

Effective January 1, 2018, employees who waive insurance coverage
shall be eligible for a monthly stipend as follows:

a) Employees eligible for single coverage shall receive $200 to be
paid in two equal installments of $100 each.

b) Employees eligible for family coverage shall receive $350 to be
paid in two equal installments of $175 each.

*NOTE: However, where such employee is eligible to be covered by
another County employee, no waiver payments shall be due. Employees
are required to notify the Employer within 30 days of occurrence of an
event to this situation.

*NOTE: After retirement, employees, their spouses and any qualified
legal dependents covered by the Employer Plans are required to enroll
in Medicare Parts A and B when first eligible.

Retiree Health Insurance Section 25.5 modify as follows:

1.

Pre-Medicare Retirees: Employees hired prior to March 6, 2013, with
fifteen (15) years of County/ECMCC service, who are eligible to retire
and do so prior to December 31, 2017, shall have their retiree health
insurance paid as follows:

The Employer shall pay one hundred percent (100%) of the monthly
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premium single rate for the Core Plan for eligible employees who
retire from County/ECMCC service until age 65/Medicare Eligibility.
The Employer shall pay one hundred percent (100%) of the monthly
premium family rate for the Core Plan for families of eligible employees
who retire from County service until age 65/Medicare Eligibility, upon
proof of family status.

Pre-Medicare Retirees: Employees hired prior to March 6, 2013, with
ten (10) year of County/ECMCC service, who are eligible to retire and
do so on or before December 31, 2017 shall pay 50% of the Monthly
Premium for the Pre-Medicare Core (POS 203) Plan until Age 65
or Medicare Eligibility for retiree health insurance single or family
coverage upon written proof of eligible family status. In addition, a
Pre Medicare-retiree may choose the Pre-Medicare Option D (Core PPO
812) Plan. Pre-Medicare retirees who choose Option D shall pay 50%
of the Core (POS 203) Plan Monthly Premium plus the difference in
cost between the Pre-Medicare Core (POS 203) Plan and Pre-Medicare
Option D (Core PPO §12) premiums.

Pre-Medicare Retirees: Employees hired prior to March 6, 2013, with
fifteen (15) years of County/ECMCC service, who are eligible to retire
and do so between December 31, 2017 and December 31, 2019 shall
pay 15% of the Monthly Premium for the Pre-Medicare Core (POS 203)
Plan until Age 65 or Medicare Eligibility for retiree health insurance
single or family coverage upon written proof of eligible family status. In
addition, a Pre Medicare-retiree may choose the Pre-Medicare Option D
(Core PPO 812) and POS 8200 Plan. Pre-Medicare retirees who choose
Option D shall pay 15% of the Core (POS 203) Plan Monthly Premium
plus the difference in cost between the Pre-Medicare Core (POS 203)
Plan and Pre-Medicare Option D (Core PPO 812) premiums. Pre-
Medicare retirees who choose the POS 8200 Plan shall be not contribute
towards premium cost.

Pre-Medicare Retirees: Employees hired prior March 6, 2013, with
fifteen (15) years of County/ECMCC service, who are eligible to retire
and do so on or after January 1, 2020 shall pay 15% of the Monthly
Premium for the Pre-Medicare (POS 204) Plan until Age 65 or Medicare
Eligibility for retiree health insurance single or family coverage upon
written proof of eligible family status. In addition, a Pre-Medicare retiree
may choose the Pre-Medicare Option D (Core PPO 812) and POS 8200
Plan. Pre-Medicare Option D (Core PPO 812) premiums. Pre-Medicare
retirees who choose the POS 8200 Plan shall be not contribute towards
a premium cost.
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Post Medicare Retiree: Employees hired prior to March 6, 2013, with
fifteen (15) years of County/ECMCC service, shall have their retiree
health insurance paid as follows:

Employees and their eligible spouses shall be required to select the
designated Medicare Advantage Plan or the equivalent, that included
prescription drug coverage and basic out—of-network benefits, when first
eligible. Any employee who retires under this Agreement, and his or
her eligible spouse (and eligible child/children if applicable) who are
under age 65, will be provided with a single or family Pre-Medicare
Core (POS 203) Plan, single, double or family premium rate until Age
65 or Medicare Eligibility. A Post Medicare/Medicare retiree, and his or
her eligible spouse aged 65/Medicare eligible, may choose from Option
A or B (Medicare Advantage HMO plans), or C (Medicare Advantage
PPO Plan). Both members must select the same option, and shall pay
15% of Monthly Premium for the selected Plan for the single or double
rate for Options A, B or C. In addition, a Post Medicare eligible retiree
who chooses Option D (Commercial PPO). A retiree who choose
Option D (Commercial PPO) shall pay 15% of the Monthly Premium
of the highest cost Plan (Options A, B or C) plus the difference in Cost
between the highest cost Plan (Options A, B or C) and Post-65 Option
D (Core PPO812) premium. Health care coverage will be provided for
the lifetime of the retiree. Family coverage will be provide upon written
documentation. All other employer contributions shall be eliminated.

Post Medicare Retiree: Employees hired prior to ratification of this
Agreement, with fifteen (15) years of County/ECMCC service, who are
eligible to retire and retire on or after January 1, 2020 shall have their
retiree health insurance paid as follows:

Employees and their eligible spouses shall be required to select the
designated Medicare Advantage Plan or the equivalent, that includes
prescription drug coverage and basic out of network benefits, when first
eligible. Any employee who retires under this Agreement, and his or
her eligible spouse (and eligible child/children if applicable) who are
under age 65, will be provided with a single or family Pre-Medicare
Core (POS 204) Plan, single, double or family premium rate until Age
65 or Medicare Eligibility. A Post-Medicare retiree and his or her
eligible spouse aged 65/Medicare eligible may choose from Option A
or B (Medicare Advantage HMO plans) or C (Medicare Advantage PPO
plan.) Both members must select the same option, and shall pay 15%
of Monthly Premium for the selected Plan for the single or double rate
for Options A, B, or C. In addition, a Post-Medicare eligible retiree
may choose Option D (Commercial PPO). A retiree who chooses
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Option D (Commercial PPO) shall pay 15% of the Monthly Premium
of the highest cost Plan (Options A, B or C) plus the difference in Cost
between the highest cost Plan (Options A, B or C) and Post-65 Option D
(Core PPO 812) premium. Health care coverage will be provided for the
lifetime of the retiree. Family coverage will be provided upon written
documentation. All other employer contributions shall be eliminated.

*NOTE: Employees hired after March 7, 2013 shall not receive retiree
health insurance paid by the employer.

Part time and Per Diem Employees

The Employer will create both part time and per diem positions which may
be designated to the bargaining unit. These positions will be used only to
supplement existing RPT and FT positions. Notice of the creation of these
positions will be sent to the unit president. The employer will be limited
to creation of no more PT or per diem positions than represent 10% of the
ECMC CSEA bargaining unit. Positions on the payroll as of March 6, 2013
are not to be included in this percentage. The employer will provide a listing
of those titles. Should the need arise to augment the number of PT or per
diem positions above the agreed percentage, the parties will meet and discuss
a temporary solution. Every effort will be made to fill with Full Time and
Regular Part Time positions before using Per Diem or Part Time. Any and all
rights provided to part time and per diem employees of ECMCC are provided
for in the ECMCC sub bargaining agreement. Any other rights provided
to part time or per diem employees in the collective bargaining agreement
applicable to the County of Erie, Erie Community College or the Buffalo and
Erie County Public Library System shall not apply to ECMCC.

Flexible Time Scheduling - ECMCC

Each Department Head shall have the authority to provide for flex scheduling
within his/her Department. It is understood, however that no such scheduling
shall occur without the concurrence of the employee affected. If the request
for a flex time schedule is initiated by the Department Head and not the
employee, ECMCC shall notify the CSEA Section President of this request
prior to placing the employee on a flex time schedule. It is further understood
that the Department Head is not obligated to agree to flex time scheduling
on an employee by employee basis and may insist that any such scheduling
changes include coverage during hours he/she deems necessary. Finally,
either part may request to return to a regular as opposed to a flex time shift
upon thirty (30) days’ notice prior to the start of a pay period and it shall be
granted. Quarterly, ECMCC shall provide to the CSEA Section President a
list of CSEA members that are on a flex time schedule during that quarter.
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Overtime Distribution

Overtime work shall be distributed by utilizing an overtime wheel for each
shift arranged by seniority containing names of employees working within
the same job classification within a department or unit subdivision that are
not regularly schedule for those shifts. Rejection of an offer of overtime shall
entitle ECMCC to move to the next employee on the overtime wheel. Once
an overtime shift is accepted by an employee, an obligation to work the entire
shift is required, unless released early. An employee must provide notice to
their supervisor of the cancelation of an accepted overtime shift at least two
(2) hours prior to the start of the overtime shift.

If it is proven through the grievance process that an employee was
improperly passed over for an overtime opportunity, that employee shall be
entitled to the overtime pay that the employee should have been offered.
The next overtime opportunity shall be offered to the employee placed after
the aggrieved employee in the overtime wheel and the employee that was
improperly provided the overtime hours shall become mandatory and shall
be assigned beginning at the start of such overtime wheel until the overtime
manpower needs are met. Under such mandatory conditions, overtime may
not be refused. Any such refusal may be grounds for disciplinary action.

Preceptor Pay Differential

In addition to the base pay, any clinical employee who is assigned by
management to be a preceptor shall receive payment of one dollar twenty-
five cent $1.25 per hour for all time in excess of one (1) hour that such clinical
employee is performing preceptor duties. Any employee who works one (1)
hour or more as a preceptor under the above referenced conditions will be
paid for all hours worked as a preceptor.
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APPENDIX B - WHITE COLLAR TITLE LISTING

ABSENTEE SUPERVISOR-ELECTIONS

ACCOUNT CLERK

ACCOUNT CLERK (P.T.) NB

ACCOUNT CLERK (RPT)
ACCOUNT CLERK TYPIST (PT)

ACCOUNT CLERK-TYPIST

ACCOUNT CLERK-TYPIST (RPT)

ACCOUNTANT

ACCOUNTANT (PT) NB

ACCOUNTANT AUDITOR

ACCOUNTANT RPT

ACCOUNTING ANALYST

ACCOUNTING ANALYST RPT

ADMINISTRATIVE AIDE ECMC

ADMINISTRATIVE AIDE-EMERGENCY MED SERV
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT (MENTAL HEALTH)
ADMINISTRATIVE ASSISTANT (PH LABORATORY)
ADMINISTRATIVE ASSISTANT PH LAB (RPT)
ADMINISTRATIVE ASSISTANT RPT
ADMINISTRATIVE ASSISTANT-BOARD OF EL RPT
ADMINISTRATIVE ASSISTANT-PUBLIC WORKS
ADMINISTRATIVE ASSISTANT-SOCIAL SERVICES
ADMINISTRATIVE ASST - EMERGENCY SVCS PT
ADMINISTRATIVE CLERK

ADMINISTRATIVE CLERK-LIBRARY
ADMINISTRATIVE CLERK-LIBRARY (RPT)
ADMINISTRATIVE CLERK-OPERATING ROOM
ADMINISTRATIVE CONTROL CLERK
ADMINISTRATIVE CONTROL CLERK (ECMC) 55A
ADMINISTRATIVE CONTROL CLERK (RPT)
ADMINISTRATIVE COORDINATOR PH LAB
ADMINISTRATIVE COORDINATOR-LEGAL AFFAIRS
ADMINISTRATIVE COORDINATOR-MED EX OFFICE
ADMINISTRATIVE COORDINATOR-SERVICES
ADMINISTRATIVE DIRECTOR I

ADMINISTRATIVE DIRECTOR 11
ADMINISTRATIVE DIRECTOR 111
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GRP 09
GRP 04
GRP 04
GRP 04
GRP 04
GRP 04
GRP 04
GRP 09
GRP 09
GRP 09
GRP 09
GRP 1
GRP 11
GRP 05
GRP 06
GRP 09
GRP 09
GRP 09
GRP09
GRP 09
GRP 09
GRP 09
GRP 09
GRP 10
GRP 07
GRP 07
GRP 07
GRP 07
GRP 04
GRP 04
GRP 04
GRP 14
GRP 12
GRP 14
GRP 12
GRP 12
GRP 13
GRP 14



ADMINISTRATIVE DIRECTOR-SERVICES
ADMINISTRATIVE PSYCHOLOGIST-ADDICTION SR
AGING & DISABILITY RESOURCE REPRESENT
ALCOHOLISM COUNSELOR

ALCOHOLISM COUNSELOR (SPANISH SPEAKING)
ALCOHOLISM COUNSELOR INTERN
ALCOHOLISM COUNSELOR RPT
ANESTHESIOLOGIST

ANESTHESIOLOGIST (RPT)

ANTHROPOLOGIST

APPLICATION SYSTEMS SPECIALIST
APPOINTMENT CONTROL CLERK

ARCHITECT

ARCHITECTURAL DRAFTSWORKER
ASBESTOS/AIR QUALITY COORDINATOR
ASSESSMENT CLERK

ASSISTANT ADMINISTRATOR RESIDENT SERVICE
ASSISTANT ARCHITECT

ASSISTANT CHIEF OF MAINT ELECTRICAL-WWTP
ASSISTANT CHIEF OF MAINT MECHANICAL-WWTP
ASSISTANT CIVIL ENGINEER

ASSISTANT CONFIDENTIAL AIDE DISTRICT ATT
ASSISTANT COORDINATOR MENTAL DISAB SERV
ASSISTANT COORDINATOR NEIGHBORHOOD SERV
ASSISTANT COORDINATOR QUALITY ASSURANCE
ASSISTANT COORDINATOR SIN PT AC SPAN
ASSISTANT COORDINATOR SINGLE PT OF ENTRY
ASSISTANT COORDINATOR SOLID WASTE RECYCL
ASSISTANT COORDINATOR-FIRE SAFETY
ASSISTANT COORDINATOR-STOP DWI (55A)
ASSISTANT CRIME ANALYST

ASSISTANT DETENTION SOCIAL WORKER (RPT)
ASSISTANT DIRECTOR FOR ADM-CHEM DEPENDEN
ASSISTANT DIRECTOR FOR APPLICATION SVCS
ASSISTANT DIRECTOR HEALTH INFORMATION MG
ASSISTANT DIRECTOR LAW ENF FORENCIS LAB
ASSISTANT DIRECTOR OF ADMIN (HEALTH)
ASSISTANT DIRECTOR OF ENERGY PROGRAMS
ASSISTANT DIRECTOR OF IMAGING SERVICES
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GRP 13
GRP 15
GRP 10
GRP 09
GRP 09
GRPO!
GRP 09
GRP 20
GRP 20
GRP 15
GRP 14
GRP 10
GRP 15
GRP 09
GRP 12
GRP 06
GRP 06
GRP 14
GRP 11
GRP 11
GRP 11
GRP 04
GRP 12
GRP 10
GRP 10
GRP 11
GRP 11
GRP 09
GRP 09
GRP 10
GRP 11
GRP 09
GRP 14
GRP 15
GRP 13
GRP 14
GRP 14
GRP 10
RAD 9



ASSISTANT DIRECTOR OF INVESTIGATIONS
ASSISTANT DIRECTOR OF MARKETING (ECMC)
ASSISTANT DIRECTOR OF REVENUE RECOVERY
ASSISTANT DIRECTOR, CLINICAL BIOCHEMIST
ASSISTANT DIRECTOR, CLINICAL PATHOLOGY
ASSISTANT DIRECTOR-CHILDREN SPECIAL NEED
ASSISTANT ELECTIONS OFFICE MANAGER
ASSISTANT ENERGY PROGRAM COORDINATOR
ASSISTANT ENTERPRISE STORAGE MANAGER
ASSISTANT EPIDEMIOLOGIST

ASSISTANT EPIDEMIOLOGIST RPT
ASSISTANT FOOD SERVICE MANAGER
ASSISTANT INFORMATION SYSTEMS SPEC RPT
ASSISTANT INFORMATION SYSTEMS SPECIALIST
ASSISTANT JUVENILE JUSTICE COUNSELOR
ASSISTANT JUVENILE JUSTICE COUNSELOR RPT
ASSISTANT LIBRARY ADMINISTRATIVE MANAGER
ASSISTANT LIBRARY DISPLAY ARTIST
ASSISTANT LIBRARY DISPLAY ARTIST (RPT)
ASSISTANT LONG TERM CARE COORDINATOR
ASSISTANT MAINTENANCE SUPERVISOR
ASSISTANT MECHANICAL ENGINEER

ASSISTANT NUTRITIONIST

ASSISTANT NUTRITIONIST RPT

ASSISTANT PATIENT & COMMUNINITY REL REP
ASSISTANT PAYROLL SUPERVISOR

ASSISTANT PLANNER

ASSISTANT PLANNER RPT

ASSISTANT PRESCHOOL COORDINATOR
ASSISTANT PROJ COORDINATOR VICTIM/WIT PR
ASSISTANT PROJECT ADMINISTRATOR
ASSISTANT PROJECT ADMINISTRATOR RPT
ASSISTANT PROJECT DIR(NUTRITION PROG ELD
ASSISTANT PROJECT ENGINEER

ASSISTANT PROJECT ENGINEER-CONSTRUCTION
ASSISTANT PUBLIC HEALTH ENGINEER
ASSISTANT PUBLIC HEALTH ENGINEER RPT
ASSISTANT RESEARCH ANALYST

ASSISTANT SANITARY ENGINEER
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GRP 13
GRP 12
GRP 11
GRP 16
GRP 18
GRP 10
GRP 11
GRP 10
GRP 14
GRP 11
GRP 11
GRP 09
GRP 11
GRP 11
GRP 09
GRP 09
GRP 07
GRPO05
GRP 05
GRP 10
GRP 10
GRP 11
GRP 08
GRP 08
GRP 09
GRP 11
GRP 08
GRP 08
GRP 09
GRP 09
GRP 09
GRP 09
GRP 12
GRP 09
GRP 09
GRP 12
GRP 12
GRP 07
GRP 12



ASSISTANT SERVICE OFFICER

ASSISTANT SERVICE OFFICER RPT

ASSISTANT SEWER DISTRICT MANAGER
ASSISTANT SOCIAL SERVICES PROGRAM DIRECT
ASSISTANT SPECIAL INVESTIGATOR

ASSISTANT SPECIAL INVESTIGATOR RPT
ASSISTANT SPECIAL INVESTIGATOR SS 55A
ASSISTANT SUPERVISOR OF ACCOUNTS
ASSISTANT SUPERVISOR OF CLEANING SERVICE
ASSISTANT SUPERVISOR OF RECORDS
ASSISTANT SUPERVISOR TRANSPORT & ELECTRI
ASSISTANT SUPERVISOR-PARKS

ASSISTANT TOXICOLOGIST

ASSISTANT VOTING MACHINE TECHNICIAN(BD E
ASSOC PUBLIC HEALTH SANITARIAN (PT) NB
ASSOCIATE CIVIL ENGINEER

ASSOCIATE COMMUNICATION MANAGER
ASSOCIATE EMPLOYMENT COUNSELOR
ASSOCIATE ENGINEER ENVIRONMENTAL COMPLIA
ASSOCIATE EPIDEMIOLOGIST

ASSOCIATE PUBLIC HEALTH ENGINEER
ASSOCIATE PUBLIC HEALTH SANITARIAN

ASST COORD OF CHILDREN & YOUTH SVC INTEG
ASST COORD-ADULT SNGL PT OF ACCESS & ACC
ASST DIRECTOR OF FORENSIC LABORATORY
ASST ELECTIONS OFFICE MANAGER (PT) NB
ATTENDING PHYSICIAN (PT) NB

ATTENDING PHYSICIAN CONSULTANT (PT) NB
AUDIOMETER TECHNICIAN

AUTOPSY TECHNICIAN

BENEFIT ANALYST

BENEFITS CLERK

BILLING ACCOUNT CLERK

BILLING COLLECTIONS SPECIALIST

BLOOD BANK SUPERVISOR

BOOK PROCESSING SUPERVISOR

BRANCH MANAGER-AUTO BUREAU

BUSINESS COORD, CHILDREN W/SP NEEDS
BUSINESS PROCESS ENGINEER (SAP)
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GRP 08
GRP 05
GRP 11
GRP 11
GRP 07
GRP 07
GRP 07
GRP 08
GRP 10
GRP 07
GRP 12
GRP 07
GRP 09
GRP 06
GRP 14
GRP 15
GRP 12
GRP 11
GRP 15
GRP 13
GRP 15
GRP 14
GRP 11
GRP 1]
GRP 14
GRP 11
GRP 15
GRP 15
GRP 04
GRP 08
GRP 07
GRP 05
GRP 06
GRP 10
GRP 12
GRP 05
GRP 10
GRP 11
GRP 13




BUYER
CASE AIDE

CASE AIDE (ECMC) 55A

CASE ASSISTANT (SOCIAL SERVICES) 55A

CASE ASSISTANT-SOCIAL SERVICES

CASE ASSISTANT-SOCIAL SERVICES RPT

CASE MANAGEMENT COORD- RURAL CLINICS
CASE MANAGER (SPANISH SPEAKING) SEN SRV
CASE MANAGER EARLY INTERVENTION SERVICES
CASE MANAGER PRE-TRIAL SERV SPANISH SPK
CASE MANAGER-EARLY INTERVENTION SRV SPAN
CASE MANAGER-SENIOR SERVICES

CASE MANAGER-SENIOR SERVICES RPT

CASE MGR-EARLY INTERVENTION SERV PT NB
CASEWORKER

CASEWORKER (HEALTH) 55A

CASEWORKER (PT) NB

CASEWORKER (RPT)

CASEWORKER (SPANISH SPEAKING)
CASEWORKER EARLY INTERVENTION SERV 55A
CASEWORKER INTERN

CASEWORKER RPT (SPANISH SPEAKING)
CASEWORKER-AIDS CENTER

CASHIER

CASHIER (PT.)

CENTRAL SPECIMEN RECEIVING & PROC CRD
CERTIFIED INSTRUCTOR COORD-EMS PT NB
CERTIFIED LAB INSTRUCTOR-EMS PT NB
CERTIFIED OCCUPATIONAL THER ASST RPT
CERTIFIED OCCUPATIONAL THERAPIST ASST
CERTIFIED OPHTHALMIC TECHNICIAN

CHAPLAIN

CHAPLAIN (PT)

CHAPLAIN (RPT)

CHARGE CAPTURE ANALYST

CHARGE CAPTURE CLERK

CHEMICAL DEPENDENCY GRANT ADVOCATE
CHEMICAL DEPENDENCY GRANT COUNSELOR
CHEMICAL DEPENDENCY LICENSED CLINICAL SW
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GRP 11
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 10
GRP 07
GRP 07
GRP 07
GRP 07
GRPO7
GRP 07
GRP 07
GRP 07
GRP 07
GRP 07
GRP 07
GRPO7
GRP 07
GRP 07
GRP 07
GRP 07
GRP 06
GRP 06
GRP 10
GRP 15
GRP 08
GRP 06
GRP 06
GRP 07
GRP 11
GRP 11
GRP 11
GRP 10
GRP 05-3
GRP 04
GRP 06
GRP 11




CHEMICAL DEPENDENCY PROJECT COORDINATOR
CHIEF ACCOUNT CLERK

CHIEF ACCOUNT CLERK (PT) NB

CHIEF ACCOUNT CLERK (RPT)

CHIEF ACCOUNTANT (HEALTH)

CHIEF BACTERIOLOGIST

CHIEF BIOCHEMIST

CHIEF CHILD SUPPORT INVESTIGATOR

CHIEF CONFIDENTIAL CRIMINAL INV ACCOUNT
CHIEF CONFIDENTIAL CRIMINAL INVESTIGATOR
CHIEF COUNTY TOXICOLOGIST

CHIEF DATA TAX CLERK

CHIEF DATA TAX CLERK (PT) NB

CHIEF DIETITIAN

CHIEF DOCUMENT CLERK

CHIEF ELECTION CLERK - CUSTODIAN

CHIEF ELECTION CLERK-CUSTODIAN (PT) NB
CHIEF EMPLOYMENT COUNSELOR

CHIEF ENVIRONMENTAL COMPLIANCE SPECIALIS
CHIEF FISCAL ANALYST

CHIEF FISCAL ANALYST (PT) NB

CHIEF HEMATOLOGIST

CHIEF HEMATOLOGY TECHNOLOGIST

CHIEF HISTOTECHNOLOGIST

CHIEF LABORATORY TECHNICIAN PUBLIC HTH
CHIEF LABORATORY TECHNOLOGIST PH (RPT)
CHIEF LABORATORY TECHNOLOGIST PUBLIC HEA
CHIEF LIBRARY CLERK

CHIEF MEDICAID REFORM SPECIALIST

CHIEF MICROBIOLOGIST (PUBLIC HEALTH)

CHIEF MICROBIOLOGY TECHNOLOGIST

CHIEF MOLECULAR SCIENTIST

CHIEF OF ACCOUNTING SERVICES

CHIEF OF MAINTENANCE-WASTEWATER TR PLANT
CHIEF PARALEGAL-CONTRACTS

CHIEF PAYROLL SUPERVISOR

CHIEF PRINCIPAL CLERK

CHIEF RECORDS CLERK

CHIEF SECRETARIAL TYPIST
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GRP 11
GRP 07
GRP 07
GRP 07
GRP 12
GRP 13
GRP 13
GRP 11
GRP 14
GRP 13
GRP 18
GRP 12
GRP 12
GRP 12
GRP 09
GRP 09
GRP 09
GRP 12
GRP 15
GRP 12
GRP 12
GRP 13
GRP 11
GRP 11
GRP 09
GRP 09
GRP 09
GRP 07
GRP 12
GRP 12
GRP 11
GRP 12
GRP 15
GRP 13
GRP 12
GRP 13
GRP 09
GRP 08
GRP 09




CHIEF SECURITY OFFICER

CHIEF SEROLOGIST

CHIEF SOCIAL WELFARE EXAMINER

CHIEF STATIONARY ENGINEER

CHIEF SUPERVISING SOCIAL SERVICES TEAM W
CHIEF VIROLOGY TECHNOLOGIST

CHIEF WASTEWATER TREATMENT PLANT OPER
CHIEF-FINANCIAL RECORD SERVICES

CHILD HEALTH ENROLLMENT SPEC (HTH) 55A
CHILD HEALTH ENROLLMENT SPECIALIST
CHILD HEALTH ENROLLMENT SPECIALIST RPT
CHILD PROTECTIVE COORDINATOR

CHILD PROTECTIVE TEAM LEADER

CHILD PROTECTIVE TEAM LEADER (PT) NB
CHILD PROTECTIVE WORKER

CHILD PROTECTIVE WORKER (PT)

CHILD PROTECTIVE WORKER (SPANISH SPK)
CHILD PROTECTIVE WORKER RPT

CHILD PROTECTIVE WORKER SP SPK (PT)
CHILD PROTECTIVE WORKER-SPANISH SPK RPT
CHILD PSYCHOILOGIST (PT) NB

CHILD SUPPORT INVESTIGATOR

CHILD SUPPORT INVESTIGATOR (SPANISH SPK)
CHILD SUPPORT INVESTIGATOR RPT

CHILD SUPPORT OPERATIONS MANAGER
CLAIMS ADMINISTRATION ASSISTANT

CLAIMS ADMINISTRATION TECHNICIAN
CLERK

CLERK (BD OF ELECTIONS) RPT

CLERK (ECMC)

CLERK (PT.)

CLERK (RPT)

CLERK (SOCIAL SERVICES) 55A

CLERK (SOCIAL SERVICES) 55A RPT

CLERK STENOGRAPHER

CLERK TYPIST

CLERK TYPIST (ECMC) 55A

CLERK TYPIST (SOCIAL SERVICES) 55A

CLERK TYPIST (SPANISH SPEAKING)
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GRP 12
GRP 13
GRP 12
GRP 09
GRP 09
GRP 11
GRP 12
GRP 12
GRP 06
GRP 06
GRP 06
GRP 12
GRP 11
GRP 11
GRP 08
GRP 08
GRP 08
GRP 08
GRP 08
GRP 08
GRP 12
GRP 07
GRP 07
GRP 07
GRP 13
GRP 07
GRP 08
GRPOI
GRP 01
GRPOI
GRP 0!
GRP 01
GRPO1
GRPO1
GRP 02
GRPO1
GRP 01
GRP 01
GRPOI




CLERK TYPIST (YOUTH SERVICES) 55A

CLERK TYPIST P.T.

CLERK TYPIST P.T. SEWERS

CLERK TYPIST PT (FREE)

CLERK-TYPIST (SEASONAL) NB

CLIENT FUNDS MANAGER

CLINICAL ASST DEPT OF PLASTIC & REC SURG
CLINICAL COORDINATOR PHARMACY SERVICES
CLINICAL LABORATORY QUALITY COORD RPT
CLINICAL LABORATORY QUALITY COORDINATOR
CLINICAL PERFUSIONIST

CLINICAL PERFUSIONIST (RPT)

CLINICAL PHARMACY SPECIALIST

CLINICAL PSYCHOLOGIST (ECMC)

CLINICAL SUPERVISOR PINS FAMILY SERVICE
CLINICAL SYSTEMS ANALYST

CODE COMPLIANCE MANAGER

CODE COMPLIANCE OFFICER

COMMITMENTS CLERK

COMMITMENTS CLERK (CF)
COMMUNICATIONS MANAGER

COMMUNITY COALITION COORDINATOR
COMMUNITY COALITION COORDINATOR - CSP
COMMUNITY COORDINATOR

COMMUNITY MENTAL HEALTH SPECIALIST
COMMUNITY OUTREACH SPECIALIST-LIB RPT
COMMUNITY PLANNING COORDINATOR

COMMUNITY PLANNING COORDINATOR SENIOR SV
COMMUNITY RESOURCE TECH-ADULT PROTECT SV

COMMUNITY RESOURCE TECHNICIAN
COMMUNITY RESOURCE TECHNICIAN RPT
COMMUNITY RESOURCE TECHNICIAN-SR SERVICE
COMPLIANCE COORDINATOR

COMPUTER OPERATOR

COMPUTER OPERATOR (PT)

COMPUTER OPERATOR-BOARD OF ELECTIONS
COMPUTER PROGRAMMER

COMPUTER PROGRAMMER (PT) NB

COMPUTER SUPPORT TECHNICIAN
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GRP 01
GRP 01
GRP 01
GRP 01
GRP 01
GRP 11
GRP 07
GRP 18-A
GRP 14
GRP 14
GRP 15-5
GRP 15
GRP 18-a
GRP 15
GRP 12
GRP 14
GRP 15
GRP 10
GRP 08
GRP 08
GRP 14
GRP 12
GRP 12
GRP 11
GRP 10
GRP 10
GRP 16
GRP 14
GRP 06
GRP 06
GRP 06
GRP 06
GRP 10
GRP 07
GRP 07
GRP 07
GRP 08
GRP 08
GRP 10




COMPUTER TOMOGRAPHY (CT) TECH RPT
COMPUTER TOMOGRAPHY (CT) TECHNOLOGIST
CONFIDENTIAL AIDE (COUNTY ATTORNEY)
CONFIDENTIAL AIDE (DISTRICT ATTORNEY)
CONFIDENTIAL AIDE- DISTRICT ATTORNEY
CONFIDENTIAL AIDE-SOCIAL SERVICES
CONFIDENTIAL CRIMINAL INVEST (PT) NB
CONFIDENTIAL CRIMINAL INVESTIGATOR-X
CONFIDENTIAL CRIMINAL INVESTIGATOR-XII
CONFIDENTIAL CRIMINAL INVEST-TASK FORCE
CONFIDENTIAL INVESTIGATOR (COUNTY ATTY)
CONSTRUCTION INSPECTOR

CONSTRUCTION INSPECTOR (PUBLIC WORKS)55A
CONSTRUCTION PROJECT MANAGER (BUILDINGS)
CONTRACT CONTROL CLERK

CONTRACT MONITOR (COMMUNITY DEVELOP) RPT
CONTRACT MONITOR (COMMUNITY DEVELOPMENT)
CONTRACT MONITOR (SENIOR SERVICES)
CONTRACT MONITOR (SENIOR SERVICES) RPT
CONTRACT MONITOR (SOCIAL SERVICES)
CONTRACTS ADMINISTRATOR

CONTRACTS SPECIALIST

CONTRACTS TECHNICIAN
CONTROL CLERK (STAC)

COORD ADULT SINGLE POINT OF ACCESS & ACC
COORD OF JUVENILE DETENTION ALTER INITIA
COORD OF VOLUNTEER TRAINING & DEV RPT
COORDINATOR - PUBLIC HEALTH

COORDINATOR - VIOLENCE AND VICTIMIZATION
COORDINATOR OF ADULT RECOVERY
COORDINATOR OF BUILDING SECURITY
COORDINATOR OF CHILD & YOUTH SVCS INTEGR
COORDINATOR OF GRANTS AND PROGRAM ADM
COORDINATOR OF INSURANCE OUTREACH & CO
COORDINATOR OF NEIGHBORHOOD SERVICES
COORDINATOR OF SEWER DISTRICT OPERATIONS
COORDINATOR OF SUPPORT SERVICES
COORDINATOR OF VOLUNTEER TRAIN (PT) NB
COORDINATOR OF VOLUNTEER TRAINING & DEV
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GRP 09
GRP 09
GRP 06
GRP 08
GRP 08
GRP 06
GRP 12
GRP 10
GRP 12
GRP 12
GRP 17
GRP 11
GRP 11
GRP 14
GRP 05
GRP 11
GRP 11
GRP 11
GRP 11
GRP 10
GRP 11
GRP 09
GRP 06
GRP 04
GRP 13
GRP 13
GRP 08
GRP 12
GRP09
GRP 12
GRP 09
GRP 14
GRP 12
GRP 11
GRP 13
GRP 13
GRP 12
GRP 08
GRP 08




COORDINATOR OF WIC VENDOR SERVICES
COORDINATOR QUALITY ASSURANCE
COORDINATOR, DOMESTIC VIOLENCE (SOC SVC)
COORDINATOR, DRUG ABUSE SERVICES
COORDINATOR, INDUSTRIAL ASSISTANCE PROG
COORDINATOR, MENTAL DISABILITY SERVICES
COORDINATOR, RE-ENTRY SYSTEMS INITIATIVE
COORDINATOR, SINGLE POINT OF ACCOUNTABI
COORDINATOR-ADVANCED LIFE SUPPORT SYSTEM
COORDINATOR-EMERGENCY ALCOHOLISM PROGRAM
COORDINATOR-POLLUTION PREVENTION PROGRAM
COORDINATOR-REHABILITATION SERVICES YTH
COORDINATOR-REHABILITATION SRV YTH RPT
COORDINATOR-RESPIRATORY THERAPY SERVICES
COORDINATOR-SENIOR VOLUNTEERS-AGED
COORDINATOR-SEWER CONSTRUCTION PROJECTS
CORRECTION CAPTAIN

CORRECTION LIEUTENANT

CORRECTION OFFICER

CORRECTION OFFICER (SPANISH SPEAKING)
CORRECTION OFFICER CF

CORRECTION OFFICER CF (55A)

CORRECTION SERGEANT

CORRECTIONAL FACILITY MEDICAL AIDE
CORRECTIONAL FACILITY MEDICAL AIDE RPT
COUNSEL BOARD OF ELECTIONS (RPT)
COUNSEL-SOCIAL SERVICES

COUNSEL-SOCIAL SERVICES (PT) NB
COUNSEL-SOCIAL SERVICES (RPT)
CYTOTECHNOLOGIST

DATA CENTER MANAGER

DATA COMMUNICATIONS TECHNICIAN

DATA ENTRY OPERATOR

DATA ENTRY OPERATOR (PT)

DATA ENTRY OPERATOR (SEASONAL)

DATA ENTRY OPERATOR RPT

DATA ENTRY OPERATOR(SOCIAL SERVICES)55A
DATA MANAGEMENT CLERK

DATA PROCESSING CONTROL CLERK

33

GRP 08
GRP 11
GRP 11
GRP 14
GRP 14
GRP 14
GRP 12
GRP 12
GRP 11
GRP 11
GRP 15
GRP 12
GRP 12
GRP 13
GRP 11
GRP 14
GRP 13
GRP 12
GRP 10
GRP 10
GRP 10
GRP 10
GRP 11
GRP 12
GRP 12
GRP 14
GRP 14
GRP 14
GRP 14
GRP 10
GRP 12
GRP 07
GRP 04
GRP 04
GRP 04
GRP 04
GRP 04
GRP 05
GRP 05




DATA PROCESSING CONTROL CLERK (RPT)
DATA TAX CLLERK

DATABASE ADMINISTRATOR

DATABASE ADMINISTRATOR- CPS

DATABASE MANAGEMENT SUPERVISOR(BD OF EL)
DATABASE PROJECT COORDINATOR - BOE

DAY CARE PROGRAM COORDINATOR

DENTAL HYGIENIST

DENTAL HYGIENIST (RPT)

DENTAL HYGIENIST-ECMC

DENTAL HYGIENIST-ECMC RPT

DENTAL LABORATORY TECHNICIAN (RPT)
DENTIST (CORR HEALTH)

DENTIST (ECMC)

DENTIST (ECMC) PT

DEPUTY COUNTY SEALER

DEPUTY COUNTY SEALER RPT

DEPUTY DIRECTOR OF CRIMINAL JUSTICE USER
DEPUTY DIRECTOR OF INFORMATION SERVICES
DEPUTY DIRECTOR OF LAW ENFORCEMENT COMM
DETENTION HOME INTAKE WORKER
DETENTION HOME INTAKE WORKER (PT)
DETENTION HOME INTAKE WORKER (RPT)
DETENTION RECREATION COORDINATOR
DETENTION SHIFT SUPERVISOR

DETENTION SOCIAL WORKER

DETENTION SOCIAL WORKER RPT
DEVELOPMENT AND COMMUNICATIONS CLERK
DIALYSIS TECHNICIAN

DIETITIAN CONSULTANT

DIETITIAN CONSULTANT PT

DIETITIAN CONSULTANT RPT

DIR OF FISCAL ADMINISTRATION(MENTAL HEA)
DIR OF SUPPLEMENTAL NUTRITION ASST PROG
DIR OF SVCS TO CHILDREN WITH SPEC NEEDS
DIRECTOR CHILD PROTECTIVE SERVICES
DIRECTOR CLINICAL VISUAL ELECTRO (PT) NB
DIRECTOR- CORRECTIONAL HEALTH

DIRECTOR OF ACCOUNTING SERVICES
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GRP 05
GRP 09
GRP 14
GRP 13
GRP 12
GRP 13
GRP 11
GRP 05
GRP 05
GRP 07
GRP 07
GRP 07
GRP 15
GRP 15
GRP 15
GRP 08
GRP 08
GRP 13
GRP 15
GRP 12
GRP 08
GRP 08
GRP 08
GRPO8
GRP 10
GRP 10
GRP 10
GRPO5
GRP 04
GRP 11
GRP 11
GRP 11
GRP 15
GRP 13
GRP 14
GRP 13
GRP 15
GRP 16
GRP 15




DIRECTOR OF ADMISSIONS-LONG TERM CARE
DIRECTOR OF BUSINESS ASSISTANCE
DIRECTOR OF COMMUNICATIONS - BOE
DIRECTOR OF CONTRACT ADMINISTRATION
DIRECTOR OF CORRECTIONAL HEALTH SERVICES
DIRECTOR OF ENERGY DEVELOPMENT & MGT
DIRECTOR OF ENERGY PROGRAMS

DIRECTOR OF ENVIRONMENTAL SERVICES
DIRECTOR OF FORENSIC LABORATORY
DIRECTOR OF FORENSIC LABORATORY- CPS
DIRECTOR OF GEOGRAPHIC INFORMATION SRV
DIRECTOR OF GRANT ACCOUNTING SERVICES
DIRECTOR OF IMAGING SERVICES

DIRECTOR OF INFORMATION SYSTEMS DEVELOPM
DIRECTOR OF INTENSIVE ADULT MENTAL HTH S
DIRECTOR OF LEGAL ASSISTANCE TO DISABLED
DIRECTOR OF MANAGED CARE

DIRECTOR OF MEDICAID & PUBLIC HEALTH PRO
DIRECTOR OF MEDICAL RECORDS-ECMC
DIRECTOR OF OPERATIONS (CASA)

DIRECTOR OF PASTORAL CARE RPT

DIRECTOR OF PAYROLL SERVICES

DIRECTOR OF PLANNING AND EVALUATION
DIRECTOR OF PUBLIC RELATIONS & COMM
DIRECTOR OF PURCHASING (ECMC)
DIRECTOR OF QUALITY IMPROVEMENT
DIRECTOR OF RECREATIONAL ACTIVITIES
DIRECTOR OF RECREATIONAL ACTIVITIES-LTC
DIRECTOR OF REHABILITATION SERV ECMC
DIRECTOR OF SOCIAL SERVICES

DIRECTOR OF SOCIAL SERVICES TECH SUPPORT
DIRECTOR OF SPECIAL THERAPY PROGRAMS
DIRECTOR OF STAFF RELATIONS/HUMAN SRV
DIRECTOR OF SUPPORT SERVICES-EC HOME
DIRECTOR OF TEMPORARY ASST & EMERG SVCS
DIRECTOR OF VOLUNTEERS

DIRECTOR OF WEIGHTS AND MEASURES
DIRECTOR OF YOUTH BUREAU-SOCIAL SERVICES
DIRECTOR, EMPLOYMENT PROGRAMS
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GRP 13
GRP 15
GRP 11
GRP 15
GRP 16
GRP 15
GRP 13
GRP 12
GRP 15
GRP 15
GRP 15
GRP 15
GRP 17
GRP 16
GRP 15
GRP 15
GRP 13
GRP 13
GRP 15
GRP 13
GRP 13
GRP 15
GRP 15
GRP 14
GRP 14
GRP 13
GRP 10
GRP 08
GRP 16
GRP 11
GRP 14
GRP 14
GRP 11
GRP 12
GRP 13
GRP 08
GRP 13
GRP 12
GRP 13




DISCHARGE PLANNER

DISCHARGE PLANNER (RPT)
DISCHARGE PLANNER REHABILITATION SRV
DISEASE INTERVENTION SPECIALIST

DISEASE INTERVENTION SPECIALIST RPT
DOCUMENT CLERK

DOCUMENT CLERK 55A

DOMESTIC VIOLENCE LIAISON (SOCJAL SERYV)
DRUG COUNSELOR

DRUG COUNSELOR-AIDS CENTER
ECHOCARDIOGRAPH TECHNICIAN (PT) NB
ECHOCARDIOGRAPH TECHNICIAN PT
ECHOCARDIOGRAPH TECHNICIAN RPT
ECHOCARDIOGRAPHY TECHNICIAN
ECONOMIC CRIME ANALYST

ELECTION CLERK

ELECTION CLERK (PT) NB

ELECTION CLERK RPT

ELECTION FINANCE CLERK

ELECTION FINANCE CLERK (PT) NB

ELECTION INFORMATION SYSTEM SPEC (PT) NB
ELECTION INFORMATION SYSTEMS OPERATOR
ELECTION WORKER (P.T\) NB

ELECTIONS OFFICE MANAGER
ELECTROCARDIOGRAPH TECHNICIAN
ELECTROCARDIOGRAPH TECHNICIAN (RPT)
ELECTROENCEPHALOGRAPH TECHNCIAN (PT)
ELECTROENCEPHAILOGRAPH TECHNICIAN
ELECTROENCEPHALOGRAPH TECHNICIAN RPT
ELECTRONIC INSTRUMENTATION MECHANIC
ELECTRONIC INSTRUMENTATION MECHANIC RPT
ELECTRONICS TECHNICIAN-WASTEWATER FAC
ELECTRONICS TECH-WASTEWATER FAC (PT) NB
ELIGIBLE LIST MAINTENANCE CLERK
ELIGIBLE LIST MAINTENANCE CLERK RPT
EMERGENCY PREPAREDNESS COORDINATOR
EMERGENCY ROOM PHYSICIAN (P.T.) NB
EMERGENCY ROOM TECHNICIAN
EMERGENCY SERVICES CONSULTANT (PT) NB
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GRP 07
GRP 07
GRP 07
GRP 06
GRP 06
GRPO5
GRP 05
GRP 10
GRP 09
GRP 09
GRP 13
GRP 08
GRP 08
GRP 13-3
GRP 11
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 11
GRP 07
GRPO1
GRP 12
GRP 05
GRP 05
GRP 05
GRP 05
GRP 05
GRP 07
GRP 07
GRP 09
GRP 09
GRP 06
GRP 05
GRP 13
GRP 16
GRP 04
GRP 14




EMERGENCY SERVICES COORDINATOR
EMPLOYEE HEALTH ASSISTANT

EMPLOYER RELATIONS COORDINATOR
EMPLOYMENT COUNSELOR

EMPLOYMENT COUNSELOR (SOCIAL SVCS) 55A
EMPLOYMENT COUNSELOR (SPANISH SPEAKING)
EMPLOYMENT SUPPORT AIDE

EMPLOYMENT SUPPORT AIDE RPT

EMS TRAINING CLERK PT

ENERGY CRISIS ASSISTANCE WKR #1 (SEA) NB
ENERGY CRISIS ASSISTANCE WKR #1 SPAN SPK
ENERGY CRISIS ASSISTANCE WKR #2 (SEA) NB
ENERGY CRISIS ASSISTANCE WKR #2 SPAN SPK
ENERGY CRISIS ASSISTANCE WORKER #1
ENERGY CRISIS ASSISTANCE WORKER #1 (PT)
ENERGY CRISIS ASSISTANCE WORKER #1 RPT
ENERGY CRISIS ASSISTANCE WORKER #2
ENERGY CRISIS ASSISTANCE WORKER #2 (PT)
ENERGY CRISIS ASSISTANCE WORKER #2 RPT
ENERGY CRISIS ASSISTANCE WORKER #3
ENERGY CRISIS ASSISTANCE WORKER #3 RPT
ENERGY CRISIS ASSISTANCE WORKER #4
ENERGY PROGRAM COORDINATOR
ENFORCEMENT OFFICER (PT) NB

ENGINEER ASSISTANT

ENGINEER ASSISTANT (ENV & PLANNING)55A
ENGINEER ASSISTANT RPT

ENGINEER ASSISTANT TRAINEE (SEASONAL)55A
ENTERPRISE STORAGE MANAGER
ENVIRONMENTAL COMPLIANCE SPECIALIST
ENVIRONMENTAL COMPLIANCE SPECIALIST RPT

ENVIRONMENTAL EDU COORD DIV OF SEWER MGT

ENVIRONMENTAL EDUCATION CRD-WATER QUAL
ENVIRONMENTAL EDUCATION SPECIALIST
EPIDEMIOLOGIST

EQUAL EMPLOYMENT OPPORTUNITY INVEST
EQUAL EMPLOYMENT OPPORTUNITY INVEST RPT
ERIE COUNTY COORDINATOR PH PREPARE GRT
ERP ADMINISTRATIVE ASSISTANT
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GRP 09
GRP 05
GRP 11
GRP 09
GRP 09
GRP 09
GRP 03
GRP 03
GRPOI
GRP 02
GRP 02
GRP 05
GRP 05
GRP 02
GRP 02
GRP 02
GRP 05
GRP 05
GRP 05
GRP 08
GRP 08
GRP 09
GRP 12
GRP I5
GRP 04
GRP 04
GRP 04
GRP 03
GRP 15
GRP 09
GRP 12
GRP 07
GRP 07
GRP 09
GRP 15
GRP 07
GRP 07
GRP 10
GRP 05



ERP ANALYST (RPT)

ERP BASIS ADMINISTRATOR

ERP INFORMATION SECURITY SPECIALIST
ERP SUPPORT ANALYST

ERP SYSTEMS ADMINISTRATOR

ERP TRAINER/QUALITY ASSURANCE ANALYST
ERP TRAINING COORDINATOR

EVIDENCE CLERK
EVIDENCE CLERK (PT) NB

EXECUTIVE ASSISTANT (HEALTH) 55A
EXECUTIVE ASSISTANT (LABORATORY)
EXECUTIVE ASST-SOCIAL SERV FIN (PT) NB
EXECUTIVE DIRECTOR OF INSTITUTIONAL ADV
EXECUTIVE RECEPTIONIST

FAIR HEARING LIAISON

FAMILY COURT LEGAL LIAISON
FINANCIAL ANALYST-ECMC

FIRE INSTRUCTOR (PT) NB

FIREARMS EXAMINER

FIREARMS EXAMINER (PT) NB

FIREARMS EXAMINER I

FIREARMS EXAMINER II

FIREARMS EXAMINER II (PT) NB

FIREARMS EXAMINER III

FIREARMS EXAMINER III (PT)

FIREARMS EXAMINER IV

FIREARMS TECHNICAL LEADER

FIREARMS TECHNICIAN PT

FISCAL ANALYST

FISCAL ANALYST - ECMC

FITNESS TRAINER/MEDIA SPECIALIST-SR SRV
FLEET MANAGER

FORENSIC BIOLOGIST I

FORENSIC BIOLOGIST I (PT) NB

FORENSIC BIOLOGIST II

FORENSIC BIOLOGIST II (PT) NB

FORENSIC BIOLOGIST II RPT

FORENSIC BIOLOGIST III

FORENSIC BIOLOGIST IV
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GRP 14
GRP 13
GRP 14
GRP 13
GRP 15
GRP 13
GRP 13
GRP 06
GRP 06
GRP 10
GRP 10
GRP 13
GRP 19
GRP 05
GRP 09
GRP 11
GRP 13
GRP 11
GRP 10
GRP 10
GRP 09
GRP 10
GRP 10
GRP 12
GRP 12
GRP 13
GRP 13
GRP 08
GRP 09
GRP 09
GRP 09
GRP 13
GRP 11
GRP 11
GRP 12
GRP 12
GRP 12
GRP 13
GRP 14



FORENSIC CHEMIST (CPS)

FORENSIC CHEMIST (CPS) RPT

FORENSIC CHEMIST (PT) NB

FORENSIC CHEMIST I

FORENSIC CHEMIST I RPT

FORENSIC CHEMIST 11

FORENSIC CHEMIST II (PT) NB

FORENSIC CHEMIST 1I RPT

FORENSIC CHEMIST 111

FORENSIC LABORATORY TECHNICIAN

FORENSIC MENTAL HEALTH COMMUNITY DIS PLA
FORENSIC MENTAL HEALTH MICA SPECIALIST
FORENSIC MENTAL HEALTH SPEC I - CHILDREN
FORENSIC MENTAL HEALTH SPECIALIST I
FORENSIC MENTAL HEALTH SPECIALIST I RPT
FORENSIC MENTAL HEALTH SPECIALIST I(55A)
FORENSIC MENTAL HEALTH SPECIALIST I
FORENSIC MENTAL HEALTH SPECIALIST 111
FORENSIC MH SPEC I - ADULT MENTAL HEALTH
FORENSIC MH SPEC I- ADULT MENTAL HEA RPT
FORENSIC SEROLOGIST

FORENSIC SEROLOGIST (PT) NB

FORENSIC SEROLOGIST RPT

GIS TECHNICIAN-REAL PROPERTY TAX SERVICE
GRAND JURY STENOGRAPHER

GRANT PROCUREMENT SPECIALIST

GRANT WRITER

GRANTS MONITORING SPECIALIST-HOMELAND SE
HEAD SOCIAL WELFARE EXAMINER

HEAD SOCIAL WELFARE EXAMINER (PT) NB
HEALTH & WELLNESS COORDINATOR -SR SVC
HEALTH AND SAFETY COORDINATOR-DPW
HEALTH INFORMATION MANAGEMENT CLERK
HEALTH INFORMATION MANAGEMENT CLERK RPT
HEALTH INFORMATION MANAGEMENT TECH RPT

HEALTH INFORMATION MANAGEMENT TECHNICIAN

HEALTH INFORMATION MGT TECH (PT) NB
HEALTH INFORMATION SYSTEMS TECH PT
HEALTHCARE INFORMATION REP SPECIALIST
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GRP 12
GRP 12
GRP 12
GRP 11
GRP 11
GRP 12
GRP 12
GRP 12
GRP 13
GRP 08
GRP 08
GRP 12
GRP 10
GRP 10
GRP 10
GRP 10
GRP 12
GRP 13
GRP 10
GRP 10
GRP 12
GRP 12
GRP 12
GRP 07
GRP 13
GRP 11
GRP 13
GRP 13
GRP 10
GRP 10
GRP 08
GRP 08
GRP 03
GRP 03
GRP 07
GRP 07-3
GRP 06
GRP 10
GRP 10



HEALTHCARE INFORMATION REPORTING MANAGER
HEALTHCARE INFORMATION SYSTEMS SPEC
HISTOTECHNOLOGIST

HIV AIDS/PROGRAM SPECIALIST

HIV COUNSELOR

HIV COUNSELOR (SPANISH SPEAKING)

HIV COUNSELOR (SPANISH SPEAKING) RPT
HIV TRAINING ASSISTANT

HIV/AIDS ASSISTANT

HIV/AIDS PEER NAVIGATOR
HOLDING CENTER - MEDICAL AIDE
HOMICIDE/WITNESS PROTECTION CASE MANAGER
HOSPITAL ACCOUNT COLLECTOR
HOSPITAL BUDGET CLERK

HOSPITAL CASHIER

HOSPITAL INSURANCE CLERK

HOSPITAL INSURANCE CLERK PT

HOSPITAL SOCIAL WORKER

HOSPITAL SOCIAL WORKER AIDE
HOSPITAL SOCIAL WORKER RPT

HOSPITAL UTILIZATION REVIEW CLERK
HOSPITAL UTILIZATION REVIEW CLERK RPT
HOUSING INSPECTOR

HOUSING SPECIALIST

HOUSING SPECIALIST RPT

IDENTIFICATION OFFICER

IDENTIFICATION OFFICER (CF)

INDUSTRIAL TRAINING SUPERVISOR RPT
INDUSTRIAL WASTEWATER SPECIALIST
INDUSTRIAL WASTEWATER SPECIALIST RPT
INFORMATION SECURITY SPEC ECMC
INFORMATION SYSTEMS ASSISTANT
INFORMATION SYSTEMS OPERATOR
INFORMATION SYSTEMS SPECIALIST
INFORMATION SYSTEMS SPECIALIST - BOE
INFORMATION SYSTEMS TRAINEE
INFORMATION TECHNOLOGY ENGINEER
INFORMATION TECHNOLOGY/GIS SPECIALIST SM
INPUT-OUTPUT PREPARATION CLERK
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GRP 14
GRP 15
GRP 09
GRP 10
GRP 06
GRP 06
GRP 06
GRP 06
GRPOI
GRPO3
GRP 07
GRP 11
GRP 05
GRP 06
GRP 04
GRP 04
GRP 04
GRP 10
GRP 04
GRP 10
GRP 04
GRP 04
GRP 08
GRP 10
GRP 10
GRP 10
GRP 10
GRP 08
GRP 10
GRP 10
GRP 14
GRP 08
GRP 07
GRP 12
GRP 11
GRP 08
GRP 11
GRP 12
GRP O3



INTERN (ENVIRONMENT & PLANNING) (PT) NB
INTERN (SEASONAL) NB

INTERN INFORMATION SYSTEMS (PT) NB
INTERN-DISS (PT) NB
INTEROPERABLE EMERGENCY COMM CONS (PT)NB
INVESTIGATING PUBLIC HEA SANITARIAN RPT
INVESTIGATING PUBLIC HEALTH SANITARIAN
INVESTIGATING PUBLIC HTH SANITAR (PT) NB
INVESTIGATIVE AIDE

INVESTIGATIVE AIDE (PT) NB

INVESTIGATIVE AIDE RPT

JOB DEVELOPMENT SPECIALIST - VRRP

JOB TRAINING SPECIALIST-VRRP

JR ADMINISTRATIVE ASST (PERSONNEL) 55A

JR ENVIRONMENTAL COMPLIANCE SPECIALIST
JR INFORMATION TECHNICAL SPECIALIST RPT
JR TECHNICAL SUPPORT SRV SPECIALIST RPT
JUNIOR ACCOUNTANT

JUNIOR ACCOUNTANT (RPT)

JUNIOR ADMINISTRATIVE ASSISTANT

JUNIOR ADMINISTRATIVE ASSISTANT 1

JUNIOR ADMINISTRATIVE ASSISTANT MH
JUNIOR ADMINISTRATIVE ASSISTANT RADIOLOG
JUNIOR ADMINISTRATIVE ASSISTANT RPT
JUNIOR ADMINISTRATIVE ASST PW 55A

JUNIOR ADMINISTRATIVE ASST-ECMCC FINANCE
JUNIOR ADMINISTRATIVE ASST-ECMCC MED SRV
JUNIOR APPLICATION SYSTEMS SPECIALIST
JUNIOR BUYER

JUNIOR CASHIER

JUNIOR CASHIER - PROPERTY TAX SERVICE
JUNIOR CASHIER RPT

JUNIOR CIVIL ENGINEER

JUNIOR CLINICAL SYSTEMS ANALYST

JUNIOR EDUCATION SPEC ENV HEALTH RPT
JUNIOR EDUCATION SPECIALIST ENV HEALTH
JUNIOR EDUCATIONAL SPECIALIST

JUNIOR EDUCATIONAL SPECIALIST RPT

JUNIOR ELECTION CLERK
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GRP 01
GRP 01
GRP 01
GRPOI
GRP 14
GRP 08
GRP 08
GRP 08
GRP 07
GRP 07
GRP 07
GRP 08
GRP 06
GRP 07
GRP Q7
GRP 07
GRP 10
GRP 07
GRP 07
GRP 07
GRP 07
GRP 08
GRP 08
GRP 07
GRP 08
GRP 08
GRP 08
GRP 12
GRP (09
GRP 05
GRP 05
GRP 05
GRP 09
GRP 12
GRP 07
GRP 07
GRP 07
GRP 07
GRP 04



JUNIOR ELECTION CLERK (PT) NB

JUNIOR ELECTION CLERK (RPT)

JUNIOR ELIGIBLE LIST MAINTENANCE CLERK
JUNIOR EMPLOYMENT COUNSELOR

JUNIOR ENVIRONMENTAL EDUCATION SPEC RPT
JUNIOR ENVIRONMENTAL EDUCATION SPECIAL
JUNIOR ENVIRONMENTALIST

JUNIOR ENVIRONMENTALIST RPT

JUNIOR EPIDEMIOLOGIST

JUNIOR EQUAL EMPLOYMENT OPP SPECIALIST
JUNIOR EQUAL OPPORTUNITY SPECIAL (PT) NB
JUNIOR EXECUTIVE ASSIST WOM HTH SR 55A
JUNIOR GRAPHIC DESIGN TECHNICIAN
JUNIOR INFORMATION TECH ENGINEER
JUNIOR INFORMATION TECHNICAL SPECIALIST
JUNIOR MOTOR VEHICLE CASHIER (PT)
JUNIOR PACS ADMINISTRATOR

JUNIOR PERMIT INSPECTOR

JUNIOR PERSONNEL CLERK

JUNIOR PLANNER

JUNIOR PROGRAMMER ANALYST

JUNIOR PROGRAMMER ANALYST RPT

JUNIOR PROGRAMMER ANALYST SOC SRV 55A
JUNIOR RECORDS CLERK

JUNIOR RECORDS CLERK RPT

JUNIOR SANITARY ENGINEER

JUNIOR SANITARY ENGINEER RPT
JUNIOR TAX ACCOUNTANT

JUNIOR TECHNICAL SUPPORT SRV SPECIALIST
JUNIOR-PERSONNEL-SPECIALIST

JUVENILE JUSTICE COUNSELOR

LAB TECHNICIAN (HEMATOLOGY & BLOOD BANK)

LABORATORY ASSISTANT
LABORATORY ASSISTANT-MEDICAL EXAMINER

LABORATORY INFORMATION SYSTEM MGR (ECMC)

LABORATORY INFORMATION SYSTEM SPECIALIST
LABORATORY TECHNICIAN ENVIRON CHEM RPT

LABORATORY TECHNICIAN ENVIRONMENTAL CHEM

LABORATORY TECHNOLOGIST
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GRP 04
GRP 04
GRP 05
GRP 07
GRP 07
GRP 07
GRP 07
GRP 07
GRP 09
GRP 09
GRP 09
GRP 12
GRP 06
GRP 10
GRP 07
GRP 05
GRP 12
GRP 09
GRP 05
GRP 07
GRP 11
GRP 11
GRP 11
GRPO!
GRPOI
GRP 10
GRP 10
GRP 09
GRP 10
GRP 09
GRP 10
GRP 07
GRP 05
GRP 05
GRP 12
GRP 08
GRP 07
GRP 07
GRP 09



LABORATORY TECHNOLOGIST (CHEMISTRY)
LABORATORY TECHNOLOGIST (ENVIR MICR) RPT
LABORATORY TECHNOLOGIST (ENVIRO MICRO)
LABORATORY TECHNOLOGIST (HEMA/BB) RPT
LABORATORY TECHNOLOGIST (HEMATOLOGY/BB)
LABORATORY TECHNOLOGIST (PH) RPT
LABORATORY TECHNOLOGIST ENVIRONMENTAL CH
LABORATORY TECHNOLOGIST PT

LABORATORY TECHNOLOGIST RPT

LABORATORY TECHNOLOGIST(MICROBIOLOGY)
LABORATORY TECHNOLOGIST(MICROBIOLOGY) RP
LABORATORY TECHNOLOGIST(PUBLIC HEALTH)
LABORATORY TECH-PUBLIC HEALTH (PT) NB

LAN ADMINISTRATOR

LAUNDRY SUPERVISOR

LAW ENFORCEMENT COMMUNICATIONS ASSISTANT
LAW STUDENT ASSISTANT (PT) NB

LEAD ELECTROCARDIOGRAPH TECHNICIAN

LEAD PHYSICAL THERAPIST

LEGAL DATA SYSTEMS COORDINATOR

LEGAL SECRETARY

LEGAL STENOGRAPHER

LIBRARY ADMINISTRATIVE MANAGER

LIBRARY ASSISTANT

LIBRARY ASSOCIATE

LIBRARY ASSOCIATE (PT) NB

LIBRARY CLERK

LIBRARY CLERK (PT) NB

LIBRARY CLERK (RPT)

LIBRARY CONTRACT COORDINATOR

LIBRARY CONTRACT COORDINATOR (PT) NB
LIBRARY DISPLAY ARTIST

LIBRARY DISPLAY ARTIST RPT

LIBRARY MANAGER (PT) NB

LIBRARY MANAGER (RPT) CL

LIBRARY MANAGER PT (FREE)

LIBRARY MANAGER RPT (FREE) CL

LIBRARY TECHNOLOGY CLERK

LIBRARY TECHNOLOGY CLERK (PT) NB
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GRP 09
GRP 07
GRP 07
GRP 09
GRP 09
GRP 07
GRP 07
GRP 09
GRP 09
GRP 09
GRP 09
GRP 07
GRP 07
GRP 13
GRP 10
GRP 06
GRP 06
GRP 06
REHAB
GRP 07
GRP 06
GRP 06
GRP 09
GRP 05
GRP 05
GRP 05
GRPO01
GRPOI
GRP 0!
GRP 09
GRP 09
GRP 08
GRP 08
GRP 06
GRP 07
GRP 06
GRP 07
GRP 03
GRP O3



LICENSED PRACTICAL NURSE

LICENSED PRACTICAL NURSE

LICENSED PRACTICAL NURSE (PT) NB
LICENSED PRACTICAL NURSE (RPT)

LICENSED PRACTICAL NURSE (RPT)

LONG TERM CARE COORDINATOR

MACHINE TECHNICIAN - BOE

MACHINE TECHNICIAN BOE (PT) NB

MACHINE TECHNICIAN BOE RPT

MAGNETIC RESONANCE IMAGING TECHNOLOGIST
MAIL CLERK

MAILROOM SUPERVISOR
MAINFRAME MANAGER (HEALTH DEPARTMENT)
MAMMOGRAPHY TECHNOLOGIST
MAMMOGRAPHY TECHNOLOGIST (RPT)
MANAGEMENT AND ORGANIZATIONAL CONSULTANT
MANAGEMENT LIAISON-TEEN WELLNESS
MANAGEMENT PROJECTS ANALYST

MANAGER OF CHARGE MASTER & CODE MAINT
MANAGER OF INFORMATION PROCESSING
MAPPING TECHNICIAN

MATERIALS MANAGEMENT CLERK-OR
MECHANICAL ENGINEER

MEDICAID REFORM SPECIALIST

MEDICAL CARE ADMINISTRATOR

MEDICAL CASEWORKER

MEDICAL INVESTIGATOR-FORENSIC

MEDICAL LIBRARIAN

MEDICAL LIBRARIAN RPT

MEDICAL OFFICE ASSISTANT

MEDICAL OFFICE ASSISTANT (CF)

MEDICAL OFFICE ASSISTANT (RPT)

MEDICAL OFFICE ASSISTANT (RPT) (CF)
MEDICAL OFFICE ASSISTANT CF

MEDICAL RECORD ADMINISTRATOR (CF)
MEDICAL RECORD ADMINISTRATOR (RPT)
MEDICAL RECORD ADMINISTRATOR CF
MEDICAL RECORD TECHNICIAN

MEDICAL SOCIAL WORKER
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GRP 07
GRPO7
GRP 07
GRP 07
GRP 07
GRP 13
GRPO7
GRP 07
GRP 07
GRP 10
GRPOI
GRP 06
GRP 16
GRP 09
GRP 09
GRP 14
GRP 10
GRP 11
GRP 14
GRP 15
GRP 11
GRP 05
GRP 13
GRP 06
GRP 13
GRP 09
GRP 10
GRP 09
GRP 09
GRP 04
GRP 05
GRP 04
GRP 05
GRP 05
GRP 09
GRP 08
GRP 09
GRP 06
GRP 09



MEDICAL SOCIAL WORKER - AIDS CENTER
MEDICAL SOCIAL WORKER RPT

MEDICAL SPECIALIST

MEDICAL SPECIALIST (PT) NB

MEDICAL SPECIALIST (RPT)

MEDICAL STAFF SERVICES COORDINATOR
MEDICAL TRANSCRIPTIONIST

MENTAL HEALTH PROGRAM ANALYST
MENTAL HEALTH PROGRAM ANALYST (PT) NB
MERS COORDINATOR

MID-LEVEL PRACTITIONER (PT) NB

MONITOR SYSTEMS TECHNICIAN

MORGUE KEEPER (PT) NB

MORGUE KEEPER (RPT)

MOTOR VEHICLE REPRESENTATIVE

MOTOR VEHICLE REPRESENTATIVE CC 55A
MOTOR VEHICLE REPRESENTATIVE RPT
MUNICIPAL PERSONNEL CONSULTANT
NETWORK ANALYST

NETWORK ENGINEER- ECMC

NETWORK MANAGER

NUCLEAR MEDICINE TECHNOLOGIST
NUCLEAR MEDICINE TECHNOLOGIST RPT
NURSING STAFFING OFFICE CLERK

NURSING STAFFING OFFICE CLERK RPT
NURSING STAFFING OFFICE SPECIALIST
NUTRITION COORDINATOR

NUTRITIONIST

OCCUPATIONAL THERAPIST

OCCUPATIONAL THERAPIST (RPT)
OCCUPATIONAL THERAPIST-EARLY IN & PR RPT
ON-GOING SERVICE COORDINATOR
ONGOING SERVICE COORDINATOR (SPANISH SPK
ON-GOING SERVICE COORDINATOR RPT
OPERATING ROOM TECHNICIAN
OPERATING ROOM TECHNICIAN (RPT)
OPERATIONS COMMUNICATIONS COORD RPT
OPERATIONS COMMUNICATIONS COORDINATOR
OPHTHALMIC PHOTOGRAPHER
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GRP 09
GRP 09
GRP 17
GRP 17-5
GRP 17-5
GRP 09
GRP 06
GRP 09
GRP 09
GRP 07
GRP 17
GRP 11
GRP 05
GRP 05
GRP 05
GRP 05
GRP 05
GRP 12
GRP 14
GRP 15
GRP 15-1
RAD 4
RAD 4
GRP 04
GRP 04
GRP 09
GRP 09
GRP 10
REHAB
GRP 10
REHAB
GRP 07
GRP 07
GRP 07
GRP 06
GRP 06
GRP 08
GRP 08
GRP 08



OUTREACH AIDE (HEALTH)

OUTREACH AIDE (PT) NB

OUTREACH AIDE (SENIOR SERVICES)
OUTREACH AIDE (SENIOR SERVICES) PT
OUTREACH AIDE (SENIOR SERVICES) RPT
OUTREACH AIDE-CANCER SERVICES PROGRAM
OUTREACH WORKER

OUTREACH WORKER - VETERANS SVCS (PT) NB
PARALEGAL

PARALEGAL COLLECTIONS

PARALEGAL RPT

PARK SUPERINTENDENT

PASTE-UP ARTIST

PASTE-UP ARTIST (RPT)

PATHOLOGICAL LABORATORY WORKER
PATHOLOGICL LABORATORY WORKER (PT) NB
PATIENT ACCESS FINANCIAL COUSELOR
PATIENT ACCESS COORDINATOR

PATIENT ACCESS FINANCIAL COUSELOR RPT
PATIENT ACCESS FINANCIAL SPECIALIST
PATIENT ACCESS FINANCIAL SPECIALIST RPT
PATIENT ACCESS SERVICES MANAGER

PATIENT ACCESS SERVICES REPRESENTATIVE
PATIENT ACCESS SERVICES SUPERVISOR
PATIENT ACCESS SVC REPRESENTATIVE 55A
PATIENT ACCESS SVC REPRESENTATIVE RPT
PATIENT FINANCIAL COORD TRANS & RENAL SV
PATIENT FINANCIAL SVC SYSTEMS ANALYST
PAYROLL & ROSTER CLERK

PAYROLL AND ROSTER CLERK (PERSONNEL) 55A
PAYROLL AND ROSTER CLERK RPT

PAYROLL CLERK

PAYROLL CLERK (RPT)

PAYROLL SPECIALIST

PAYROLL SUPERVISOR

PAYROLL SUPERVISOR

PAYROLL SUPERVISOR (ECMC)

PEER NAVIGATOR

PERSONNEL CLERK
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GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 08
GRP 07
GRP 05
GRPO7
GRPO5
GRP 11
GRP 04
GRP 04
GRP 05
GRP 06
GRP 05
GRP 09
GRP 05
GRP 05
GRPO5
GRP 10
GRP 05
GRP 07
GRP 05
GRP 05
GRP 05
GRP 11
GRP 06
GRP 06
GRP 06
GRP 05
GRP 05
GRP 07
GRP 11
GRP 08
GRP 09
GRPO03
GRP 06



PERSONNEL CLERK (RPT)
PHARMACEUTICAL INVENTORY CLERK (ECMCC)
PHARMACEUTICAL INVENTORY CLK (ECMCC) RPT
PHARMACEUTICAL STORES CLERK
PHARMACIST

PHARMACIST (ECMC)

PHARMACIST (ECMC) RPT

PHARMACY RESIDENT

PHLEBOTOMIST

PHLEBOTOMIST (PT) NB
PHLEBOTOMIST (RPT)

PHYSIATRIST

PHYSIATRIST (RPT)

PHYSICAL THERAPIST

PHYSICAL THERAPIST (RPT)

PHYSICAL THERAPIST ASSISTANT

PHYSICAL THERAPIST-EI & P RPT

PHYSICIAN ASSISTANT (CF)

PHYSICIAN ASSISTANT CF

PISTOL PERMIT SUPERVISOR

PLANNER

PLANNER RPT

PLANNER-GEOGRAPHIC INFORMATION SYSTEMS
POLICE COMPLAINT WRITER

POLICE COMPLAINT WRITER (CPS) 55A
POLICE COMPLAINT WRITER (PT) NB

POLICE COMPLAINT WRITER (SPANISH SPK)
POLICE COMPLAINT WRITER RPT
PRACTICAL WORK INSTRUCTOR-EMS (PT) NB
PRACTICE COORDINATOR

PRACTICE MANAGER - ECMC

PREGNANCY PREVENTION SPECIALIST
PREGNANCY PREVENTION SPECIALIST (RPT)
PREPAREDNESS DATA COORDINATOR
PRESCHOOL COORDINATOR

PRINCIPAL ACCOUNT ADJUSTOR

PRINCIPAL ACCOUNT CLERK

PRINCIPAL CIVIL ENGINEER

PRINCIPAL CLERK
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GRP 06
GRP 04
GRP 04
GRP 07
GRP I5
GRP 17-A
GRP 17-A
GRP 08-3
GRP O3
GRP 03
GRP 03
GRP 18
GRP 18
REHAB
REHAB
REHAB
REHAB
GRP 17
GRP 17
GRP 09
GRP 10
GRP 10
GRP 11
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 01
GRP 08
GRP 09
GRP 09
GRP 09
GRP 09
GRP 10
GRP 13
GRP 07
GRP 16
GRP 06



PRINCIPAL CLERK (CF)

PRINCIPAL CLERK CF

PRINCIPAL CLERK PT

PRINCIPAL CLERK RPT

PRINCIPAL CLERK TYPIST

PRINCIPAL CONFIDENTIAL AIDE-SOCIAL SVC
PRINCIPAL CONTRACT MONITOR (COMM DEV)
PRINCIPAL DOCUMENT CLERK

PRINCIPAL ELECTION CLERK

PRINCIPAL ELECTION CLERK - AUDIT
PRINCIPAL ENGINEER ASSISTANT

PRINCIPAL ENGINEER ASSISTANT RPT
PRINCIPAL ENVIRONMENTAL COMPLIANCE SPEC
PRINCIPAL HEALTH INFO MGT TECHNICIAN
PRINCIPAL HOUSING INSPECTOR

PRINCIPAL LIBRARY CLERK

PRINCIPAL LIBRARY CLERK CL

PRINCIPAL MEDICAID REFORM SPEC- SPAN SPK
PRINCIPAL MEDICAID REFORM SPECIALIST
PRINCIPAL PARALEGAL-CONTRACTS
PRINCIPAL PERSONNEL CLERK

PRINCIPAL PERSONNEL CLERK (ECMCC)
PRINCIPAL PROBATION OFFICER

PRINCIPAL SECRETARIAL TYPIST

PRINCIPAL SECURITY OFFICER

PRINCIPAL SECURITY OFFICER-EMERG MGT
PRINCIPAL SECURITY OFFICER-EMERG MGT RPT
PRINCIPAL STORES CLERK

PRINCIPAL STORES CLERK RPT

PRINCIPAL SUPERVISOR ELECTIONS
PRINCIPAL SUPERVISOR ELECTIONS (PT) NB
PRINCIPAL TECHNICAL SUPPORT SVS SPEC
PRINCIPAL WORK FOR RELIEF SUPERVISOR
PRINTING SUPERVISOR - ELECTIONS
PROBATION ASSISTANT

PROBATION ASSISTANT RELEASE UNDER SUPV
PROBATION ASSISTANT RPT

PROBATION COMMUNITY SERVICE ASSISTANT
PROBATION OFFICER
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GRP 07
GRP 07
GRP 06
GRP 06
GRP 06
GRP 09
GRP 16
GRP 08
GRP 08
GRP 08
GRPO08
GRP 08
GRP 14
GRP 08
GRP 12
GRP 06
GRP 06
GRP 10
GRP 10
GRP 10
GRP 08
GRP 09
GRP 13
GRP 07
GRP 09
GRP 10
GRP 10
GRP 07
GRP 07
GRP 09
GRP 09
GRP 14
GRP 08
GRP 09
GRP 07
GRPO7
GRP 07
GRPO08
GRP 11



PROBATION OFFICER (RPT)

PROBATION OFFICER (SPANISH SPEAKING)
PROBATION OFFICER/MINORITY GROUP SPEC
PROBATION OFFICER-MINORITY GRP SPEC RPT
PROBATION SUPERVISOR

PROCESS CONTROL OPERATOR

PROFESSIONAL SERVICES BILLING SPECIALIST
PROGRAM COORD DEPT OF PLASTIC & REC SUR
PROGRAM MANAGER-AIDS CENTER

PROGRAM MANAGER-WOMENS HEALTH
PROGRAMMER ANALYST

PROJECT ADMINISTRATOR- SR SERVICES RPT
PROJECT ADMINISTRATOR-SENIOR SERVICES
PROJECT COORDINATOR (STOP DWI)

PROJECT COORDINATOR SPECIAL EVTS SEN SRV
PROJECT COORDINATOR TEEN WELLNESS
PROJECT COORDINATOR VIC/WITNESS PROGRAM
PROJECT COORDINATOR-RURAL SOLID WASTE
PROJECT COORDINATOR-SENIOR SERVICES
PROJECT COORD-INTEGRATED PEST MANAGEMENT
PROJECT COORD-INTEGRATED PEST MGT RPT
PROJECT DIRECTOR SAMHSA

PROJECT DIRECTOR WIC

PROJECT DIR-NUTRITION PROG FOR THE ELDER
PROJECT ENGINEER CONSTRUCTION PUBLIC WOR
PROJECT ENGINEER CONSTRUCTION PW 55A
PROJECT MANAGER (SOCIAL SERVICES)
PROJECTS COORDINATOR (HEALTH)
PROTECTIVE SERVICES INVESTIGATOR - PT
PROTECTIVE SERVICES INVESTIGATOR-RPT
PSYCHIATRIC DISCHARGE PLAN SPECIALIST
PSYCHIATRIC SOCIAL WORKER
PSYCHIATRIC SOCIAL WORKER- CLINIC
PSYCHIATRIC SOCIAL WORKER RPT
PSYCHIATRIC SOCIAL WORKER-CHEMICAL DEP
PUBLIC HEALTH EDUCATOR

PUBLIC HEALTH EDUCATOR (PT) NB

PUBLIC HEALTH EDUCATOR RPT

PUBLIC INFORMATION OFFICER (HEALTH)
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GRP 11
GRP 11
GRP 11
GRP 11
GRP 12
GRP 11
GRP 07
GRP 09
GRP 13
GRP 13
GRP 12
GRP 12
GRP 12
GRP 14
GRP 09
GRP 11
GRP 12
GRP 11
GRP 12
GRP 07
GRP 07
GRP 15
GRP 12
GRP 14
GRP 13
GRP 13
GRP 14
GRP 11
GRP 12
GRP 12
GRP 11
GRP 10
GRP 11
GRP 10
GRP 10
GRP 08
GRP 08
GRP 08
GRP 13



PUBLIC RELATIONS COORDINATOR 55A
PUBLIC SAFETY DISPATCHER I

PUBLIC SAFETY INCIDENT RESPONSE MONITOR
PURCHASING SUPERVISOR

QUALITY ASSURANCE COORDINATOR
QUALITY ASSURANCE SPECALIST RPT
QUALITY ASSURANCE SPECIALIST

QUALITY ASSURANCE SPECIALIST-MEDICAL EX
QUALITY MANAGER- FORENSICS

QUALITY MANAGER- FORENSICS RPT
RADIO TECHNICIAN

RADIOLOGIC TECHNOLOGIST

RADIOLOGIC TECHNOLOGIST (PT) NB
RADIOLOGIC TECHNOLOGIST (RPT)
RADIOLOGIST

REAL PROPERTY SYSTEM COORDINATOR
RECEIVING AND DISTRIBUTION SUPERVISOR
RECEPTIONIST

RECEPTIONIST (BD OF EL)

RECEPTIONIST (BD OF EL) RPT
RECEPTIONIST (CF)

RECEPTIONIST (RPT)

RECEPTIONIST (SPANISH SPEAKING)
RECEPTIONIST CF

RECEPTIONIST PT

RECORDS MANAGER

RECREATION LEADER
RECREATION LEADER LONG TERM CARE
RECREATIONAL THERAPIST

REGIONAL COORDINATOR-PH PREP GRANT
REGIONAL MEDICAL DIRECTOR (PT) NB
REHAB CLINICAL SOCIAL WORKER
REHABILITATION COUNSELOR
REHABILITATION TECHNICIAN

RESEARCH ANALYST

RESEARCH ANALYST RPT

RESIDENT PLACEMENT ADVOCATE-LONG TERM
RESOURCE ADJUSTOR
RESPIRATORY CARE PRACTITIONER
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GRP 10
GRP 07
GRP 10
GRP 12
GRP 13
GRP 12
GRP 12
GRP 12
GRP 12
GRP 12
GRP 08
RAD |
RAD |
RAD |
GRP 17
GRP 09
GRPO7
GRP O3
GRPO3
GRPO03
GRP 04
GRPO3
GRPO03
GRP 04
GRPO03
GRP 08
GRP 06
GRP 06
GRP 08
GRP I3
GRP 18
GRP 10
GRP 09
GRP 04
GRP 10
GRP 10
GRP 08
GRP 07
GRPO0O8



RESPIRATORY CARE PRACTITIONER (PT) NB
RESPIRATORY CARE PRACTITIONER (RPT)
REVENUE CYCLE ANALYST

REVENUE CYCLE SUPV- DENIAL PREVENTION
REVENUE CYCLE SYSTEM LIAISON
REVENUE CYCLE SYSTEM LIAISON RPT

S.P.D. SUPERVISOR

SABIS MANAGER

SAFETY MANAGER- SEWERAGE MANAGEMENT
SAFETY MANAGER- SEWERAGE MANAGEMENT RPT
SAFIS MANAGER

SANITARY CHEMIST

SANITARY ENGINEER

SANITARY ENGINEER (RPT)

SATELLITE OFFICE MANAGER

SCANNER ACCURACY EXAMINER

SCENE INVESTIGATOR

SCENE INVESTIGATOR RPT

SCHOOL COLLABORATION COORDINATOR
SEARCHER

SECRETARIAL STENOGRAPHER
SECRETARIAL STENOGRAPHER (ECMC)55A
SECRETARIAL TYPIST

SECURITY SERVICES ASSISTANT

SECURITY SPECIALIST (SAP)

SENIOR ACCOUNT CLERK

SENIOR ACCOUNT CLERK (P.T.)

SENIOR ACCOUNT CLERK (RPT)

SENIOR ACCOUNTANT

SENIOR ACCOUNTING ANALYST

SENIOR ADMIN CLERK (SPANISH SPEAKING)
SENIOR ADMINISTRATIVE CLERK

SENIOR ADMINISTRATIVE DIRECTOR-SERVICES
SENIOR APPLICATION SYSTEMS SPECIALIST
SENIOR APPOINTMENT CONTROL CLERK
SENIOR ATTENDING PHYSICIAN (RPT)
SENIOR AUDITOR

SENIOR BACTERIOLOGY TECHNOLOGIST
SENIOR BASIS ADMINISTRATOR (SAP)
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GRP 08-2
GRP 08-2
GRP 09
GRP 08
GRP 05
GRP 05
GRP 08
GRP 11
GRP 11
GRP 11
GRP 11
GRP 10
GRP 14
GRP 14
GRP 09
GRP 08
GRP 08
GRP 08
GRP 12
GRP 06
GRP 07
GRP 07
GRP 06
GRP 07
GRP 12
GRP 06
GRP 06
GRP 06
GRP 10
GRP 13
GRP 09
GRP 08
GRP 14
GRP I5
GRP 11
GRP 17
GRP 13
GRP 10
GRP 14



SENIOR BENEFITS ANALYST

SENIOR BILLING ACCOUNT CLERK

SENIOR BIOCHEMIST

SENIOR BIOMEDICAL TECHNICIAN

SENIOR BUDGET EXAMINER-PROBATION
SENIOR BUILDING GUARD

SENIOR CASE ASSISTANT (SOCIAL SERVICES)
SENIOR CASE MANAGER - CANCER SVCS PROG
SENIOR CASE MANAGER- PRESCHOOL PROGRAM
SENIOR CASE MANAGER SPANISH SPK SENIOR
SENIOR CASE MANAGER-SENIOR SERVICES
SENIOR CASE MGR -EARLY INTERVENTION SVCS
SENIOR CASEWORKER

SENIOR CASEWORKER (SPANISH SPEAKING)
SENIOR CASEWORKER-DOMESTIC VIOLENCE
SENIOR CASHIER

SENIOR CASHIER (RPT)

SENIOR CHIEF STATIONARY ENGINEER (RPT)
SENIOR CHIEF TASK FORCE INVESTIGATOR
SENIOR CHIEF, CONF CRIMINAL INVESTIGATOR
SENIOR CHILD PROTECTIVE WORKER

SENIOR CHILD SUPPORT INVESTIGATOR
SENIOR CHILD SUPPORT INVESTIGATOR RPT
SENIOR CIVIL ENGINEER

SENIOR CLERK

SENIOR CLERK (ECMC) 55A

SENIOR CLERK RPT

SENIOR CLERK STENO (MENTAL HEALTH 55A)
SENIOR CLERK STENOGRAPHER (PT)
SENIOR CLERK TYPIST (CF)

SENIOR CLERK TYPIST (RPT)

SENIOR CLERK TYPIST (SPANISH SPEAK) RPT
SENIOR CLERK TYPIST (SPANISH SPEAKING)
SENIOR CLERK TYPIST CF

SENIOR CLERK-STENOGRAPHER

SENIOR CLERK-STENOGRAPHER RPT

SENIOR CLERK-TYPIST

SENIOR CLERK-TYPIST (P.T.)

SENIOR COMMUNICATIONS SYSTEMS SPECIALIST
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GRP 07
GRP 08
GRP 12
GRP 12
GRP 13
GRP 06
GRP 08
GRP 09
GRP 09
GRP 09
GRP 09
GRP 09
GRP 09
GRP 09
GRP 09
GRP 07
GRP 07
GRP 11
GRP 14
GRP 14
GRP 10
GRP 08
GRP 08
GRP 14
GRPO03
GRPO03
GRP O3
GRP 04
GRP 04
GRP 05
GRP 04
GRP 04
GRP 04
GRP 05
GRP 04
GRP 04
GRP 04
GRP 04
GRP 14



SENIOR COMPUTER OPERATOR

SENIOR COMPUTER OPERATOR (BD OF ELECT)
SENIOR COMPUTER OPERATOR BOE RPT

SENIOR CONFIDENTIAL AIDE-SOCIAL SERVICES
SENIOR CONSTRUCTION PROJECT MGR BLDGS
SENIOR CONTRACT MONITOR

SENIOR CONTRACT MONITOR-COMMUNITY DEV
SENIOR CONTRACTS ADMINISTRATOR-PW
SENIOR COORDINATOR OF NEIGHBORHOOD SVCS
SENIOR COORDINATOR-SEWER CONSTRUCTION
SENIOR CORR FACILITY MEDICAL AIDE

SENIOR COUNSEL - SOCIAL SERVICES

SENIOR DATA ENTRY OPERATOR

SENIOR DATA PROCESSING CONTROL CLERK
SENIOR DEPUTY COUNTY SEALER

SENIOR DISEASE INTERVENTION SPECIALIST
SENIOR DOCUMENT CLERK

SENIOR ELECTION CLERK

SENIOR ELECTION CLERK (PT) NB

SENIOR ELECTION CLERK (RPT)

SENIOR ELECTION FINANCE CLERK

SENIOR ELECTRONICS TECHNICIAN WASTEWT FA
SENIOR ELIGIBLE MAINTENANCE CLERK
SENIOR EMPLOYMENT COUNSELOR

SENIOR ENGINEER ASSISTANT

SENIOR ENGINEER ASSISTANT - MECHANICAL
SENIOR ENVIRONMENTAL COMPLIANCE SPECIALI
SENIOR ENVIRONMENTAL EDUCATION SPEC RPT
SENIOR ENVIRONMENTAL SERVICES SUPERVISOR
SENIOR ERP SUPPORT ANALYST

SENIOR EVIDENCE CLERK

SENIOR EXECUTIVE ASSISTANT-DSS

SENIOR FIREARMS EXAMINER

SENIOR FISCAL ANALYST

SENIOR FORENSIC CHEMIST

SENIOR FORENSIC SEROLOGIST

SENIOR HEALTH INFORMATION MANAGEMENT TEC
SENIOR HEMATOLOGY TECHNOLOGIST

SENIOR HEMATOLOGY TECHNOLOGIST RPT
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GRP 08
GRP 08
GRP 08
GRP 07
GRP 16
GRP 12
GRP 13
GRP 12
GRP 14
GRP 15
GRP 09
GRP 15
GRP 05
GRP 07
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GRP 08
GRP 06
GRP 07
GRP 07
GRP 07
GRP 07
GRP 10
GRP 07
GRP 10
GRP 06
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GRP 12
GRP 11
GRP 07
GRP 14
GRP 08
GRP 14
GRP 12
GRP 11
GRP 13
GRP 13
GRP 07
GRP 10
GRP 10



SENIOR HIGHWAY MAINTENANCE ENGINEER
SENIOR HOME ECONOMIST

SENIOR HOSPITAL ACCOUNT COLLECTOR
SENIOR HOSPITAL CASHIER

SENIOR HOSPITAL INSURANCE CLERK

SENIOR HOSPITAL PUBLIC SAFETY OFFICER
SENIOR HOUSING INSPECTOR

SENIOR HOUSING REHABILITATION SPECIALIST
SENIOR HOUSING SPECIALIST

SENIOR HOUSING SPECIALIST (RPT)

SENIOR INFORMATION SECURITY ANALYST
SENIOR INFORMATION SYSTEMS SPEC (PT) NB
SENIOR INFORMATION SYSTEMS SPECIALIST
SENIOR INFORMATION SYSTEMS SPECIALIST RP
SENIOR INFORMATION TECHNOLOGY ENGINEER
SENIOR INPATIENT BILLING CLERK

SENIOR INVESTIGATING PH SANITARIAN
SENIOR JUVENILE JUSTICE COUNSELOR
SENIOR LAND SURVEYOR

SENIOR LIBRARY CLERK

SENIOR LIBRARY CLERK (RPT)

SENIOR LICENSED PRACTICAL NURSE

SENIOR MAGNETIC RESONANCE IMAGING TECHNO

SENIOR MECHANICAL ENGINEER

SENIOR MEDICAID REFORM SPECIALIST
SENIOR MEDICAL LIBRARIAN

SENIOR MEDICAL SECRETARY

SENIOR MEDICAL SECRETARY (ECMC) 55A
SENIOR MEDICAL SECRETARY (RPT)

SENIOR MERS COORDINATOR

SENIOR METHODS & PROCEDURES ANALYST
SENIOR MOTOR VEHICLE REPRESENTATIVE
SENIOR NUCLEAR MEDICINE TECHNOLOGIST
SENIOR NUTRITIONIST

SENIOR OCCUPATIONAL THERAPIST

SENIOR OUTREACH AIDE SENIOR SERVICES
SENIOR PARALEGAL

SENIOR PARALEGAL-COLLECTIONS

SENIOR PAYROLL AND ROSTER CLERK
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GRP 13
GRP 10
GRP 07
GRP 05
GRP 05
GRP 10
GRP 10
GRP 10
GRP 13
GRP 13
GRP 15
GRP 13
GRP 13
GRP 13
GRP 12
GRP 05
GRP 10
GRP 11
GRP 12
GRP 04
GRP 04
GRP 05
GRP 13-5
GRP 14
GRP 08
GRP 11
GRP 04
GRP 04
GRP 04
GRP 08
GRP 12
GRP 07
RAD S5
GRP 11
REHAB
GRP 08
GRP 07
GRP 09
GRP 07



SENIOR PAYROLL CLERK

SENIOR PERSONNEL CLERK

SENIOR PHARMACIST (ECMC)

SENIOR PHYSICAL THERAPIST

SENIOR PHYSICAL THERAPIST RPT

SENIOR PLANNER

SENIOR PLANNER-GEOGRAPHIC INFO SYSTEMS
SENIOR POLICE COMPLAINT WRITER

SENIOR PROGRAMMER ANALYST

SENIOR PROJECT ENGINEER

SENIOR PROJECT MGR-FEDERAL AID PROJECTS
SENIOR PUBLIC HEALTH ENGINEER

SENIOR PUBLIC HEALTH ENGINEER (PT) NB
SENIOR PUBLIC HEALTH SANITARIAN

SENIOR RADIO TECHNICIAN

SENIOR RADIOLOGIC TECHNICIAN IMAGING SPE
SENIOR RADIOLOGIC TECHNOLOGIST

SENIOR RADIOLOGIC TECHNOLOGIST (RPT)
SENIOR RECORDS INVENTORY CLERK

SENIOR RESPIRATORY CARE PRACTITIONER
SENIOR SANITARY CHEMIST

SENIOR SANITARY ENGINEER

SENIOR SECRETARIAL STENOGRAPHER
SENIOR SECURITY OFFICER

SENIOR SEROLOGY TECHNOLOGIST

SENIOR SHIFT SUPERVISOR DATA PROCESSING
SENIOR SOCIAL SERVICES PROGRAM SPEC
SENIOR SOCIAL SERVICES TEAM WORKER
SENIOR SOCIAL SVCS LOGISTICS COORDINATOR
SENIOR SOCIAL WELFARE EXAMINER

SENIOR SPECIAL INVESTIGATOR

SENIOR SPECIAL PROCEDURES TECHNOLOGIST
SENIOR SPEECH PATHOLOGIST

SENIOR STATIONARY ENGINEER

SENIOR STATISTICAL CLERK

SENIOR STATISTICAL CLERK (RPT)

SENIOR STORES CLERK

SENIOR SYSTEMS ACCOUNTANT

SENIOR SYSTEMS ACCOUNTANT (DISS)
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GRP 07
GRP 07
GRP 18-A
REHAB
REHAB
GRP 12
GRP 12
GRP 08
GRP 14
GRP 13
GRP 14
GRP 14
GRP 14
GRP 12
GRP 10
GRP 12
RAD 3
RAD 3
GRP 08
GRP 09-3
GRP 12
GRP 15
GRP 08
GRP 07
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GRP 10
GRP 09
GRP 07
GRP 10
GRP 07
GRP 10
RAD 6
REHAB
GRP 09
GRP 06
GRP 06
GRP 05
GRP 13
GRP 13



SENIOR SYSTEMS COORD REAL PROP (PT) NB
SENIOR TAX ACCOUNT CLERK

SENIOR TAX MAP TECHNICIAN

SENIOR TECHNICAL ASSISTANT INF SYSTEM
SENIOR TECHNICAL SUPPORT SERV SPECIALIST
SENIOR TECHNICAL SUPPORT SPECIALIST
SENIOR TELEPHONE OPERATOR

SENIOR TELEPHONE OPERATOR RPT

SENIOR TRANSPLANT ASSISTANT

SENIOR VICTIM/WITNESS CASE AIDE

SERVICES DIVISION CONTRACT ADMINISTRATOR
SEWER REPAIR SUPERVISOR
SOCIAL CASE SUPERVISOR

SOCIAL CASE SUPERVISOR (SENIOR SERVICES)
SOCIAL CASE SUPERVISOR UNIT

SOCIAL CASEWORK MANAGER-AIDS CENTER
SOCIAL CASEWORKER 1

SOCIAL CASEWORKER I (INTERN)

SOCIAL CASEWORKER I RPT

SOCIAL CASEWORKER II

SOCIAL CASEWORKER IT RPT

SOCIAL SERVICES CLINICAL COORDINATOR
SOCIAL SERVICES CLINICAL SPECIALIST
SOCIAL SERVICES NETWORK ADMINISTRATOR
SOCIAL SERVICES PROGRAM SPECIALIST
SOCIAL SERVICES PROGRAM SUPPORT DIRECTOR
SOCIAL SERVICES PROGRAMS ANALYST
SOCIAL SERVICES TEAM WORKER

SOCIAL SERVICES TEAM WORKER RPT

SOCIAL SERVICES TECHNICAL LIAISON

SOCIAL WELFARE EXAMINER

SOCIAL WELFARE EXAMINER (55A) RPT

SOCIAL WELFARE EXAMINER (SOMALI SPEAK)
SOCIAL WELFARE EXAMINER (SP SPK) RPT
SOCIAL WELFARE EXAMINER RPT

SOCIAL WELFARE EXAMINER SPANISH SPEAKING
SOCIAL WELFARE EXAMINER SS 55A

SOCIAL WORK ASSISTANT (LONG TERM CARE)
SOCIAL WORK ASST- LONG TERM CARE RPT
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GRP 14
GRP 10
GRP 07
GRP 07
GRP 13
GRP 10
GRP 05
GRP 05
GRP 06
GRPO7
GRP 12
GRP 10
GRP 12
GRP 11
GRP 11
GRP 11
GRP 08
GRP 08
GRP 08
GRP 10
GRP 10
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GRP 11
GRP 11
GRP 08
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GRP 12
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GRP 05
GRP 08
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 06
GRP 08
GRP 08



SOCIAL WORKER - DOMESTIC VIOLENCE

SOLID WASTE RECYCLING SPECIALIST

SPECIAL AIDE (COUNTY EXECUTIVE) (PT) NB
SPECIAL ASSISTANT COMMISSIONER OF HEALTH
SPECIAL ASSISTANT TO MANAGEMENT-SOC SVC
SPECIAL EDUCATION ITINERANT TEACHER PT
SPECIAL EDUCATION TEACHER-EA IN & PR RPT
SPECIAL INVESTIGATOR

SPECIAL PROCEDURES TECH- ANGIOGRAPHER
SPECIAL PROCEDURES TECHNOLOGIST
SPECIAL PROCEDURES TECHNOLOGIST (RPT)
SPEECH LANGUAGE PATHOLOGIST-EI & P RPT
SPEECH PATHOLOGIST

SPEECH PATHOLOGIST (RPT)

SR BIOCHEMISTRY TECHNOLOGIST

SR BIOCHEMISTRY TECHNOLOGIST RPT

SR COMMUNICATIONS SYSTEMS SPEC (PT) NB
SR ENVIRONMENTAL SERVICES SUPERVISOR RPT
SR PATIENT ACCESS SERVICES REPRESENTIVE
SR PATIENT ACCESS SERVICES SUPERVISOR

SR PROTECTIVE SERVICES INVESTIGATOR-RPT
SR RADIOLOGIC TECHNOLOGIST IMAGING SPEC
SR SHIFT SUPERVISOR DATA PROCESSING RPT
SR SUPERVISOR OF CLAIMS ADMINISTRATION
SR TECHNICAL ASSISTANT INFO SYSTEMS RPT
STAFF AUDITOR

STAFF DEVELOPMENT CONTRACT MONITOR
STAFF DEVELOPMENT COORDINATOR

STAFF DEVELOPMENT DIRECTOR

STAFFING OFFICE MANAGER

STRATEGIC NATIONAL STOCKPILE COORD RPT
STRATEGIC NATIONAL STOCKPILE COORDINATOR
SUPERVISING ACCOUNTANT

SUPERVISING ACCOUNTANT ECMCC (PT)
SUPERVISING ACCOUNTANT-ECMCC
SUPERVISING ADMINISTRATIVE CONTROL CLERK
SUPERVISING ADMISSIONS CLERK

SUPERVISING ALCOHOLISM COUNSELOR
SUPERVISING ALCOHOLISM COUNSELOR (RPT)
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GRP 10
GRP 12
GRP 11
GRP 10
GRP 05
GRP 19
GRP 10
GRP 08
RAD 2
RAD 1
RAD I
GRP 1
REHAB
REHAB
GRP 10
GRP 10
GRP 14
GRP 07
GRP 06
GRP 08
GRP 14
GRP 12
GRP 10
GRP 11
GRP 07
GRP 11
GRP 10
GRP 12
GRP 13
GRP 07
GRP 10
GRP 10
GRP 11
GRP 11
GRP 11
GRP 07
GRP 07
GRP 11
GRP 11



SUPERVISING CHIEF ACCOUNT CLERK
SUPERVISING CHIEF DATA TAX CLERK
SUPERVISING CHIEF STATIONARY ENGINEER
SUPERVISING CHILD SUPPORT INVESTIGATOR
SUPERVISING DATA PROCESSING CONTROL CLK
SUPERVISING DRUG COUNSELOR

SUPERVISING HOSPITAL CASHIER

SUPERVISING MAINTENANCE MECHANIC
SUPERVISING MAINTENANCE MECHANIC (RPT)
SUPERVISING MEDICAL CASEWORKER
SUPERVISING MEDICAL OFFICE ASSISTANT
SUPERVISING MEDICAL SECRETARY
SUPERVISING MEDICAL SOCIAL WORKER
SUPERVISING PARALEGAL

SUPERVISING PARK RANGER

SUPERVISING PHLEBOTOMIST

SUPERVISING PHYSICAL THERAPIST
SUPERVISING PSYCHIATRIC SOCIAL WKR CLINI
SUPERVISING PSYCHIATRIC SOCIAL WORKER
SUPERVISING PUBLIC HEALTH SANITARIAN
SUPERVISING TRANSCRIPTIONIST

SUPERVISING WIC AIDE

SUPERVISOR BUILDING CONSTRUCTION & MAINT
SUPERVISOR GENERAL LEDGER ACCTS ECMC
SUPERVISOR GENERAL LEDGER ACCTS ECMC PT
SUPERVISOR HVAC SYSTEMS

SUPERVISOR INPATIENT BILLING

SUPERVISOR OF ACCOUNTS

SUPERVISOR OF ACCOUNTS (PT) NB
SUPERVISOR OF ACCOUNTS PAYABLE
SUPERVISOR OF BALLOT DESIGN-BD OF ELECT
SUPERVISOR OF BUILDING OPERATIONS & MAIN
SUPERVISOR OF CLAIMS ADMINISTRATION
SUPERVISOR OF DATA PROCESSING CTY CLERK
SUPERVISOR OF DESIGN

SUPERVISOR OF DETENTION FACILITIES
SUPERVISOR OF GENERAL LEDGER ACCOUNTS RP
SUPERVISOR OF GRANTS ADMINISTRATION
SUPERVISOR OF HOME & COMMUNITY BASED SVS
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GRP 09
GRP 14
GRP 10
GRP 10
GRP 10
GRP 11
GRP 07
GRP 09
GRP 09
GRP 11
GRP 07
GRP 05
GRP 11
GRP09
GRP 11
GRP 07
GRP 12
GRP 11
GRP 11
GRP 11
GRP 05
GRPO5
GRP 12
GRP 10
GRP 10
GRP 12
GRP 08
GRP 09
GRP 09
GRP 09
GRP 12
GRP 12
GRP 10
GRP 13
GRP 15
GRP 12
GRP 10
GRP 14
GRP 14



SUPERVISOR OF PRINTSHOP AND GRAPHICS

SUPERVISOR OF PROGRAM DEVELOPMENT & EVAL

SUPERVISOR OF RECORDS

SUPERVISOR OF REHABILITATION MEDICINE
SUPERVISOR OF REHABILITATION MEDICINE RP
SUPERVISOR OF SOCIAL WORK

SUPERVISOR OF SOCIAL WORK (PT) NB
SUPERVISOR OF SUPPLIES

SUPERVISOR OF VOTER REGISTRATION (BD OF
SUPERVISOR OF VOTING MACHINE SERVICE(BD
SUPERVISOR OUTPATIENT BILLING

SUPERVISOR PROTECTIVE SRV FOR OLDER ADUL
SUPV DISEASE INTERVENTION SPECIALIST
SURGICAL SERVICES PRODUCT MANAGER
SYSTEM CIRCULATION MANAGER

SYSTEMS ACCOUNTANT

SYSTEMS ACCOUNTANT-BUDGET

SYSTEMS ACCOUNTANT-BUDGET (PT) NB
SYSTEMS ACCOUNTANT-BUDGET RPT

SYSTEMS ADMINISTRATOR

SYSTEMS SOFTWARE SPECIALIST

SYSTEMS SUPPORT SPECIALIST

SYSTEMS SUPPORT SPECIALIST (PT) NB
SYSTEMS SUPPORT SPECIALIST-DISS

TARGET CRIME INITIATIVE CASE COORDINATOR
TASK FORCE INVESTIGATOR

TAX ACCOUNTANT

TAX MAP TECHNICIAN

TAX MAP TECHNICIAN RPT

TECHNICAL ASSISTANT-INFORMATION SYS RPT
TECHNICAL ASSISTANT-INFORMATION SYSTEMS
TECHNICAL DIRECTOR ECHOCARDIOGRAPHER

TECHNICAL DIRECTOR ECHOCARDIOGRAPHER RPT

TECHNICAL SKILLS ASSISTANT-VRRP (PT) NB
TECHNICAL SPECIALIST COMMUNICATIONS RPT
TECHNICAL SPECIALIST- COMMUNICATIONS RPT
TECHNICAL SPECIALIST COMPUTERS-LIBRARY
TECHNICAL SPECIALIST/COMPUTERS
TECHNICAL SPECIALIST-COMMUNICATIONS
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GRP 04
GRP 10
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TECHNICAL SPECIALIST-COMMUNICATIONS (PT)
TECHNICAL SUPPORT MANAGER

TECHNICAL SUPPORT SERVICES ANALYST
TECHNICAL SUPPORT SERVICES SPECIALIST
TECHNICAL SUPPORT SVCS ANALYST (PT) NB
TECHNICAL-SPECIALIST-COMMUNICATIONS
TELECOMMUNICATIONS SERVICE REP
TELEPHONE OPERATOR

TELEPHONE OPERATOR (RPT)

TOXICOLOGIST 1

TOXICOLOGIST 11

TOXICOLOGIST 111

TRAFFIC SAFETY ENGINEER

TRAFFIC SAFETY INSTRUCTOR (PT) NB
TRAINING COORDINATOR

TRAINING COORDINATOR SEWERAGE MANAGEMENT
TRAINING COORDINATOR STOP DWI

TRAINING COORDINATOR-P H PREP GRANT RPT
TRAINING COORDINATOR-PH PREPAREDNESS GRT
TRAINING SPECIALIST-CRIMINAL JUSTICE SYS
TRANSPLANT & RENAL SVC FINANCIAL SPECIAL
TRANSPLANT ASSISTANT
ULTRA-SONOGRAPHER

VICTIM ADVOCATE

VICTIM ADVOCATE

VICTIM ADVOCATE (PT) NB

VICTIM WITNESS CASE AIDE SPANISH SPK
VICTIM WITNESS CASE MANAGER
VICTIM/WITNESS CASE AIDE
VOCATIONAL CASE MANAGER-VRRP
VOLUNTEER SERVICES ASSISTANT

VOTING MACHINE TECHNICIAN (BD ELECTIONS)
VOTING MACHINE TECHNICIAN (BD OF EL) RPT
VOTING SYSTEMS & RECORDS SUPERVISOR BOE
VOTING SYSTEMS COORDINATOR - BOE

VOTING SYSTEMS TECHNICIAN - BOE

WEB COMMUNICATIONS SPECIALIST

WEB PAGE MASTER

WELFARE TO WORK COORDINATOR
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GRPO7
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GRPO0O7
GRP 08
GRPO3
GRP 03
GRP 09
GRP 10
GRP 12
GRP 14
GRP 11
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GRP 08
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GRP 07
GRP 07
GRP 09
GRP 08
GRP 07
GRP 10
GRPO7
GRP 12



WIC ADMINISTRATIVE SUPERVISOR

WIC AIDE

WIC AIDE (SPANISH SPEAKING)

WIC AIDE RPT

WIC VENDOR SPECIALIST

WORKFORCE DEVELOPMENT SPECIALIST
WORKFORCE TRAINER

YOUTH RECREATION COORDINATOR

YOUTH SERVICES PLANNING COORDINATOR
YOUTH SERVICES PLANNING COORDINATOR RPT
YOUTH SVC STAFF DEV & QUALITY ASSUR MGR
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GRP 03
GRPO03
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GRP 10
GRP 09
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GRP 11



cecye  6SL€c  292€e  18LT¢  €06TC  gedle  v¥e0Z 65002 GLL6L 1628L  0L2LL
97661  Tl'668L 96098l  8y'Ze8L  VeWBLL  9LSvLL  2S'G/9L  2LY09L  OOVESL  82€IWL  09'LSEl
28205 1186V 58e8y v8ELY 06£9% 06€5Y v95ey geLly ¥886¢ 5v08¢e 2e6Se
Llkze  [69le 9.2z ¥980C  evv0z 61002 l6z6L  €/68L  §S8'LL  OeLZL 0819l
9€'69LL  9L°GELL  80°Z0LL  2L'699L  9E'GE9L 2GS L09L  8CEKSL  ¥8'G8YL  Ov'8evl  OpO0LEL  Ob'veel
£009Y 0€15Y vSery L6gey 6152y 0v9ly seloy 2€98¢ 8ELLE 0£95€ yS9ee
¢€L0c  0086L  69Y6L  SELBL  €088L  €'8L  ¥98LL  0SgLL  0S9'9L  9E0°9) IGLGL
950191 008Gl 2G/SGL  08'08SL  ve'vOSL  ¥8'LyL  Zh6ZyL  00'08EL  00TEEL 88282l 80Tl
S8y y8LLY 96107 1086€ 0L16E veyse 1118 0885¢ 2e9ve ggeee yIGIE
le8'8l  9sG'8L  08z8L  866'L1  62LLL  GWYLL 1689 2ee9L  08LGh  z€TSL  26EVL
87905k 8Y'¥8YL  Ovedvl  veBEVL  2E'8IVL  26'GBEL  8ZISEL 9990l Ov'29ZL  998lel  9ETIGLL
8916¢ 9658¢ 2208 9ev.Le 9.89¢ ¥629¢ £eiGe L26EE 2e8ee £891€ GE66¢
Lv08L  88LLL 92§LL  69ZLL  000°LL L9l HZ9L  S69SL  pALSE  €S9WL  €S8€El
9LepyL  v0'€eyl  80°2OVL  2GI8EL 0009l @TEEEL  88'96ZL  09'GSeL  g6ELZL  beTlll  v2's0Ll
8€5.¢ 6669¢ Sr9e 0265¢ 09€5€ Legve BLLEE 9r9ze 2951e 8.Y0€ ¥1882
88e'L1 WLZL o G689k ¥S99L  00V'9F  PSK9L  €99'GL  99LSL  S/9YL  SLLYL 2ovSk
vO'l6EL  8CLLEL  09'lSEL  2eTEEL 00Tl ege6ek  v0'€SZL  8zelZl  00WZLL  O00VELL 9120l
1919¢ £595¢ erise 0v9ve Zhive 009€€ 6252¢ SrSie v250¢ v8Y62 9/812
8LO°ZL  ¥8L9L  vPS'OL  O0LE9L  6909L  €E8'GL  BGESL  €88WL  cOvYL LE6EL  OLLEL
bI9EL  glevel  2g'eZel  08'VOEL  29'S8Th  v9'99ZL  2/8zzl  v906LL  9LTSLL  sywILL  09°'€S0L
16€5¢ LL6VE eIyve G26Ee 44433 £€62¢ Ly61€ £60¢ 95662 9682 ¥6€.2
3 a e e v S v € Z ! 0

8107 — A'INAIHIS AAVIVS ALNAOD HIAH — I XIANAJILV

20449

90 d49

G0 d49

70 d4d9

€0 dd9

¢0 d43

10 d49

112



199'8¥
88268¢
GlLcloL

G06'cy
Ov¢lse
(443

GGE6E
Ov'8rie
89818

€v0'9€
vi°'€88¢
696 .

LLP'EE
88°¢/9¢
G6¥69

9€e5°0¢
88'¢vie
G16E9

0L¥'8e
08¢lee
€6065

81€'9¢
yr'601e
W.lvG

ST WAy
00°018€
09066

v.67ch
¢6'LEVE
98€68

Ges'8e
00°¢80¢€
¢EL08

98¢°GE
88'¢c8e
G6eeL

1€LCE
81'819¢
08089

G06'6¢
0v'c6Ee
¢0¢c9

€€8°/L¢
¥9'9¢¢c
€68.5

181°G¢
96'¢90¢
LE9EG

065°9v
0c'/lele
£0696

A7 \Kay
9€°€9€ee
Lvv/8

€69°L€
yy'G10€
L0v8L

€EGVE
¥9'¢9.¢
6c81.L

050°ce
00v95¢
79999

9/2°'6¢
80°¢vee
76809

9g¢’L¢
81°08lc
26995

GG¢'Se
0v°020¢
0€5¢S

08G°gy
00'v¥9€
Yy.iv6

oL 1y
¢t'88¢E
96158

€98'9¢
v0'6v6¢
G799/

GLL'EE
00°c0le
¢5e0L

¢lE1E
9/'60G¢
¥52S9

ar9'8e
9¢'16¢¢
G/66S

G89'9¢
08'vEle
G0SSS

L2L've
9186}
eEvLS

128874
¢l1'196¢
685¢6

MOV
89°¢€lct
99GE.

¥€0°9¢
¢1'288¢
166V,

Geoee
00°¢v9¢
26989

269°0€
9€'6ah¢e
6E8E9

£10'8¢
9¢'lvee
G/c8%

901'9¢
81'880¢
00€YS

00c've
00°9¢61
9€€0s

9Lv'eEy
80°8.v€
0€v06

9’6
89'6ELE
¢g9l8

G0Z's€
0v'918¢
9ceel

69¢°¢E
¢5'185¢
0ck.9

800°0€
¥9°00v¢
L1ye9

G8E'/¢
08'061¢
19695

62¢5'5¢
¢€er0e
001€S

899'€¢C
yv'€681
62c6y

SOV Ly
0v'elee
¢clo8

€8€'.€
¥9'066¢
18111

195°€E
88'v89¢
20869

¢9.°0¢
96'09v¢
G86€9

Lv9'8¢
9/'l6¢c
98465

kel'9e
89'680¢
¢EEYS

LLEVC
89616}
26905

Ev9ce
PoLI8L
160.Y

0€e6E
Ovovie
90818

7€G'GE
¢L'ev8e
LI6EL

206°1€
91°¢aG¢
9g9€99

09¢'6¢
08°0v€e
19809

v6¢'Le
¢5'esle
¢L19G

v98've
¢1'686}
JAVAR:

leete
892681
00€8Y

§19'te
AT
6567y

65¢°.L€E
¢/'086¢
66v..L

€89°€E
¥9'v69¢
19002

I7A
89'61vc
¢l6¢9

6v. e
¢6'6lee
81148

Le6'Ge
89°€20¢
916€5

¢19°€e
968881
eLi6y

190°¢¢
9€'99.1
668SY

18G°0¢
8799l
808¢cy

981'6E
88'v18¢
181€1

618'1E
¢5'GvSe
78199

166°8¢
9/'/8¢¢
¢8Y65

1¥2'9¢
8¢'660¢
18G5

89G'v¢
vy'G961
101G

06€'ce
008811
88197

0le'02
08¢L91
1431247

956l
89°€9G1
94990¥

¢SLEe
91°¢89¢
95689

986'6¢
88'86€¢
L2E29

656'9¢
¢L'981¢
G/09S

evlve
¥v'6.61
GovIS

¢ll’€e
9/'ea8l
86187

180°L¢
969891
198¢Y

82L61
¥2'8.G1
¥e0Ly

1SY'81
809v1
8.E8¢

Gl dd9

vl d49

€l dd9

¢l dHd

LEd49

01 d49

60 d49

80 d49

113



¥91°/8
¢h’€269
10€181

98/°18
88¢v99
SL10LL

¢88'G.
960209
GEBLGL

69669
¢L'965G
GlLGGY1

8LL'Y9
VCYELS
06vEEL

G988
02'60.¥
6Evecl

vv.L'€S
¢5'662Y
88.LLL1

AT
950289
GEELL)

866'6.
78'66€9
96€991

L€CvL
81'8E65
00¥¥G1

[AA
9€'GLyS
6SEey |

88.°¢9
¥0°€209
66S0€1

866°LG
¥8°L09¥
708611

166°CS
8¢'L0¢v
68€601

€4e'es
¥2'8999
VLEELL

€1c8l
¥0°/G¢9
€89¢91

11G7¢L
91'9089
096051

¥26'99
26'€GES
20¢26E1

66€°19
26'L16Y
012221

€€E98
¥9'90S¥
€LLLLL

eyl
9€'GLIY
666901

vvv'18
2586159
¥0v691

LE¥'9.L
8ryLL9
9/68S1

Ge6'0.
007295
veSivl

AV A
91'¢€cs
9€09€1

80009
¥9°008¥
L18¥Cl

89099
4144
HShLL

88¢°09
v0°€20¥
665701

1E9°6.
96'¢9¢€9
LEYS9L

6€9v.
¢L1L6S
612561

042’69
09°LvSS
¢80¥¥ 1

€68°€9
vy LLLS
168¢E}

81989
Y6897
Ge6lel

L6L'ES
9L'€0¢Ey
868111

9EL'6Y
88°0E6E
€0¢c01

1€9°LL
81'01¢9
¢lyigl

¥98°¢L
¢€'8¢8G
9€GISGL

829°/9
v¢01vS
9990v1

9/€¢9
80°066Y
avibel

L€C'LG
81'8.GY
0v0611

¢€G'es
95°¢0¢cv
192601

886°Ly
70'6€8€
61866

1e8€L
89'G06S
8vGEGL

08269
Ov'evSs
c0lvyl

€LEY9
¥0'Sy 1S
LLLEEL

LPE'6S
8¢ Ly LY
6eveel

98v'vs
8Y'9GEY
89¢ELL

766°6¥
¢5'666¢€
886€01

669°GY
¢6'G99¢
¥5056

910°0L
8¢°1095
€e9ay 1

66999
$6'G5¢S
¥G99€1

800°19
¥9'088¥
1689¢1

G1E98
0¢'S0SY
GELLLL

G89'1G
08vELY
G0G.01

L9V Ly
88'96.€
61.86

140247
[ARAN7)
08206

¥02'99
¢€'96¢S
¥0LLEL

8¢1¢9
v¢'0.6v
9¢¢6el

10L°LG
95'919¢
€002

9/C'€S
80¢9¢cy
v180L1

cl6'8y
96'¢16€
LELIOL

¥e6'vv
¢6'€6GE
arvee

AV 8%
91'88¢¢
26¥98

06€°29
0¢’ 166V
121621

6v5'85
26'€89¥
¢8llcl

86EvS
78'1GEY
8vIELL

19¢°05
80°020¥
¢2sy0lL

6EL'9y
¢l'169¢
69656

€6ECy
vy 16EE
12188

L18'8E
88'v0LE
1208

¥e/'89
¢6°L69¥
avleel

y1LGG
¢L'60vy
LEQVLL

HCIS
889607
615901

01 Ly
08'v8.¢
G0v86

Svv'ey
09°'GL¥E
99€06

826°6¢
yev61E
0S0€8

095°9¢
08'v¢6e
G092

¢c ddd

¢ ddd

0¢ dH9

61 dH9

81 d4d9

L1 d49

9l dH9

114



l9/ve  €leve  sel€c  vee€e  G08ee  €l€ee  Sle 01602 9096k €08l 6S9LL
9e'l86l  v8'LYBL 08206k  29'€98L  Ovye8L  YO'SBZL  OZE€LLL  080¥9L  8Y'89SL  vT96WL  gLTlyl
GIG1G 88Y0G €16y 268y vEPLY LLy9Y EVSHY 1992y 08.0Y 2068¢ 1£29€
§l92z  §8l'ee GGl €eele 20602 69v0z  SeL6l 16681 /G28L  GIGLL  vbSOL
02'608L  08VZLL  OVOPZL  v9'90LL  9L'2/9L  2&/€9L 008G  8Z6ISL 9509yl 0T L0Vl 2GEZEl
6E0LY Sr19y 052sY gLty 9/¥ey 9,52y 8201y 1056 G/6L8 LEv9e zipve
68502 9vg’0z L0661 99961  9zz’6L 6888 99’8l 8e9LL  GeOLL 1689l T6YSL
08'9¥9L 896191  95Z6GL  82'G9SL  80'8ESL  ZL'LISL 8Tyl vOLlyL  0029El  9LLIEL  9E6ET)
1182y eLiey Lov1y 16907 0666¢ 6826¢ £66.€ 1899¢ eLyse 90LvE €228
GGzl v/68L 16981 €oy8L  8ZlBL  ZW8LL gLl 8699L  GEL9L  G/GSL  9lLhL
OvOvSl  26ZISL  82S6YL  veTlvl  vZOSYL  9g/eyl  89'L8EL  ¢HGEEL 08062k  009v2L  8TLLLL
0500% 99v6¢ 1/88¢ 8.28¢ 90.€ LLLLE v265¢ veLYE 19gee 96€2e 6090€
esy'8L  @8L'8L  026'ZL  8S9LL  €8€ZL  8LIZL 9991 8y09L  GIGSL  €8EL  G9LYL
¥eOLvL  vO'SSyL  09'€EVL  v9Tlyl  vO06EL  vYEOEL  80°92EL  ¥8'ESTL 0T Mbel  ¥9'86LL  OTEELL
28¢e8¢ 1£8.¢ v/eLe 62.9¢ 1519¢ 5095¢ 8LyvE 08€€e L2zze oLlE £9v6e
6LLLL  l2SLb SZZL BeOLL 692°9L  Z1§9L  SLO9L  L06°GL  S00GL  BYYL  YOLEL
zeTeyl  9beovk  0028EL  2ETYEL  CSMYEL  9Elzel 02182k 95°0bel  Ov00ZL  eGBGLL  2€960L
0869€ 9Gv9¢ 2€65¢ 0eyse 088¥€ ggeve Lieee 6G2ze oLzle 8y10¢ 0482
oy'ZL 29rLL 91E9L 991 ley9L  68L9L  SOLSL  8leSL  9eLvL whevl  99vEl
80'Z6EL 96T/l 8TESEL  QVVEEL  8yyIEL  ZL'GeZL  0v'9SZL  vv/lgl  80°8LLL gGBELL  82LL0L
¥619¢ 1695€ 68158 889Y€ 9/1%€ €198 999z¢ £591€ 0£90¢ 82962 60082
TR T TR ¥ € 7 I 0

610¢ — H'INAAHDS AAVIVS ALNNOD HIMH — d XIANAIIV

20449

90 449

G0 d49

70 d49

€0 d49

20 d49

10 d49

115



98.'6¥
81'086€
432501

€68'vv
vv'16GE
LLEE6

0ve oy
0¢'612€
669€8

¥58°9€
¢E'8v6¢
9999/

€91'vE
¥0'€€LC
65012

€cele
¥8'L6V¢
yr6v9

6v0'6¢
26'€eee
¢cy09

016'9¢
08°¢Ske
€659

1698
9/'G68¢
062101

Lv6'EY
82°G1GE
L6EL6

¢6E'6E
9¢'1G1€
GEG18

080°9¢
01°988¢
90§,

L9v°EE
9¢€'2/9¢
11969

8/G°0¢€
veovve
¢09¢€9

651'8¢
¢l9/ce
66165

19€°9¢
9¢'601¢c
Ev8YS

8E9'LY
v0LI8E
/8066

886°¢
¥0'6EVE
G1v68

HG8E
82°€80¢
G9108

oreae
08'v28¢
SyveL

LLL7cE
89'1¢9¢
v9189

GE6°6¢
08'v6€¢C
G9¢¢9

698°/¢
¢5'6¢¢e
89615

€28'G¢e
¥8'G90¢
¢LLESG

GLS9Y
009¢.€
9/896

620°¢y
[ASAtI%)
0cv/i8

¢69°/€
9¢'G10¢€
66€8/

GeESVE
08'¢9.¢
€e8lL.L

8/0°¢E
¥¢'995¢
¢¢l99

98¢'6¢
88'¢vee
51609

G8¢'l¢c
08¢8l¢c
€6/96

€82°G¢
¥9'¢20¢
68425

916Gy
8¢'1¥9¢€
€L976

S0y
00'98¢¢
9evS8

Gy8'9E
09'Lv6¢
8€99.

89/°€E
vy 10LC
L820L

€8e’1E
¥9°01G¢
L1299

1v9'8¢
9/'16¢¢
98965

€69'9¢
yr'6ele
1eGSeS

Sv.l've
096461
0Lv1S

121874
¢E'946¢e
¥9vce

6210y
¢€0let
89v€8

166°GE
9/'6/8¢
vi8%.

G66°¢E
09'6€9¢
0€989

€89°0¢
Y9vave
128€9

100'8¢
80°0¥¢¢
¢ve8s

€01'9¢
¥2'880¢
y6¢vS

A 74
809¢6}
8E€05

LEECY
96'98¢€¢
19088

v¢c 8t
¢6'.50¢
90562

g1eve
8¢'Gv.¢c
LIELL

21k
¢€91G¢
yevs9

¢6¢'6¢
9¢'€vee
12609

604°9¢
¢L'9Ele
GGGSsa

616'v¢
¢5'€661
¢E8IS

¢G1ee
g1¢asl
9g18¥

Gleoy
0c'Llce
Ly9€8

yEE9E
¢1'906¢
G1G8GL

0c9¢ce
09'609¢
058/9

816'6¢
Yv'€6€¢C
6¢¢¢9

806'L¢
¥9'¢ede
6085

€ev'Ge
¥8'€€0¢
088¢5

EvL'€e
vv'6681
G8E6Y

L0l'¢e
80891
046G¥

160°8€
9L'.v0E
¢vebl

Wyve
80°G8/¢
LE9LL

[c6°0€
91'vLve
8¢EY9

€.€'8¢
¥8'69¢¢
91065

¥05°9¢
¢e0che
821SG

Evive
v 16
11208

¥95°¢e
¢1'G081
€69y

vv0'Le
¢5'€891
cllEY

8./6°GE
¥2'8.8¢
yE8Y.L

Gegee
08'2¢09¢
€/9/9

0ve'ee
0¢'6EEe
61809

1€8'9¢
8vavic
80895

Lel'Ge
89'600¢
¢G¢es

€48'¢¢
¥2'8¢81
veSLYy

08¢’1¢
OvoLLE
(UA7747

986'61
888651
LLSLY

868°€E
¥8'LLLe
8050

199°0€
88'¢Ge
G1/€9

99¢°/¢
82'G02¢
LEELG

00€°Ge
00'v20¢
¥¢9¢S

€69°€¢c
yy'q681
18¢6v

19G°1e
88'vcll
Ly8yy

¢L10¢
9L€19t
8561y

998'81
8¢'60GH
Lve6e

Gl d49

71 d4d9

€1 dH9

¢l d49

LEdYD

01 d49

60 d9

80 d49

116



G21'68
00°0€LL
08ES81

929'¢€8
800699
cveeLl

689/
¢+'2029
G8EI9lL

€eq’ 1L
¥972¢/S
68871

¢¢9'99
9/'6v¢cs
y6v9EL

68109
cl’si8y
€615¢1

€96'vS
y2'96€Y
cOEvLL

GL1'/8
007269
¥cEL8l

86/°18
78'€¥S9
ov10LL

106'GL
80¢.09
v.18/6G1

¢86'69
96°86G9
€99G¥ 1

102'¥9
80°9€1S
8EGEEL

76885
AR VA
00Sect

vLL'€S
¢6°10€Y
0G8LLL

8cc'a8
¥2'8189
vicllL

€16'6.1
¥8/6€9
yvE99L

0leyL
08'9€65
LGEVSL

0€¥'89
Ov'vLvS
veEerL

0829
0v'¢e0s
¢8G0¢E1

009°2§
00°809¥
8086+t

665°2S
¢6'L0¢y
901601

9/2°¢€8
80°¢999
v1cELL

16182
80¢G29
¥GG291

leGel
891085
y¥80S1L

7/8'99
¢6'6vES
8606E

8GE’19
¥9'806¥
Ge9lel

20€°9S
9G'v0S¥
6LLLEL

6LV’ LS
¢SELLY
¢96901

12€°18
91'9059
091691

81£9/
¥v'S019
12861

6¢8°0.
¢€'999¢
veELlvl

LEE'GY
817°'9¢¢S
888GE1

LE6°6S
96'v6.¥
699vct

£00°5S
9G°00v¥
Glyvll

eve0s
9€'610¥
€0Gv01

8/E6.
¥¢'05€9
901591

gov'v.
Y6565
G6¥G1

05169
00°cESS
cegeyl

6LL°€9
ASAV 3]
099¢€1

61689
¢S’ 189
0c¢iel

v1L'€S
¢l L6ey
GCLLLL

890°6¥
Yv'G26E
19020t

a8y's.
95'8€09
€00.61

6€8°0.L
¢1'299G
12 A 4

092799
080929
1829€1

91909
80'vS8Y
9029¢1

189'GG
1144147
918SLL

6LELS
¢5'680¥
82€901

L2l
91'8E.E
a6146

1657 1L
8¢'/2/S
6068Y 1

L1119
91'vL€ES
8¢/6€1

18€°¢9
817066V
¢G16¢1

¢86°/S
95'909¥
LLLBLL

818'¢S
¥8'L2cy
¥26601

625°8Y
¢E'c88e
0v6001

18E VY
81°04G¢
¢1€C6

¥69°L9
¢S'G1ys
v080¥ 1

9¢5'€9
802805
vELCEL

G00'69
0v'02.y
0Elect

GLy'vS
00°85€EY
80€ELL

€10°0S
¥0' 100y
120v01

GE6'GY
08'v.9¢€
G396

L20'cy
91'¢9€e
91v.8

¥64°€9
¢q'e0ls
¢69¢cEL

99865
80°68.¥
keSyel

¢29'SS
L6
7695 k1

¢8E°1§
960y
G/8901

LIV LY
9Lyl
8C186

LYEEY
9L'/9v€
29106

¥89'6E
oLvlle
€vGes

G009
09°€08¥
v68vct

¥5E9G
¢E'80SY
91211

€9€'cs
¥0'681y
G16801

v.E8Y
¢6'698¢
81900}

Ecrvy
¥8'€GGE
00¥¢6

9280y
8099¢¢
816¥8

€8E°LE
¥9'066¢
18111

¢¢ddd

¢ dH9

02 d49

61 d49

81 d49

Ll d49

91 d49

117



98e'sz 088  08€VC  9/8€C  GLEER l1822  0S6'l2 €20z 96002 LLi6L 0018l
88'060c  Ov066L  Op'0S6L  80'0L6L  00'0/8L  89'6Z8L  00'0SZL  ¥8'189L 892091  89'EELSL  00'8yYl
£0825 081§ 010§ 2996Y 0298% ¢Sy 9596y 8eLey 008}y 9.86¢ 8Y9L€
08k'€c  Ov/2z  662eC 998l Serle 1860z 8lg0z  99v'6L  €LL8L  €S6LL  8S69L
OrvS8L 0268l 26'€8ZL  826WLL  OOWLLL  8Y'8/9L  vYLI9L  8TUSSL  vO'L6VL  ¥2OSWL  ¥9'9SEl
viesy 662LY 28€9y 185y y9Sty 0v9EY €502y 68Y0Y £268¢ eveLe €425€
0ok'lz  26L0z  SOP0Z  SS002  L0L6l l9g'6L  €2L8L  6L08L ISyZL L089L  6/8%GL
00889L 910991  Ob'g€9L  OVv09L  9S°9/SL  88'8YSL  v8U6YL  ZEOVKL  B0'9BEL  9GPYEL  2E0LZl
888eYy v9LEy evvey VAL 16607 LL20Y by68¢ ¥09.€ 8629¢ 6S6VE 820€¢
9eL6l  8yyBL  8GL'6L €988l 18581 882'8L  €0LZL  9LLZL  8ES9L  Y9EGL  ¥8OSL
88'8/GL  ¥8'GSSL  Y9TESL  YO'BOSE  8Y'98YL  VO'EVL  veOlyl  8269EL  vO'EeEL  cllleh  2L90zl
1501y 250y 6786¢ Ge26e 8v98¢ 6€08E 2e89e 1095€ 66EVE sozee Slele
vi6'8L  €y9'8L  89e’8L 6608k  8I8LL  9v¥SZL  066'9L 6O €06'GL  8SEGL  6ISYL
CLEISL w6Vl vYE9VL  26UbpL  vYSeyl  89€OVE  O2eSEl  Z6'GLEL  pZEleh  v9'8zel  2S19kl
1yE6e 11188 5028¢ 9v9Le 190.€ 96v9€ 6e€SE vieve 8.0€¢ SY6LE 0020€
€eg8l  G96°'ZL  L0LZL SSY'LL 88LZL 0E6'9L  GLYOL GB8'GL  08€GL  9S8'YL  LWO'hh
ve'LSyL 026yl 9G9lyL  OV'9BEL  VO'SIEL  OpSEL  OZEIEL  09'lZL  Op0Eel  8v'esiL  9L€ehl
v06.€ 1988 1£89¢ 90€9¢ 1625€ vlese Evive 290€¢ 0661 0060€ 81262
9e8LL 165LL  BEELL  ¥60'LL  Z¥89L  ¥6S'9L 8600 86GGL  O'GL  009ML  £08°€h
88'9cyl  82LOPL  gl/8EL  2GU9EL  9EUVEL  eGLcEL Y882l v8'Lbel  eSL0Zk  00'89LL  bTHOLL
660.E 6859¢ 5909¢ 9955€ 1£05E 916¥e VBYEE vyree 96€ 1€ 89€0¢ 01282
3 a R v S ¥ 5 % I 0

0207 — SH'INAAHIS AAVIVS ALNAOD AR — A XIANAIA YV

20 d49

90 d49

G0 d49

¥0 449

€0 d49

¢0d4d

L0 d49

118



000°LS
00°080¥
080901

G109y
02'189¢€
11256

e’ Ly
89°66¢¢
¢6.98

SLL'LE
00°¢20¢
[A1:74

L10°GE
9€'108¢
GEBCL

¥00°¢E
¢€095¢
89699

G.1'6¢
00¢8¢€e
¢e619

€89°L¢
¥9'90¢¢
€LELS

v16°6¥
¢1'€66€
128€01

0v0'Sy
02°€09¢
£89¢€6

LLE0
gloeee
786€8

286'9€
96'866¢
€269/

¥0EvE
cevvie
¢SELL

are'le
9€°£0G¢
16159

0/1'6¢
09°€eee
72909

920°L¢
80°¢9lc
71295

6288
¢€'906€
¥9G101

€901y
¥0°G2Se
16916

G056
0v'091€
0/1¢8

€61'9¢€
y¥'G68¢
182G

06G°€€
02'289¢
19869

€89°0€
Y9'vave
1¢8€E9

999'8¢
8¢'G8¢¢
L1v65

69%'9¢
¢G'lLle
95055

6L Ly
¢1'618¢
16266

080°€y
ovavve
90968

7€9'8€
¢/'060¢
6GE08

86€°GE
¥8°1€8¢
8¢9¢€.

088°¢E
0v°'0€9¢
06€89

810°0€
vy 10ve
LE¥29

196°L¢
9¢°/EC¢
L218S

G16°G¢
02¢'€L0¢
€06€S

7S9°9y
[ANAYAS
0v0.6

c0tey
91'89¢¢
¢lS/8

99/°L€
8¢'1c0€
€968/

¢l9ve
96'89/¢
€661

891°¢E
yv'€LG¢
60699

€9€'6¢
¥0'6v€¢C
G/019

09¢°L¢
0888Le
60695

¥9€°G¢
¢l'6¢0¢
JASYRAY

G9G'Gy
02'G¥9€
GLLVE

Ly
95°06¢€
GaGa8

168°9¢
9/'156¢
9.9/

0c8°¢e
09'G0/¢
9ve0.L

0Sv'1e
00915¢
91v99

10.°8¢
8096¢¢
86965

962°9¢
8v'0vic
¢5956

908'v¢
8’1861
96515

G6EEY
09'LLYE
¢9206

081'6€
Or'vELE
vovi8

v.L1°GE
¢6'€18¢
29leL

Oveee
02¢'645¢
65049

A
¢6'10ve
05v¢c9

L1E°1¢
91'06le
Y695

A4 BT
9¢'€v0c
LCIES

1€L°€¢C
818681
09€6Y

0ce' Ly
09'26¢¢
8€.G8

avele
9€'626¢
€9vL/

9EV'EL
88'v/9¢
LvS69

999°0¢€
8C'€GYe
G8.€9

909'8¢
81°88¢¢
00565

650'9¢
¢L'v80¢
€0¢rs

LEEVC
96916}
12908

¥59°¢¢
cEelsl
0cHy

6v0°6€
[ARAR)
¢cel8

¢0e'se
91'¥28¢
8cveEL

00Z'1E
009€G¢
9€699

¢80'6¢
99'9¢€e
16¥09

9V
9e'eLle
20995

vlve
9/'661
vLivLS

AR
¥¢'0581
9018¥

0/G°1e
09°'GeLt
998y ¥

1189
91'056¢
¥09.

8veee
¥8'299¢
¥9€69

126°6¢
89'/6€¢
0v€29

¢09'L¢e
91'00c¢
¥02.S

6v.'Gc
¢6'650¢
88GES

vev'ee
a6'€L81
¢cl8y

Gl16°1¢
0cesst
€895y

981°0¢
888E91
LE9ey

SvLYE
09'644¢
0Lcel

8cy'LE
vev1Ge
0/€99

GG2'8¢
0¥'09¢¢
0485

€€6'Ge
v9v.02
Lv6ES

G8c've
08'¢v6l
€1508

00L'ce
00'89.1
8965y

9/9°0¢
80591
900€Y

8EE61
¥0'LyG1
€cely

Gl dH9

71 d49

€1 dH9

¢l ddd

L dd49

0l d49

60 d49

80 d49

119



€GE’16
¥2¢'80€L
¥10061

L1268
9€°/489
16¢8.1

6¢9°6.
¢€7¢9¢e9
02vS9l

le€€L
89'G98G
80G¢S1

€9¢'/9
¥0°18€S
£066€1

769°19
¢5'GEBY
yeesel

12€°98
91'90G¥
09LLLL

7GE'68
[A%t14 7]
9498981

EV8'Es
vv'20L9
€6EVLL

661
¢6'€ce9
¢c8lal

ATV
99'8€/S
€0coy 1

908'59
81'v9¢S
9/89¢1

99€°09
82628V
19661

8LI'GS
vy 60V
SyoviL

65€°/8
¢/1'8869
L0181

¢l6'18
911569
¢0S0.1

69092
02'G809
G128s1

34817
821198
€685 1

0SEv9
00°8v19
8v8EEL

0v0°6S
0ceely
€08¢ccl

716°€S
CcLELeY
lriett

8GE'G8
¥9'8289
14 VA

S0L'08
0¥"80v9
819991

veev.
¢L'9v6S
G19¥S1

9v5'89
89°€8¥S
9/G¢ev1

¢68'c9
9¢'1€08
G180¢E!

GLL'LS
02'L19¥
Ly00¢!

¥0.'cS
¢E9lev
¥29601

09€°€8
088999
68EELL

9¢¢'8.
80'8G¢9
012e91

009°¢.
00°808S
8001G1

79699
¢l LGES
GB826EL

GEV'19
08'vi6¥
G8./L¢1

¢8€'98
95015y
GlelLL

86V LS
v86LLY
91101

¢9e’18
968059
€€c691

GGe'9.
0v'8019
818841

68°0.
¢€0499
8cvivl

€669
¥8'6¢¢S
9/6S€1

28665
95°86.¥
€9.¥¢l

150°SS
9S8 v0vYy
61V L

G6¢°0G
09°€cov
vL9v01

69€°2L
256819
826091

019¢L
088085
6¢01SG1

¥0v°L9
¢E'26es
00201

€612
Yy'SL6Y
19€6¢1

€L0°LS
¥8°G9GY
¢Li811

16€°¢S
9L'16
986801

G68°Ly
09'1€8¢
¢¢966

18€°€L
81'0/89
¢€9eS1

9568'89
818055
0ceeyl

1¥6°€9
8C'GLIS
166¢E L

¢20'69
9L'1ely
99/¢cl

691vS
¢GEEEY
¢l9cLt

crley
9€'6.6¢
€9vE0L

L6v'Sy
82°6E9¢
129v6

98€'69
8804999
€ceryl

v11°69
¢1'60¢s
LEYSEL

08¥°09
0¥'8€8Y
86.G¢1

LE8'SS
96'99v¥
L1911

€9¢'1S
v0'10LY
129901

€80°LY
¥9'99.€
€€6.6

8L0°CY
veovve
¢0968

68€°99
¢l1Ees
6009€1

€9€'19
70606V
G€9L¢cl

€10°L9
Y0196
189811

199°¢S
9€€ley
L5601

95E"8y
81'898¢
085001

3574747
8y'vaGe
9lv¢c6

9/9'0F
80'v5cE
909¥8

9vs'19
89°€c6y
9lL08¢ctH

€9/°/S
Y0 129
Ly10ct

¢L9ES
9/'€6ey
8E9LLL

€896
79'996€
€eLe0l

¥EG'GY
¢LevoE
QWA

8Ly
9L°LvEe
¢v0.8

81£78¢
¥¥°G90€
10462

¢ ddd

1¢ dd9

02 d49

61 d49

81 d49

Ll d49

9l d49

120



le09c 209G 066vc €LV 6S6'€C  EyvEe  66yZe  6vSle 86502 096l €958l
89'180z  910Y0Z 02666l  ¥8'/G6L  ZLOL6L  PY'G/8L  Z6'E6LL  2ECeLL  YELYAL  00TLSL  vTHBYL
veLys pP0ES 661G 0608 ge86Y 19/8¢ 86.9% 28y yy8eY 2L80% 0658¢
09/€2  60E€C 958  ElyZe  196le  909'lZ €20z €S6%6L  18L'6L  cOp8L  28€LL
08006+  2.%98L  8v'8Z8L  YO'E6LL  88'9GLL  8Y0ZLL  ¥BSOL  YT9ESL  8YVESL LTIyl 9G06EL
Levy £8v8Y 0vSLY 61997 629GY eeLry y0LEY 2051y 9686¢ 9.28¢ §619¢
8e9'le  LZ'le  Gl60z 99602 0020  GY@EL  L6L6L  Les8L  /8%LL  zgLL 9291
y0ELL  89'LOLL  0Z'€/9L  8YKOL 0099k 09851  8Z'GESL  8pI8YL  960SYL  9L'8LEL  B0TOEL
986tY vvery £05EY 96/ey 9102y 8L2ly L166¢ AL 502.€ 2€85¢ v586€
620z  ye6'6L L6961  GEEBL  Ov0'6L  Gv/'8L  9yL'8L  WPGZL  1G6'9L  €9E°9L 9SGl
2e819L  2LYBSL 960/ 08'9ySL  89'ELSL 0966Vl 89'IGPL  2GEOYL  80'9SEL  VO'BOEL  88'9ETh
9,02y £orly Sv80Y L1207 9196¢ 0668€ vyLLE 26v9¢ 8625e Se0ve 6G12€
/8¢6L 6016k  [eg8lL  1SG8L €98k G86'ZL  GI¥LL 0989k LO€9L  ZvLSGL 288l
96'0SG+  2,82GH  9L'90SL  8OW8YL  YO'IOYL  08'8EYL  0TE€6EL  08'BYEL  BOVOEL  9E€'BSCL  9G0BLL
See0p Ly16¢ 0916¢ 9858¢ 1861¢ 60v.€ £229e 6905€ 906€€ evLee 5560€
6,98  piy'eL  0SL'8L 168 8l9ZL  €SELL G289l 26e9L  G9LGL  LZeSL  8eEvL
eeYeyL  chevl  002SPL  BZLEWL  vPGOVE  v2'e8EL  00'9¥EL  OE'E0EL  0ZL9ZL  9L'glEL  vE'ISLL
2488e Loese esLLe eLzle Gy99¢ ¥609€ 966v¢ 188€¢ 16/2€ eL91e 8Y66¢
2828l l€08L  ellLL leSLL €9TZL B00ZL  00G9L  886'GL  L'GL  G9EWL  8ylwl
9529yl 8vevvL  9/1gyl  89'LOVL  YO'I8EL  2L09EL  000ZEL  YO'BLCL  89°L€ZL  0ZL6LL  YS'LELL
12088 LORTES 9969¢ yr9e £065¢ BLESE 0eere ggzee 08leg leie 82v6e
3 a o [ R S v € Z 1 0

120 — A'INAAHIS AYVIVS ALNQOD HIYH — A XIANAddV

20449

90 449

G0 d49

v0 d49

€0 d49

¢0d4d9

10 d49

121



G/¢2s
00°c8ly
¢e/801

G9l'Ly
0celLe
€0186

Lleey
91°28€¢
9€6.8

612°8€
¢5'L60€
9€408

¢68'GE
9¢'148¢
Ge9v.

v08'¢E
(AR 74°1
¢€¢89

615°0€
¢S’ ve
08¥€9

€L2'8¢
¥8'19¢¢
8088%

29’1
96°¢60%
L1901

991'9y
82°€69¢€
G096

98¢E’ 1y
88°01¢€¢
€8098

106°L€
96°¢€0¢
1188/

291’6
96'¢18¢
LELEL

LIANAY
80'04G¢
¢899

668°6¢
¢6'16€¢
061¢c9

(AR
g191ce
0295

080°0S
00'v00%
v0L¥0L

G916y
0C€19e
Ev6E6

g6y 0y
vv6€cE
Geev8

860°L€
¥8'196¢
¥9LLL

0EV'vE
Ov'¥SLe
v19LL

0S¥l
009162
91v59

08¢'6¢
0v'evee
20609

LE1L'L2
8v'0Lle
2Ev9s

cE6'8Y
9G'v16€
6.2101

LSEvY
95°¢ese
Lv816

009'6€
00°891L€
89€¢8

€8¢°9¢
¥9°¢06¢
69vG.

¢0.°€e
91'969¢
00t0L

89/°0¢€
Y 19ve
166€9

999'8¢
8¢'€6¢ce
62965

£96°9¢
¥0'Gcle
162GS

028y
09'Gese
991766

GGLEY
Ov'eave
¢9.68

0LL8E
08'960€
21608

LLV'GE
91'8€8¢
¢6.€.L

¢l6ee
91'/€9¢
¢8989

160°0¢€
9/'/0¥¢
¢09¢9

vv0°8¢
[AR 744
¢EE8s

866°G¢
¥8'6.0¢
9.0¥S

0.9y
¢E9ELE
1444

09Ley
08¢.Ee
€69/8

618°L¢E
¢6'Ge0¢
7998/

999'v€
8¢€LLC
G01eL

9gc'ce
88'8.G¢
16049

61v°6¢
¢5'€GEC
¢6119

Gev'le
00'v61¢
vv0.S

9¢v'ae
80°'¥€0¢
988¢S

08v'vv
0v°84GE
815¢6

091’0y
08¢let
€eaes

€50°9¢
¥2'188¢
066¥.

9v0'ee
89°€v9¢
9€/89

GLL0€
00°¢9ve
¢10¥9

190'8¢
88'vvce
19€8G

181'9¢
81'v60¢
9GvyS

veeve
¢6'Gv61
76509

LS¢ey
80°08¢€¢
¢88.8

€18
78'€50¢€
00v6.

¢leve
9'lvle
98¢k.L

eer'le
v9v1Ge
18€59

lee'6¢
89'GvEe
88609

0129¢
08'9€le
18GSS

S¥6've
096661
98816

0ceee
092981
86¢8¥

GO0y
00°c0cE
¢5ee8

G81'9E
08'v68¢
692G

€6v°¢E
yv'665¢
G89/9

608'6¢
¢L'¥8Ee
€0029

98’ L¢e
89'/¢ce
0265

99¢€°G¢
8¢'6¢0¢
19/¢S

90.°€¢
81'9681
80€6Y

601°cec
¢l'89L1
186SY

66.°LE
¢6'€0€
¢c98.

a8LveE
9G'vELe
6601L

0c/0€
09°28¥¢
868€9

061'8¢
0¢'G5¢c
GE98S

€6£'9¢
vy LLEC
168vS

010've
08026}
Iv66Y

€9v'ce
¥0'26.1
€eL9v

866°0¢
¥8'6.91
9/9¢y

v19°GE
¢L'6v8¢
LL0v.

vlcee
¢hL152
G00/9

196'8¢
88'91€¢
6€¢09

186°9¢
81'9¢le
88¢GG

268'1¢
9€'166}
GL/1S

€69°¢¢
veeisl
81LLy

€6l°1e
yv'G691
180vY

12861
89'G8G1
8ccly

Gl dd9

vl d49

€L dd9

¢l dd9

L dH9

01 d49

60 d49

80 d49

122



LE9°E6
96'06v.
G9/v61

098°/8
08820,
6,281

116718
9€"1299
GGG691

yG1'GL
A4
0ce9s1

Gv76'89
09'S15S
90vEYL

9€2'¢9
888405
LEGLEL

GEL' LS
08819
6800¢1

88G°16
¥0°L2€EL
€05061

6€6°G8
¢1'G/89
€G/8L1

vvl6l
¢G'64€9
898691

Gesel
00'¢885
¢E6eS1

LSy'29
80°96€G
862071

G/8'19
00°0G6Y
00/8¢1

96¥°99
89616
[4R:7ARE

€v5'68
yregLs
62981

1e0'v8
891249
vaLvLL

196°L.L
9€°2€29
(FAFA]S

G68°1L
091629
cvsey

6596°99
¢L'9/¢S
G61LE)

91409
8¢’ 118Y
€/89¢1

¢9¢°SS
96'0¢hy
Gy6v L1

¢ov°/8
9€°6669
€86181

801'¢8
¥9'89G9
G8.0.1

¢619L
9€'5609
6.¥8S1

09¢°0L
080299
4548

yov'v9
¢LLG1S
G8OvEL

8G1°6S
v9'¢ELy
6v0ccl

¢c0vs
9L'1cey
99¢€¢Ct1

yyi'a8
¢5'GEBY
velll)

28108
G 1v9
647991

Syl
02'€4969
€8.¥G1

8989
¥0'16vS
19/¢ey1

126729
89°£E09
0860€ !t

¢6L'LS
9€€c9v
£020¢1

G825
08'cecy
€6.601

96€'€8
891299
vovELL

¥9¢'8.
¢1'19¢9
68291

169¢L
80¢189
vLLIGE

200729
95°09€S
GLEBEL

a8¥'19
95816V
€88/¢1

€Ev'9g
915y
18ELLL

¢85°1G
alvely
82¢/01

€0€6L
veyve9
086¥91

Gev'vl
001565
y08vG1

68069
¢1'L25G
G0LEVL

8v.'€9
786609
96G¢E1

00585
00°089¥
089lct

L0L°€S
95962V
LEZLLL

¢60°6Y
9€°.26E
[RFAUE

912G
82°L109
619G

L15°0.L
91999
008971

0vaa9
0c'eres
€CEOEL

86109
78'6€8Y
9€84¢ct

€24'as
v8' Ly
88YGLI

986'0S
888.0¥
160901

8299
¥¢'0ELE
98696

lel'HL
896899
cE6LY L

ev/l99
9€'6ECs
€¢88E1

266°19
9€'656v
€v68¢1

€ee’LS
¥9'8.5¥
G061 1

GyGes
09°€0¢cy
¥62601

09¢'8v
08°098¢
18€001

GGy
Ov'¢Ese
cv8lLe

¥20°.L9
¢6°19€5
0L¥6€!L

16829
9/L'1E08
92¢80¢€1

8E1'89
v0°'GL9%
16G1¢t

¥86°€S
¢L8lEy
18¢cl1

G956
02'996¢
G60E01

s Gy
9€'EvaE
YXAAL)

€69 Ly
vy GEEE
/98

G80€9
08'9v09
LICIEL

£0¢°6S
9G'9€L¥
1GLECH

71068
cl’Lovy
Srag 4t

€28'09
¥8'G90¥
¢+LS01

L9y
9L'€ELE
8046

€68'cy
v LEVE
11268

9/¢'6€
80°¢viE
76918

¢¢ ddy

¢ d49

02 d49

61 dd9

81 dd9

L1 d4d9

91 d49

123



21992 Oyb9e  S19SC  980'ST  8GSVC 6202 l90€e  8802Z LI AN AT
9/€€lc 02’160z  026Y0z  08'900c  v9'¥96L  2€226L  88'v¥8L  YOL9LL  H0'689L  8TLI9L 912Gl
8.¥5S L2EVS BL2ES L1128 18015 08667 1961y EV6SY S16ey €681y GGS6E
ve€ve  268€e  lever  €462C 0162 vh0Te WwZ'le  2syoe 19961 2988k LI8LL
ceeybl  9E'LI6L  9L'v/8L  ¥8'/E8L 08008l  2G'€9ZL 82669  9L'9E9L  88'TLGL  96'80GL  9E'GTHl
95908 56967 82,87 8Ly 1289y 2685y 18LyY ovSey 56807 £€26¢ 650LE
69kzc €08z eyl 001z S0L02 LpE 02 L/96L  ¥66'8L  YEEC'L  8S9LL €890l
¢S€LLL  yTvZL YO'GLZL 09'G89L  OY'9S9L  82LZ9L  89'ELSL  ZGBISL  2L99L  v9TIvL  vIPECl
Zhoy 0SSy 16SYY gesey 990ey 60sZy 9160% 8056€ gelge 62L9¢ LOLVE
G¢L0c  ceev0c  8zk'0z  8186L  22S6L  PIZ6L  009°8L  €86'LL  G/€LL  2LL9L  8¥eSl
088991  9G'¥E9L  vZOLOL  PY'S8SL  9/°19SL  ch/€SL  00'88YL  v9'8EYL  00'06EL  9LLbEL  v8'/92L
6eley B6vZY 9981y Leziy 9090% 5966¢ 8898¢ sovLe atets 988ve ¥962¢
¢/86L /856l  86C6L  SLO6L  02L8L  SEV'8L  0S@LL  28ZLL 6019k 9EL9L  ¥STL
9681 969951  ¥8'EYSL  OZ'keSh 096yl 08VlvL 0082yl 9°28EL  ¢L9EEL  8806CL  2E0Zl
VEELY LpL0v ooy 1G56E 8£68€E Grese 8elLLE L65€ GG/pE £95€e€ 82Lie
9yL'6L  v/88L  v09'8L  8€€'8L  8S08L  /8LLL  9¥eLL 6699 65L°9L 809Gl 8S/YL
89'lESL  26'60SL  cE'88YL  YOL9VL  ¥OVIYL  96'eevl  89'6EL  26'GEEL  gL26Ck  v9BKZL  v9'08LL
v286¢ 8G26¢ 9698¢ eviee 195.€ £669¢ 21858 vELYE LLgee sovze £690€
66,81 g8y'8l 9Lzl 6S6'LL  S69LL  YEYLL  €16'9L  88€'9L  8S8GL  6EEGL  20GWh
cLeeyl 99871 82/SKL  2L9evl  09SIL  2ZLYBEL  vO'eSEL  YO'LIEL 9892 glizgh 9109l
11688 £Pv8e 688.¢ ggele 9089¢ £929¢ BL1SE £80v€ 6862¢ S061€ ¥910€
3 a % o d ] S y 3 z D

€207 — I'INAIHIS AAVIVS ALNNOD HIFH — D XIANAIIV

20 d49

90 d49

G0 dH9

70 d49

€0 d49

¢0d49

10 d49

124



¢8G°ES
956'98¢y
IGpLLL

yve8y
¢5'/98¢€
955001

vEEEY
¢L'99ve
GE106

/896
9BYLIE
6v5c8

682°9¢
[AR% 44
1¢G9.

AR
¢6'689¢
8E669

a8eLE
95°¢05¢
29099

086°8¢
0v'8Lee
8209

Ly'es
8C'G61Y
110601

0ce Ly
09'68.¢
9¢v86

Levey
89°€6€EC
9€¢88

GGB'8E
0v'801€
81808

170'9€
82°€88¢
G96¥.

626°¢E
¢E'vE9C
¢6¥89

9v9°0¢
89°1G¥¢
¥v.L€9

G6€°8¢
09'LLee
¢9065

LOE' LS
80v0LY
902901

¥6¢°9v
¢G9'e0.E
26296

G0S' Ly
0v'0cee
0€€98

Ge0'8e
00°¢v0e
¢606.

16¢°GE
8¢'€¢8¢
GoveL

9€cce
88'8.S¢
15029

¢looe
96°00¥¢
Geve9

608°L¢
¢Lyeee
€v8.G

GGlL'os
0v'¢cloy
actv0l

19¢°SYy
88'0¢9¢
Evive

06S°0¥
0¢'Lvee
Lcvv8

06l'.€
0¢'S6¢
6geell

GrSveE
09'€9.¢
124117

LES'LE
96'¢cSe
16599

€8€'6¢
¥9'05€¢
L1119

12¢’Le
9181
¢€995

9106
8¢'1¢6€
€96101

vee vy
¢L'8ESE
£00¢6

8.9'6€
veviie
0€4¢28

¥9€°9€
¢1'606¢
189G/

961°€€
89°'€0/¢
9620,

6v8°0€
a6'L9%¢
991¥9

Gv.'8¢
09'66¢¢
06265

8v9'9¢
v8'1ElLe
82¥SG

8Ly
9/'62¢8¢
¥.566

v1cEy
(AW 24
G8868

¥9.°8€
¢l'10Le
62908

€EG'GE
¥9'¢v8e
606€.

cr0ee
9€"€v9e
12789

yGLoe
ceelve
02/¢9

LL1'8¢C
88'81ce
/85

¢90'9¢
96'780¢
60¢¥S

¢6G°Gy
LA
LE8Y6

oLy
¢l'€6et
12958

¥S6°9€
¢€'946¢
79891

¢/8°€E
9.'60.¢
12514V

vva1e
[ARHAT
¢1959

€9/°8¢
v0°10€¢C
L2865

9€8'9¢
889 1¢c
61895

¢E6've
95'v661
69815

L0E°EY
99'v9ve
62006

121'6E
9l'0€Le
¥8EL8

6¢1'GE
¢e'018¢
890€.L

61¢°¢E
¢5'LLG¢
91049

¥S0°0€
cEvove
¢15¢e9

8.€°L¢
¥¢'061¢c
9695

695°G¢
¢5'G0¢
¥81ESG

108°€C
80061
9086¥

920’y
80'¢8¢E
yEEG8

060°LE
0¢'/96¢
YAZWA

G0E'€E
0¥'¥99¢
¥1269

¥95°0€
AR 44714
¢5S€9

¢vs'8e
9¢'€8¢c
L9€6G

000'9¢
00°080¢
080¥S

66¢v¢
[4R47413
¢vS08

¢99¢ce
96°¢181
LELLY

yv.'8E
259'660¢
88508

LEO'GE
96'¢08¢
1182

88¥°1LE
v0'616¢
G6v59

G68°8¢
09°'L1EC
¢0109

€60°2¢
vevole
04295

019%¢
088961
68L1G

Geoee
00°Cc¥8L
c68.LYy

€es’le
v81elt
89.vy

¥0G6°9€
¢€'0c6e
8265/,

610°€E
¢S'1v9¢e
08989

G89'6¢
08'v.€E¢
Sv/19

ave'le
89'6.1¢
¢/995

71562
¢l'1v0e
690€S

6lc'€e
¢5'/581
96287

€cl'le
¥8'LELL
v81G¥

L1€°02
9€'Ge9l
659ccy

Gl dH9

71 d49

€l dd9

¢l ddd

L d49

0L d49

60 dd9

80 d49

125



8.6°G6
¥¢'8.9.
v€9661

15006
95°v0¢.
61€.81

GGG'E8
0v'¥899
v6.LELL

€e0°LL
792919
622091

699°0L
€5'€499
266971

L18'%9
9€'a81S
618¥EL

8L1'6S
vevELY
060€¢!

8/8°€6
¥¢016.
99¢561

/8088
96°9¥0.2
1ccesl

8E/'18
70'6€59
G100L1

€9€'G.
70'6209
GG/9S1

LEL'69
96'0€SS
G08EY1

¢ev'e9
9.'€.0S
8161EL

806°/9
v9'2E9v
6v¥0ct

¢8L°16
9G°¢veL
20606}

¢cho8
976889
veL6LL

916'6.
82°€6€9
G299l

¢69°€.L
9€°3689
6.2€S1

809°/9
¥9'80vS
G290V 1

6¢0°¢9
¢E'296Y
0c06¢t

vv9'95
¢S 1ESY
028LLL

6,968
cEviLL
¢EG981

191'¥8
88'¢E/9
GGOS.!)

16081
IALA)
crvedl

L10¢.L
9€'19.5
S6.671

9/0'99
80'98¢S
8EV.LEL

L8909
960987
Geloct

€18°6G
y8'6cvy
9/ISLL

08528
0t°'900.
991¢8l

/81°¢8
961299
6v60.1

G129/
00¢019
¢G98S1

vSe0.
¢€'8299
9EeIr L

SvSv9
09°€919
yGevel

LEC6S
96'8€.¥
€leeel

SOL'vS
0v'8cEy
8Eactl

187'G8
81'8€89
008.L1

Lec08
89°'L1¥9
098991

L9v'v.
9€°£96S
168G}

28989
99'v6vS
698¢c 1

610°€9
¢S'1v0S
080IEL

yv8'LS
¢S L29Y
91e0¢t

8¢S
8¢'Lacy
606601

98¢'18
88'¢099
GL0691

98¢°9.
88°¢019
G/98S1

9180,
826999
16¢Lvl

¢res9
9€'/¢cs
LIBSEL

£96°69
v0'L6.LY
€elvel

050°sS
00'v0v¥y
YOSy L

61€°06G
ARV %
¥99%01

960°L.L
892919
09€091

1veeL
8201819
69v0S1

6L1°29
cEV.ES
¢EL6E1

01029
08°096Y
186821

L16'9G
88¢4SY
G/EBLL

19¢7¢S
88°081Y
€0/801

v6. Ly
¢G'€ese
¢1v66

668'¢.
¢6°1E8G
0€91G1

Ly'89
88¢LVS
S6eeyl

AR
9€'€809
L91¢el

¥99°86
¢L'E69v
Le0cel

658°€S
¢L'80¢EY
L20¢t1

L9v'6V
9€'/86¢
168201

65¢°Sy
¢L'029¢
6ELv6

00289
00°96¥S
968¢v 1

69v'v9
¢S'LG1S
960vE L

66865
a6'16.LY
06S¥¢l

yEESS
¢L9cvy
G6OS I

70805
¢Ev90v
¢/9501

189°9
8v'vELE
96046

GELCY
08'8LvE
68888

299%9
96'¢LIS
Le6vvElL

18909
96'v48Y
6¢c9cl

68€°99
[AN 8812
68211

¥60°CS
¢S5’ L9y
95€801

6E8°LY
¢1'/28€E
50566

G96°EY
0c’Z1s€
VA4 4 %)

8520V
¥9'02¢€
LELEB

¢c ddd

1 ddd

02 d49

6} d4d9

81 d49

L1 d49

91 d49

126



88'v¢ a74 16°€c ar'ee ¥6'¢c Sy'ee 9%'Ie 99°0¢ 9.6} 98'81 €8°L1
¥2°0661 691661 ¢8'¢l6l 6L€L81 o' vE8L 18°G6/L1 €g'vell 18725991 88°08S} 206061 ¢c9cvl
LE'6GLLG  GE'lv/0S  ¢E'E€EL6y  [981/8Y  ¥P'BOLLV  897C699y  c8'/€8WF  £0'€l6ey  ¢L20LLy  2L°'GECBE  99°180.E
6l'¢e (A4 68'1¢ 8v'Le G0'le ¢9'0¢ 8861 GL'6L cv'gl 69°L1 ¢L9l
¢86181 ¢L'G8L1 veIGLL 9L8LLl 06'€89} €E6¥91 ¥€'0651 ¥0'¢eSL YLELVL ¥8vivi L LEEL
8C'GlELY  18'82VIY  COOVSSY 2¢¢/9vy  ¢C'IBLEY  0G¢88cy  €6'8YELF  E€0'€EB6E  ELLLEBE  92°G8/9E  9L°08LYE
€L0¢ 0v'02 90°0¢ ¢L6l 8E6!1 G061 A 181 0c'L1 8691 89°GL
¥G'8G91 99°'1E91 ¥L'¥091 ¥L'LLGL 69°06G1 €6'€eS1 9rvivi 9g'vevi 06'G/E1 809¢€l 61vaelt
80°¢cley  0c€evey  le€clly  L0leOly  ¢/Z'ZLE0y  ¥1'2c96€  68'GEE8E  09'8€0LE  CE'€LLGE  €2°8¢vE  20°6092€
Ly'61 eL6l G881 1581 6c'8l 1081 vvlL 8891 ¢e9l 9.6l 16V
16'¢SS | ¥9'0€G1L 180G 1 ¢ea8y 1 LE9vL e oyl 1G'G6E 1L 80°0GEL €¢'S0¢Et 19°09¢ €G'coL1
vELLE0V  09°96/6€ €9°€lC6E  PSBI98E  ¥8'8Y0OBE  9¥'L9¥/E  L¥'EBCIE  GO'COLSE  €1'986Ee  ¥.'GL/ZE  06°G00LE
98l GE'8l1 6081 €811 GG'/1 6¢'LL 691 €¢9} 0L'GL LGl 9Ev!}
cee8yl 118971 0oyl €L9crl SEvovl ¢EE8EL 610vEL 9€'86¢! ¥6'65¢} €LELCL L8R LL
¢€'¢elB8E  6¥'¢LI8E  ¥EGLO/E  G¥'6/0/E GO'EIG9E  $G'9965€  BLYY8YE  [¢'/G/EE  6CVS9CE  ¥B9SGLE  61'9986¢
G6'LIL 0LZL Gr'll (VA 691 6991 0291 69°G1 61'Gl 6971 06l
G8'GEVl €LGIvl LL°G6EL GL9LEL AR ¢S'GeEL 69'G6¢ | [ ATAl 09Glel 96'vLIL GlLgLLL
6¢¢EELE  G6'8B089E€  €0°06¢9€  G6'61.9€  Go'¢veSE  vE€CLPE  12°[89e€  ¥O'L¥92E  I¥'G09LE  28'8YS0E  88'GL6ST
FAAL A 60°LL G891 1991 891 68°Gl WSE 48 vyl L9°€L
7860V | L1°98€E1 ¢EL9EL 9c8vel ¢l'8eel L9°60€} G0'LLel 9y'¢ec!t Ev'e6Ll 80'GG1} ve'€60!
0/°1659€  /6'GS09€  62'0955€  99'¥G0SE  69'9¥SHE  GL'8POVE  GE/POEE  ¥/'E€Y0CE  B80'6C0LE  0L'2E00E  LL'9¢v8e
3 a J 9 v S 14 € [4 I 0

810 — H'INAAHIS AAVTVS DINIH — H XIANHAIAV

20449

90 449

G0 d49

70 dd9

€0 d49

¢0 d49

10 dd9

127



69°6¥
G2'G/6€
1€79GEE0

98y
86'88G€
09°C1EEE

ve oy
¥5'612€
01'80.€8

88°9€
99'086¢
90°'2129.

Ieye
¥6'9€.¢
¢c09L1L

6¢'1E
8€°€0G¢
1118089

v1'6¢
08°0€€e
6400909

L0°Ze
¥6'091¢
Ly'¥819G

v9'8y
L1'168¢€
v2'0LHLOL

[4ixt7
ovelse
€E8YELG

0r'6€
Gleqle
2665618

L9E
L1'688¢
GE'811S.L

¢qee
¢L'189¢
¢6'v2.69

G9°0€
G¢'eave
91'8G.€9

66'8¢
96'€8¢¢
86'¢8€6S

y'9¢e
SL'/LLe
19°1908S

65 Ly
00°208¢
G6'18686

16¢y
69'LEvE
GL'6/£68

99'8¢
GG'v80€
¢¢’86108

GE'Ge
86'L28¢
9¢'/eS€EL

€8¢
0v'9¢9¢
0€'98¢89

10°0€
80°10¥¢
70°'8¢v¢9

9622
YAWATA4
6¢'9918G

€6'G¢
G9'v/0¢
86'0v6€S

€59y
¢9'¢cle
71°88.96

c0ey
¢9'19€€
GE'eovs8

[AAVAS
¥e'LI0E
Ge'8vv8L

8G'vE
0v'99.¢
Gy'9¢61.L

v1ee
Ov'14Se
1695899

LE'6C
69'6v€¢c
0126019

8¢'Le
LL061¢
¢v'8G695

0v'Ge
¢l'1e0e
GL'y28¢S

8v'Gy
G¥'8€9¢
G8'665¥6

L0y
18'G8¢¢
19°2EVS8

189¢
G8'6v6¢
109699/

AR5
66'60/¢
0€vve0L

Sy'LE
¢1'91G¢
0061¥99

¥.'8¢
16'86¢¢
2912168

089¢
L9€vle
00'v€.SS

98¢
888861
€LO0LLIS

evvy
627495
99°L1vc6

eLov
LL'0kcE
vv'8.vE8

€09¢
19'288¢
[AA7:17

G0'€e
61'v¥9¢
16'87/89

9/'0¢
29'09¥¢
96'G/6€9

60'8¢
VASWA LA
6.'9€v8S

1292
¢8'960¢
L€' LIGYS

4574
L1°G¥61
80°06505

aeey
26'G8€EE
886088

¥e¢'8¢e
61°'650€
18°9v56L

9€ve
66'8v.¢
8LE€LVLL

AR
G8'1e5e
6089559

LE'6C
70°0G€¢C
¥6°00119

18°9¢
€6 vhic
¢¢'89.55

¥0'5¢e
782002
16'€L0¢S

8¢'€c
0G¢98}
86'v¢v8Y

oy
AR
0}'659¢€8

LE9E
G2'606¢
850195,

89¢E
arv19¢
¥6'v.6.9

000
9/'66€¢
¢8'€6€¢9

0082
Le'0vee
68'9v28S

¥5'Ge
G8'¢v0c
LOVLLES

18'€¢C
8E°6061
68°€v96Y

ve'ee
60621
15'9G¢9y

cLge
0€'6¥0¢
¥8'18¢6.

6v'vE
106522
vEVvELLL

00°1€
06'6.v¢
[AANA42]

9v'8¢
80°LL¢ce
€1'v0c65

19°9¢
6.'8¢le
89'8vEGG

ST 74
8LLv61
¥8'0.v0S

0L¢e
vL'G181
6€'60¢.¥

6lle
206691
6v7°'0L0VY

10°9¢
16'088¢
9¢'G06v.

09°¢E
8G°209¢
6126119

€€'6¢
60°9¥€2
GZ'86609

€6'9¢
99vGle
90°12099

€0'qe
18°810¢
L'68Y2S

86'¢c
¢L'8E8I
02'908.¥

¢Sl
LL'Iel)
90°99.v¥

v1'02
€019}
299881y

G6'€E
18'GLLC
65'¢190L

€L0¢
6.'851¢
617'8¢6€9

99'/¢
96'¢lec
16'9€G/6

L'Ge
€0°€c0e
16'898¢G

a8'€e
6€'G061
01'0vs6Y

0L'te
91'9gLL
ve0v 1Sy

[A4
¥8'G29l
¥6'LL2cy

€06l
90°¢est
L5°€/S6€

Gl d49

71 dd9

€1 dH9

¢l dd9

Ll d49

01 d49

60 d49

80 d49

128



1188
G'10LL
LE'GYIY81

1€°€8
70°G999
00°16¢ELL

Ll
¢9'6819
€6'G¢8091

1L
047029
[aaxaaiqh

¥v'59
}2'GECS
0S9°G119€1

G009
G8'€08Y
¥2006vet

G8'¥G
¢6'/8EY
8.°G8OV LI

¥8'98
16°9769
68°619081

0518
€6'6199
9€'816691

¥9'6L
GG 1509
¥E'0veELSL

L1169
Ly'189S
L1'8LISYL

€0v9
yEecls
G8'08IEEL

9/'8G
€600y
G6'€¢cecl

89°€G
9€'v6ey
8'€G9LLL

0618
¥€'¢6.9
¥0°1099.1

896
08'v.€9
19vv/G91

16€L
82'L16G
yZ'6v8ESL

€289
€¢'85v5
ELylelyl

2929
95'6009
H'8¥¢0E L

8v'LG
¢1'86GY
86'09561 1

167¢S
¢0°10¢y
1.'9¢¢60!1

1628
(VAR
€8'/992L1

88°LL
¢loge9
L0°€86191

6¢¢L
€1'€8.G
G'19€0G1

8999
99'vE€ES
GZ'10/8¢€1

12’19
09'968¥
9g'L1ELCL

619G
8166V
177288911

vE1G
0’201y
¢¢’¢62901

€018
0v'¢8v9
GECraB9l

90'9L
89¥809
€G10¢861

19°0L
11'8%9G
71'898971

G1'G9
Gl'¢les
66'G19GEL

0865
06'€8.¥
eeT18erel

06'vS
{44
6E861LVEL

L1°08
¥8°E10V
¢6'65EV01

016
99°/¢€9
80°'6165¥91

1A 74
0£'6€65
0c'cerySL

¥6'89
0'G1GS
¢c’00vEYL

19°€9
968805
YO'€LECEL

6€°85
SL'LL9Y
66°6vv1cH

¢9'€s
19°68¢Y
€8°6¢GHLL

10°6Y
65°026€
9€'GE6LO0L

(AT
92’8109
SLYLYISL

2904
19'6v99
¢E'168971

8669
G2'9ves
99°¢0v9EL

€509
iaattiy
G8'€065¢1

15°GG
SLSrvy
€6°685G11

¥0'1G
Gi'€80Y
25691901

899y
¢LvELE
182016

LELL
62'60.G
Sy’ Lyv8Y L

8699
0£'8G€S
L1'92€6€1

¢¢'e9
¢6°'LL6V
18'Gev6el

9r'LS
62965V
GL91G611

92¢S
06°02¢cy
crEvLe01

L8y
€8°./8€
GG'€28001

GEvy
GE'8rae
66'95¢¢6

0529
89'66€G
19°16E07 1

9€'€9
¥8'8909
LL'68LLEL

188G
9.'60.¥
09°'€gveel

8EYS
€005y
¥6°00LELL

G6'6¥
L9'G66€
8€°/88E01

06°'Sy
99°'1£9€
v2'€9vS6

a0ey
9y 19€€
¥6'/6€.8

€9¢9
L0605
98'¢veetl

€65
¢L8LLY
81'1Ecvel

16°GG
80'Lyvy
80'89¥S11

0€'1S
0Ev0LY
197112901

A Y
¥y0LLE
€€'1€086

€eey
LE'99vE
16°€C106

69'6€
8E'GLIE
G8'6495¢8

16'6S
€V ¢6.Ly
GZ'e09vel

¥¢94
LC'66v Y
19626911

82¢S
0€¢8LYy
1862801

ey
95°G98¢
8v'v0G001

ov'vy
¥L'16G€
¢E'areee

€80y
8099¢€
91'816¥8

WiE
€6'¢66¢
89'G08..

¢¢ dd9

1¢ d49

02 d49

61 d49

81 dd9

L1 d4)

91 d49

129



000 000 000 000 000 000 000 000 000 000 000
9¢'€ec e8'¢e 6€¢e 96°Le 4 801 €602 8561 ¥8'81 8081 (1A
120981 06'Ge81 G6°06.1 ¢89¢/1 6L'1eLL vv'9891 €1'9¢91 169961 06'90S1 89°9vv1 a8'L9¢E1
86'6,68y  9V'ELWIY  [9VOSOV  VE'LL9GF  6C'99.FY  9€L¥8EV  8C6l22v L2620V 92'6LI6E  vW'EL9/E  2E'E€9GGE
000 000 000 000 000 000 000 000 000 000 000
0¢'le G8'0¢ 16°0¢ 1102 ¢8'6}1 8v'61 G881 Le8l 6521 G6'9} €091
98'6691 8€'8991 v8'0v91 IZAE ] 8G°G8G| ¢¢'85G1 ¥9'£0S1 29941 989011 ¢6'9GE L L'¢8el
£Eco0vy ¢ LLEEV  86'199¢y  66'CV6lY  [8'Vdely  ¥ICLGOv  GP'86L6E  [671/8/E  C2'8/G9E  B6'€GCSE  €LTFEEE
000 000 000 000 000 000 000 000 000 000 000
G861 9561 8’61 8681 0,8} cr'8l ¥8'LL LIAVAR 8991 LEOL veGl
16°28G1 80695} GLeyS1 vL81G1 ¥E'96v 1 IZATA4 16'9¢y 1 9y'08€} 09veel 16'88¢1 9¢6lch
£8'68cly  ¢0c690F  v6'G600Y  GY'/8Y6E  €6'V068E  VEVOE8E  6.°660.E  ¥8L68SE  0L669YE  0Z'ELGEE  €G°€0/LE
000 000 000 000 000 000 000 000 000 000 000
€06} 9,81 681 €c8l G6°L1 89'/1 (WA 6591 609} 16°G1L 89vl
€8'¢cSl 021051 IAVAAS ¢c8ayrl ¥6'9EV | Sryivl ¥e0LEL JAWXAAN 61v8¢!1 ¥0'Iveh 9G'vLLE
L5'€6G6E  LETIE0BE  BL'GOVBE  YL'CL6LE  09'VEELE  8L°G//9E  08'829S€  189IGKE  0'68EEE  /8'9922€  8Y'8€50€
000 000 000 000 000 000 000 000 000 000 000
GE'8l 018l AR 6G°L1 [ASWAS FAIAS 9591 609l ¥a'Gl ¢0'Gl levi
91'89v1 8G'/hy1 yAWKA43 ¢’ L0vl 16'G8¢E1 L5°G9€EL ¥8vcElL 19°€8¢et G6'¢vel 6€10¢H LI'LELL
9¢'c/188  QL'/89/E  GG'90L/E  00°G8G9E€  12'GE09E  L9V0GSE  69GYPYE  OP'GLEEE  PGOLEZE  9L'9SCIE 67799562
000 000 000 000 000 000 000 000 000 000 000
611 [AAS 8y'LlL A 8691 vL91 Ggal GLGl Ge'Gl vl L6°CL
Ly'iEyl 6Lyl 80'86E1L 65°8.€1 ¢9'8g€El €0'6eCt G9'66¢1 61'09¢} 820¢¢l L0°18L1 Vo' LLLE
LLU'v/ELE  €2'/989€  81'0GE9E  6C'EVBSE  66'€CESE  G8VI8YE  L6'06LE€  CL¥9/2E  vZ'[zlIE€  €810.06  /£99062
3 a J g v S 14 € 4 3 0

610 — H'INAAHDIS AAVIVS DDINDH — I XIANAIIV

90 d49

G0 449

70 d49

€0 d49

20 dd9

10 dH9

130



000
Sy
86'16¢€
€6'16558
000
(JAVAS
S0°L10€
61°€vv8.
000
86'vE
¢5'86.¢
ce19/¢eL
000
00°ce
0£'655¢
G2'¢G599
000
6.'6¢
Ge'esee
LE'¥9619
000
¢9'L2
9G'60¢¢
298P LS
000
A4
¥G'GE0¢C
68°€c6es

000
6¢'0v
L0°€cee
€6°66.E8
000
€6'9€
81'756¢
168089,
000
8¢'vE
90°¢vLe
€Le6etL
000
vELE

€' L0G¢
¢0'€6149
000
61'6¢
GE'GEEe
0161209
000
L1022
0v'99le
05°00€95
000
¥6'v¢
05°966
€0°€881G

000
ar'ee
G6'€GLE
89°¢00¢8
000
G1'9E
19°168¢
€L'1816L
000
L9°€E
6v°G89¢
¥.'¢2869
000
69°0¢
01°'65v¢
19°¢E8EY
000
6582
05°/8¢¢
€0°'GLv6S
000
2592
€e1cle
GOYS LSS
000
Sy've
G8'GS6
¢€'¢5805

000
95'8¢
€1'G80€
¥€'€1208
000
9¢'GE
G9'8¢8¢
08'7vS€EL
000
18¢E
9¢'6¢9¢
8/°09¢€89
000
€0°0€
9G°¢ove
899929
000
00°8¢
00°0vce
66°6E¢8S
000
16'G¢
€v'LL0¢
LECL0VS
000
G6'€C
G6'G16}
78'7186¥

000
028
¢c910¢
vL'1ev8.L
000
8GvE
¢r'99.¢
G0'Lc61L
000
g1¢e
€L'¢/G¢
¢6'06899
000
8€°6¢
€9°06¢€¢
87'9LLLI9
000
0v'L¢c
¥8'161¢
¢0'88695
000
ev'ace
€9'€€0¢
¢Cv.8eS
000
Gr'ee
€2'9/81
88°18.8Y

000
¥8°9€
€6'/¥6¢
81'GE99/
000
08¢
89°€0L2
9/'96¢0L
000
Gr'1E
86'G1G¢
ar'G1ySs9
000
€8¢
¥1°86¢¢
2916265
000
08'9¢
00vvie
G6'€v.9S
000
181¢
GG'6861
9€'8c/IS
000
G6'¢c
8C'9€E8I
YXAN VA

000
716G
¥8°018¢
¥6'180€.L
000
€¢ee
69'825¢
€E'€r0.9
000
v0'0€
¢6'cove
(A TAZA]
000
Wic
61€61¢
10°€e0LS
000
09'Ge
16°Lv0¢
€9'GreeS
000
18°€¢c
Lv061
yS'v156¥
000
v0°¢e
¥E'E9LL
19°'9v8SY

000
[AA%S
G2'€L9¢
8€'70569
000
L9°0€
92'€G¥¢
89'/6/€9
000
€9'8¢
19°06¢¢
yv’' 26965
000
L9
18°880¢
80°60€YS
000
74
¥€'¢561
8809209
000
vL'ee
¢L'6I8lL
ve'L6eLly
000
¢l'le
000691
26'6E6EY

000
0L'1€
69'6€5¢
96'£2¢6S9
000
01'6¢
1€°8¢€C
¢¢'9ES09
000

1e° L2
69'9L1¢
206595
000
18'v¢
981861
vv'9091S
000
Leee
099981
19°1Le8y
000
991
GL'EELl
102905y
000
le'0¢
G919l
€6',¢02y

000
66'6¢
88'86€¢
12'0L€29
000
¥9'L2
v1€02e
¥5'18¢.6
000
08'Ge
¥¢'¥90¢
LH'0£9€S
000
05°€e
600881
GE'2888Yy
000
10°¢e
16°09/1
60'€LLGY
000
65°0¢
8¢9l
L0°6¢8ey
000
6¢'61
AR 2431
¢S8L10Y

000
80'8¢
G/¢9¢e
GG'1€88G
000
66'G¢
8.'8.0¢
0€°8v0¥S
000
GE've
90’8161
9/'75909
000
61¢¢
€CGLLL
00°9519¥
000
8L0¢
A4 ]S
90°¢cety
000
Sv'6l
LE'9GG1
86'€9v0v
000
€c8l
0€'8GY 1
00916.€

€1 dds

¢l dd9

LE YD

0L 449

60 dH9

80 d49

10 d49

131



000

906
6Lv2€9
LS YhyrolL
000

16°¢.
G0'€E8s
Ly'6G916G1
000

1699
00°€aes
01816E!L
000

or'i9
v6'L 16
05012221
000

8096
G998y
L2'¢59911
000

18°0S
697907
€8°189501
000

18'GYy
€4°699¢
GL'EIYS6

000

GELL
LL'/819
05088091
000

¥ve'LL
G0°2049
€e'e8esyl
000

y'59
6G°LE¢S
(A NAR A
000

8009
04908y
66°€L6VCl
000

6875
66°06EY
69'99LvLL
000

eLey
¢L'816¢8
LG°9vvE0L
000

16'vy
G¥'c65E
L9°€0vEL

000

€9'G.
L'0509
G8'01ELSGL
000

9/'69
701859
02 201G 1
000

€019
13CC1LG
00'6LLEEL
000

118G
89°10.LY
18°0¥¢cel
000

69°€S
GG'G6eh
LEV89LLL
000

998y
G9'¢68¢
G0'60¢101
000

¥6'EY
€0'G1G¢€
08'06€16

000

¢6€L
92'€16S
69 vy.LES]
000

8189
69'vGvS
€0°¢ceslyl
000

8G¢9
8£'9005
90°910¢}
000

' LG
¢9'965Y
L2C1G611
000

0G°¢S
186611
¥0'561601
000

8%’ Ly
8£'908¢
/8'G9686
000

VisN4 4
9¢'LEVE
06'89€68

000

0c¢eL
18'GL/S
1921061
000

2999
cv'6CES
01'G9G8€ 1
000

vL'19
yS'168Y
1664122}
000

v1'96
L0°16vY
9829911
000

0€°1G
SLy0Ly
¢080901
000

059y
¢€02.€
GE'82.96
000

00°¢y
08'65¢€€
16'¥G€.8

000

6v'0L
6v'6€96G
¢L'9299v1
000

¥0°59
Ly'€0¢cs
60°06¢S€1
000

0465
GC9LLY
¢9'eslyel
000

€8'va
€1'98¢EY
GZ'6EOVLL
000

LE0S
18°800Y
16°82cr0}
000

ev'ay
9¢'vE9e
¢8'06v¥6
000

v0'ly
G6'¢8¢E
12'96€G8

000

G029
62'v9€S
SO LLY6EL
000

6819

ey LS6Y
69'9€/8¢1
000

2898
8L°GYSY
0061811
000

61°¢S
€eaLly
€€'8G5801
000

Ly
G/'818€
¢9'/8¢66
000

82ty
01cove
G9'¥1006
000

0L'6€
€€'8ele
19°9E€18

000

¢9'€9
$6'6809
G6°LE€CE}
000

GL'8G
¢c’00.¥
18'G0¢cc!t
000

G6'€S
L8'GLEY
G9'¢lectl
000

9g9'6y
80°G96€
80°¢60€01
000

GE'Gy
8182¢9¢
LL'CEEYB
000

¢y
06'68¢€
¥€LEGS8
000

81t
LL'v162
6veveLL

000

0209
€LG18Y
18'80¢5¢c!
000

09°GS

S WA747
LL'GY9G 1L
000

L0°1G
15°G80Y
¥8'%¢c901
000

€6'9v
8C'va.E
91'119/6
000

96'¢v
60°LEVE
6EY9E68
000

16'8€
16°LLLE
89'G9018
000
9¢'se
60'1¢8¢
9€'8vee.L

000
9/'98
00'LvSP
L99081LL
000

9v'¢a
v9'961y
€9°¢LI601
000

618y
8¢'G48¢
¥0°LE2C00L
000

0eyy
0€yvse
69'1G1¢6
000
650
€8'9vee
Sy L1vy8
000

¢89¢
6.'Gv6¢
€9'0659.
000

€eee
G2'999¢
292269

000
9y'€S
0v'9/cy
9 98LELL
000
6y
€G'¢56¢E
€8'69/201
000
ov'sy
99°'1€9€
60°Cerv6
000
Sl
LG'6EEE
¢8'8¢898
000
ST
98'650€
1€796966.
000
LLvE
86'9//¢
LE'10¢cL
000
(AR
LEVIGE
88'99€59

02 d49

61 d49

81 d49

L1 d49

91 d49

Gl dd9

71 d4d9

132



LL°06
¥5'19¢.
6866881
000
6168
00°G189
GO061LL1

6,88
¢ce0t,
€8°€89781
000

€ees
€9'9999
[AXARSTAR

2898
L1'S¥69
99'v/5081
000

8y'18
€2'8199
L8€LY691

€8'v8
999829
L9°0SY9.L}
000

€96/
0€°0.€9
€9°'£29991

G8'¢8
62’8299
GGyeeesL)
000

LLLL
8971229
019191

88°08
€0°04¥9
91022891
000

26'GL
GE'€L09
€6'906.51

¢6'9L
L9°€G19
€1'G6665 |
000

leel
619145
8E'96106G1

16¢L
GL'/E8S
618161
000

6189
VrAYAS
00°19verl

20’69
L1'129S
¢'08SEYL
000

6.9
68¢816
86VS.VEL

9069
€9'v0cG
LG°02€SEL
000

2019
€9'G88Y
8€'9¢0L¢1

G¢'19
9¢'006Y
¢8'90v.¢)
000

16729

v 009
L9 LIGGEHE

¢¢ dd9

1 dd9

133



000 000 000 000 000 000 000 000 000 000 000
¥8'€¢ 6€€C G6'¢C 19'ce 90°¢e 19°Le ¥8'0¢ 1002 €61 ¥5'81 €91
6¢'2061 681481 €L'GE8I ¥2°0081 €8v9LL 0982/ 8,999} L9'G09} VAR 474°1" ¥8'¢8yl 10201
8’6856y 600998y 6.8clLy  [C6189F  G¥'G88SY  vSEV6YY  L2'9geey  0G'/lvIly  v/'8SL0F  LL°€GG8E  LyeShIc
000 000 000 000 000 000 000 000 000 000 000
€L1e 8¢'1¢ c0'1e 19°0¢ 1€°0¢ 1661 ¢E'6l 99'81 c08l YA eval
GZ'8ELL 600LLL 981891 1G°€591 ¢C'9e9t L1166l €eGral €0'eoyl €0'crvl ¢8'68¢E1 yylEl
vYoOvelGy  91cOvvy  €G8c/EY  6SC66cy  6V'SSccy  8¥'92SLy  L¥'8LLOY  9/°8188E  [9C6VIE  YE'GELOE  BCOLIVE
000 000 000 000 000 000 000 000 000 000 000
Ge'0¢ G0°0¢ 961 9’6l L6l 8881 8281 69°LL okZlL ¢591 296Gl
19°2e91 12'¥091 020851 LL9GS 1 GLEESt L0°01SH 8G¢ovl 6Yivl 16'L9€1 0c'leel G8'6vcl
86°L1E¢y  ¢€'60LlY  vE'BEO0LY  ¥IV.YOF  99°//86€ G6'1926€ 82[c08E  v¥L'68/9€  61°/9GG€  €0'ISEYE ¢l 96veE
000 000 000 000 000 000 000 000 000 000 000
1961 €261 968} 8981 0v'8l ¢l8l 9%°'/1 L0°LL LTAl 06'Gl G0'GL
06'09G1 €L'8ESI Yy oLGlL 891671 ¥8'LLVL 18°6v 1 09'v0v} 9,'09¢t 0€9lel 90¢/Lcl ¢6'€0¢t
IP'€8G0F  91°2000v  ¢¥'/cv6E  891988E  96'/9¢8E  81'G69.E€  2S'6LG9E  €£2°6/€G€  PL'€eCYE  ¥G'EL06E  G6'LOELE
000 000 000 000 000 000 000 000 000 000 000
1881 GG'81 6281 €08l 9L'L) 0S°LL 1691 Sy'9l €6'Gl 6eGl L1871
98'v0S1 LIesyl G8cavi 62'ehyl 1902yl 02'66€} 96°/G€1 LLGIEL c0vich ev'1ect 09'G9LHL
L5°9216€  80'8LG8E  2¢'VE0BE  C966Y.E  B0'9E6I9E  €C'CHEIE  €8'906SE  GB'602KYE  SY¥Clee  L0°Z102E  G9'GOEOE
000 000 000 000 000 000 000 000 000 000 000
a8l 1181 16°L1 991 Wil aL'Ll G991 G191 €9°Gl ErGL [Aa4!
Ov'eLvl [A7A%14 yoeerl 90 €Lyl 65°¢6€ 1 1G°¢LEL 14%439" 69'16¢t 62°05¢1 65°0Lct 68'GYLE
Ly'80€8E  16'88./E€ €6'8G¢/€  [€6E/9€ 60°/029€ 2C'GBISE  69'GEIVE  VY'EBGEE  CY02GCE  2SGIVIE  €0°€6.6¢
3 a J (! v S 14 € [4 L 0

0207 — A'INAAHDIS AAVIVS DIDNIH — [ XIANHIIV

90 d49

G0 dd9

70 d49

€0d49

¢0dd9

10 d4d

134



000
8Ley
8CV.E€
¢E1ELL8
000
99'8¢
YARALY
L2v0v08
000
98'GE
817'898¢
9€085¥.
000
08¢t
69°€29¢
G0'91¢89
000
v5'0€
€g'avve
er'else9
000
1€°8¢
08'v9¢¢
€8'78885
000
80'9¢
¢v°'980¢
66'9v¢vs

000
o€y
G9'e0ee
£6'76858
000
G8'.E
€0'8c0¢
¢L'8¢/8L
000
€Lae
19°018¢
£0'920€L
000
gLee
H'0.G2
G822¢899
000
¢6'6¢
v.L'€6E¢C
80°LE¢c9
000
vLL2
¥G'6lce
10°8044S
000
1562
8E°G10¢
0L081ES

000
Loy
08¢Eece
G1'¢50¥8
000
G0°.E
06'€96¢
1219042
000
Wve
€9°¢G/¢
1€89G1L
000
ar'Le
81v'91G¢
6v'82v59
000
1€°6¢
69'vvee
06°19609
000
8l'L¢
9€vLle
16°€€G9G
000
90°'G¢
G.'¥00¢
€9'€eles

000
£€5°6€
9¢e9le
19'81¢¢8
000
¥¢'9¢
9€'668¢
ar'€8€GL
000
69°€E
66'769¢
08'6900L
000
8L0€
¢9'¢oave
¥€'820¥9
000
04'8¢
00'96¢¢
66'36965
000
¢9'9¢
LE6cle
¥9'€9€5S
000
SG've
G8'€961
1¢'09015

000
G9'8¢
€9'160€
8228608
000
v'GE
65'GE8¢C
¢c'aelelL
000
96°¢€
G0'L€9¢
02'€9589
000
¢loe
0v'60v¢
0v'vv929
000
80'8¢
¥9'9vce
[ARAN A
000
90'9¢
Li'¥80¢
L0°961¥G
000
¥0've
€1'ec6l
€v'1000G

000
LLLE

A YA
191998/
000
y9vE

Lo Lle
G1'€60¢L
000
veee
88'8.G¢
1805049
000
G'6¢
69'65€¢
H'Svel9
000
yle
09'/61¢
2 WA YA
000
6v'Ge
6¢'6€0¢
L5'120€ES
000
€G'¢e
61288l
G8'9€68Y

000
10°9€
¢1'188¢
868067,
000
y0'€e
G0€v9¢
H'61289
000
6.°0€
66'29v¢C
09'2€0¥9
000
018¢
¢0'8¥7¢¢
8G'8118G
000
¥¢'9¢
01'660¢
LL'9/S¥S
000
0v've
¢0'es61
0v'2S.0G
000
65¢C

¢y’ 2081
¥8°2669%

000
Geve
80°0v.L2
66°Lvcl.
000
vLE
016152
¢9'26€99
000
Ge'6¢
¥6'LvEC
8E9¥019
000
9.'9¢
e0'lvie
0899955
000
10'G¢e
G1'100¢
066025
000
1€°€¢C
091981
8L'6/¥8Y
000
89'le
Ge'eelt
ey'8E0SY

000
6v'cE
60°665¢
91'946/9
000
€8'6¢
¢5'98¢€¢
¢9'6v0¢9
000
68°L¢
LE'LECS
/8'8008G
000
€v'ae
81'¥E0¢
09'968¢S
000
6L€C
1006}
Ov'8.v6¥
000
le'ee
8v'9.L1
2988197
000
L2'0¢
98'9991
1c'8L0ey

000
¥.°0€
G8'8G¢
86'6¢6€9
000
€¢'8¢
¢¢'86¢¢
LGELL8S
000
Gv'9¢
¥8'GlL1¢c
1811056
000
60've
01'2¢6L
L0105
000
95¢¢
¢Sv081
¢9'L169¥
000
LELe
91'8891
6.'668EY
000
LL'6)
09°18G|
8y Icty

000
6682
¢E'61€¢C
¥€¢0€09
000
€9'9¢
GL0ELe
05'66€55
000
96'v¢
16'9661
€1'12615
000
Gl'¢c
196181
06'60€.y
000
0g'1e
86'€0LI
¥9°€0EYY
000
v6'61
¢¢'56G}
8G'GLy Y
000
8981
9L'voY 1
06°€988¢

€1 d49

¢l ddd

LEdd9

01 d49

60 d49

80 dH9

10 d49

135



000

v0'18
16°2879
€9'GGG891
000

1775
88'8.6S
96'09v9S1
000

6589
€8'9815
GG'/G9¢v1
000

€6°¢9
vL'¥€09
9¢'€060€ 1
000

81°LS
18°86SY
2069561 1
000

80°¢G
LE991Y
88€2€80!
000

'Ly
8v'19.€
81'86..6

000

826
Ov'eve9
¢5'c06¥91
000

ARYA
€L'6v8S
¢6°¢60¢S 1
000

LEZ9
€G'89€¢
G8'1856€1
000

6519
98'9¢6V
v€'8608¢1
000

9¢'9%
9/'00Sy
€8°610LL1L
000

860G
61'8.0¥
€L°¢€0901
000

€09y
9¢'¢89¢
9/'8€.S6

000

eS'LL
£9°10¢9
¢9'Eveiol
000

1§ L.
158°0¢.S
88'vEL8YI
000

€969
€€'05¢s
Lv'80G9€1
000

¥2'09
¢l'618¥
06'96¢5¢ 1
000

v0°'5S
£6°¢Ovy
AR IA4 AN
000

186V
16'686¢
L2°6€LE01
000

v0'Sy
16'¢09€
15°G/9¢6

000

9,6
6071909
02'88G.S1
000

68'69
90°1699
8G°/9EGV1
000

GL¥9
¥6'LELS
Ly 0EVEEL
000

6885
YaLLLY
£0°00S¢c )
000

18°€S
18v0EY
47410081
000

L8y
¥S5'106€E
c00vv10}
000

vo'vy
61'€cse
€1'€0916

000

00vL
9¢'0269
66'9¢6EG1
000

8289
99°29vS
¢¢'620ey 1
000

1929
£8°€109
LP'6SE0E L
000

WA

7€' €09
60289611
000

85¢S
9/'90¢y
¢L'GLEBOI
000

19y
€eel8e
GS'9Y 166
000

S0'ey
08°¢vve
88568

000

9¢eL
81°08.9
6€°¢6¢05 |
000

1999
GG'EEes
¥€¢/98E1
000

0Z'18
99'G68Y
81°/8¢/¢l
000

0295
8.°G6vY
€C°068911
000

9¢'LS
€0'601y
€9'7€8901
000
95°9%
¢h'gele
60°€5896
000
0¢y
¢0'G9ee
¢9'06v.8

000

€89
0v'86¥S
L8562 L
000

r'e9
02'G209
LEGSBIEL
000

¥¢'89
Ev'6997y
SO'Sviicl
000

0G°€s

A YXAY
6¢¢LetLL
000

€68y
eey1ee
18692101
000
9Evy
99'8vGE
10°G9¢c6
000

80°0v
¥5'90¢€
€00.€E€8

000

12’69
L1'/12§
0v'9v9s€1L
000

¢¢'09
€LL18Y
¢0°'19¢5¢1
000

0€9%
LI’y
16°L10G1)
000

0805
02'v90v
8€699G01
000
69y
6881.€
60°16996
000
Slev
Glglee
1161978
000

L'8E
80'6¥0¢
60'9/¢6.

000

019
¢1'9E6Y
€0'6€€8¢1
000

66°9G
LI'6SSY
GB'9EG8LL
000

GEea
LLI8LY
91°088801
000

0L8y
€1818¢
¥y 150001
000
14047
¢0°€ese
0586516
000

G6'6€
98'G61€
¢E'260€8
000

v1'9¢
19'168¢
1072816

000

818G
€a'ya9v
9LL101C)
000

LL'ES
95°10¢¥
YrOov8LLE
000

Ov'6y
99°196€
96'¢v.LcOl
000

LGy
167¢€9E
6v°'GSv¥6
000
09y
00°82¢e
88°£¢G98
000
vLLE
¥r'610¢€
6€°'60G8.L
000
91've
16°¢EL2
69'G501LL

000
6LYS
1E€°E8EY
¢1'996ELL
000
¥9'08

vE 160
L6VEESOL
000
€59y
Gyecle
19'€8/96
000
6L¢y
90°€cve
7566688
000
0c'6€
9€e9¢eLe
¢C'avs18
000
85°GE
0v'9v8¢
17°900%L
000
leee
16'94G¢
G0'10049

02 d49

61 dd9

81 dd9

L1 d49

9l dd9

Gl d49

71 d49

136



70°€6
80°Evy.
68'615E61
000

[ASWAY]
8€°G869
08619181

10°16
0808¢.
€6'00€681
000

a8
0€°€€89
y8'G99./1

6688
08'8LLL
26880981
000

1G°€8
811899
LLOLLELL

G698
42’9569
18198081
000

¢9'18
66’6259
¢€'89691

618
96'€629
¢6'¢v99.1
000

12’61
¢LLLEY
60°G084991

06'¢8
6.'1€99
8¢'9¢vell
000

1872
81°Gce9
09758191

¥8'8L
1G°20€9
¢E'G66E91
000

10vL

02" 1e6s
62 1G6EG1

08'vL
69°€865
26625561
000

020
929199
€5°¢c09v1

¥L0L
02'6595
8L'6ELLYL
000

199
ar'¢les
98'€CI8EL

8999
GLyEES
65°€0/8€1
000

09¢9
1171009
70°¢0c0E

8L¢9
11°¢¢0S
66°16G0€1
000

¥6°'8G
Sv'GLLY
06'109¢¢1

¢C dH9

¢ dHd

137



000
vv've
L6561
¢¢’6¢805
000
18'C¢
LLI8LL
0Sv2edy
000
G802
0€'8991
€6'GLEEY
000
0002
€6'665}
008651y
000
8¢61
6v'evSiH
€LV0L0Y
000
8881

¥¢ 01§k
81'99¢6€

000
86'€¢c
vE8161
08'9.86Y
000
16°Le
¥8'¢GLlL
¢LeLSSY
000
G6°0¢
LEVPIL
G0'cGley
000
161
022451
€€ 001y
000
1061
180251
¥SevS6E
000
2981
9.'6871
£9'€€/8€

000
[AtR4
291881
10°Cc68y
000
691
16°CcL1
GL'1e8hy
000
G¢'0¢
¢¢'029l
08'Gcley
000
Ev'el
GEvast
LEELYOY
000
v.'81
cr'e6yl
£0°G868¢€
000
9€'81
988911
0v'0618€

000
L0°€e
9L'6¥81
9/'686.¥
000
6L1¢
167691
0v"290¥¥
000
G661
€9'G6G1
1698y Ly
000
G161
¥0'2ES|
¢1'Ee8ee
000
8’81
GE'8LYI
L'ZEY8E
000
LEBE
8e8yyl
98'/99/€

000
19°¢¢
G6'8081
65°¢E0.Y
000
¢8'0¢
G899}
88°LLEEY
000
G961
60°¢.StH
0S'v/80¥
000
98'81
¥9'80G1
99'7¢c6E
000
0281
€19Gv1
6v'698.€
000
v8'LL
oLyl
9c¢lLLE

000
Gl¢e
¢8LLLE
€1°2909¥
000
9v°0¢
0LZE91
G9v95ey
000
Ge'6l
[AtAZ1"
0S'€veoy
000
8581
9098yt
96'/€98¢€
000
€621
0L¥EVL
¥0°¢0ELE
000
6521
28’90Vl
G€'//59¢

000
9€'1e
Sy'80.1L
L961vvY
000
0861
96'€8S |
18°¢8LLY
000
vL8l
Gleey
96'2/68€
000
0081
¢L6EVL
167CEVLE
000
ov'LL
16'L6E L
05'6819€
000
L0°/1
Gy'GoEL
85'1085€

000
15°0¢
e8'av9l
6116.eY
000
€16l
9€'0€st
€0'68.6¢
000
€8l
ve0svl
18'801.E
000
Ev'il
8Lv6EL
¢C'v929¢
000
9891
99'8vel
01°6905¢
000
GG'g1
86€cEl
A4

000
661
81€8GI
LLC9L LY
000
88l
80'8Lv1
66'6¢v8E
000

(A WAS
aleov!t
1€°96¥9¢
000
9891
Le6vEL
€€'6,0G€
000
A3
18°'G0€1
95°236€€
000
€091
90°¢8¢t
EV'EELEe

000
0061
166151
¢9'L156¢€
000
(A
9Gvevi
€1'8E0.E
000
€691
€CYaeL
08'60¢S€
000
0€91
L8'€0¢E1L
8£°006€€
000
8LGlL
22’29t
09°218¢¢
000
1G'GL
98°0vct
I'¢9¢ce

000
96'L1
90°LEvL
¢LE9ELE
000
¥891

ee Vel
0£°0€09€
000
109l
0L'18¢1
25'80€€E
000
sl
c0veel
6v'v80¢€
000
e6vl
vLV6LE
6¢'€901E
000
89Vl
eavLLL
G8°LESOE

3

a

J

|

v

G

14

€

4

3

0

1202 — A'TNAAHDS AAVIVS DDA — M XIANAddV

90 d49

G0 d49

¥0 d49

€0 d49

¢0 d49

10 d49

138



000
eeey
€9'89v€
0972668
000
¢9'6E
8.691€
8EVives
000
GL'9¢
61°0¥6¢
L8'¥¥¥9L
000
¢9°€e
6¢'689¢
S’ 12669
000
0€°1E
06°€0S¢
G2'10159
000
¢0'6¢
[AAYA%
G6'95€09
000
€L9¢
859'8Elc
91'€0995

000
(AAY
¥¢'98EE
0€°¢v088
000
088E
€Le0Le
76'96908
000
10°9€
88°088¢
16'¢06¥.L
000
€6'¢E
LE'¥E9C
ci'e6v89
000
19°0€
8G°€ave
00°€6.€9
000
¥v'8¢
€0°'G/2¢
LL'0G16S
000
1¢'9¢
¢5'960¢
19'6051S

000
arly
¢9€LEe
L0'%5198
000
86'LE
00°8€0€
0828684
000
L2'GE

vy 128¢
16°/9€€L
000
veeE
6€'6.5¢
02'¥90.9
000
¥0°0€
LEE0ve
G6'G8¥¢9
000
98'/¢
¢l'8¢ce
G8'9v6.5
000
69'Ge
18502
¢L'9eveS

000
¢q0r

(8 245
v1vicv8
000
GL'LE
G8'1L6¢
0089¢/L
000
eave
9€2¢9.¢
G9'1e8L.L
000
GG'1E
61vcSe
6062949
000
[A4T
0v'€aEe
688119
000
80°LC
09'¢8le
€L Ly195
000
91'Ge
G6'¢10¢
FL'9EECS

000
19°6€
¢6891€
¥8'16€¢8
000
€e'9e
81°906¢
GE'896G.
000
6L€E
16'¢0.¢
8¢'21¢0L
000
180¢€
€9'69v¢
15°01ev9
000
6.8¢
08°¢0¢€c
¥0°€.865
000
192
8G'9€1¢
1606995
000
¥9ve

ke’ LL6L
9v'1G¢1S

000
12°8€
G1'960€
9’61508
000
16°GE
GG'0v8e
8y vG8EL
000
¥0'€e
GE'€v9C
80°2¢/89
000
810€
8v'ylve
¥5'94/¢9
000
91'8¢
¥5'¢5¢e
86'G9G8G
000
€1'9¢
12°060¢
M LYEYS
000

A% 74
72’6261
L2°0910G

000
16°9€

v 1'€96¢
L. 18192
000
98°¢E
€1'604¢
0v'LEv0L
000
9g9°1€
96'v¢Ge
¥5'8€9G9
000
08'8¢
¢C'v0€e
08°60665
000
06°9¢
85°1G1¢
61 1v6SS
000
10'Ge
¢8'000¢
¢¢’'120eS
000
g1'€e
1972481
99'/918¥

000
LE'GE
859'808¢
¥0°€20¢.
000
¢c'cE
86'L.G¢
¥¥'220.9
000
80°0¢€
¥9'90v¢
¥5'¢LG¢e9
000
Ev'ic
95'¥61¢
Ly'8G0.S
000
¥9'G¢
81°150¢
G9'0EEES
000
68'€¢
¢cLigl
111696V
000
6L¢c
GG'GLLL
8E Y919y

000
0€€ee
90'v99¢
9569269
000
8G°0€
81°9vv¢
98'009€9
000
65'8¢
8898¢¢
0}'65¥65
000
109¢
¥€°G80¢
10°6LeyS
000
8€vC
650961
9€'G120G
000
9L¢C
680281
YEEVELY
000
€cle
82'8691
L1'SGLyy

000
09°1E
¢€'0¢se
€¢'8¢599
000
€6'8¢
19Y1€¢
L 18109
000
LELe
¥.'891¢
91'/8€9G
000
69'v¢
L2661
¢0°LGE1G
000
¢l'ee
96181
95°0608Y
000
€9'1e
L9°0€LL
6¢'L66VY
000
9202
¥1'1eol
AN 4%47

000
¢L'6¢
0€LLE¢
6860819
000
0€'/¢
L0v8lLC
6v'78.95
000
69'G¢
68°9%0¢
GL'61LeES
000
1€°€¢
016981
G9'¢oY8Y
000
€8’'le
8G'9v.l
€C LIPSy
000
124V
01'GEgL
VA AARTAS
000
GL'6lL
ELCESL
0G°GEB6E

€1 d49

¢l dd9

L ddd

01 d49

60 d49

80 d49

10449

139



000

90°¢8
66799
¢5'69/¢L!)
000

0992
Ge'8cl9
€C°LEEBS L
000

0€°0.L
00'v29%
66'€Ccor
000

1S'v9
19°0916
¥8'SLIVEL
000

2686
8LELLY
G¢'89G¢c}
000

8E'€S
9v'0Ley
L6°LEOLLL
000

618y
16°668¢€
Gy'Evc00!L

000

9’18
960099
80620691
000

G6'vL
16°G665
¥¢'G68SS 1
000

8,89
¥1'¢05S
Ov'LLOEY L
000

€L'e9
€0°0509
6L°00€LEL
000

198
8C°€19Y
€E'GY6611
000

Ge'es
v108Ly
GG'€89801
000

81y
¢EV.LLE
€¢'¢E186

000

9v'6.L
¢L'96€9
LYy LeS9l
000

62€L
859°€989
T 744
000

1219
65°18€SG
61°1266€1
000

vL19
65'6E6V
¢E'6ev8el
000

198
LOELSY
€E8EELLL
000

[ANR]
¢L'6807
GL2EE901
000

g19y
86'¢69¢
9v°' 21096

000

9921
19°¢le9
16°L2G191
000

v9'LL
€8°0€.9
LL°1006Y
000

GL'S9
¥¢'09¢S
€2'99/9¢1
000

1809
€628y
159°2955¢1
000

9169
Ereivy
v0€eLVLL
000

66'6v
80°666¢
¢0'926€01
000

14014
LT119€
1¢°€68¢€6

000

G8'6.
128909
91'642/SL
000

6669
¢2'6655
866,951
000

vev9
L1'6ELG
6€'819€€1L
000

86'86G
Ev8LLy
€¢'619¢¢1
000

06'€S
€6LIEY
LEOLLCLHE
000

988y
99'806€
¢¢'G29101
000

(4847
68'6¢5€
GC'LLLIG

000

0L
661265
0L'6v0¥S1
000

7€'89
68'99vS
GlL6Elel
000

€29
G0'8105
9€'69v0€ 1
000

09°LG
L1'809y
6v'¢18611
000

G9¢S
SLLIey
06605601
000

eLLy
G2'818¢
ev'v.266
000

LEEY
1A%514%3
6822968

000

G'0L
98'GE9S
LECESIVI
000

€059
80°¢0¢S
86'€G¢GEL
000

0£'6S
L6'GLLY
89°€LIvCL
000

€8'vS
0£98¢EY
60vS0v 11
000

G109
80°¢10V
90'v1EVOL
000

Ly'Sy
LELE9E
¥9'1LSV6
000

80°'Ly
0£98¢¢
8¢'¥5vS8

000

G899
09°LveS
9G°LE06E L
000

€L'19
L1'8E6Y
y5'¢6E8CL
000

8999

9 vESY
LE68LLL
000

102G
18991y
¢L1IEBOL
000

S9'Ly
98°118€
LE'80166
000

leey
Gy'9ave
99'/9868
000

L0°6€
R TARS
96'/5¢18

000

v¢'€9
¢5'6509
0G°ZvySIEL
000

1988
60°€.9¥
1200612}
000

99'€g
Ov'¢bey
8v'c09LLL
000

0E'6Y
Yevv6e
€1'25G¢01
000
v'sy
01119
91°'888€6
000

G6°0F
GL'Glce
€9'69198
000

G0°LE
06'€96¢
¢9'1904.L

000

¥9'6G
68041
LeEv0vet
000

LGS
01'60v¥
Gy9E9vLL
000

€905
G080V
YSLLIESOL
000

6g'9y
€L'eelE
1891896
000

v9'ey

0T L1vE
80°16988
000

69'8¢
¢6'v60€
€0°89¢%08
000

¢0'GE
€¢'108¢
80°¢E8¢L

000
919¢
68°¢c6Yy
L2G189LL
000
16'LS
€9¢Sly
GE'896201
000
69'Ly
16°G18€E
9¢'€0¢266
000
98ty
€980S€
€a'vecle
000
8L0v
9.'vlee
G8'€8GE8
000
VAR
95°/16¢
15°9686/
000
c0'€e
6¢°1¥9¢
80'9/989

02 d49

61 d49

81 d49

L1 d49

91 dd9

Gl d49

71 d49

140



98’66
G1'6¢9.
88°/GE861
000

0568
100914
0€091981

62'€6
¢8'¢ovL
Gy'EE0V61
000

6g'/8
€1'v00.
81°/01c81

e’ 16
11°96¢.
G1'91/681
000

09'G8
12’8789
81°€G08.1

€168
€10ELL
¢'€8EL81
000

99°'€8
6/°¢699
¢S elovLL

G0'/8
08€969
66850181
000

118
GG'9€59
22056691

1678
892619
¥6'9€L9/1
000

9L'6L
18°08€9
16006591

18°08
02'69v9
02'G60891
000

186
¥¢'6909
£0°008/51

199
82°¢€E19
¢E'G9v6S 1
000

96'1L
99'96/6
60°€L96¥ 1

16°¢L
89'0085
99°/1806G1
000

2089

VXA 42
G6'94G1v1

GE'89
¢1'89vS
8l'LLLeyL
000

91'v9
96'¢ELS
60°LSVEEL

GEv9
ee8y1S
64'9G8EEL
000

¢v09
vEEEBY
76'999G¢ |

¢¢ dd9

¢ dd9

141



000 000 000 000 000 000 000 000 000 000 000
50°Ge 852 e 69'€2 8lee 0Lee 68'Ie 60'L2 82'0¢ Ly'6l gl
v8'€00c  0€'996+  99'826L  06'168L  ZL'¥G8L  LL'9I8L  QLIGZL  96'989L 9229l  16/SGL 66TVl
G6'66025 ¢L€ZLIG  90'SPLOS  0S'68L6Y  Ov'8028y  18'8lely  LL'OSSSy /6098y  8L16ley  95°G0S07  18°/628€
000 000 000 000 000 000 000 000 000 000 000
£8'22 9v'ee 6022 e vE'Le 86'02 6202 1961 681 5zl 9z’ L1
Gg'9e8l  9996LL 1091 8TLELL  6Y'L0LL  €0'8/9L  9G'€29L 989Gl €0'GISL  8LO9YL  2O0'L8El
19e8y/y  90'EL/9Y  6TTYESY B0'69ISY  8IVBEYY  9L8298v  GvTlecy  96°€8L0v YL 0BE6E  OLV96LE L '906GE
000 000 000 000 000 000 000 000 000 000 000
8E'1e L0'12 9,02 ¥v'02 102 £8'61 1261 858l 1621 e/l ol
WO'0LLL  2v'S89L  2L099)  2SSE9L  OV'LI9L  29'98GL  €9'98GL 0998yl 2TlEyl  80°'88EL  CLEIEL
EE09vy  G8'0Z8EY  VE'8LIEY  [9'€eScy  9E'968LY  BGBYCLY  LY'ZG66€  6G1G98E  8L'/9ELE  GO'0B09E  vT LyLYE
000 000 000 00°0 000 000 000 000 000 000 000
0502 12’02 2661 €961 £e'6) V06l '8l 1811 62'LL WAC]H 18°GL
26'6€9L  €9'9L9L  1Z'€BSL  E'0/SH  SE'O¥SL  L2'€2Sh LSyl G96eyl  v628EL  9Y9sEl  /8'b9zl
G6°'2€92y  ¢GTe0Cy  vyeevly  G6'8280F  82'G0Z0¥  0S'C096E  2€'8IEBE  280LLLE  1E'9G6GE  68LvIYE  199882E
000 000 000 000 000 000 000 000 000 000 000
9.6l 6v'61 1261 681 99'81 ge'8l €8/l 8Z'LL €L91 L9l 1E'GL
GO'L8SL  68'8SSL  16'9ESL  LE'SISL  €9T6YL 950yl LL9gyl  8eT8EL  2G'8EEL L€k L9bEzl
SE'/0LLy  OL'IESOP  0L'6G66E  0'86E6E  L6'G088E  6GVEC8E  vZYB0LE  TLLYESE  LETL0BYE  €6'/698€  /8'6EBLE
000 000 000 000 000 000 000 000 000 000 000
SE61 6061 288l 9581 62'81 €08l 05'Z1 96°91 ev'ol 06'G1 S0°GL
66'/vGL 00225k  8G'S0SL  6SY8YL  80'€IVL  66'kWL  8GEBEL  80LGEL  LLVLEL 8812l 06°802L
€8'/vc0y  /6'10/6E  9L'GPIEE  LE'66SBE  L0'0V0BE  6LI6V/E  ZL'68E9E  20'¥BZSE  9/°991¥E  /6'890EE  0E'LOSLE
3 a 9 g v g Ve e g I 0

<20 — H'INAIHDS AAVIVS DDINDH — T XIANHAIIV

90 d49

G0 dH9

70 d49

€0 d49

¢0 dd9

10 dd9

142



000
(35047
01'9¥S5€
LL'¢L126
000
190y
€0'6vce
[ZAZA4%’]
000

A A
0L€lo€
66'65€8.
000
9r've
¢5'94/¢
676991,
000
80°¢E
6¥'99G¢
8.'8¢/99
000
v.6¢
9r'6.E¢
88'G9819
000
0v'L¢e
G0'¢6le
¥¢'€6699

000
6EcYy
68'0Lv€
9E"€ve06
000
L1168
€€181E
LEVILC8
000
16°9€
06'¢56¢
¥5'GLL9.
000
GL'EE
€2'00L¢
G/'60¢20.
000
vLe
¢bv1Ge
€8'28€99
000
Gl'6¢
06'1€€¢C
8162909
000
98'9¢
€6'8v1¢
GE'¢/89S

000
av'ey
9v'96€€
¢6°20€88
000
¢6'8€
S6ELIE
0529608
000
G1'9€
86'168¢
Sv'1616L
000
G0'€e
88'€¥9¢
08°0v.89
000
6.°0€
6€'€9v¢e
018v0%9
000
95'8¢
vv'v82¢
¢5'96€65
000
€€'9¢
¥¢'90le
6€°29L¥S

000
€S’y
GE'¢eee
66'08€98
000
80'8¢
¥1°9v0€
0L'6616L
000
6€°'GE
av'1E8¢
60°L19€.L
000
ve€ce
6¢'/8G¢
8.69¢/9
000
G1'0€
€¢elve
0181Z¢c9
000
l6'/¢
VANAN A
¢¥'9918S
000
61'G¢
L2°€90¢
€1'Gr9eS

000
09°'0v
v1'8vce
€9'16h¥8
000
2R
71'6.6¢
99°/S¥..
000
€9vE
690422
LevE0eL
000
¥9'LE
LE'1EGC
1291859
000
0562
8€°09€¢
98'69¢19
000
YANAA
66'681¢
GL'6€694
000
9¢'Ge
6v°0¢0¢
G/'2Eges

000
89°6€
LIVLLE
GE'8cSe8
000
6€'9¢
LG°116¢
¥8'00.S.
000
18'€E
¥v'60.¢
Ge'Gyy0L
000
¥6°0€
G8'v.Lve
96'GvEY9
000
98'8¢
98'80¢¢
€1°0€009
000
8L'9¢
€Gerie
6£°60.SS
000
elve
Lr'll6l
8CYIvIS

000
v8°LE
16'9¢0¢
G2'10.8.
000
LLVE
9894/¢
€€'861c.L
000
Gece
89'/8G¢
0964229
000
¢5'6¢
¢8'19¢€¢
¥S'L0¥19
000
1812
LE'60¢¢
¢L'6EELG
000
¥9'G¢
¥8'060¢
GL'1CEES
000
vL'€C
268681
G8'1LE6V

000
86'GE
088.8¢
19°8¥8Y L
000
€0'ee

I AAT
¢1'€0.89
000
€8°0€
08'991¢
G8'9EIY9
000
cl’8e
[A4S) 44
¥6'v8¥85
000
80'9¢
9v'c0le
16°€99vS
000
6v've
006561
L0vE60G
000
6l'¢e
v6'6181
6v'81ELY

000
ELve
99'0€L¢
022660,
000
veLE
v€'£0G¢
6806159
000
0€'6¢
90'vvee
156609
000
¢L'9¢
8v'/ELC
6v'¥.99S
000
66'7¢
GE'6661
¥2'€8618
000
€eee
¢v'9981L
¢6'9¢58Y
000
9l'le
vLOvLL
G0'652SY

000
6¢'¢E
€€'€8G¢
vv'991.9
000
99'6¢
¥67¢.€¢
G6'G8919
000
6L'/¢
96'¢ce
78'96..5
000
LE€'Ge
991¢0¢
¥6'0v9¢S
000
0L'€¢
889681
£8'¢6coy
000
L1'¢C
V6'E€LLL
¢eecloy
000
LL0¢
£9'1991
9¢'€0cty

000
90
vL'9Eve
71'GGEEQ
000
86'L¢
¢9'8€¢c
01'v028S
000
€2'9¢
90'860¢
€9'6¥5¥S
000
06€c
¢L'HIGL
16'70.6¥
000
8E'¢c
G206.L1
LG IvS9Y
000
G6'0¢
86'G/91
8¢'GLSEY
000
€961

A VYA
8€°1E80Y

€1 dd9

¢l dd9

LEdY9

0} d49

60 d49

80 dH9

20449

143



000

v1'G8
LELISY
G/'880LLL
000

¢5'8.
951829
99°02€E9l
000

90¢L
09v9.5
65'6/86V1
000

¢99
29'68¢S
y2'0ES.LEL
000

6€°09
€918V
1¢¢e9sel
000

LS
€CLLEY
LL108EL1
000

Ov'ey
06'156€
€5'6v.201

000

6C'€8
81'€999
0£°0GeeLL
000

¢8'9.
L8GY19
29261651
000

05802
LE'0V9G
618y99¥1
000

0Lv9
629216
LEEBGYEL
000

LE'BS
19°8¢Ly
96'€v6ecl
000

99°€s
¥9'v8¢vy
¥9°00¥EEL
000

9g'8y
89'898€
¥G'G85001

000

Sv'18
€9'G199
85901691
000

€1'GL
L1°0109
857929461
000

G689
€1'9168
¢CBLYEYL
000

62'€9
80°€904
S00v9LEL
000

[AWAY
€829
6212202}
000

0v'es
96°16}1y
£0°166801
000

Ly
1€°G8.E
68,1186

000

09'6L
€6°29€9
01'999991
000

EV'EL

LY .8S
¢8'92/¢S}
000

0’29
GL'16€S
8€'G810V L
000

88'19
90°056¥
¥9'10/8¢1
000

€49'9g
v.'¢eSy
LLLBSLLL
000

178
90'660%
¢r'GL9901
000

L9
GG'10.€
7507296

000

SLLL
866129
yS6LLLAL
000

7MY
0¢'6ELS
Gv'6leoyt
000

G8'G9
G9'/9¢S
GB'8569¢€ 1
000

909
6€'9E8Y
(A2 ZATA
000

Ge'as
€LY
18°Cl6V11
000

800G
LE°900¥
G8'G9L¥01
000

€¢'ay
¥1'819¢€
89'1L0¥6

000

16°GL
¢1'eL09
¥6°006.G1
000

v0°0L
95°€09G
€9°¢695Y |
000

6279
0G°EVIS
OL'1ELEEL
000

7065
8E'€cLy
08°£08¢c1
000

96'€S
GO'LIEY
eLevectl
000

a6'8y
0L°€16E
8296101
000

6Lvy
LE'GEGE
¥8'61616

000

leel
GL9LLS
89661061
000

G999
€Lcees
€€'GE98EL
000

6119
1€°G68Y
¢0'8L¢.¢21
000

029¢
LE'96VY
G°'G0691 1
000

1S

8E Ly
16°126901
000

099y
1€°82.€
€6°5€696
000

LLey
/889€€
¥9'065.8

000

2589
6¢'18vS
0S°€LSerL
000

L2°€9
¢9'1909
9€C09IEL
000

0189
[ANA 14
GL'0v80¢t
000

LEES
G6°69¢h
06810111
000

¥8'8y
91°206€
80985101
000

6¢'vy
98'¢vse
GEvlice
000

¥0'0v
yv'€0ce
0t'68¢€8

000

€879
10°981G
61'9€8¥E1
000

186G
16'68.Y
8L LEGKCL
000

0068
LL'66EY
yG¢6EVLL
000

750G
v6'¢v0y
vS911601
000

129y
LE'10LE
19'GEC96
000

161y
G9°/GEE
18'86¢.8
000

16LE
00°8€0€
918868/

000

erig
91°068¥
6cvviLct
000

6196
€E61GY
9€¢0G.11
000

06°1G
LLLSHY
EEVY6.01
000

WLy
¢8918¢
6¢'LEC66
000

LLey
81°'961¢
9€'80606
000

G9'6€
0€cLIE
€L6.vce8
000

68'GE
9¢'1/8¢
88°¢a9v.

000

A

ke G09Y
99'GEL6LL
000

KA

Yy 9Gey
95299011
000

68'8Y
06°016€
vE'€89101
000

G6'vy
GE'965E
¥1'506€6
000

6Ly
€1'96¢€
yy'€.958
000

8€'LE
05°066¢
860511
000

78'€E
€v'20L2
86'¢6€0.L

02 d49

61 d49

81 d49

L1 d49

9l ddd

Gl dd9

71449

144



SLl6
88'618.
€8'91E€0¢
000

vL16
10°6E€L
0€¥18061

¢9'G6
6E°6¥9.L
62788861
000

7,68
€C6LLL
217099981

61°€6
616lv.
G0'6SYv61
000
vL'/8
¢r'610.L
¢8'705¢81

9€'16
8€'80€.
10°81006}
000

G/'G8
L0989
¥8'¢9€8.L1

¢c'68
06'LELL
JAAI
000

GL'e8
966699
16'861¥.L1

6028
252969
9€'GG1 181
000

GL'18
€E€'0va9
6v'8v00L1

v8¢8
¢8'9299
8G°/6¢¢/L1
000

9LLL
16°0¢¢9
L0°GVLI9L

8582
19'98¢29
96°15vE9L
000
L€l
850065
26V IvESL

vl
69'6¥6S
01'88G¥G1
000

L1689
0v°1899
8€9116¥1

90°0L
287095
9G2Syl
000

L1199
6¢'19¢9
1G°€6.9€1

96'G9
¥0'£L2S
Le€0cLEL
000

€619
L1'¥S6¥
¢9'8088¢1

¢ ddd

L d4d

145



G6/9G'9¢  8v¥860'9¢ 88/¢9'Gc  19891'Ge  6/969v¢  8G0CC¥C 90068l  L0/80°Lc  96E82°0C  8lvIP6L  I8ZLy'8lL

EWGecle  /98'/80¢  €2°090¢ I8Y'€10¢  €v.'G/6L  89/EGI 9L1G.L 196'9891  ¢9.7¢c9l  ¢I6LSSL  166'CLYlL

68°09¢56  G9¥8evS  ¥6'G0€€S  [E'0GE€CS  LEBIELS  28'6/80S  2'0ESSY 86098y  L/'l6Icy 69°G0G0v  €8'/6¢8€ V1d/¥100
_ 8INPayIs V1d/VL0J ¢c02

G6616'G¢  €619¥'Gc  18¢00'G¢  G9¥SSvC  EvPEOVC  €8629€C  GL9SE'LE  69¢LG0C  £¢68.6L  2666°8L 12€96°L1

v.G°€/0¢ €¥6'9€0C¢  G2¢’000C ¢LEV96L  GSS'LC6L  2v'068) 6v¥'80L1  9I8°GKFIL  ¢8L'EBSL  VIG6LSE  ¥90°LEVL

90°€16€G  €9'096¢S  8'G002S €9°€L0LG  v'91108 vO'LlGl6y  LL6LvYY  C'16/CV L9ty G9/1G6€  v/'€9ELE V1d/V100
_ INPayds vid/VL0J L¢0¢

9//8¢'G¢  60¥8'v¢C 86¢6E€'¥¢  G/S9S6'€C  9/906'€C  GES0°EC 129€8'0¢  ¢60/0°0¢  [S90€'61  8SEG'8I 4+ AR

666'¢c0¢  ¢9¢'/861  6EVLS6L 9’9161 IpG088L  ¢lEv¥8L  6/2°999L  ¥/9°G09L  89GVYGL  E¥BE8YL  vI02OVL

L1'86G¢G  16'8991G  9€'/E/0G  ¥8/¢86y G0'¥688F  ©¥C'CG6LF  £'9BEEV ¢Slvlly  €L8GIOY  I8'C€SG8E  EF'CGh9E V1d/V109
r 8INPay3s vid/V10J 0202

860/9vc €0SE€¢vec €086L€C  [¥L/E'€C E€VEE6CC eclevee  L/2E0¢ 6EI8G'61  899€8'8L  1/€80'8L  ¢1860°LL

8G9°¢/61  ¢6.'8661  EYB'EOGL 126981  v/9VE8L  62€'66LL 921'929L  L1G'99GL 9689051  9/9'9v¥L  818°/9€L

€CGIELS  69'80¥0S  /8'66Y6Y  €9CI98y  LSTI0LLy  /9¢8/9¢  2E'6/cey  826CL0F  GZ'6LIBE  IP'EL9LE  PEEISGE V1d/VL0OD

INPayds vid/v10J 610¢

18¢Lv¢e v.10L°€¢  9EVlc€c  81.G8¢C  8/8¢vec  €966'LC 86/861 G0SL61 cler8l 8/G89'/1  88l2/9})

8¢c'0E6l  6¢1'968L  6¥6'198L  ¥/G828L  C0EV6LL  GEL6GLL  €¥E06SL  ¥O'CESL LELElyL 8 VIvL 2L LEEL

¥0'9810G 9y'66c6y €9°0L¥8Y  18ChSly  ¥8IS99y  2C'€G/GF  96'8FELY  YO'EEBEE  CL'/LE8E  61°GBJ9E  8L°08.YE V1d/V109

3INPayds vid/vL0J 8102

SHTINAAHIS AAVIVS VLA/VLOD DINDH — N XIANAddV

146



s10s1M1adng

ar'ey 8Ty 86'Ly LIy ge0p 1228 87'9€ L1058 L0°GE 8EvE Lee
96'9/v€  [G'Seve  OV'8SEE  GGe6Z€  66'/cce  9L'L/6T  BL'8I6C  GS198C  GY'S08Z  vY0G/Z  0G'9692
80006  18'%9068 Gv'8LEL8 2€'90998 9L°/Z6E8 GL'O0V.. 8E'888GL [E00VY. YSL¥6ZL LELIGLL  €L'60LOL
SUAUON 9 8l
3 a T o s Eras PR S ] s A v
SOLL J01USS/QYI
ovoy 18'6€ £0'6¢ 928¢ 1528 §LGe S0°'Ge 9eve 69EE £0'ee 8e'Ze
82CEee  1GYBLE  L07Tzle  98090€  ¥8'000€  G6'6S8C  /8'€08C 688/ 6669  GL'ZYOZ  VE06ST
GC'6E0V8  6C'/6/Z8 18'€LLI8  L1'TRSBL YL 'LC0BL 99'BSEV. Y'006Z. €TMLL. €86900L 16'G6I8Y  €6'8vEL9
SUIUOW 9 Ay
E] a D) L D e B i Pt P S 5 L Ol 0o |
d1S/Ld/10
1528 1028 9r'9e 26'SE 6'GE 66°€E zeee 1928 £02€ or'ke 6L0¢
¢TS00€ 180967 SO'LI6Z  ¥6'EL8C  LvI€8Z  OEBLZ  L6'G99C  OL€l9e  Gv29ST  leTiSe  S6'29e
6G'SEL8L  88'0869. E€TEVBS. OvTely. TI'8I9EL BYL0L0L 9E'GIE69 GC'OS6L9  LL°€2999 ZYLIESY  69°9E0V9
SUIUOW 9 Ay
3 a DA e R T e R PR e B ]

9jeds qeyay DWO3 810¢C

SHTAAAHIS AAVIVS INHINLAVAAA dVHIA OINDH — N XIANHdAV

147



sJosinIadng

vy 8Lty e6ey 807y 9’y G0'8E 1€°2€ 15°9¢ 98'G¢ Gl'se ar've
61'G66€  v9c0G€  /6'€EPE  €9'99c€  29°00e€  vILv¥OE  Gh'¥86C  €6'Ge6¢ 168982  €€¢182  L1'/G/2
08vEyce [/'89016 L1'€8268 9¥'¢eS/8 V191848 6L°.LpI6L /8'G6G.. 8€V.09. ¢Le8Sv. 2E€021€. 8G'9891L
SUYIUOIN 9 aly

oo gl lr Dl N A e e B e e e

SafiLL J0IUaS/av3aT
'Ly 0L0v 06'6€ AN GE'8E GG'9€ ¥8'6¢ €1'6e Gr've LL'EE LEEE
00'G0EE  91'95¢E I€¢6LE  €16¢IE  9€890€  0€¥e6c 96998  ¥L0L8C €965/  09'L0LC  29'8Y9C
€1'0e658 €2099¥8 ¢c000€8 LL'CLEL8  €¢Ll/6/ €L1€09. L160¥SY. €€'6/08L OV'9¥9LL  LGL¥C0L 8219889
SHIUOW 9 alH

e e e I e v G S e [ e i GO |

d1S/Ld/10
17'8e ¥8'LE 82'L¢ £L'9€ B19¢ 9L've L0%€ Iree s22e Lze 8y'le
€827/08  ov[c0E 897862  L9°'8€6Z 81682  8Y'08/c  96'Gz/e 19T/ 110292 €1'89SC  LE€8IGC
vOE686. G6TI/8L 0L'6VSLL GI€0V9L €SVIZSL LYT6CZL 96'V/B0L 9T'G8Y69 0822189  L0°/8/99  2G'LLYSY
SUILOW 9 i
BetRE L O SR e PRSP R R o]
9|eds qeyay OO 6102

148



slosialadng

GGGy 887y 00'%Y Ly 622y 00'6€ A 6YLE 198 €0'9€ £€'Ge
L0V¥9E  1Z06SE  I8'6LSE  08'0SYE  ¥I'€BEE  GZOZIE  90'6S0€ 806662 62 0¥6C  £9288C 019282
L9'Sy/v6  BY'SYEE6 6L'GIGI6  LL02/68 Y1968 8Y'OZLI8  OL'GESEL YT'OL6LL 6TLYYOL €EBYEY. GLBLYEL
SUIUON 9 8K
3 a 9 g v e v € Z L o
SO}L J01UAS/QYA ]
ey Ly 06'0% Loy 1€'6E rLe €298 10'9¢ 1£'GE 19'7E 6'€E
€9'/8€¢  LG/€EE  TLTLZE L6026 LOGYlE  Ov/66C  €9'886 1071882  2SVe8T €169 v8YLLL
8€'8/088 €1'9//98 €2G/068 60°L0vE8 99LLLI8 €STEBLL EYVOYOL LE'Q0BY. 9GLEVEL 19L66LL  68'G8S0L
SUUOW 9 Iy
TR e e e (e [y i [ e e |
d15/1d/10
L€6E 628€ 2T 8e 59'/¢ 60°LE £9'GE £6'7E 7A L 1G€8 16°2¢ leee
SO6YLE  LL'EOLE  GZ/G0E  L07Tl0E  95°/962  00°0S8C  LL'v6L  2€6ELC  19'G89Z  G6'E9Z  £€18ST
86'06818 2208908 Gv'88Y6. VLELEBL 6E9SILL BL660V.L €8'OV9TL 6ETITLL /862869 VL9GY8Y  GYYLLLY
SUJUON 9 I
R AR S T e I SR I o [ S N R0 |

9Jeds qeyay JDWO3 0¢0e

149



siosintadng

69'9Y 00'9% LSy Levy se'ey 86'6¢ 61'6¢ A 1918 £6'9¢ l2'9e
LVSELS  96'6L98 1809  L0/€SE  eLL9¥E  GT86LE  YSGELE 90706 BLELOE  OLYS6Z 9179682
I€VLIL6 216956 L0'€08E6 6/€96L6 8S'09L06 YIVSLES 9L'VZSL8  ¥9'GZ66L Ly'8SE8L €0°T289L  TLGLES.
SUIUON 9 Ay
[ a i) g VG v 3 Z ! 0
SajlL Joluas/ava
or'ey 922y 6Ly 0Ly 0e'0v 0v'8e 59'/¢ 16'9€ 61'9€ 8Y'Se 8LvE
2eTLVE  L0levE  Z6'€SEE  L1'882E  69'€ZZ€  VE'TL06  60TIOE  €0'€S6C  €L'GE8T  9€'8E8Z  1128/T
€'08206 GL'OY688  11'202/8 [2T6YS8 G6'GIBE8  ¥80886L VSVIESL L6'8L9L 0S'€LZS. GSLBLEL  €S0G€2L
SUIUOW 9 Al
[ a 9 g VR T [ Z L Ty
d15/1d/10
9e'0y 9,'6¢ 168 65'8E 20'8e 269¢ 08'G¢ 0L'ge Lrve £Lee L0°€e
0v'8226 6908l  89EELE  L€/80€  GLLVOE  GTIZ6c  96'€98C 082082  GLTS/Z  8L'869C  98'SY9T
92'866€8 6//6928 99'G/¥l8 8S51/208 0£'G806L [Z'TG6S.  LO'€IYYL  G6'ZO0EL 2GLISGLL 91'8910L  ZE'T6/89
SUIUON 9 Al
|28 a ) g DA R PR R g ! ]

9jeds qeysy DND3 Leoe

150



slosialadng

98'Ly S1Ly YA sy ervy 86'07 L10Y 6€6¢ 19°'8¢ 98'/¢ LLLe
66’8286  96'LL/E  00'869E  6Y'GZ9E  I¥PSSE  12'8L2E  €6'€IZE  I60SLE  YL'GBOE  LG'8206  L1'696T
L1'ZyS66 011086 GL'8YIOB 8829ZY6  6GVIVZ6  1GEETS8  92T9SE8  6LETBL8  €VLIE08 8GTYIBL  19'8BLLL
SUIUOW 9 Ay
3 a ) g PR T AR ! o |
SalllL JoIuaS/Qyd 1
By £8'ey 162y eLey 0€' Iy 9e'6e 658¢ v8'LE 60°L€ 189 59'Ge
EL'6GGE  €9'90SE  LLUEVE  L€0/6E  6TYOEE  GL'BYIE  0v'/80€  98'9Z0E  IG/96C  2E'606C 822582
Ge'/6GZ6 08'69L16 9L'8E68 8G6Z9/8 GE'LIBG8 98'L/8I8  1Y'TL208 ¥v'8698L YE'SGLLL 8YTHISL OE6SLYL
SUIUOW 9 Ay
3 a 9 g VoiePaacr B A T TR R v
d1S/1d/10
9¢'Ly SL0Y SL0Y 96'6€ 16°8¢ e Le 69°9¢ 86'GE [Tse 8GvE 06°¢€
LL'BOSE 020926  20ZLZE  9SVOLE  BLLLIE  8TYB6C  9G'GE6C  00'8/8C  /G'le8T  G299/C  L0TLLL
1196098 ©2'G9/v8 GSCISE8  L€18/2¢8 YYZI0L8  BO'IS8LL BGVTEI. €0'8Z8YL  L809EEL LETe6LL  2LTIGOL
SUIUOW 9 Al
3 a ) g e R e L v

S[eds qeysy JDWO3 ¢c0e

151



SIRAA 6 SIBOA ¢ SIBGA £ SIRGA 2 1Bgp | SUIOW 9 a8l
ge'se £8ve 2eve 18€e 1e'ee 28ee 8Lze va'Le £6°0¢ ze08 eL6e
958282 v9'98/  9y'Sv/z  88V0LZ  I6V99C €962 GOVIST  LS€eSe  60VLbE  8GSeve  20'8.c6e
LEBESEL  6GTShZ. 9818 96'92€0L  $9'/8269  69'€9Z89  8L'SZ699  T67L9S9  Ov'9ZEY9  01'G9089  £5'8Z819

| AT T T e e e R e Z i

SIBOA 6 SIBOA ¢ SIBBA € SIBBA 2 B3 | SUIWON 9 8dIH
aree 162¢ 8Y'2e 002¢ £G1E 90k€ Sr0¢ 5862 Le6e 0282 €182
06'9/92  G€'/€97  9£'86SC  86'69GC  GLeeSe  /8¥8¥C GO 9€'886T  GGLVEZ  v9'G6eC  £906ZZ
266569 02'1/589  €8'/GG/9  pY'BGS99  18'G/GG9  0L°909Y9  L6'GEEE9  G6/6029  YE'08809  19'9896G  8Z'91G8S

BT S R e e T e e Z N i 0

SIBOA 6 SIBOA ¥ SIBOA € SIBGA 2 B9 | SUIWON 9 8l
152e £0°Z¢ 9g'Ie 60°L€ £€9'0¢ 810¢ 6562 1062 v'82 88'/2 ve'L2
¢l'l092 129Gz v8'veSe  €5/8vC  LL0She  SSYIWE 0298z 6L0%€c  82GleC 190822 £6'9812
682259 1508999  28'Gp9S9  89'G/9¥9  68'6LE9  12'8L/29  [TLYSI9  OvOVE09  LEUGIES  9E/66/S  ¥.'G89S

B e i T Nl A AR e Z ! 0

SIBGA 6 SIBOA ¢ SIBOA £ SIRGA 2 JBap | SUIOW 9  auH
9g°0¢ ¥8'62 £€'62 2882 282 v8'L2 6¢L2 9,92 €292 eLse 1252
bl'8eve  v0'/8¢C  86'SYEZ  YO'S0SZ  86'G9ZC  L0Legz  ve'eslz  €SO0vic 998602 LW/S0Z  L0°LL0Z
EL6YIEY  €0'E9029 1966609  SGOVES  2G'GI68S  €2206/S  06'99/95  28'€S9SS  /S795S  LLT6YSS  v8'evKeS

A O T [ e R e Z RN

jeos Abojoipey O3 8102

SHINAIHIS AAVIVS INHFNLIVAIA ADOTOIAVI DINDA — O XIANAddV

¥ PeY dd9

€ PeY dH9

¢ PeY dH9

| Pey d49

152



SIe3\ 6 SIB3A ¥ SIegA € SIedp ¢ lBsA | SUYIUO 9 allH
128G 685 6695 5198 2€sG 05'%S Eres 6€2S 9g'Ig G€08 9¢'6Y
2TL69v  18'[29%  ev6SSy  vO'CeYY  G9GeYy  GZO9Ey LW/ ¥EO06Ly 9280l 028207  LZ6Y6E
68,2122} SO'€2E02) 88pvG8LL 867C6/9LL 86'990GLL 8y'99EELL I9'EWLLLL 2EY9680L 2L/2890L LL'SE/VOL 1G'6/9201

[BE T e e . RS R R )

SIB3A 6 SIBOA ¢ SIRgA € SIBOA C 1BgA | SUWOWN 9 8l
¥2'SS l7'SY 7877 80ty ey 8L2Y v6'Ly ANL 1E0Y 256e G288
10'/89¢  89TE9E  06'8GE  L0'9ZGE  OB'ELYE  9GTeve  GY'GSEE  99°682€  91'SeE  26'19IE  26'6608
£8'€9856 €L vi¥6  9EIS0S6  12'9/0L6  6E1ZE06 6998688  92'1pe/8  pL'IESS8  GOYSBE8  98'602Z8 06,6508

s ik S e e [, e e e, . R LA

SIBBA 6 SIBOA ¥ SIeap € SIBOA 2 IBgA | SUIWON 9  alIH
v0'Ly Ev0Y £8'6¢ ¥2'6¢ 98¢ 60'8¢ geL8 19'9¢ 06'GE 6LGE 05'vE
00'€82¢  6Y'VEZE  6998lE  O09'BELE  02'€60E  6YLPOE  €L/86¢  GL'6e6C  LLL/8C  Lb'SI8T 02092
0285658  9/'960v8  G6'€S828 862918 OL'EZY08  vOVEC6.  20'189LL  98/G19L  /SY99y.  95°002EL  GZ'S9LLL

[ e e e e e [ e e R [

SIROA 6 SIROA ¥ SIBOA € SIBOA 2 JBap | SUIUOW 9  aliH
£8'8¢ 52'8¢ 69'2¢ erLe 869¢ ¥0'9¢ ¥E'Se y9've 96°ce 0e'ee 59°z¢
€290l €£090€  OLSIE  ¥S'0/6c  v99Z6Z  BE'E88Z  §8'9Z8C  ev'liZ  80'LMiT 186997 8GLI9Z
16'19/08  /y'8956.  85C6ERL  LOVEC.. 89609  9L'8YBY.  BL'BGYEL  GOG0ZL  LL'¥¥90. 6685269  6°006.9

L oy F AT e R, e, R T

SIRSA 6 SIBBA ¥ SIBGA £ SIBBA 2 JRajp | SUIUOW 9  alIH
¥6'9¢ 6€'9€ 58'5e 2e'se 08'%€ 82v€ l9ee S6'2¢ 1eze 9'1€ S0'ke
SOvS6c  vO'LI6Z 208982 ©9'GZ8C  88'€8/C  YLTy/Z 96889 €2°989Z  vG'¥8ST  /8€€ST  8LYBYT
€289, 80°/89S/ GS'89GV. GG'O9VEL  ¥B08EZTL  LV'LIELL 6669  L0'TPS89  LL'86L/9 0508859  £2'88G+9

EEE TR T, g R e e | R A

6 PeY d49

8 Ped dH9

L PeYd dHd

9 PeY dd9

G PeY dH9

153



SIR3A 6 SIeaj ¢ SIegp € SIBgA g IRajp | SUIUOWN 9 8y
LL1E (¥ 99'9¢ z1'9g 85°Ge 90°GE LEVE 69°€E £0'eE 652€ GL1E
€L'120¢  ¥S'9/62  GG2E6C L2688  ZSO¥8T  SYv0S8C  Ov'ebiZ  GG'S69Z  69°CK9Z 880652  800HSZ
¥8'0G58. v0'06ELL  ¥E'OY29.  SS6LIS.  Lp600V.  /9SL62L  96°S8VLL /Y800 100189 18°29E/9  /6'1¥099
[ D e e e T T e D
SIRAA 6 SIBaA ¥ SIROA € SIeap g Ieap | SUIWWOW 9  aJIH
GL9e 29°Ge 60°GE 1SVE 90°v€ 95°€¢ 06'2€ T4 29'1€ 00°1€ 6°0€
002682  ¥E6Y8Z  €2/08¢  v.'G9/¢  [8'vele 09892  96'1€9C  SE'08SZ 96252  9108vZ €S LEHT
l0V61G. 12280V, G6'/862. 1E'606L. 299¥80L 296669 O00'LEY89 226809  ¥L'€//S9  90V8KK9 /961289
B R e e L oL . T
SIBaA 6 SIeaA ¢ SIegp € SIROA 2 Jeaj | SUIUWOW 9 8l
12vE LLEE 1Z'es 2LTE ve'ee 9/°1€ pLLE €508 £6'6¢ 62 1082
€l'/€/c 699692  ¥89G9¢  8G'/19¢  68'8/G¢  8L0vSz  9606v2  clehvZ Ve V6T  6TL¥EZ 21082
2LS9LL.  SOPLLOL  88°//069  €0°/G089 921609  GE09099  SO'G9/¥9  GL'SEYED  GL'0SZZ9 9962019 0626865
B (e R e R g Gan k) L
SIBaA 6 SIRAA ¥ SIRaA € SIegp 2 Jeaj | SYIUON G  aliH
v2ee §lee Yraras 6L°1€ 1 98'0¢ 9z2°0¢ 99'62 80'62 1582 86/
696592 €029z  G9'18G¢  0G'€¥Se  16°G0SC  /8'89y¢  Ov'0zhz  O0'€LEZ  8V'9ZEZ 980822  £1'9822
92'/v069 6962189 G8ZZL/9 6805199 8SE€GIG9 2L 06LY9  80°ZE629  CL'8BOLO  GE'88Y09 0520665  /9°€L8S
([ T e R T R O G e el
SIeaA 6 SIRaA ¥ SIegp & SIBaA Z IRap | SUIWON 9 8l
v0'LE 1508 86'6¢ Lv'62 9682 9’8z 1622 9¢'/2 2892 0£'92 852
6e°€8YC  SLOvbe 11866 1G/GS¢  /6'91€e  ¢hllze  lv'Z€ee 698812 8LSvlZ  0L€01Z  Sv'290Z
86'695Y9  Sy'6GPE9  10'89529  ¥E'G6ZL9  ¢L'IP209  YO'SOZ6S  SL¥Y08S  €0'9069S  €2°06/GS  0S'969YS  28°€295S
T N B R B TR O o L AN N

ajeag Abojoipey DN 6102

G pey dd3

¥ Ped dd9

€ Ped d9

¢ PeY dH9

| PeY d49

154



SIe9A 6 SIedp v SIBdA € SIesA ¢ B3 | SYJUoN 9 allH
v0'09 5165 L2'8s (R 15'95 €155 b9'bS 1G€S 1625 BY'LS 806
06208y  vB'IELy  L0T99y  LL'€6Sy  €2GeSy  GE'8Gvy  v60/Ey  €2S82y  lZlOgy €88y L0°BE0Y
9/°G/8V2ZL TE0S0€Ct YLZelZl Z8'0ZYELl B6'GGOLLL €TLIBGLL VEVYIELL 209LYLLL BELEZE0L 09'680/0L 08'686Y0I
3 a 9 g v g 4 € 4 ! 0

SIed) 6 SIea\ ¥ Sieg) € SIes\ ¢ les\ | SUYIUOA 9 allH
695 A v. Gy L0°SY Or'by vL ey 682y s0zy Ty Ly0Y 29'6¢
96'69/€  CEVLLE  TYEG9E  YE'SO9E  90°TGGE  LG'BBYE  GE0SYE  89°€9EE 2L L62E  90°€ETE  L9'69LE
9/°02086  6L'2/G9  LO'GYLG6  E6'8E/E6  2OCGET6 6188606 0LV0268  6SGSY/8  LL0v/S8  8S6S0V8  GE'LIYZ8
3 a 4] g v S ¥ € z L 0

Siea\ 6 Sled\ v Sieg\ € SIBBA ¢ les) | SYIUo 9 allH
96'LY vE'LY £L0% EL0Y yG'6E 56°8¢ 6188 vyLe 0°9¢ 86°GE 82'GE
/8'956€  [T'L08€  6E'8GTE v OLZE  6L29lE  GOOLIE  GEPSOE  GO'GEe6C  €€'966C  GL'B/8C  LE'TT8T
9/'8/2/8  €6'8868  OL'8I/Y8  GOOVER  89TECZ8  IYLLOLS  v8'8ZYEL LY L/8LL 2SYWEIL  LSI¥8Y.  L6'GLESL
3 a 4] g v g ¥ € z L 0

SIesp 6 SIeoA v SIeg)\ € SIedA ¢ Iesj\ | SUJUo 9 9llH
0L°6€ LL'6E ¥G'8€ 1628 128 G8'9€ £1ge erse ELVE S0've 8E'EE
¢L9/lE  BL6ZIE  Y6'ZB0E  BE'LE0E  6v'Ce6C  L2B¥6C  9v'068C  8L€€8T  2e8LL  vL€TLT  ¥EO0L9T
CL'6/G28  9/°8SEL8  1¥'9GL08  v8'LL6BL  9LV0B/.  v6'¥G99.  06°1GIS.  ¥E'B9EL  99°€EeT.  ¢€LI180L  ¥1'8Z¥69
e i Al AR L v S ¥ € Z L 0

6 PeYd dH9

8 PeY dd9

L PeY dH9

9 PeY d49

155



SIe3A 6 SIeg\ v SIes\ € SIesA g IBBA | SYIUON 9 allH
128g ¥1'8e 1§1¢ 20L8 1v'9g £6'Ge YA ySve 9g'e€ 0eee ¥5'2e
G9'960€  S6'0S0¢  /8'G00E  GY'L96Z  89'LI6C  9GV/82 028182 v6'T9LC  9L80/2  GO'GS9Z  8S°€092
1971508  6/v2E6. 0GTSI8L  ¥SU669L  GUBGBS.  L9'8ELy.  OL'ELZEL  8E9E8L.  28'/Ip0L  88'9V069  20'€69./9

R N T V[T e e G e 0

SIBOA 6 SIeaA ¢ SIBGA £ SIBOA 2 IBap | SUIOIN 9 adIH
50°2¢ 159¢ 16'5¢ 7'5e 16'vE 0r've eLee 90°ee Wze 8L1g SLie
06v96c /G026  Lv'//82  69VE8T 6676/  ¢LIS/Z  9/69Z  98VY9T  00°€6SC  9LTHSZ  LET6HE
98'€/0/L  v8'VEBS.  S9TI8YL  SO'L0/EL  8L219¢L  L9VPSLL  8L1WI0L  Gv'99/89  80°'8LY/9  91°96099  91008Y9

i s (TR i %8 s e oy 0

SIBBA 6 SIBBA ¥ SIBGA £ SIeap Z B | SUIWON 9  8lIH
0S¢ SGve y0'vE ySee y0°Ee 56ze w'Ie Al 89°0€ L0°0€ 8v'6¢
956082 LI'v9/c  9z'€zle 2089 LE'€Y9  OEW09T  pZESSe  LL'€0Sc  60VShZ  6'GOWZ  08'8SEC
98'vv6c. 069981/ €8'V080L 9v'8S/69  pG/e/89  98'LI//9  BL'YBEY9  €52780S9  0v'908€9  0E'SSSZ9  2L'82€L9

T e T L s 0

SIBBA 6 SIBGA ¢ SIBGA £ SIegA Z BB | SUIUON 9 adIH
L0v€ 1G€€ 80'ee 65°2¢ Lge €9'1e 10°1€ 0r0¢ 1862 2e6e 5982
vl'92/c  88'G89c  61'9¥9Z  80'L09 998952 09065 86°08vC  €ETEHT  YOV8EZ  88'/EET  Y0'26LL
SY'€/L0, 677869 2600889  91'¥8LL9 22899  6YGB/S9  BE'SOSK9  LS0¥ZE9  95°00029 98809  LO'GSES

| I e R VAT e e A L 0

SIBSA 6 SIBOA ¥ SIBGA € SIBOA C Jeaj | SUIWON 9 adIH
e8le JIAt) €208 12 0e 6962 8162 09'82 y0°'82 BY'Le 56'92 er'9e
lys¥Se  L2W0ST  vi'8Sve  SY9lve  68'v/EC  vO'vEST 82882 Lv'evae  ov'e6lz  0S9Sk2  20Lie
€0¥8199  ¥6'GY0S9  LZ/26E9  €2/2829  SLLVIL9  91'GB909  9T'S6YES  89'8268S  86'%8L/G  L2'€9095  ZvYIBKS

B s e R N e T e P aas AL 0

8|eas ABojolpey DINDT 0202

G pey d49

¥ Ped 449

€ Ped d49

¢ Ped d49

| Ped dH9

156



SIBOA 6 SIBOA 17 SIRGA £ SIBOA 2 JB9A | SUIUOW 9 &l
vG'19 £9'09 €L'65 5886 86'2G AW 009§ 1675 £8€S 1028 yL1G
86CZ6y  €20S8y  9G'8/Ly  E'L0Ly  9€'8E9y  I8'69GY  1T08Yy  9ET6EY 90y  08'lecy  ZO6ELY
99'/66/z1 80'9019¢) vr'eveyel GE'Q0VZZL 8E/6S0C) OL'GLBBLL Gy'G8YOLL gy LOZYLL 8L'Z96LLL P8'99/60L GSL9L0L

e R B v S v AL N TR

SIB3A 6 SIBOA ¥ SIBGA € SIBOA Z JBoA | SUIWOW 9 8l
06'L8 6G LY 689y 6L'9Y 15'SY 8y 96°cY oLey seey iy 1907
l2v986 L1086 LBOSLE  8Y'GEOE  98'0Y9E  90'/8SE  ZLOISE  LLI¥YE  LL'0BEE  BB'ELEE  16'8YEE
82'Lp00L 6798686  YO'€2G/6  Op'Z8096  9v'e99r6  LG'E9ZE6  IBVEWLE  86'LY968  62188.8  L0°LOL98 ¥ L/#H8

N e e [ v S v Rk i Eedl

SIeap 6 SIBOA ¥ SIBAA € SIBOA 2 Jegp | SUIWOWN 9 @aliH
10'ey 182y SLLy ELLy 250y 26'6¢ y1'6¢ 1£8¢ 298 88'9¢ 9L'9e
BLOVYE  GB'GBEE  GBBEEE  6V06ZE  98'LYCE  96°€BLE  EELELE  €6'690E  ¥/'B00E  ¢L0S6C 982687
£09Y68 99'8E188  21'9£898  ZE'GSG8  6v'88Z¥8  GBTHOE8  9GVIvL8  0Z8L86L  EL'ESE8. 9L8LI9L  LybleS.

(g T R [ v S v g W e

SIBOA 6 SIBOA ¥ SIBOA € SIBBA 2 Jegp | SUIUON 9 @l
69'0% 60°0% 05'6€ 2688 ¥'8¢ 8¢ €0'L€ 1€'9€ 09'G€ 06'v€ 12ve
2G'SGee  MWL02€  LO09LE  LEELLE  0€/90€ /671206 2LT96C  €9¥06C  [9'L¥8Z  ¥BI6LZ  BOLELC
BSEYOY8  €LT6EE8  2€09LZ8  EL'OY608  88'6YI6L  LE'1/S8. 0L0S0L.L 6202SS. 0S'6EOY.  GL/8STL  9vH9LLL

B A R e v S v SR AR ol AR el

6 PBY dH9

8 Pey dd9

L Ped d4d

9 PeY dHo

157



SIe3A 6 SIB3A {7 SIegA € SieaA ¢ lesh | SUYIUOA 9 allH
89'6€ 60'6€ 158€ v6'LE 8e'LE £8'9€ Lge or'se WA £0'vE 9e'ee
L0vLle  €Tl2ie  L0'kB0E  BY'GEOE  29'066c  CY'O¥6C  G9'888C  L0'ZE8T  8Y'9LLC  v0'Telz 978992
87'/2Ge8  16'/0E18  2€'90L08  8Y'2268L  ¥L'9S/LL  €0°'2099.  €6'W0LS.  62TE98L  2588L2L  90°€L.0L  GE'G8E69

e R ey, e, e e Ll 0

SIe3A 6 Sles\ SIedA § SIe3A ¢ JegA | SUJUOAI 9 allH
86°L€ ewle 18'9¢ 2e9e 8L5¢ 92'se 1Sve 68°€E zeee 1528 £6'1E
0r'8€0E  6G'€66c  SE'6Y6Z  9/°G06C 28798  1G0282 029/ 860L/c  €9/S9C  11G092  29VSSe
010006/  |L2'€88// /677899 TL6YSS. €CEEPy. €TEEEEL  2ES68LL  19GBYOL  ¥S'E0L69  /S'8¥//9  91'02v99

AR T T T Ry e T L L] 0

SIR9A 6 SIBBA ¥ SIRGA € SIRGA 2 1Baj | SUWOW 9 adIiH
¥6°GE erse 68'vE 8EvE 18°€8 168 122e L02e A £8°0¢ 2e0e
0/'G/82  |2'€882  ¥E'16/Z  60'0S/2  SV'60Lc 196992 L0°L192  GL'G9SZ  vv'SISZ  2h99ve  LLLLvE
87'89/v.  8G5'€998/  G6'V/SZL  2yT0SLL  ELGPOL  99V0VE9  BLEYOBY  6G'60/99 95 LOVSO  8L6LLY9  ¥619829

s e e s L R O e B A 0

SIR9A 6 SIBBA ¥ SIR9A € SIBOA ¢ Jegp | SUIOW 9 &l
26'vE Lrve 06°€€ oree 16'2¢ e BLLE aLLe 5608 56'62 €62
66l €0'€Slc  vETLLZ  922l9C  LLTE9e  98°€6SC  O0'EYSE  vI'SeVC  ST¥hhZ  EE'96EC  VEBYEZ
8L2vSe.  9L°8/GL.  ¥6'02G0L  92°8/¥69  86'IGPBY  8EOVK/9  20'BLLO9  6GLZ8Y9  /S0SSE9  8Y0SZY 662019

/T 0 e e R s e z TR 0

SIBOA 6 SIBGA ¥ SIBGA € SIBBA ¢ IRgjp | SUIUON 9  alIH
192¢ s0°ze 05'1e 96°0¢ £v0e 16'62 2862 282 8162 €9'/2 6022
L6092 L€V 1Z02Sz  98'9/vC  9TVEVC  Ov'ZeET  6Y'SEZ 096622 LvvSzz  020ke /89912
78'868/9  60'2/999 6E'G2SS9  ZY'86EV  €8'062€9 62720229 ¥928609 069865  L9VL98S 0SSOV  £G'8EE9S

FE SR e a0l e o e NG B vl el 0

ajeag Abojoipey DNDIT 1202

G PeY dH9

¥ PeY dd9

€ PeY dH9

¢ PBY dH9

| PBY dH9

158



SIBOA 6 SIBSA ¥ SIBOA € SIBBA ¢ JBgp L SUIUON 9  alIH
L0°€9 129 2219 2€09 £7'6S efegele or'LS 8295 AR 6075 £0°€S
SO9Y0S  6v'L6Y 20968V  ¥9'SZ8y  e€VGLy  90V89y  1TTGY 120Gk 68'€Lyy  SELZEy  0SThey
09611} €/'8Gz6et 0G'8ve/zl 0S'99vGZl 2E7CL9Eel $S'GBLLZL 85'/6E6LL 9V'9S0LLL €TL9/pLL LOLISZLL  L6'WOSOLL

ARG R T 5 v g e e
SIBOA 6 SIBBA ¥ SIBOA £ SIBBA C Jeap | SUIUON 9  8JIH
GE'65 8L8Y 90'8% ge'Ly S9°'9p 96°SY 90°'sY LLyY Ieey ey £9'LY
28096E  GE'T06E  89VYBE  98/BLE  68IELE  €L9/9  IVO9E  96°EESE  L9VOvE  €L96EE  ELOEES
L0°€86201 GH'L9VI0L £L'19666 Ov'vBY86  €0'6206  0L'GBGS6 690266 2068816  OV'18006  60°'GLES8  £Y'E8S98
| AT T R R Y 5 ¥ o T T [0
SIBSA 6 SIBGA ¥ SIRGA € SIB3A g IBoA L SUIWOW 9  ali{
60°vY evey BLZY 9L'ey vy 2607 Loy £€'6¢ 95'8¢ 18°2€ 90°L¢
189286 O0LVIVE  SEEeYE  9/TLEE  16TCEE  08'€LE  19602€  899VIE  B6VBOE  6vHCOE  61'G96T
G2'/6916  Zh'TvE06  20'/0068  02'69/8  LLGGE98  Z6'BLISB  €6'6YYER  GOEI8L8  9v'60208 £L9898.  E8'¥60.L
| JE - AR R e e A g v g e e Jjo
SIBSA 6 SIeaj ¢ SIegp € SIB3A ¢ leaj | SUIUON 9 aJiH
1Ly 60" Ly AV 68'6€ 0£'6¢ zL8e 96'L€ e 67'9€ L1058 L0°G¢
I6'9EEE  09'/82€  L0'BECE  GL'IBLE  66'€YIE  2GU60E  6L9E0E  vZ//6C  98'8l6C  €91982  29'S08T
89'6G/98  GS'//yS8  £EVITY8 6169628 €UEVLI8  09'GES08  [y'9S68L  0€'80V..  6V'068S.  vyTOVKL  [SEvEeL
[ R R T g v S L i 0

6 Ped dd9

8 PeY dH9

L PeY dH9

9 PEY dH9

159



SIed\ 6 SIBgA {7 SIe3A € SIesA ¢ Ieap | SYIUo 9 allH
19'0% L0°0Y 8Y'6€ 68'8¢ ze8e SLLE 10'L€ 62'9¢ 16°5€ 88'E BLYE
¢resee  lp'G0ze  y0'8SIE  ZE'LLIE  BE'G90E  80'020€ /80962  18T06C  68'GY8Z  60°06/2  8E'SELT
[9065v8  19'0vEES /680128  ¥S'G6B08  0'00/6L 122258 99'2869. 60'CLYG. ET€66EL  88T¥SZ.  86'6LLLL G PEH duD
B R PR T VRS [ TN Z ! o
SIe3A 6 SIBgA v SIBgA € SIed\ ¢ IBgA | SUJUOA 9 allH
£6'8€ 9e'ge BLLE £2'LE 89'9¢ v1'9e A eLvE S0've Be'ee €228
9E'VLIE  2V'890€  B0'€Z0E  OV'8/62  BEVE6Z  CO'L6BZ  EEVESZ  9L8L/Z  lZvelZ  98°0/92  6V'8L9T
¢L'G/608  Y0'6//6/ $0'0098L  Ly'8EV.L  90W6Z9L  9G'99LS.  0L°269EL  GLLvel  ZVLES0L  8TTYVE9 /908089 ¥ PEY d¥9
B e P iR Ve e [ Z L 0 |
SIes) 6 SIedA v SIegA € Sles\ ¢ esj\ | SYIUON 9 ollH
¥8'9¢ 0£'9¢ 9258 y2'Se eUve 0eve €g'ee 182¢ €eee 09'1E 86'0¢
69'/v6c  YOV06c  €1'1982  G8'818C  6LLLL¢  SL'9E/e  0G2897 066292  €€'8/52  8L/e5C  12T8LiT
69'£699, LI'G0SG.  EE'68LY.  86'68CEL /89022 BLGELLL  88'YP/69  €6//€89  09980/9 91'22/G9  6YECKYY € PeY dHY
R, e WO NRS [T e Z | |
SIesA 6 SIe3p b SIeg\ € SIesA ¢ IBap | SUJUOAl 9 9llH
08'G€ Lese GLvE vee €168 YA 8G2¢ ¥6'LE zele 0L°0¢ 0L0e
Gl'v98c 98’1z GL'0BLc  L0'6E/c 698692 18S9 8G'9092  [p'GSSe  9€'G0SZ  €2°9Sv  L0°80VT
GE'9GEY.  €2'89EE.  /6'€822. €LGLZl.  8TE9L0L  BE'9ZIEY  [6°0///9 ELTHKI9  VE'BELSY  01'298E9 690929 2 PeY 44y
e RO R R Vo e e Z ! B 1]
SIRSA 6 SIR9A b SIRGA € SIe3A 2 IRgA | SUILON 9 adIH
evee 98'2¢ 62'2€ EL1E BL'LE 59'0¢ 50°0¢ 97’62 88'82 2e82 912
vE'V/9  2v'829ec  le'€8Se  8L'8€SC  Ch'G6VC  lgeSve  ZhvOve 869962 LL0lSZ  9v'S9eZ  v0'Leee
18'vEG69  68'86£89  £G'E9L/9  BE'80099  OL'E/8YY  GE'UGLE9  02°/0629 [S'18219  /6'6/009 £6°1068G  66'97//S L PY dHD
b | R g [ T R R AT 7 L Rt

9jeos Abojoipey DN 2202

160



SIBOA 6 SIBOA ¥ SIBGA £ SIB3A 2 I8 | SUION 9 aliH
59'%9 0L€9 9,29 £8'19 16'09 10'09 7885 89/G 6696 b'SS 9e'HS
022/l 8/'660S  /v'020S  8Z'Ov6y  8L'€/8y  OL'L08Y  200Ly  ELVIOv  bTveSh  €SSEWy  9G'8vEY
vG'/lvvEL 0Z06vZEl  12'2€G0EL  L1'E0982) €9'20/0Zh B8L'OE8YZL 2G'Z8ETZl /8'Z86BLL 9Z0S9LLL 6°€2ESLL ST90ELL 6 PBH dYD
AR T 9 g v S v € 2 b 0
SIBOA 6 SIBBA ¥ SIBGA € SIBBA 2 JRgA | SUIUOWN 9  alIH
£8'09 00'0S 9267 €98y 18Ly WLy 819y 825y 6EYY e5ey 192y
¥8'6507  16'666C  08'0V6E 95288  8L'G28E G989/ OLYB9E  1€ZZ9E  6TIGSE  GOISYE  BE'EIKE
¥9'/GGG0L 89'Z66E0L 2L°09v20L [S'Ov600L SL¥SYB6  86¥86.6  0L€9096  OL'0BLY6  EV'EEET6 /622506  LO'SY/88 8 PeY dyd
e s R 9 g v S ¥ 3 4 ! |
SIBBA 6 SIBSA ¢ SIBBA € SIBOA 2 IBgA | SUIWOW 9  a&liH
BL'SY Sy 9gey leey 152y S6'Ly ULy 20y £G6E G2'8e 66°L8
86V19€  9G'19SE  €6'80SE  L0/SYE  86'SOVE  GO'GGEE  G8'68ZE  GE'GZeE  0L'Z9lEe  0L00E  2E6E0S
89'686€6 8900926 612€2l6  Ev'8868  09'GGG88  06'9ve/8  L1'9ESS8  66'698€8  0/'1Ze8  G920908 022206. L PRY dHD
A B g v S v € Z I o
SIBAA 6 SIBOA ¥ SIBBA £ SIBOA 2 IBgA | SUIUON 9  alIH
SL2y eLey 05" 68'0% 820Y 69'6€ 16°8€ §1'ge ov'Le 19'9¢ 96'G¢
EE0ZVE  BL69EE  B66LEC  Z60LZE  6GCeCE  9BVLLE  LLZLIE  /9'1S0E  ¥@le6C  L1'EE6T  99'G/8T
89'62688  6Y'V19/8  69'61£98  E0VYOS8  2C/8/E8  66'8YGZ8  8E0E608  LGEYE6L GL/8//L  0S2929L  9L'/9/y. 9 PRY dHD
Bt v 3 g v 5 v 3 Z ! ]

161



)

y

Yy o)

)Y )Y OO Yy ) ) )

)

)

B

Y )

)

) )

)

) )

YY) ) YD

)

N




	EVS rfp responses 21839.pdf
	Q1
	Q2
	Q6
	Q6-2
	Q9
	Q9-2
	Q17,18,20
	Q23,24
	Q29,31,34

	ECMC ED fisih information.pdf
	A1201 - ROOM FINISH SCHEDULE PARTIAL GROUND LEVEL
	A1202 - ROOM FINISH SCHEDULE PARTIAL GROUND LEVEL, PARTIAL LEVEL 01, HELIPAD LINK
	A1231 - LEVEL GROUND FINISH PLAN - AREA A (1)
	A1232 - LEVEL GROUND FINISH PLAN - AREA B




